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Punjab State Electricity Board

OFFICE ORDER NO. 701 /REG-295 DATED 85 91

In execise of the powers conferred by Section -79 (¢) of the Llectricity

(Supply) Act, 1948, the Punjab State Electriccity Board is pleased to make

the following Requlations governing the recruitment and conditions of

service of persons appointed to the Punjab State Electricity Board Accounts

Services Class 111, namely :-

SHOR I TITLE, COMMENCEMENT AND APPLICATION

T 1. (i) These requlations may be called the Punjab State Electricity Board

Accovnts Services Class-111 Regulations, 1991,

(i1) They shall come into force at once.

(iii) They shall apply to every member of service.

.; DEFINITIONS
2 In the se Regulations, unless the context otherwise requires :
a) “Act” means the Electricity (Supply) Act, 1948 (LIV of 1948)

)

= B

and shall include any statutory amendment, modification or
re-enactment thereof for the time being in force.

“Agpointing Authority” means the authority competent lo make
appointment to the service.

‘Board” means the Punjab State Llecricity Board constituted
under Section-5 of the Act.

“Constitution” means the Constitution of India.

‘Direct appointment” means an appointment made otherwise



than by promotion of a member of the servic I by tr n““I e
an official alheady in service of any other State Electricity Boara
or Govt. or any other undertaking of the Govern ni
| Government” means the Goy 1l the State 1)l
l Recognised Uiniversity” means any University mco rated by
aw in India‘o my other Umversity re se¢d by the
Government lor the purpose of these Requlat
I Sceivice” means the Punjab State Electri ' \ccounts
Sceinvice Class- 1
lechion Committee” means the Committes nstituted by
LAl 1 the purpose I Selecl) I candid s 101 dir
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6.

(2)

(3)

4
unless he produces a certificate of character from the principal

academic officer of the University, College, School or Institution

last attended, if any and similar certificates from two

responsible persons, not being his relatives who are well '
acquainted with him in his private life and are unconnected with : |

his University, College,School or Institution.

“NO PERSON”

a) Who has entered into or contracted a marriage with a
person having a spouse living, or.

b) Who having a spouse living, has entered into or contracted
a marriage with any person, shall be eligible for
appointment to the sepi~~

Provided that the Board may, if satisfied that such

marriage is permissible under the personal law

f

B ok I © S ——

applicable to such person and the other party to the

marriage and that there are other grounds for so doing,
exempt any person from the operation of this requlation.
The Appointing Authority shall satisfy itself that the character

and antecedents of the person are such as make him eligible

for appointment to the srvice.

He is not a dismissed employee of Govt. of India/any State Govt./
any State Electricity Board/any Undertaking of Govt. of India or
any State Govt. or a person convicted of an offence involving

moral turpitude.
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No person shall be recruited to the sen ice by direct appointment i

he/she is less than 18 years and more than 30 years ol age on the date ol
the 1st of January of the year immediately preceding the last date- for
submission of application or unless he is within suc h range of minimum and
maximum adqe as may be specifically fixed by the Board from time to time.

Provided that the appointing authority may for reasons to be recorded
in writing relax the upper age limit for a category or ¢ lass of persons.

Provided further that the age concessions, as under, over and above
the age limit prescribed for appointment in service shall be available for
the categories as mentioned against eac h :

(a) Scheduled Castes, 5 years.

Tribes/Backward

Classes.

(b) Ex-servicemen. For recruitment to any vacancy whether re-
served or not, an ex-serviceman shall be
allowed to deduct the period of his service
inthe Armed Forces of the Union from his
actual age and if the resultant age does nol
exceed the maximum age limit prescribed
for direct appointment to such a vacancy by
more than three years, he shall be deemed

to satisfy the condition regarding age limit.



and totally unhit toi

re-employment

or leqally separatle

i




(i) W¢ men, whose husbands do

have been ordered by Civil

or criminal Courts to pay

maintenance to them.

personnel or those who
are disabled while In
military services.
(h) The candidates possessing To the extent srvice rendered
the requisite qualifications under the Govt./Board
who are already in the service
under the Pb. Govt. or Punjab

State Electricity Board.

