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.ri.r-t:'.sci;cdlle atrd the i:,:innel of'subrriissioll, as qrescribed inth: FESB's ['tt'cttlar.

,..i. as.rtri-rvt 1. $r. Xertb*rsonnel
?. $r. Xt; ir. .r.rri!}.

3. Sr. Xe;:l[1sw.
4. .;S[:IJ rq. t]'il

u--n,fr;t ";1 ilsir.
', :'j,i.: t,/ il,.:r..r: r -:l

i.-*;,, i"r", ,; L,r;,i I L -iiES

I llrcsecrrrarr,. r'ESffifr1iq.|,i,
?,. r\ll .toirrr Str-creirrrlrH SttriJ il{iii,$lfl,tI I',.,.,,,.,,'. t,hran'r ilhaliti Blrnrr'arr" l'.1.

I '\ll Dilectori DS. Nrlinisli'-i, i;f" I), rutel'. Shlanr Slraltti Iiirltu,an. ]-.lcr',' Dellti
.l . lire L.lrrili.:r'strcrtlary (Hclrr-r.), \4inistry ol l)()\\re! , Sl,ranr Shalitr IiltiLtr':-,t,.' [)ireclor i'l eclr.). NIC] tlcll- Ivlo]"n,ith ilr rL'rjttc:,i to rtltloacl iilt lltc r^.,ei.si,

\ -,.r I

t

\

[n1",1,1 ',u''"

h-i
1-ft\
r'lX' , ' -1._., \-),- ,t

, "', it\ \lz(
\f)

t (Tu

$r. PSf^/ dv\y'.\ c\

rrirrc\r/,n8'?.uil'"

t;r'll-tls e m

C5:lF'8*ilit



No. 7/gg/2C1 9-i,iS il
gTr{d' ,lf frT{,/ Goven1rne,i ",f ltrtlia

sTEq, q? yrfh$,rr ftq-r*r i l)epartrlent oi per-qonnel & .lrainirrg
e'ti'{; .,a-+i Tq'T'{i€,' i}.bric Enler'1rri;r,s Serecri*' I}t,arc{

;k:t ,.

;r,tf+ riiqin 14, t{J ".tl.eir. r,rrr.+q+i ,ri.lr.ls
iJloc,< No.l4, L..G (r. Co ,11c."., i_crr.rti ]ioer4

ififirat r, Nrrlv l_rclhi * r 1 rj{;01
F.=rifqtil Daietl: ,;.i,), Deceurirs", 101,,

s' 
:"-li;", frr rh;ir"-r;f Di . 1u,r,o*, R*uour*-t p--r* s,roi;,, t lpff -;r;ii, ;,.i i - 

,-i,,ii,-irtr (PCllj-O:etrfq{Eguts .A, jpSE.

f ir

" l-rt'tcq'nses seiectiorr Board {pES-) is seeking qualifi:d cancrcratcs ti,1 ths pr-rst of f},r.s:,.rtir,\, so*r'ces), I'c,'rver sysrem cpe;.aticlr a-:^o:r:iliriLirniterr (I (;soC,)), a scrrc,clurc .A, 
Lrl,sr__"o y Y r,r thu post bei,g Rs. I,it0,0rift-3,,1{i,0001_. a copy of i:,*;Jrri_iil#:i1l]; ,i. ,riril:
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Power System Operation Corporation Linritei
(POSOCO)

Director (Hunran Resources)

oilau2a21

Schedule A

Rs. 180000-340000 (lDA)

' q r ;,i i: i1i.J'r' l: tl O FlLl:
power system operation corporaiion Limited(Po$ccc) has been estalriished as a wholly owned

Government of lndia Company with the following mission:

,,EnsureintegratedoperationofReglonalandNatir:nalPowersysienrstofacilitatetransierof

electric power within and across the regions ancl trans-national exchange of power with Reiiability'

SecuriiY and ticonomY.'

pOSOCO has been errtrusted with the responsibility of operating the National Load Deslratch

centre (NLDC) and the five Regional Load Despatch centre (RLDCs) w'e'f' 1st october' ':010'

POSOco has since be,en discharging the statutory function of power system operation under lhe;

Eteciricity Act 2003. POSOCO is discharging functions as per the Regulations/standards lairl

ctown by Central Electricity Regulatory Commission (CERC) under the 'qot'

The company employed 554 Iegulal employees (Executive 421 &' Non-Executives 127) as on

31"03.2019.

tts Registerecl and Cortrlorate offlce is at B-9, Qutab tnstitutional Area' New Dellti'

The authorized and pinid up capital i:f the company are Rs' 200 crores and i:ls' 30'64 crores

respectivelY ers on 31 .03.2019.

