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z Shram Shakti Bhawan, Rafi Marg, New Delhi-110 001
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]
vit Chief Sec:etaries, State Governments/UL T s {
‘T he Chairman, State Electriciiv Boards / State Power Utilities ( i \ ' Q0 )

The CMirman Central Electr city Authority, New Delhi L

“the CMDs of all PSUs 11der the administrative control ¢f Ministry of Power—"

Sabject- Filling up the post of Director (Human Resource), POSOCO, w schedule “A7

CHSE -reg

Sopoviadam,

| am directed to inforn that the post of Dircete r (Human Resource) POSOCO Gschednle
-3,40,000/- has been adverused by the Public

AT CPSE in the scale of pay of Rs. 1.80.000
December. U1,

Fntreprises selection board (PESB) vide their letter No.7/88/2019-PESB -
job descnpuou for the post of (Human Kesourcz) in

‘u

The detailed advertisement alongwith
*OSOCO is available on the PESB’s \xe‘wsm - Swww.pesb.gov.in” in downloadable forma

equested to sponsor suitable candidates for this post alcagwith ther wp-

( You are therefore, -
- 5 S " . . N V4 5 @
(,.r_)f ‘o-date hio-datz and CR Dossicrs in the PESB fcamat alongwith vigilance clearance as po the
e nn- schedale and the caannel of subiission, as preseribed in th: FESB’s Curcular,
&
oo i as 1bove 1. Sr. Xer ' Barson
: i as above ol Aei arsonnel
11
i | 2. 8r. X6 . .,
= : ; Yours fanthfuiiy
o 3. Sr‘ X’a;/;{ﬁ ! '
\\«; ‘P ka‘r‘
- o ¥ h'} ( Kot
o | {Devashi e)
o ¢ ! (g o Deputy Seeretary (OM)
. sl T Lai L ases Telelux: 23717737
Frail:d.bose80wnic.in
Copy to:
I. The Secretary, .
- ’R \ - . v 3 N .
2. All Joint Secretaries ot the 1“5 1( W Power, Shram Shakti Bhawan, Now Delhi

A Director/DS . Ministry of Pu\\.rc.r Shram Shalti Bhawan, New Delhi

Bhawan, Noew |

4. Ihe Under Secretary ( L\dm ), Ministry ot Power, Shiram Shakti Piil

:, Director (Tech.). NIC Cell, MoP with th- request to upload on the websie ot Mo

| NI PTo



No. 7/88/2019-F 5sis
A AT/ Government f [ndia
FT g fdrerr Department of Personnel & Training
AT R =T 97 . vublic Enterprises Selection Board
ST w14, Y Sl e, st s
Blocs No.14, C.G O, ¢ nles, Lodat Road
Tl New Delhi - | 15007
[EGHET, Dated: o4 December, 201°

] & for the post of Direcior (Huoman [tesources), Power System Opera-iag Cor o ;
Ciied (POS0C0), a schedule ‘A’ CPSE. - o
b ~ Puterprises Selection Board (PESL) is seeking qualified cancidates for the post of D.rertor
s sources), Fower System operatier Corporation Limited (FCSOCY), a scnedule *A” CPSE,
ol ¢ py Guthe post being Rs. 1,30,067-3,40,000/-, A copy of the job description for the pOSL is
z th1s requested that names of all cana:dates seniority-wise for the said post along wiih their
€2 nesbiv ., i ™e preserived format duly verified, ma: kindly he forwarded so as to reah (he PESE by
= ~ _— B "N - o ¥ 7. ; r I

> aers oo 120 Februar, 2020 7he applications of ail ~ardidates @ to be cliressed 1 St

tionLans Kypgen, Secretary(PESB), Room o, 923, Public I terprises bhawan, Bio -k Vo, |

1%, (/__'flél(::' v
wp ox. Lodki Road, New Dalhi. Tt is also recuested that ado e action may e wken s heep e A Ch

fo ti= 6 yews ef the eandidates ready along vl therr Jatsr vie ilance prefile [(i) penaliy inoosed Fo v

G b imem 0 vears (i) deimis of discip'inue 2otion initia ed/veing initiated 17 any | eir Piobe 1o

e M. nowee selection meeting is schedule . it 1s further requesied that the vacancy for the post niaes also
b ole e L on the w=bsite of Ministry/ Deparimer: for vide: publicity,

3 " - vl detalls are ot received within the stipulated time, it will be assum 1 hat ther
apeit w0 cesve 0 be sponsored for ti posi.

. { ulr Kumar)
' Under sSecretory to the Govt. of India
Tel. 24361632

M5 o Power
(St oaji Mendar. Sauai, Secretary) S
Shee.n SEEC Bhawas,, New Delhi- | 10001, Lo



Advt.No. - 17/511
No. : 7/88/2019-0=5¢
S TE
Government of India
epifaten wd wiRIEror 1Al
Department of pPersonnel & Training
(eier ST TR AE)

(Public Enterprigses Selection Board)

Kkk
coifen wrmar 14, QLsiL3N. miFcekR, T
Block Nod4, C.G.0. Complex, Lodhi F\xm
#& feelt / New Delhi- 110003
Dated : 05/12/2678
SO R W o IS ()] Power System Operation Corporation Limited
\ AME OF THE CPSE (POSOCO)
= Bl =i Director (Human Resources)
iARAE OF THE POST
s &I akiE 01/01/2021
DATE OF VACANCY
& d ew & e Schedule A
THEDULEOF mL CPSE
¢ dgesils Rs. 180000-340000 (IDA)

SCALE OF THE POST

i. COMPANY PROFILE

Power System Operation Corporation Limited(POSOCQC) has been es tablished as a wholly owned
Government of India Company with the following mission:

“Cnsure integrated Operation of Regional and National Power Systems to facilitete transier of
electric power within and across the regions and trans-national exchange of power with f Reliability,
Security and Economy.” ‘

POSOCO has been entrusted with the responsibility of operating the National Load Despetch
Centre (NLDC) and the five Regional Load Despatch Centre (RLDCs) w.e f. 1st October, 201 0.
POSOCO has since been discharging the statutory function of power system O")c‘{dﬂ()ﬂ under the
Electricity Act 2003. POSOCO is discharging functions as per the \\egtiatmrw/ standards laid
down by Central Electricity Regulatory Commission (CERC) under the Act.

The company employed 554 regular employees (Executive 427 & Non-Executives 127} as on
31.03.2019.

lts Registered and Corporate office is at B-9, Qutab Institutional Area, New Delhi.

The authorized and paid up capital ¢f the Company are Rs. 200 crores and Rs. 30.64 crores

‘aspectively as on 31.03.2019.
The shareholding of the Government of India in the company is 100% as on 31.03.2019.

i1 JOB DESCRIPTION AND RESPONSIBILITIES



Director (Human Resources) is a member of the Board of Directors and reports to the Chairman

and Managing Director. He/She is overall in charge of coordinating and implementing personnel

and industrial relations policies, management functions, administrative control, training, HRD eic. .

in

the organization.

i ELICIBILITY

{. AGE : On the date of occuirence of vacancy (DOV)

‘ Age of superannuation 60 years
l Internal Others
I
i Minimum Maximum Minimuin Maximum |
2 years of residual service as 3 years of residual service 25
45 on the date of vacancy w.r.t} 45 on the date of vacancy ' ..L
the date of superannuation. | the date of 5upcrmw*auon

2. EMPLOYMENT STATUS:

3.

2.
T
SR

The applicant must, on the date of application, as well as on the date of interview, be employe:

(0)]

in a regular capacity —and not ! in a contractual/ad-hoc capacity — in one of the Tollowig:

(a) Central Public Sector Enterprise (CPSE) (including a full-time functional Oirector in the
Board of a CPSE),;

(b) Central Governmenti including the Armed Forces of the e Union and Al India Sarvices
(c) State Public Sector Enterprise (SPSE) where the annual turnover is “Rs 1600 crore of
more;

) Private Sector in company where the annual turnover is *Ks 1500 crore or
more. Prefererce would be given to candidates from listed Companies.

* The average audited annual turnover of three financial years preceding the calendar year in
Wh;ch the post is advertised shall be considered for applying the appro wved fimits)
QUALIFICATION:

The applicant should be a graduate from a recognized University/ Institute with good academic
record.

Post Graduate Diploma or Degree in Personnel Management/ Human Resource Management
or Masters in Business Ad iministration (MBA)/ Post Graduate Diploma/Programme in

Manzagement(FGDM/ PG PM)ﬂom a recognized University/ institute, will b& desirable.

. EXPERIENCE: [
The applicant should have at least five years cumulative experience during the last ten years in
various aspects of HR/ Person! nel Management/ Industrial Relations in an organization of
repute. ;

_PAY SCALE/ RANK/ LEVEL

The minimur length of service required in the eligible scalefranidlevel will be one yeat
for internal candidates, and two years for others as on the date of vacancy.
(a) Applicants from CPSEs should be working in the foliowing or & highsr pay scale.

“Eligible Scale of Pay




() Rs.7250-8250 (IDA) Pre 01/01/1992
(i) Rs.9500-11500 (IDA) Post D1/01/1592
(i) Rs. 20500-26500 (IDA) Post 01/01/1997

n

(iv) Rs. 51300-73000 (IDA) Post 01/01/2007

(v) Rs. 120000-280000 (IDA) Post 01.01.2017
(vi) Rs. 18400-22400 (CDA) Pre-revised post 01.01.1996
(vi)) Rs. 37400-67000 + GP 10000 (CDA) post 01.01.2006

Lot e
.

(viil) Rs. 144200-218200 (Level 14) CDA post 01.01.2016
(b)

(i) Applicants from Central Govt. [ All India Services should be holding a post of the
level of Joint Secretary in Govt. of India or carrying equivalent scale of pay.
(i) Applicants from the Armed forces of the Union should be holding a post of the level
of Major General in the Army or equivalent rank in Mavy/Air Force.
(c)
Applicants from State Public Sector Enterprises/ Private Sector should be workirg at
Board level position or at least a post of the level immediately below the Board level.
6. CONDITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS
Central Government Officers, ircluding those of the Armed Forces of the Union and the Al
~!ndia Services, will be eligible for consideration ony on immediate absorption basis.
V. DURATION OF APPOINTMENT

C‘i“\-\ P \!f
The appointment shall be for a period of five years ‘rom the date of joining or upto the date of
superannuation or until further orders, whichever 1s earlier. "

V. SUBMISSION OF APPLICATIONS
All applicants should send their applications as per the format at Annexurs.
1. The applicants should submit their applications thraugh proper channel as follows:

(a) Government Officers, including those of the Armed Forces of the Union and All India Services:
through Cadre Controlling authority.

(b) CMDs/MDs/Functional Directors in CPSE: through the concerned Administrative Ministry.

(c) Below Board level in CPSE: through the concerned CPSE.

(d) CMDs/MDs/Functional Directors in State PSE: through the concerned Administrative Secretary
and Cadre Controlling Authority, if any, of the State Government.

(e) Below Board levelin SPSE: through the concerned SPSE.

(f) Private Sector: directly to the PESB.

2. Applicants from Private Sector must submit the following docurnents along with he
application form:

(a) Annual Reports of the Company for the last 3 years preceding the calendar year in which the
post was advertised (please provide URL or attachlenclose copies);

(h) Whether the company is listed or not; if yes, the documentary proof (please provide URL or
attachlenciose copies);

(c) Evidence of working at Board level or at least a post of the level immediately below the Board

%
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level,

(d) Self-attested copies of documents in support of ane and qualifications;

(e) The relevant Jobs handled in the past with details.

UNDERTAKING BY THE APPLICANT

An applicant has tc give an undertaking as a part of the application that he/she will join the post, i
selected. If an applicant does not give such undertaking, the application would be rejected.

1. For candidates from Central Government/Armed Forces of the Union/ All India
Services

(a) The appointment is on immediate absorption basis.

(b) If a candidate conveys his/her unwillingness to join after the interview is held, he/she would be
debarred for a period of two years from the date of interview for being considered for a Board
level post in any CIPSE.

(c) Furtner, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE.

2. For candidates from CPSE

(a) If a candidate conveys his/her unwillingness to join after the interview is held, he/she would be
debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE other than the one to which the candidate belongs.

(b) Further, if a sandidate conveys his/her unwillingness to join after the issus of offer of
appointrent, he/she would be debarred for a period of two years from the date of offer <
appointment for being considered for a Board level post in any CPSE other than the one to which
the candidate belongs.

3. For candidates from SPSE/Private Sector

(a) if a candidate conveys his/her unwillingness to join after the interview is held, he/she wouid be
debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE.

(b) Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE.

4, In the above cases, no request for relaxation or otherwise would be entertained.

VII. THE APPLICANTS CAN EITHER

(a) fill up the Application Form online against this Job Description on the website of PESE -
hitps://pesb.gov.in/ and thereafter forward it online, as specified in para V(1);

Or

(b) fill up the Application Form online against this Job Description on the website of PESE -
https://pesb.gov.in/, take a printout and send it offline, as specified in para V(1).

L ast time/date of receipt of complete application auiy forwarded to PESB is by 15.00 hours

12/02/2020. No application sha!l be entertaired under any sircumstances after the stipulaie

time/date. Incomplete applications and applications received ater the stipulated time/date shal b

REJECTED. Board reserves the right to shortlist applicants for interview.
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Applications are to be addressed to

Smt Kimbuong Kipgen

Secretary,

Public Enterprises Selection Board, Public Enterprises Bhawan,
SlockNo. 14, CGO Complax, Lodhi Road, New Delhi-110003.