Note :- Age concession given above for various categories can be clubbed

with the concession given to the Scheduled Castes/Tribes.
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as Circle Asstt.

shall be

specially exempted

vacancies)

Provided that :

(@) Unqualified Intemal Auditors promoted to the post of Revenue

Accountant shall rank junior to SAS Part-l qualified olficials who

opt for the cadre of Revenue Accountant and are promoted as

such, while fixing their seniority as Revenue Accoutant after

opting that cadre shall not be allowed to seek posting as

Divisional Accountant,

(b) F'here will be no bar on the Revenue Accountant Divisional Ac

countant  for appearing in SAS-Part-l or Part-1l Examination.

However, SAS-Part-l, qualified Revenue Accountant shall be

eligible for being promoted as SAS Accountant at par with SAS.
Part-1l qualified Divisional Accountants.

C) The unqualfied Internal Auditors already promoted or to be

promoted as Revenue Accountant subsequently qualifies SAS

Part-l examination and opt for the cadre of Diy Isional Accountant

shall on their promotion, rank junior to all those who have been

already promoted as Divisional Accountant. They shall, however

be considered for promotion as Divisional Ace ountant as per batch

wise seniority.

1) In the case of recruitment to all the posts in the service by direct

appointment the candidates must have passed Punjabi upto Matric

or its equivalent standard.

1) All appointments to the service by promotion shall be made on

the basis of seniority-cum-merit and no person shall have any right



of promotion on the basis of seniority alone.

EXEMPTION :

)

(b)

The grant of exemption from passing the

SAS Examination Part-1]

shall be considered by the Member Finance and Accounts in

extremely hard cases on the

Hlowing consideration

l'he official making the r

without

blemish

The official has atleast made four altempts to clear the

examination.
The grant of exemption from passing any paper(s) of SAS Part-ll
will not confer any right for promotion as Accounts Officer unless

he actually clears SAS Part-l and I Examination,

10. PROCEDURE FOR SELECTION BY WAY OF DIRECT RECRUITMENT.

(i)

(i1)

In order to fill in posts by direct appointment applications shall be
invited through advertisement in the press.

The Selection through direct recruitment to the service shall be
made by the Selection Committee constituted by the Board for
the purpose after conducting such tests and/or interviews as
the competent authority may from time to time presribe.
PROBATION OF PERSONS APPOINTED TO SERVICE :

Persons appointed to the service shall remain on probation for a
penod of two years, if recruited by direct appointment and one

year, if recruited otherwise provided that
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TRIT TN B 973 M3 BT T-269/2T:4 f4st: 20-10-2009

ferrdl mumret Wlae -1948 & war 79 o it dls I3 modfanre
W3 fentt Sfenr danfeE @ RARRSR. wa@en meferm aEE-3
IRIET-1991, fem I5 Red niawme o a@s few yar nage ame -
AMENDMENT

PSEB Accounts Services Class-Ili Regulations-1991 (Reprint edition -2001)
Regulation -10 (page-18) (Procedure for Appointment by Direct Appointment)

Under the Existing sub- regulation-10(ii), a new sub-regulation 10(iii) and
addition of a sub-regulation 10(A) under the heading appointment by promotion is
being added as under:-

Direct Rccruitment-lﬂ(lli )

(v)  25%/12% posts are reserved for candidates belonging to Scheduled Castes &
Backward classes respectively if suitable candidates are not available the post
in question will be camried torward.

(V)  The reservation for the S.C & B.C candidates in both Vertical as well as
Horizontal as tabulated below:- -

|s.C SC i S.C. 8.C | Other Total

| Ex- Sportsmen | Handicapped. S.C's S.C's

i Servicemen | 1% - 20% 25%

| 4% .

' B.C B.C. B.C. B.C Other Total

} Ex- Sportsmen | Handicapped B.Cs B.C's
Servicemen 10% 12%

{ 2% : Bl .

| General | General | General General | Un-reserved | Total

| Ex- Sportsmen | Handicapped ! Freedom | 50% General

! Servicemen | 2% 2% Fighter Category

' 8% ! 1% 63%

| Total  Ex- | Total ~ | Total Total P, A

| Servicemen | Sportsmen | Handicapped | Freedom

: 14% 3% 2% { Fighter

| | | 1% :

After the cary forward rule has been exhausted and a suitable Scheduled castes
candidates has still not become available a vacancy reserved for this category should first
of all be offered to a candidate belonging to the backward classes before it is thrown open
for General recruitment. In case » backward class candidates avails of sucha vacancy the

o alr
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vacancy properly reserved for a backward classes candidate later in the roster would then
20 to a scheduled castes candidate instead.

The reservation in service will however, continue to be subject to the
condition that the ‘mini lificati gscribed fi ‘'ould not be lowercd with
condaiion that the minmum qualifications prescribed for a post would not be lowered wi

d View 1o accommodating any candidate. The, vacancies to be reéserved tor members of

Schedule castin a lot of 100 vacancies would be at the point specified below: -

1,5,9,13,17,21,25,29,33,37,41,45,49,53, 5?.61,65;69,73,?7-’.8l',85,89f,93. &97°

& so on. vacancies at Sr No. 8,16.24,35,42.48,56,64,72.80,88 &96 shall be treated as
reserved for members of Backward classes. _
The roster already existing will not be abandoned but will be maintained in

continuation from the vagancy in the existing roster last filled up acooyding fo the new

patron of reservation that has been described above.

Note: Prior to this, previous instructions /rules will be applicable.

10(a) APPOINTMENT BY PROMOTION

10-A (1). There will be reservation of 20% for scheduled castes in promotion to be made on
the basis of seniority-cum-fitness or by selection or throtigh competitive examinations
limited to Board cmp_ioyccs. The persons to be considered for promotion should, however,
possess the minimum necessary qualifications prescribed for the posts and they should
have at least a satisfactory record of scrvice. e '

(ii) Performa promotion will also count as promotion for this purpose.

(i11) Reservation in promotions will be in addition to the reservation already being followed
at the time of direct recruitment.

(iv)The reservation will apply even in the case of short term leave vacancies provided it is
not likcly to involved un- ncccssary dislocation of work, avoidablc cxpenditure and in
convenience due to mid year transters etc.

(V) The vacancies falling to the share of scheduled castes on the basis of prescribed
rescrvation for them arc not to be treated as un-reserved undck any circumstances and thesc
are not to be filled up trom out of other ofticial without the ‘prior approval of competent
authority. If it is felt necessary to fill up these posts from other, the circumstances under
which these could not be filled from out of the scheduled castes should, invariably be
intimated along with the details ot etforts made, to the competent authority at the time of
apply for approval.

(vi)This reservation will not apply in the case of vacancies to be filled by promotion for
conducting rescarch or organizing, guiding and dirccting rescarch.

vil) The vacancies at Sr .No. 1, 6, 11, 16, 21, 26, 31, 36, 41, 46.51.56.61. 66, 71, 76, 81,
86, 91& 96 in a lot of 100 that may be fiiled from time to time shall be treated as reserved
for members of the scheduled castes. In case of Class-III & IV categories.

(vii)In promotions the S.C. officers are entitled to a quota of 14% posts as against 20%
admissiblc to Class-III & IV. The vacancics at Sr. No. 1,7, 1§, 22 30, 37, 44,51 ,58, 65,
72, 80,87 & 94 are reserved for S.C ofticers in a lot ot 100 which may be ftilled from time
to time shall be treated as rescnved £o- members of the scheduled castes.
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(Viii) In the Strength of 5 Particular cadye ;5 less than 5 ang there are only 2 vacancies 1o be

edon a Particular OCCasion not more than one jg ¢o be treated as Teserved and if there be
only one Vacancy, jt should pe treated ag un-reserved. It on this account reserveq vacancy
I8 treated 5 un-reserved, the TeServation may pe carried forward 1o the subsequen two

(x) Officials belonmng to this clasg wijy be adjudged S€parately and noy With other officials
and if they are Suitable for Promotion, they should be included in the }js IIrespective of
their merit as compared to other officials of Genera] Category

(Xi) The roster should pe Maintained in the form of running account Year to veat in order g
Se¢ that the vacancies are being filled according to the prescribed ratjo,

Th 7 : -~
which they cnjoyed betore their reversion,
Note’ Prior to this. previo instructions /rules will be o licable.
v ) ,‘ f—...:
| gAT 9

':"r- \\i 'o S

QU ratzani ¥ ", !
L&av:%:é.u*."a'mwf
' ) '(‘q,,fz“r .
s wixs ;,e 1 17.‘-‘7'?/6’.9.'77 /wva;'?'-};ﬂ_ggg/gv;‘: . fHet 31::,-,;:;\(\‘9 e \'.

; H3 &5 S e RAw/feg, 9, & 398 Uy
2, e by ‘E‘:xzzz:a&ré’/a} b 5t mrg TEEm/e IR g Lprand
3 RRY DERGAHY G T 5.8
4, e Z PoEix oy g Utemmer

N THE Fordmg nry SEEES ig A Uienrar

6. WR £ (#h ¢ Awen R Sl

97

=



HY ¥gTe neRg 0.an 8 ufener

= o3 3 Mmg, A s Ft 7 @ wige

e e & 8 v & Raze-o g

Fa3d 5 8 oy 5t Raza-9 CEICEd

FESS/SHTR TR, E3RTFE U, 246 Rezg-19-2 Sslerg,

3 REUAS w3 4 B nigre UtkgaRe, d:an a8, utewer

33 reomra, a8, ubmrs

o . fedadiam gamis 2dedt Sty |
ﬁ@@&rw@uﬁaw@uﬂumm&aaw&,m
HUGSHIHS W3 W88 HorE Uaae :

Fd ana e Aee i /feudt fedazendis wang danfng

RS a3 nera/3ar niera fomm Jae, 8 &t " @ n3 TEles
3137 nifEz wewa U fiv g ufmrsr

8u &3 FETas »3 1 3w newg 8B o dam

8u 5T 2 Duels VT e R 5 mame T REew, Fage,tonfsd  utwre
ﬁmﬁzmmamm.wm@gﬁﬁmf&e ufenmsr

= -:_,__L::‘»\."\ N %,\J.OK

miadeAg:3 e sy,
T Qu mdzonft 3o ke fir s,

i
CR

I S."'!‘J"",



art-1l

ts in

=alrs:

hout

the

‘art-1l

aless

ili be

ill be

d for

/S as

for a

| one

{a)

(b)

(2)

19

any period after such appointment, spent on deputation on a cor-
responding or a higher post shall count towards the period of

probation;

in the case of an appointment by transfer, any period of work in
equivalent or higher rank, periorto appointment to the service,
may, in the discretion of the appointing authority, be allowed to

count towards the period of probation; and

any period of officiating appointment to the service shall be
reckoned as period spent on probation but no person who has
so officiated shall on the completion of the prescribed period of
probation, be entitled to be confirmed, unless he is appointed

against a permanent vacancy.

If, in the opinion of the appointing authority, the work or conduct

of a person during the period of probation is not satisfactory, it may

L)

(b)

If such person is recruited by direct appointment, dispense with

his services; and

If person is recruited otherwise :

(i) revert him to his former post ; or

(11) deal with him in such other manner as the terms and

conditions of his previous appointment permit.
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On the completion of the period of probation of ‘a person, the

appointing authority may

if his work or conduct has, in its opinion, been satisfactory.

(1) confirm such person from the date of his appointment if
appointed agaist a permanent vacancy ; ot

(ii) confirm such person from the date from which a parmanent

 F

vacancy occurs, I appointed against a temporary
vacancy ; ol

(iiiy  declare that he has completed his probation satisfactorily.
if there is no permanent vacancy ; or

if his work and/or conduct has not been, in its opinion,

satisfactory-

(1) dispense with his services, if appointed by direct
recruitment or if appointed otherwise, reven him to his
former post, or deal with him in such other manner as the
terms and conditions of his previous appointment may
permit ; or

(ii) extend his period of probation and there-after pass sucs

orders as it could have passed on the expiry of the firs

period of probation

Provided that the total period of probation, including extension. if any

shall not exceed four years
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n, the 12. SENIORITY N/

The seniority interse of members of the service in a particar class of

post shall be detenmined by the date of their contihuous appointment in that

class.
went if
Provided, firstly, that in the case of members appointed by direct
lanent appointment the order of merit determined at the time of selection shall not be
Jorary disturbed so far as the seniority in the class of a post to which direct appoint
ment was made is concerned, and persons appointed as a result of an earlier
torily, selection shall be senior to those appointed as a result of subsequent selec
tion. However, a member of service appointed by direct recruitment, whose
inion, probation period is extended, will not be entitled to seniority on the basis of
merit position at the time of selection and his seniority will be fixed on the basis
direct: of his deemed dale of appointment as per Note-ii hereunder.
o his
Provided, secondly, that in the case of two or more members appointed
s the
on the same date, seniority shall be determined as follow :-
may
(a) i the order of the salaries allowed to them on such date, the
SuCr. higher paid being placed above the lower paid or if both the date
firs of appointment and the salary be the same in the order of age, the
older being placed above the younger and
any (b) In the case of members of the service appointed by promotion,the

seniority shall be determined according to their relative seniority
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in the lower class from which they were promoted unless a
member of a lower class is promoted earlier than an other
member of that class who is senior to him and the latter has been

passed over on the score of unsuitability or ineligibility for

promotion in which case the member of the lower class first
promoted shall take rank in the higer class above such other '

member of the lower class, if and when the latter is promoted.

Provided, thirdly, that a member of the service, who is appointed by

direct appointment, shall be senior to 2a member appointed by promotion.

Provided, forthly, that the seniority of a member of the service appointed

by transfer shall be determined on the merits of each case

Provided., fifthly, that if a member of the service Is promoted temporarily
to a post earlier than his senior, for reasons other than inefficiency of the seniol
person or his in-eligibility for promotion, they will rank interse ace ording to their

relative seniority in the class from which thev were promoted

Provided, sixthly,that in case two or more members from different « adres

become eligible for promotion to the post of S.A.S. Accountant/Divisional

Accountant, 'heir seniority shall be determined as under at the time
of considerat' n for picimotion -
(a) hose working in higher ranks shall be senior to those working in

lower ranks
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In case of persons fixed in indentical scal of pay but belonging to

different classes, in the order of continuous length of service in

their identical scale and if the date of appointment is the same. in

the order of their age, the oider being placed above the younger.

Those working in the same cadre, in the order of their respective

seniority in the rank from which they are to be promoted.

“tnnnﬂvfﬂrnrnﬂnﬂklppuhﬂrﬂ-nlpun1\;uwnhuumlhdma-hJHIn determined

Jhundtﬂn1|nuw.nrquuLuh.uquunhxihmqnnq in view the date ol such requ

lar appointment

If any member to the service fails to qualify hims:If for continuous appointment

within the prescribed period of probation, the Appoin Ing Authority shall determine
i I I Pl 4
whetherthe Lnr;dlnxappﬂhﬂhuun}\;ﬁp--n yose of this r hall be post
by a period, not exc eding the period by whic h such I
P pointmes 1 | n | of
/
/ﬁ
/
/
/
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LEAVE, PENSION AND OTHER MATTERS :

14.  In respect of pay, leave, pension and all other matters not expressly
provided for in these regulations, the members of the service shall be govemed

by such rules and regulations as may have been or may hereafter be adopted

or made by the competent authority.

DISCIPLINE, PENALTIES AND APPEALS

15. (i) In the matter of discipline, punishment and appeals, members of
the service shall be govemed by the Punjab State Electricity Board Employees *

(Punishment and Appeal) Regulations, 1971, as amended from time to time.

(1) The authonty empowered to impose penalties under the Punjab
State Electricity Board Employees (Punishment and Appeal) Requlations, 197 1
and the appellate authority there-under in respect of the Members of the

service shall be as specified in Appendix-'B’ to these Requlations

LIABILITY FOR VACCINATION AND RE VACCINATION

16.  Every member of the service shall get himself vaccinated or re-vacci

nated when the Board so directs by a special or general order. |

LIABILITY OF MEMBERS OF SERVICE TO TRANSFER : 3

17.  Amember of service may be transferred by the Board to any post, whether
inciuded in any other service or not, on the same terms and conditions as are |

specified in regulation 3. 16 of Main Service Requlations, 1972 Volume-1, Part-1. i
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