The sharehol,jing oi thel Government of lndia irr tiie con:pany is 100% as on 31'03'201'3'

ll; -lOB DE$CRIPTION At'lD RESPO}tr$IBILITIHS



,l

Direciclr(llr-rmanRt;sources)isanlemberofiheBoarcJofDirectorsanrlreportstotheChairrr-ran

and Managing Dire,:tor. Helshe is overall in charge of coordinaiing ancl irnplementing personnel

anrj industrial relatit:trs policies, management functions, adnrinistraiive controi, trairiing, Fll{D eic

in the orgarrization'

fii. ELlfi!Btt*lTY

1, AGE : On the dal,e of occurrence of vacancy {DOV)

f tiorr {i0 Vcutr,

Others
I

Minimum I Maximunr

lnternal

t\/tirrirnilm I fUaximum

2 years of residual service as

on the date of vacancY w'r't'

the date of suPerannuation'

45

3 years of residual service as

on the date of vacancy' '.t.

the date of suPerannuation.

:. Iri,tiri ( r\'l,'1rl':l :l-l /.-l-l.i':) :

:::'l''.:l.....:]::..::l'.:l':..'..'.:1!j:-..L.l:,..|-

''.,, .t '.1 | :i' l:i'' I -: i it' 'il'ii'- ' ":';"|'if 
i'

r.. vr,1, i.., i'rri i,' :lL': il-'l- l;lr-:i,'rist' iili'!'l-i ri'l'i"'irti't] lt irill-ilirlti liilli li"lt;rl ' '"' ' '' i 
'

:,r,fi1 ]i ,. ( .L'i r':. l,

iir,(.)r1i1;il (.,i,.'t:ti!rl(:,lll i,ri:lUrlir"l ilr" Arlllri!l i i' i:;"

t iiL i,,: I ll,li: l";i-i rl ' 11'r;l i-'; ii'i"''i-l "ll''ic
n-lore,

{d)PrivateSectorincompanywheretheannualturnoveris*R.s1500Grore0r
more,PreferencewouicibegiventocancliclatesfromlistedConrpanies.

itlheaverageaLtditedannLla!turnaverofthreefinancia!yearsprecedinglhecalendaryearin
which theposf is aclvertised shal! be conslderecl for applying the approveci iiinits)

3. QUALIFICATION:

TheapplicanishouldbeagraduatefronrarecognizeclUr"riversity/lnstitutewithgoodacademic

recold.

Post Graduate Diploma or Degree itr Personnel Managenrentl Human Resource Managenrent

orMastersinBusinessAdministration(MBA)lPostGraduateDiplomalProgranrnrein
Manargement(F,GDM/PGPM)fromarecognizeclUni';ersity/lnstitute'willbbdesirable'

q

4. EXPERIENCE:

The applicant i;hould have at leasi five years cumulative experience during the last ten yeai"s in

variousaspectsofHRlPersonnelManagement/lnclustrialRelatiorrsinanorganizaiiorrcf

rePute.

5. PAY.SCALEi F|ANI{I L[V[,L:

Theminlmurrrlengthofservicere,:luiredintl-reeligi[:lescale/rankllevelwillbeoneyeat
foritlternalcandiclates,anritwoyearsforotl,rersasc,ntheclateofVaGanCy.
(a)A'pplicantsifromCP$EsshouldbeworliinginthefotiowingorahigherpayScaie:

'Eitioibte Scale of PaY

of the Unicln end Ali lnr"lia i:rL:n;ices,

the annual turnover is "Rs 1500 crore cr

CI./

o



(i) Rs. 7250-8250 (lDA) Pre 01/0111e92

(ii) Rs;' 9500-11500 (lDA) Post )1i0111s92

(iii) Rsr. 20500-26500 (lDA) Post 01/01/1997

(iv) Rs. 51300-?'3000 (lDA) Post 01/0112007

(v) Rs. 120000-280000 (lDA) Posi 01'01'2017

(vi) Rs. $4A0-11'2400 (CDA) Pre-revised post 01'01'1996

(vii) Rs. 37400-t)7006 + GP 10000 (CDA) post 01'01'2006

(viii) Rs. 14420A-218200 (Level 14) CDA post 01'01'2016

(b) 
(i) Appticants from central Govt. / A' rncria $ervices shoirrcr be hording a posi of Lire

levelofJointSecretaryinGovt.oflndiaorcarryingequivalentscaleofpay.
(ii)ApplicantsfromtheArmedforcesoftlreUnionshoulclbehotctingapostofthe|erlel
of Major Ganeralin the Army or equivaleni rank in hlavylAir Force'

(c) . ,h:
ApplicantsfromstatePublicsectorEnterpriseslPrivateSectorghoiildLreruorki..gai

BoardlevelpositionoralleastapostofthelevelimmediatelybelowtheBoardlevel.

6'coNDiTIoNoFIMMEDIATEABSoRPTtoNFoRGENTRALGoVERNMENT0FFICERS
cenrral Governmernt officers, includ'ing those'of the Armed Forces oi the i.)nion arr;J iir* Ali

irldiaSeryices,witlbeeligiblefor-l:onsirlerationonlyr:nimmecliateabsorptionl.lasis.

lV. DURATION Oi- APPiSINTMENT

The appointment shall be for a period of five years from the date of ioining or upto the date of

superannuation or untilfurther orders' whichever is earlier'

v. suBMlSSloN oF APPLICATIONS 
at Annexure.

