PUNIJAB STATE TRANSM|

mon s PUNJAB STATE TRANSMISSION CORPORATION LIMITED
(A Punjab Govt. Undertaking)
(Regd. Office : PSEB Head Office, The Mall, Patiala — 147001, Punjab,India)
Corporate Identity Number : U40109PB2010SGC033§14
(O/o Dy. CE/HR & Admn., Shakti Sadan, PSTCL, Patiala)

To

Engineer-in- Chief /HIS&D, PSTCL, Patiala.
Engineer-in- Chief /P&M, PSTCL, Ludhiana.
Chief Engineer/TS, PSTCL, Patiala.

Chief Engineer/SLDC, PSTCL, Ablowal, Patiala.
C.F.O., PSTCL, Patiala.

C.A.O (Finance & Audit), PSTCL, Patiala.

vemora [4 936 /94 uet: 3 (/9] 52

Subject: - Adoption of Comprehensive Accidental compensation policy issued by
PSPCL.

ARl o

On the subject cited matter, PSTCL is pleased to adopt the Comprehensive
Accidental compensation policy issued by Manager/IR, PSPCL, Patiala vide office order
no. 10 LR.0.-676 dated 08.12.23 along with letters/circulars etc. mentioned in the policy in
toto. The same is forwarded for further necessary action and compliance please.

This issues with the approval of Competent Authority.

DA- As above g(“‘/
ol

b4
Dy. CE & Admn,,
P.S.T.C.L., Patiala

Endst. No. / 4 C)L/@/?Lfé Dated: } //Q [?5

Copy of the above is forwarded to the following for information please: -
1. P.A.to CMD, PSTCL, Patiala.

2. P.A.to Director/Admn., PSTCL, Patiala.
3. Sr. P.S. to Director/F&C, PSTCL, Patiala.
4. P.A. to Director/Technical, PSTCL, Patiala.
5. Company Secretary, PSTCL, Patiala.
- gy —
Dy. CE/HR & Admn.,

P.S.T.C.L., Patiala



-.7*—’ PUNJAB STATE POWER CORPORATION LTD
(Regd. Office P.S.E.B.,CIN-U40109PB2010SGC033813, The Mall Patiala-147001)
Deputy Secretary/ Industrial Relations, Patiala
Mobile No. 096461-55502 _ Fax No. 0175-2215897 Email:irsectionpspcl@gmail.com

Office order No. |0 IR.O.- § 16 Dated: 8[ IL' 21

PSPCL is engaged in providing un-interrupted power supply to its valuable
consumers. In this process certain activities may be engaged which are
hazardous to human life. PSPCL has been paying compensation to its Regular
employees, Contractual employees, Contractor's workers and Private persons
in case of fatal/non-fatal accidents occurring during the course of employment
& in employment, irrespective of the fact that the accident has occurred due to
electrocution or otherwise and private persons have also been paid
compensation in the case of fatal/ non-fatal accidents occurring due to
electrocution on PSPCL's electric network for the negligence on the part of
PSPCL in accordance with various statutory provisions and regulations.

It has been felt that a comprehensive accidental compensation

policy be framed. The salient features of this policy are as under:

1.  Type of Accidents: Depending upon the severity of the accident and its

impact on human beings, the accidents are classified as under:-

l. Fatal accident:- Resulting into the death of human beings.

Il. Non-Fatal Accidents:- Resulting into disability to human beings.

Depending upon the disability, these non-fatal accidents are further classified

as under:-
(@)  Accidents resulting in permanent disability.
(b)  Accidents resulting in partial disability.

(c)  Accident resulting in temporary disability.

-



Explanation: An accident means :

(@)  For Regular employees, Contractual employees & Contractor's workers-
A Fatal/ Non-fatal accident occurring during the course of employment &
in employment, irrespective of the fact that the accident has occurred

due to electrocution or otherwise.
(b) Fora private persons-
A fatal/ Non-fatal accident occurring due to electrocution on PSPCL's

electric network.

Provided that an accident occurring due to negligence and willful act of a

private person shall be excluded from this policy.

2. Category of the affected person:-

The affected category of persons covered under this policy is as under:-

i Regular employees of PSPCL

ii. Contractual workers directly hired by PSPCL.

iii. Contractual workers hired by contractors/outsourced agencies for
executing PSPCL's works.

iv. Private Persons :
(a) Adult

(b) Minor ( whose age is less than 16 years )

3, Compensation under this scheme for various categories of affected

persons is as under:

v



A. PSPCL's Regular Employees:

FATAL ACCIDENT

NON FATAL ACCIDENT

1. Payment of compensation in
accordance with the provisions of
Employee's Compensation Act,
1923.

OR
Payment of Ex-gratia amounting
to Rs. 10.00 Lac in accordance

with finance circular No. 20/21
read with Secretary PSEB Patiala
Circular Memo No. 26943/ 27565/
Spl. 3 dated 08.02.1974

2. Accidental Insurance

Group
amounting to Rs. 1.00 Lakh in
accordance with Joint Secy./
Memo no.

Personnel office

20872/22281 dt. 02.03.2007.

1. Provision

regarding payment of

Disablement compensation in

accordance with the provisions of

Employee's Compensation Act, 1923.
OR

Payment of Ex-gratia amounting to Rs.

'10.00 Lac in accordance with finance

circular No. 20/21 read with Secretary

PSEB Patiala Circular Memo No.

26943/27565/Spl. 3 dated 08.02.1974

. Provision regarding advance payment

for cost of treatment up to 80% (in
private /Govt. Hospitals) in accordance
with Deputy Secy / P&R memo no.
72216/ 416/ REG/16/Loose-2 dated
20/7/2011.

. Service benefits as provided under

Persons  with  Disabilities  (Equal
Opportunities, Protection of Rights, and

Full Participations) Act, 1995.




It has been decided to extended facility of providing medical advance for
the treatment of injured employee immediately after occurrence of accident. For

this purpose competency will be as under:

(a) Sr.Xen - Upto Rs. 1,00,000/-
(b) SE - Upto Rs. 2, 00,000/-
(c) CE - Upto Rs. 3,00,000/-

e The concerned Sr.Xen/ DDO shall satisfy himself before disbursement
that the amount being disbursed is genuine and in accordance with the

requirement of treatment.

° The medical advance paid as above will be recovered from the medical

bills submitted by the victim for reimbursement.

. In case the victim dies during the treatment, then on presentation of
the medical bills by the legal heirs of the victim, medical advance paid

as above shall be adjusted against the medical re-imbursement.

Provided in case the employee dies during the treatment, if the
reimbursement amount falls short of the medical advance then the
shortfall of medical advance shall not be recovered from the Death-cum
- Retiral benefits and the same may be got written off from the

competent authority i.e. CMD, PSPCL.

N



B. Contractual Workers (Directly hired by PSPCL)

FATAL ACCIDENT NON FATAL ACCIDENT
1. Provision regarding payment of | 1. (a) In case of non-fatal accident
ex-gratia amounting to Rs 10 resulting into 100% permanent
Lakh in case of death due to an disability, a lump-sum compensation
accident occurring during the amount of Rs. 10.00 lac as Ex-gratia.
course of employment and in (b) If the disability is less than 100%
employment  (as per decision then compensation shall be paid on
of the BODs dt. 25/10/2023). pro rata basis depending upon the

percentage of disability.

2. Group insurance of Rs. 10.00 | 2. Disablement benefits as per terms
Lakh (as per decision of the and conditions of the group
BODs dated. 25/10/2023). insurance.

3. Dependent  benefits = (family | 3. Treatment / Reimbursement of

pension) to the legal heirs of the medical expenditure and
Deceased in accordance with the Disablement benefits (Both
provisions of Employees State temporary and permanent
Insurance Act, 1948. disablement as per Employees State

Insurance Act, 1948.

C. Contractor's workers (through contractors/outsourced agencies)

FATAL ACCIDENT NON FATAL ACCIDENT
1. Payment of Ex-gratia amounting to | 1. (a) In case of non-fatal accident
Rs. 10 Lac in case of death due to |  resulting into 100% permanent
an accident occurring during the disability, a lump-sum
course of Employment and in compensation amount of Rs.
employment (As per BODs decision 10.00 lac as Ex-gratia.
dated 25.10.2023). (b) If the disability is less than

G




2. Group Insurance 10 lacs as per the

terms and conditions of the
contract. (As per BODs decision

dated 25.10.2023 )

3. Dependent benefits to the legal
heirs of deceased in accordance
with the provisions of Employees

State Insurance Act, 1948.

100% then compensation shall be
‘paid on pro rata basis depending

upon the percentage of disability.

2. Disablement benefits as per the
terms and conditions of Group

Insurance.

3. Treatment/ Reimbursement of

“jmedical expenditure and

~ disablement benefits (Both for
temporary  and permanent
disablement as per Employees

State Insurance Act, 1948).

D. Private Person (Adult)

FATAL ACCIDENT

NON FATAL ACCIDENT

Payment of compensation In
accordance with the provisions of
Employees compensation Act, 1923
as per PSPCL'sDelegation of Powers

Regulation No.130.

Payment of disablement
compensation In accordance with the
provisions of Employees compensation
Act, 1923 as per PSPCL's Delegation of

Powers Regulation No.130
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E. Private Person ( Minor, means whose age is below 16 yrs. of age)

FATAL ACCIDENT NON FATAL ACCIDENT

Payment of compensation in | Payment of disablement compensation
accordance with the provisions | in accordance with the provisions of
of Employee's Compensation | Employee's Compensation Act, 1923,
Act, 1923. Considering the victim | considering the victim as above 16 years

as above 16 years of age. of age.

Note: Since, the age factor for person having age less than 16 years is not
available in the Employees Compensation Act 1923, accordingly, the age factor
for the 16 years (being the highest age factor) shall be considered for working

out the amount of compensation.

4. The authority to sanction the compensation under the above policy shall

be as provided under PSEB delegation of powers.
5. Procedure for compensation (For Regular Employees):

A. it will be the responsibility of the SDO concerned to obtain following
relevant documents to process with fatal/ non-fatal accidents

compensation cases and shall submit to Sr.XEN within 15 days:-

(i) Copy of FIR/Police Panchnama/DDR ¢
(ii) Copy of Post Mortem report.
(iii) Investigation report of CEI.

(iv) Duty certificate.
(v) Claim application of authorized legal heir of the deceased.

(vi) Disability Certificate issued by competent authority.

3.



(i)
(ii)
(iii)

6.

Concerned XEN will verify above documents & submit the case to

concerned SE along with the following documents within 7 days:

DOB as per service book.
Last Pay Drawn Certificate.

Recommendation of compensation.

Concerned SE will forward the case to CE along with his
recommendation of compensation within 04 days.

CE will approve the compensation under Employee's Compensation Act,
1923.

The entire process of the payment of compensation will be completed

within 30 working days from the date of receipt of the application.

Procedure for final compensation (For Contractual Employees_directly

hired by PSPCL) -

A. Ex-gratia :
The claim for Ex-gratia will be presented to Deputy Secretary/IR

in terms of SE/Personnel, PSPCL, Patiala Memo no.

56950/57900 ENG-2/loose/2/8/19 dt 17.9.19.

B. Compensation:
(i) For claiming compensation Under ESI Act 1948, the concerned

officer in-charge shall take up the matter with ESI authorities for

sanctioning of the compensation to the deceased/Victim by

procuring fhe relevant documents as required by ESI authorities.
(ii) In case the worker has not been registered under ESI Act 1948,

then his case for compensation shall be considered as per

g
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Employee's Compensation Act, 1923 in accordance with the

procedure detailed out in Para no. 5 above.

G Group Insurance:
On the receipt of the relevant documents from the victim/family
of the deceased, the concerned officer in-charge shall get the
claim for Group Insurance settled from the company through

which the insurance has been taken.

7. Procedure for final compensation (For Workers hired through

Contractors/ Outsourced agencies).

A. Ex-gratia :

(i) For contractual workers (other than CHB), the claim for Ex-gratia
will be presented to Deputy Secretary/IR in terms of SE/personnel
PSPCL Patiala memo no. 56950/57900 ENG-2/loose/2/19 dt
17.9.19 and BOD's decision dated 25.10.2023

(ii) For contractual workers (CHB) the amount of ex-gratia will be
released by the concerned contractor immediately after the
occurrence of accident, preferably before completion of the last
rites of the victim. In case of his failure to do so PSPCL will grant
the amount of ex-gratia from its own funds to the next kin of the
victim and recover the amount from the outstanding payable to

the contractor.

B. Group Insurance :

On the receipt of the relevant documents from the victim/family

of the deceased, the concerned contractor/outsourced agency

'



(i)
(i)
(iii)

(ii)

— o —

shall get the claim for Group Insurance settled from the company

through which the insurance has been taken.
Compensation:

For claiming compensation Under ESI Act 1948, the concerned
officer in-charge shall take up the matter with ESI authorities for
sanctioning of the compensation to the deceased/Victim by

procuring the relevant documents as required by ES| authorities.

In case the worker has not been registered under ESI Act 1948,
then his case for compensation shall be considered by PSPCL
being "Principal Employer" as per Employee's Compensation Act,
1923 in accordance with the procedure detailed out in Para no.5

above.

Provided that the compensation amount so paid shall be
recovered from any amount payable to the contractor and if no
amount is outstanding against the contractor, then the amount so
paid shall be recovered by filling civil suit against the

contractor/outsourced agency.
Procedure for final compensation (For Private Persons).

On receipt of the application, it will be the responsibility of the

concerned SDO to obtain relevant documents such as:
Copy of FIR/ Police Panchnama/DDR

Copy of Post Mortem Report.

Proof of age of the deceased/Victim

Qr
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Proof of income such as salary certificate of employer, Panchayat
Certificate of Income for Rural area and from Municipal
Corporation for Town area or from any other Competent
Authority.

Chief Electrical Inspector’s (CEl) investigation report.

Disability Certificate issued by competent authority.

For all eligible cases, the concerned SDO shall submit the
documents to Sr.XEN concerned. .

Concerned Sr.XEN will verify all the documents and satisfy himself
that the death of the victim was caused by electric shock in PSPCL's
Electrical Infrastructures or equipment's and not in private
premises. He shall further ensure that the accident with private
person has not occurred due to his own negligence. Thereafter, he

will finally submit the case to the Circle office.

Concerned SE shall forward the case along with his recommendation
for compensation within 04 days to Chief Engineer. CE will take

decision on payment of compensation accordingly.

The entire process of the payment of compensation will be
completed within 30 working days.

The purpose of report of Chief Electrical Inspector (CEl) is to
ascertain the cause of accident for taking remedial measures to
avoid accidents in future. However, for sanction of compensation

by competent authority, the report of Chief Electrical Inspector

(CEl) is not mandatory requirement in all categories.

¥
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(if) The provisions for compensation as provided in this policy are not
exhaustive. The victim or his legal heirs will be entitled for
additional compensation as provided in anylaw for the time being
in force.

(iii)

All the pending cases of accidents occurring due to electrocution

with private person shall be considered under this policy and

disposed of as provided herein.

(iv) For any ambiguity regarding interpretation/ amendment of this

policy, Deputy Secy./IR shall issue necessary clarification.

This has been issued with the approval of competent authority.

g

Manager/IR
PSPCL Patiala

Endst. No. §<99 ‘ bo 26 I.R.0.-§1{ Dated: 8[ p_' 2 q
Copy of above is forwarded to the following for information and
further necessary action:-
1. DGP/ V&S, PSPCL, Patiala.
All GMs, Er-in- Chiefs, CEs, PSPCL/PSTCL.
_ Cost Controller, Chief Auditor, CFO, Financial Advisor, PSPCL.
. All CAOs, PSPCL, Patiala.

_ All Addl. SEs, Manager/HR, Dy. Secys, PSPCL.

2.

3

4

5. Dy. CEs, SEs, Dy. CAOs, Legal Advisor, PSPCL.

6

7. All AEEs , Under Secy., Dy. Manager/HR, PSPCL.
8

Al AOs, AEs/, AM/HRs/IRs, Supdt. Gr-1, PSPCL.

v
Manager/IR

PSPCL Patiala
Encloses | AR above.
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Endst. No. 60 g—;}w I.R.O. 674 Dated: g, f@f’l.?

Copy of above is forwarded to the following for information please:-

1. Sr. PS to Principal Secretary/Power, Govt. of Punjab Chandigarh.
2. Sr. PS to CMD, PSPCL/PSTCL, Patiala.

3. Sr. PS to Dir/Admin, PSPCL, Patiala.
4, Sr
5

6

7

8

. PS to Dir/Distribution, PSPCL, Patiala.

. Sr. PS to Dir/Commercial, PSPCL, Patiala.

. Sr. PS to Dir/HR, PSPCL, Patiala.
. Sr. PS to Dir/Generation, PSPCL, Patiala.

. Sr. PS to Dir/Finance PSPCL, Patiala.

e "

PSPCL Patiala
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No. 3/1/2021.3Eppc/ 9%
GOVERNMENT OFFONJAB
DEPARTMENT OF FINANCE -

(FINANCE PENSION BOEICY AND

) COORDINATION BRANCH);

“DitéiCHandigaith; the. ¥ 16+ Lo

]

The Special Chief Secretary/Additionat Ghief ‘Sécretaries/
Principal Secretaris:to vaeﬂxﬁiemmﬁmnjgb

All Heads of Departineis, |
Commissioners of Divisions,

Registrar, Punjéb arid Hatyina High Court,

District and Session Judggs and

All Deputy Commissioies i theState,

Secretary, Punjab Vidhan Sabliag Chaidigarh .

Subject:-  Implementation oﬁﬂ:egecbmmendaﬁons?éfﬂxeSixtﬁ:Punjab-PayﬁomIgiSSiﬁn-

Regarding pension: and: other- retiremient bencfits to emplogees-who have
‘ retired on or after 01.01.2016.
SirMadam,

[ 'am directed to invite: a‘reférence to ‘the subjéct cited-abiove and-to say-that after
careful consideration of‘th&recmm%iﬂl@éﬁﬁxjsioﬁiﬁ&SiXtthﬁijéb Pay Commito‘sioljit.hﬁﬁoiemonof
Punjab is pleased to-revisé/imodify/grant ariois béefits 1o the pensioners of the. State ss indicated
in succeeding paragraphs:-

2 The revised provision:as; per these: orders shall:apply to Goyernment employees who
retired/die in harmess on or-after1* Jantary; 2016 (separate- orders- are being issted"in. respect of
cimployees who retirec/died-before 1* Janary; 2016),

2.1 In cases where pension/family pension and gratuity has already been sanctioned in

cases occurring on or after 112016, the sarie:shall:be revised'in terms of these orders,

22 In cases where perision has-been finally sanctioned and if it happens to be more

beneficial than the pension-becoming due under these orders; the pension already sanctioned shall

' . Tot be revised to the disadvaritage: of:thé pensioner-in view of proviso to nilf.@TQilS-’(I'j of Punjab:

Civil Services Rules, Volume-IL

23 The date ofreﬁren:enhp@the:employeeffOr:z,the;purposeof these instructiong shau:bé

the date as prescribed in Rule 3.26 (a).of Punijab-CSR Vol-1, Part 1 ie, the date of retirement will

be considered on the date of Superannuation of the governmient em

‘A’,'B’&C employees fifty: eight-years-andisixty:yearsiin:

period of extension in service; if-anyy

we qualifying for pension.

ployee i.e. in the case of Group

the case of Group *D? employees. The
granted i:ﬁs‘;peml?m&'instructiém; shall:not:be ‘considerad: as

Page 1 of 7
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Note:-

EMOLUMENTS AND AVERAGE EMOLUMENTS

The term emoluments for the purpoSes of Calculatlng“vanous pensionary benefits other than

death~cum~retxrement grnhntyshall»meaq pay 2 fined in-rule 6.19: o of PunJab Civil
Services Rules Volume-II as- amended from: fiie to time and- g applicable ‘to
pensioners/family pensioners-under the:rules,

Besic Pay in the revised pay structure:means the. -pay drawn in the prescribed level in the Pay

Matrix, including Non. Pmctxmng AHOWance and Secretanat Pay (for. the govemment
employees working in: Punjab. Civil Secretariat),

In the case of all kinds of. gratuity, dearness .allowance admissible on the: date of

retirement/death shall continue:to-be treated-as- emoluments: along with:the emoluments. as
defined in paragraph 3.1, above.

The average: emolumentsmf tlmge employces who retlre mthmten monthsifrom the:date of
coming.over to:the remsed?a)»stmcture shalr be calculated as follows:-

for the period during which. pay:is.drawn in pre-revised scales, the calculation shallibe made
by.including Basic Pay, personal pay if'any, NPA, Secretariat Pay and DA:as-admissible on

*31.12.2015 in the un-revised. scale.

For the period during which, pay is drawn in the revised pay:structure, the. <calculation shall
e made by adding, basw ‘pay in the revxsed pay-stricture according to‘the Punjab Civil
Seryices Rules (Revised pay) Rules, 2021,

- The pensioners-shall be: offered an option to have their pension. computed on the
basis of their pre revised reckonable emoluments in the manner as-if they retired on
31.12.2015 (ignoring the' revised: emoluments drawn by them after 01.01.2016) and have

such. pension consolidated:and: updaied 10:01.01:2016"level. Such: option:shall be exercised
within three:months.of: the: xssuenf these orders.

FENSION:

Pension shall continue to:be. 50% of basic pay. It:shall‘also continue to be: calculated on the
basis of last pay drawn-or. 10: months -average. emoluments ‘whichever is:beneficial to the
employees subject to.a minimumi of Rs 9000/- per month.
Additional pension/family pension

The quantum of Additional- Pension/family pension.to-the old

pensioners/ family
pensioners shall be-admissible.as follows-

| Age of pensioner/family pensioner | Additional quantum of pension/family. pension
From 65 yearsto less:than:70 years | S percent of revised.basio pension/family pension

| From 70:years toless than75 years: |10 percent of revised basic pension/family. pension
From 75 yeats'fo less than:80 years  |'15 percent of revised: basic: penision/family pension

From 80.years to les§tham85 years  |.25 percent of reyised basic Dpefsion/family pension

From 85 years to:less than-90/years : .[:35 percentiof revised basic > pension/family: pension

¥rom 90 years'to less'than 95-yéars ™ [45 percent of.revised basic'pension/family: pensmn

From 95°years.to less than: ,L:OO years ‘| 35 percent of revised basic pension/family pensmn

100 years ormore: 100:percetitof revised basic: pension/farily V- pension |

i. The Additional quantum of pension/family pension on attaining the age. of 65 years
and above would be admissible from the first day of the month in which his date of

‘J q,,fv\ A Page2r17
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birth: falls, For example ifa pensmnerlfamﬂy ‘pensioner. completes the age of 80
years in the month-of August, 2018 he:will be-entitled to additiona|: pm;on/famdy
pension with. eﬁ'éc_ from st August 2018 Those: pensxoner/ﬁmﬂy pchsioners
whose.date:ofbjrthiis lstaAugust w:ll*alsa be-entitled to. addftionél“pcnsiohlfmmly
Pension -with: eﬁbct\from Jst August, 2018 on: ‘attaining the age of 80 years and
above, Deames&re]:efshallmso be: adm:sslble on the additional quhntum of pension
available to the oldpenglonem and fnmxly pens:oners in accordance with the orders
issued-from time to time,
The Accountant-General (A & E) Punjab:shall ensure that the dats:of birth and the
age of: themsxoners/famﬂy pensmners s, mvanably indicated in the PEN-I and-the
e-Pension. Payment Order to facilitate: payment o,fha,dd[tlonal penslon/famxhq pension
by the Pension: stbursmg ~Authonty as. 'soon-as it becomes due, The. amount of
additional- penstonlfannly pension will:be-shown. distinctly in the: PensiomPayment
Order.
The wsvn&pmwsxonsmlagng to- grant: of:Dearness:Relief on Old-age allowance
which has.been:termed. -as additional pension/family pension shall continue; to be in
force,

6. Rates of Retirement-cum ~death | gratuity/DCRG

i)

The maximum: limit-of . Retlrement-cum-laeath Gratuity is raised from. the. present
Rupees 10.00 lalch. to: Rupees 20.00: lakh The revised rate of DCRG shall be
admissible: with: «effect: from’01:01:2016.- The revisedsrate of DCGRG shalf also be
applicable-to:the: employees ‘who:covered under New Pension Scheme, |

7. Rates of family pension:

aj For the. purpose;. of Tule; ;

“of :Punjab- {Civil: -Servige Rules: VobII - ‘the exnstmg

o ovmon/mstmctxons.shal] sremaiii'to be:in force; _
b) For the Purpose: oquujab;CmL-Semces Yol, I {Rule 6.17 (1) and 6.17 -A(l)}, the
following limits shall be applicable:- :

Rule 6.17(1)

If the pay of deceased on the date. of @ 40% of the pay,
retirement does not exceed thiity. | subject to- minimum of Nine thousan

thousand: rupees. ‘Rupees.

If the pay of deceased-on the date of| @:30%. of the-pay, subject to minimum
retirement exceeds thirty - ‘thousand: ‘of Twelve: thousand Rupees,

rupees.

Rule6.17-A( I) (in: case of Death ﬂrhamcss)

If the-Pay-does not. exceed thirty thotisand rupees. | @60% of the Pay.
If'the Pay- exceedsmrtythousand rupees. '@ 50 % of the Pay, subject
. fo  minimum of Twelve
.thousand Rupees.

c)

vaorced/wxdow daughter shall ‘be'eligible for family pension ‘onily if'she is-entirely

dependent on the deceased: employee
d) The dependent: famﬂy» members: whose: total income from all sources: was Rs, 9000/ +

T mensum or. more; at the time of. deatlt. of the-employee shall not be considered to be

-éiependent The verification report should be taken from the concemed Deputy
Commissioner- office.
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Commutation of Pension xzr wwa' .

: B a
The rate of commutation: of: pﬂnﬂbﬂ ‘shall. be 4°L’°‘"““"“' ____nge . tﬁ& nod ?f
restoration of the commuted amount. The réviséd rate of comimutation i:e. 40% 573511 be admissible

. from prospective effect only, i.e. for the employees retiring on or after 01.07:2021;-

"9, CONSTANT ATTENDANT mOWRNCB :
A constant attendant allbwan“be @ "Rx. 6750/- per: month’ shall be fﬁiven* td' Punjab
Government Pensioners on the fol!omng‘oohdmonS‘ :
a) Admissible only in cases of 100% disablement: ot’pénsxoner. 1
b) The pen.snoncr needs;memvioex bfaconmnt duénﬂaﬁﬁaﬂeawfor apehﬁd'of&mohths.

[Death in perfommnc&ofﬂuty such as d&almg wnh nots tbrronsﬁ"s
\ orenemy’yachom : , »Y o

[hie revised rate of Ex-Gratia ‘grant shall be: admrssxble from prospé'cifv&’éff&g only,
1§. for the employee dies on or after 01 0720 ”;’Ifhe revised rate shall*also be
apphcable to the employeés who are covered nfider: Newaenswn Sthemew
11. 'n respect of matters not providgd inthe above: ordcrs th“a‘bxxsﬁngrulesf mstructmns OIF
the subject shall confinue to be in force. The Punjab ‘CivilService (Rcwsed Pay) Rules,
2021 shall also apply, wherever required in the context of above otders. ’f.‘h
provisions of the: Punjab: Civil Services Rules Volume {l'shall be deemcd to\havg been

amended to the extent of the:contents of this letter; and a-notification: ﬁiﬁh&same“ﬁn be
issued in due course.

12. Decision regarding the payment of: arrears-of. penisions. from 01-01

shall be taken in due course of time: and with: effect: from O
cash shall become: payable.

13. Punjabi version of these ordexs:will-follow in-due.course of time, -

rd

-

This letter has issued:\’ro'/ith:.tﬁgﬁnd;a'pproQW‘oﬁc&:ﬂpeteutgamhb_ﬁ& // .

-2016 to 30-06-2021
<07:2021 enhanced i pension in

(Jasmnder;'ésmgh): v
Under Secretalj_r, Fmanqe ,
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| Erst No.'3/1/2021-3rPPC/Q 32 Dated; Chandigarh; the 29+ 10 20:)
A copy is forwarded to the:- '

Resident Financial Comrmissioner, + Punjab, yRum:bvBhawan. Copemxcu"f : BWchlhk

Director, Information and Iechﬂo!og;é{ﬁf&réeh};vﬂfogBhawm Sector1%,CHD.

The ©SD/Chief Secretary tosthe Governmentiof Punjab;
Underswemy Pmance

Endst.No. 3/1/2021-3FPPC/Q 33 Datéd, Chiindigark; the- <2 §»il aua 1 .
A copy is forwarded to'the:- A
1 Secretary to Government of Himachal Pradesh; Depattment of Finance; Shirile;
2. Secretary to Government of Haryana, Départment of Einiance, Chandigarh;
3. Finance Secretary, Chandigarht Administration (U.T.), Chandigath;

For information and necéssary action, ~
7,— mamtler
‘Under Sécretary, Finance
EndstNo. 3/1/2021-3FPPC/ Q% -+ Dated, Chandigarh, the &9- 15 -Q 02l

RN

l_. Accountant General: (A&E}Punjab Pension<III:Branch; sector 17,;Chardigarh.
2. Accountant Generak(AIﬁiﬁ}Pim‘]ab, Charidigark.
N 3. AccountantGenexal;Haﬁyaqa,-Chanﬁ!ggﬂ,lf.
% Accountant General, Hifnachal Pradesh, Shimla:
s. Deputy Accountant-General; Office:of the-accountant general Himachal: Pradesh-and
Union Territory, Sector-17; Chandigark.
All District Treasury;Officers and: Treasury officers:inthie:state of Punjab,
Assistant Pay and Accounts’ Oﬁlceg-PuhjaEBﬁdm New Delhi
Direstor, Pensions-and Pensioner's Welfare, Punjab; Chandigarh;
Director, Public Relations, Punjab, Chandigarh;
10.  Chief Accountant, Reserve ‘Bank of: Indja; - Diepartment- of Government: and- Bank
Accounts, Central Oﬂice C-7; Bandi‘a Kurla Complex; Post Box No. 8143, Bandra,

© o0 N o

e T —

Mumbai; ‘
Y a‘ ‘ A qv e i
‘ ‘ Undcr’Sccremy;Fiumc(;/(/L ;
EndstNo. /172021-3FPPC/QBS . Dated; Chardigarh, the-gq . 1o 203 w : |
A copy is forwarde&toﬂfc - |

L The General Manager, Opmtmn,l’axhamcnt Street, State Bank of India, New Delhi;

2, Dcvelopment Manager (P&S Banking State ‘Bank of Patiala), H.O., The Mali,
Patiala;

3. Regional Manager, Indialn‘.u,Ove,rscas Bank, Showroom Nos, 11-13, Madhys Marg,
Sector-7-C, Chandigarh; . _

4, Regional Manager, Central Bank-of India; “Regional- Ofﬁ'ce 427-A Ghumar Mandj

g Ludhiang;
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Secretary/Personnel, The Mall, Patiala )

1- All GMs/Er-In-Chlefs/C.Es in PSEB.

2- All Dy.CEs/Directors/SEs in PSEB Including Hydel

3- All Addl.SEs/Sr.Executive Engineers-in PSEB

4- All Xens/AEEs/AEs/AAEs Incharge of Sub/Divn./Sub-office /v
PSEB.

- Memo No:- 20872/2281/20-63/Vol .1
Dated, the 3,97

»G?Qup Insurance (Per§onal Accident) Scheme in respect of PSEB
employees

---------

- In continuation to - this office Memo Nq,184586/136005/ 2P
" 83/Vol-1 dated 31.12(84, 1 220l F K <

e matter regarding payment of compensation under Group

s \ Personal Accident ) Scheme of PSEB Employees was under
5 . HRration of the Board and it) '

ApEnsation of Ry, )
Board from T

_ , has now been decided that the paymeat of
One lac to the

59%1 may be It is therclore requested that all the claims

legal heirs of the deceased employees by the
own funds will cont

nue till further orders.
‘sent 1o this office for further cormpliance.
Al other instructi

X ons on the subject will remain unchanged.
This issues with the approval of Competent Aut}

complete 1ioall

) Yy 313 y/Personne!,
SngSt No:. 2298 2/ PSEB, Patiala.

4o y %{351 /2P-63/Vo:-1 DL 2.3.07
m%m mfﬂm of the above Is forwarced to the following for information

1- LGP ves, Fﬁﬁﬁ,ﬁ‘;@?ﬁﬂam

%: Advisor/Finafice, PSEB, Patiala.

* W' Lost Control & Reduction, PSEB, Patiala,

: &cme! Accounts Officer, PSEB, Patiala.
LA ditar, RSEB, Patiata.
. £ ch,;' ~>‘3$F§‘~§a;f1aslﬂv.Se(:ratartewndaf Secretaries in Mo
ﬁ?*;g’f}{'fS‘l!”‘;}x;trmaer._Ps lo Members/Secietary, ¢t
L'c ol

. Secy/Perscoest.
PSEB, Pati« '
€.

Scannod by G4

——’/—__’“

- Punjab State Elecy, Board
(Office of\the
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T259 Bu Ky ferdhmagRes dtomad Ao, ufensr er’HﬁTZQT POHTT-2)
STIU3E e &:.U40109PB2010SGC033813 <8 FEfe: www.pspel.in

D AR e -fis-wtenn fEftahe/mses Réra/fegmar € W,
Ut AR A NS ni3 . Z AR, |
) FAARS 3 A, WaRt A, ufene |

) Wy &St nigrg, WaR.UT AL, ufent e |

4) 2 reoars, Wamdt RS, ufeni |
5) HY THC A9, WtARAAS., ufents |
6) ATS W T nieRa/Y nrEtes, WaEt ETS,
7) AISI/ATEH.E., IS |
fEs=am/mst.ar.ar, B, A 365 R A »S |

Wi & €694 %‘7900 B0E. F - 2/87/2/8/19 fit) 7-¢ - |9
[RA- Regarding financial aid to be given in case of death)to different
categories of workers/employees working on contract basis in PSPCL.

AL ARG widls 33 3 dH J9T & Y Seadit @ STH/SaHI I Bt
¥Z Jz Buds B9 € TOAf § &St mofesr 9 & feener w95 BE vew §93 e
sfedaedn % »iugt 76 2 Hiféar 3t 19/8/19 &g fegfanr famr fm o 35 fol
niaAT SRS T famr 3:-

1 AT 25 e et ot 3% @ oS T e iE RS < nind

3 3% 7T FH/ERHE! H S IgET Somles a@Heemit B 39t R F9T 0F, & Gt o
FE €9 A3 JE 3 RSt Aofesr ¥ & feemer 35 o8 nigarg ot widt -

a) Ex-gratia of One lac in the case of death in harness and Five lac in case
of death due to accident while on duty.

b) Payment of One Lac Rupees under Group Imsurance Scheme ih case of
Accident.

c) Payment of Gratuity as Per Act.

d) Retention of accommodation, if provided by PSPCL

the date of death. : - LpRr s ey fiomn
AR ALAE R o35 AT, dv que ahmr £ gedge gAY UfcE
* fimetiar w3 3 fewe &3 Aofes § Sl o firgr 8T Quis o pofes oo
T feerer Jo oo nigrg =T 7t -
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N A9 fEfdhe-fEs-dlenty fEitshe/mses Rara/fegmr € Wt
U AR AS w2 AR AAS, |

2) SLAL/E 3 om, Woam TS, ufenrsT |

3) Wy &t nigrs, WaR.AT AL S, ufente |

4) 13 Aeroarg, Wamadt A, ufenrs |

5) HY IAC Fednd, UtoA.u A, z

6) A HY T nieray wirdtes, WAt RS

7) WASI/ErEAH.E., ST

8) AT QU Wy fs?ﬁ#rmatrm ffshigr/edix fsaas
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ferm- Regarding financial aid to be given in case of death>to different
categories of workers/employees working on contract basis in PSPCL.

VAR AL AS vitts 33 3 IH 9T Y Y Jeaamit @ aH/aTrgaimt o
Fz Jz Suss G5 © T9A § &3t mofesr 9 & feener X935 & WHE §93 nre
zfedaedn °% mruE 76 & Hifdar Tt 19/8/19 &g fegfanr femi fam B9 3o fon

A arw fonr famr -
1 ﬁ%&ﬁ%é&wfeﬁa@r%&émsmﬁﬂmzﬁmﬁ
> 3% 3T SWAIHTE! A X IPBT 2B SeHTE A T I oiH AwT UE, & VAT o

;a: 98 K3 ﬁzﬁﬁm%ﬁﬁ?ﬂw%ﬁ%ﬁmﬁﬂﬁ

a) Ex-gratia of One lac in the case of death in harness and Five lac in case
of death due to accident while on duty.

b) Payment of One Lac Rupees under Group Insurance Scheme in case of
Accident.

c) Payment of Gratuity as Per Act.

d) Retention of accommodation, if provided by PSPCL, upto one Year from
the date of death.

JroAm A E R9 839 Ao i geR afimef 3 siedae ner ofcr
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i) Ex-gratia of One Lac in the case of death in harness and Five lac in case
of death due to accident while on duty.
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@Efees ve: WaAR.gLd. Iz nifen, EIN-U40109PB2010SGC033813 €t H'® ufenis™-147001)
i Bu maFe/Betfoa Husa fegmar, ufenrs

i 096461- Fax No. 0175-2215897 Email:irsectionpspcl@pspcl.in
=10 )
1. "9 fEm: fés demy fé?-ﬁ?ﬁww newa/fegmart € Wt
AR AAS AR dARs )
2. STA/A 3 ., WmaR R oas fufents
3. Wy 3 nigre, WhoamRditAas., |
4. &3 Awgas, WaR Gt A as., ufenmer
5. HY TAC 9%, Ul iRt i, ufenmsr
6. ATS Wy BT nigHa/NY midtes, WAR.GHAS,, |
7. A/ A, ISt
8. AY Bu Wy fEemia/feaars fEMtame/etia fear:fEm./mhar.a.feq: A
F.51.69, Wam A, |
Mg boUS |68 mrdtmag-ass Bt ogfp(ae23
femr: Bu Wy f&ny/ 2a g srfedaes/ ydudt, nisT 3: 4 / »Fe"r.mra?@,—sﬁ it 10.08.2023
(i) To enhance the financial aid as provided in instructions issued by
SE/Personnel, PSPCL, Patiala vide its office memo No. 56950-57900/ ENG-II/
Loose/2/8/19 dated 17.09.2019 w.r.t. CHB Workers in case of their death due
to accident while on duty and death in harness and also to.incorporat> the
necessary provision (s) in new NIT (s).
(ii) To enhance the limit of Group Insurance from Rs. Five lakh to Ten Lakh in
existing/ extended Work Order (s) w.r.t. CHBs.
T SYST FE3Y ¥ 9 A9edl U39 & 3662/ HLES. -103.21/2023/  ubdmiEhie

it 08.11.23 w3 Bu Wy fEm:Res, ufenmsr T we39 = Wit & 56950/57900
Eroate.it-2/gw/2/8/9 fi=t 17.09.2019 i3 Wbt &; 11271/11971/ Ehivewit-2/gm/2/8/9
fH3t 06.02.2020
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