All apllicants should send their applications as per the format i

1. The applicants should submit their applications through proper channel as follows:

(a)GovernmentOffic'ers,includingthoseoftheArmedForcesoftheUnionandAlllndiaServices:

through Cadre Controlling authority' 
- r rr*i-ialrari,a

(b) CMDs/t./Ds/Funclional Directors in CPSE: ihrorrgh the concerned Administrative Ministry'

(c) Betow Eloard leve'lin CPSE:tlrrough ihe cotrcerned CPSE'

(d) CMDsIMDs/Functional Directors in State PSE: through the concerneci Atlministrative Secretary

and cadre controilirrg Authority, if any, of the state Government

(e) Below l3oard lev';l in SPSE: through the concerned SPSE'

(f) Private Sector: direcily io the PF-SB

2.ApplicantsfromPrivatesectorrnustsubmittlrefollowingtir:currientsalcrngwitlr.l:i-

Jii:i::ltl["n. of rhe company for rhe rast 3 years prececiins the carendar vear in rvirich *'i:

post was iadvertisecl (please provide URL or atiactlenclose copies);

(b) Whether the company is listed or not, if yes, the documentary proof (please pr0vif"|e URL or

attachienclose eopies); r,..^r i**arliaip^r
(c) Evidence of working at Board level or at least a post of the level immediately below the Boarrj

r

I



(d) Self-attested copies of documents in suppon of t,tge and quaiifications;

(e) The rerlevant Jobs handlecl in the past with detail:'

Vt" U},iDERI'AKING BY THE APPLICANT

An applicant has ic give an uncledaking as a part of the application that he/slre u;ill join the posi, tf

selected. lf an applicant does noi give such undertal<ing, the applicaiion would be rejected'

1. For candiclates from Central Government/Arr:red Forces of the Unionl All lnclia

Services

(a) The appointment is on immediate absorption basis'

(6) tt a candidate (:onveys hislher" unwillingness io join after the intenriew is held, helshe would be

debarred for a period of fuvo years from the clate of interview, for being consideretl {or a Board

level posIin anY CPSE.

(c) Furtaer, if a r:andidate conveys hislher unwillingness to join after the issue of offer

appointment, hels;he would be debarred for a period of two years from the riate of offer

appointment for being considered for a Board level post in any cPSE.

2. For candidates from CPSE

(a) lf a candidate c.onveys his/her unrvillingness to join after the interview is held, he/she would be

debarred for a period of two years from the daie of interview, for being considered for a Board

level post in any CPSE other than the one to which the candidate belongs.

(b) Further, if a sarididate conveys his/her unwillingness to join after the is;ue of offer +f

af;pcintrnent, he/r;he woul lre clebarred for a period of two years frcm ihe date of ofier l':'

appointment for being considered for a Board tevel post in any CPSE other tl-ran the one to which

the candidate belongs.

3. For candidates from SPSElPrivate Sector

(a; if a cand,date conveys hisiher unwillingness to join after the interview is held, helshe wouid b+

debarred for a period of tw,o years from the date of interview, for being considered for a Board

level post in any CPSE.

(b) Further, if a ,:andidate conveys his/her unvrillingness to joirr afier the issue of offer

appointrnent, he/she would be clebarred for a period of two years fronr the daie of offer

appointment for [:t;ing considered for a Board level post ln any CPSE'

4. ln the aborte cases, no request for relaxation or otlrerwise would be enieriained.

"",11,:,i;T':::n:#?1ff:","e against ,.is Job Descriprion on rhe website of pESB

https:l/pesb,gov.irrl and thereafter forward it oniine, as specified in'para V(1);

Or

(tr) fill r-rp the Ap1:lication Form online againsi ihis Job Descripiion on tire website r:f PESEI

htips://pesb.gov.irr/, iake a printout ancJsend it affline, as specifled in para V(1)'

Lasi time,tdate of rr:ceipt of complete applicairon ciuiy forwardecl to PESB is by 15'Oil irctir"' ;

12tA2t20,7-O. No aprplicatior, sharl be entertai:-erj:rnder arry circunrstances after ihe st!pul;:1er :

tinre/date,. lncomplerie applications and applications receivecj a-1er tire stipulaied iinieldaie shr:li i"'r.

ItEJECTETD. Board reserves the right to shortlisi applicants foi'inieruierv"

of

of

t:f
^rL,,I

I

,N,1



Applications are to be adclressed to

Smt Kimi;uong l(ipgen

Secretary,

Public Enterprises Selecti,:n Board, Puhlic Enterprises Bhawan,

SlockNo. 14, CCiO Complex, Lodhi Road, New Delhi-'l10003.

A.LL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES SELECTION BOARD SHOIJLTJ

ADDRESSEDTO SECRE'TARY, PUBLIC ENTERPRI$ES SELECTION BOARD ONLY,

t) f:


