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PUNJAS STATE ELECTRICITY BOARD

No, 152/Reg~30/PSEB Dated Patiala, 20,3,72

In exercise of the powers conferred by clause (C)of
Section 79 of the Electricity(Supply)Act, 1948, the Punjab
State Electricity Board is‘oleased to make the following
Regulations, governing the recruitment and conditions of
service of persons appointed to the Punjab State Electricity
Board Accounts and General Services(Class I and Class II
Officers), namelys-

SHORT TITLE, COMMENCEMENT JND
APPLICATION

1. (1) These Regulations may be called the "Punjakb
State Electricity 3oard Accounts and General Services
Regulations, 1372,

(2) They shall come into force at once,

(3 ) They shall apply to every member of the
service.

Provided that where any of these regulations varies
to the disadvantage of any such maember the conditions of
service applicable to him,immediately before the date of
commencaement of these Regulations, the rules applicable to
such member immediately before that date in respect ta his
conditions of service, to the extent to which any of these
regulaticns is to his disadvantage ,shall continue to aprly

tomhime.
DEFINITIONS

2= Unless there is anything repugnant in the subject

Oor context in *these regulaticns;:=-

(a) "Board"means the Punjab State Electricity Board



constitutew under Section S of the Electricity(Supply)

Act, 1948,

(b) "Government"means the Government of the State of
Punjab,
(c) "Service"means the Pb,State Electricity Board Accounts

& General Service,

ta) "Dirdct Appointment"means an appointment made
Otherwise than promotion to the service,or by
transfer of an officer already in the service,of any
other Board or Govt.,or any Undertaking of the

Government,

(e) "Selection Committee"means the Committee set-up
by the Board for the purpose of selection of can-
didates for appointment to the service.

(£) "Medical Authority"means the Standing Medical
Board of the Punjab State Govt.,or such other auth-

ority as may be appointed by the Board.

(g) "Recognised University"means any University incor-
poratéd by Law in India or any other University
recognised by the State Governm®@nt £or purposes of

these regulations,

(h) " Appointing Authority"means the authority compe=
tent to make appointment tO the service or the post

held by the employee of the Board,
&8 "Subordinate Class"inzludes Supdts,Gr-II,Subordinate

ccounts Service Accountants and holders of

such other posts as may be specified by the Board
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from time to time,

'Y(Supply)
CADRE OF SERVICE AND CHARACTER
OF POSTS COMPRISING IT,
of
3. The service shall comprise of Class I and Class II posts
specified in Appendix"A ",The Board shall have full powers
Accounts to increade or reduce the number of posts in the Cadre as it
may deem necessary either temporarily or permanently fram
time to time,
CONSTITUTION OF THE SERVICE
£ any
.. The service shall consist of the following persons
namelys-
(a) Persons who at the commencement of these
% Requlatiors were in Service of tha Board,
(b) Persons appointed to the Service in accordance
with these Reqgulations,
|

APPCINTMENTS

Sew All appointments to the service(both by direct
appointment and by promotion)referred to in Column 1 to
Appendix-"B "of these Regulations shall be made by the

authorities specified against them in column 2 thereof,

NATIONALITY & DOMICILE

T

6. (1) No person shall be appointed to the service

unless he iss-

(a) a Citizen of India,or
- (b) a subject of Sikkim,or
(c) a subject of Nepal,or
(d) a subject of Bhutan,or
a

(e) Tibetan refugee who over to India



before Ist January, 1962,with the intention of

permanently settling in India,or

(£ A person of India origin who has migrated

from Pakistan with the iotention of permanently

settling in India,

Provided that ;-

(1) a candidate belonging to category(c), (4), (e)
and (f )shall be a person in whose favour a
certificate of eligibility has been given by the
competent authority,and
(ii) if he belongs to category(f),the certificate of
eligibility will be issued fora period of one
Year after which such a candidate will be reta-
ined in service subject to his having acquired
{‘2 P the Indian citizenship.
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LR |
c >
2 §'°: & eligibility is necessary,may be admitted to an examinat ion
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8y promotion from amongst the Superincendent

{a:

Grade-II with a minimum of Two years

Service as Supdt,Grade-11.



S
(= - .AIQI lﬂaw 309/’2707
E AMENDMENT é/o NO ?Q(r/g 7.07
PSEB Accounts & General Services(Class-l & |l officers) Regulations.
1972(Reprint edition 2003) Page-4/5 (Requlation- Sy
(b)" In the case of Under Secretaries: e
By selection from amongst Supdts.Gr.| (Head office ) with a
R minimum of 3 years experience as Supdt.Gr.| & GrlI. 1Y
(€)" In the case of Deputy Secretaries: . ,
By selection from amongst the Under Secretaries with a minimum
experience of 1 year as Under Secretary, - - :
with minimum experience of(é)years as Under
e Secretary,
(d) In the case of Accounts Officers
(1) 70 % of the total cadre costs by promotion from
qualified SAS fccountants(who have actually
cleared 3AS Part-I and Part-II Examination)
having rendered minimum service of 5 years as
such,
{11} "30 % of the total cadre pos:s by direct
F recrui tment,"
ng - 3 . f
Provided theat in the event of ncn-availability o
the

suitable qualified candidates for direct recruit-
ment, the vacancies can be filled up by Depart-

mental promotion,

’ L E) In case of Deputy Chief Accouts Officer

(i) By Selection fram Accounts Cfficers/Senior

‘r

Accounts Officers who have put in a minimum of
8 years service as Accounts Officer /Senior

¥ Accounts Officer,

Rl ) By direct apoointments,not exceeding 30 % of
cadfé strength from qualified charted Account-

ants/Cost and Works Accountants with a




minumum cof 7 years experience in a large Company
preferably a public utility undertaking out of
which a minimum of 5 years experience should

be after qualifying the Charted Accountants/

Cost and Works Accountant examnination,if in the
opinion of the appointing authority suitable
candidates are not.available for filling up these

posts by departmental selection,

(££) In the Case of Chief Accounts Officer

By selection from Deputy Chief Accounts
Officer(s)having at-least 5 years experience as

such,

(££f) In the case of Chiesf Auditor

By selection from DeputyChief Accounts

Officer(s)having at-least 5 years experience as

such,
(g) In the case of Public Relations Cfficer
(1) By direct appointment,

(i) By promotion fram the Publicity Supervisors,
(1ii) By transfer or deputation of an Officeralready
in the service of a Gevernment or any other

State Electricity Board or an Undertaking of

Government,
(h) In the case of Asstt,Surgeon Class-II
(i) By direct appointment,

(ii) By transfer or deputation of an Officer already

4 /
in the service ofa Govt.or any other State
/

Electricity Board or an Undertaking of Government,
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In the case 0of Industrial Relations Officer
(previously known as Ladour &Welfare Officer)

By direct appointment,
By transfer or deputation of an Officer already
in the service of a Govt,é6r any other State

Elecy,Board or an Undertaxing of Government,

In the cQase oi Dy,Secretary/Vigilance(Previously
known as Vigilance Officer)and Deputy Vigilance
Officer,

From Engineering Officers,

By re-employment of retired Govt,/Board employees,
By transfer or deputaticon of an Officer already
in the se2rvice of a Govt,/State Electficity Board

etc,

In th2 case of Statistical Cfficer

By direct appointment,
By transfer or deputation of an Officer already
in the service of a Govt,or any other State

Electricity 3oard or an Undertaking of Government,
3

In ths case of Asstt,Architect

By direct racruitment 75 %

By promotion from amongst

the Architectural Asstts,
possessing the minimum guali-
fications laid down for the

post of Asstt,Architect and

~/ werking in the Board,
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Architect having
of 8 years as Asstte.
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"8y promotion from amongst

sstt.

A
(2]

rendered a minimum sgrvice

(1)

jons of B.Architect

hrchitect and having qualificat

or equivalent'.

L.t
(LLi)

(1)

(ii)

(LLL)

(i)

(ii)

{m)

(i)

£dd)

(i1)
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In the case @f Architect
—_— lf) o
GQ@ &NVJ»-‘ “'\}3'\ jlt“ 9/7/2j L{ L] LL-OL{
8y promotion from amongst Asstt.Architect

having rendered a minimum service of 10

years as Asstt,Architect and having aqualifica-
tions of B,Architect or eguivalent,.

By transfer of an officer alreadv in the service
of a Govt,or any other State Elect.Zoard or

any undertaking of Govt.and having eualifica-

tions of B.Architect or eauivalent,

In the_case of Senior Architect.

By Selection from amongst the Architects having
rendered as minimum service of 10 years as
Architect and having qualification B-aArchitect

or eaquivalent,

By transfer of an officer already in the service
of a Govt.or any other State Elecy.Board or
any Undertaking of Govt.having gqualificaticns

of B,architect or eguilvalent,

In the case of Lanquage Officer,

By direct appocintment.
By transfer or deputation of an Officer already
in the Service of a Govt,or any other State

Electricity Board or an Undertaking of Govt.

In the case of Labour Welfare Cfficer,

66% by promotién from Labour & Welfare

Inspectors/Industrial Relations Inspectors:;

&

33 %— by direct appointment and by transfer or

deputation of an Officer already in the service
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G%’ R By promotion from amongst the Personal Assis-
A
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: Eﬁ-_.é tants with a minimum of five years experience
g (-] o o
5 28 3%6 as Personal Assistant,
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g £37
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©C <5wg »
8y Selection fror Private Secretary with a minimum
4
~
[ i ... &f 4 years service as Private Secretary,
: Add) Vet gty Blo iy BSTfS Jamve 237
o In the case of Superintendent of Police: ol
- ,
o ;
i s 0)By deputation of an Cfficer of the appropriate
D S .
by T 0 rank from the Punjab pPclice, Indian Police
R L‘l“ D
) o Service or in any suitable force like B.S.F.,
P T
e 1 F C.R.P.F., ITBP etc.
0N => 3
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D 2]
) N 4 ]
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X e > >
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n n
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. AMENDMENT

oEL ACCOUNTS & GENERAL gErVICES(Class i «11 Officeps)

acGu};}}Qﬁ;—19?2thgrint Ed;tion-2003)kPaqa-1QL "

”

ncued New n ulation~ : In thg c258@ of Chigf

Welfare UFficCeils

cs, LnCELis _ .

a)cy promotion from amopgst Labodr lelfcre Officers
on ceniority~cum-merit nngis possesing the following

qua lificetions/experiencgé=

ijLlraduate from any upfiversity recognized by the

State Lovt, Of Fun jabe

iu)Puniabi'tho-NntriF 5f?ndsﬁd“
'SED Agcounts & cpetal Service “jass f

1972(Reprint Edition 2003)Page 10
~ q }1 Added New Regulatio 7(u): _in the cas¢ of Sy
6 '
By promotion from amongst System Ans

& \‘1% ¥, 6 minimum Services of 10 years as System

)

5’{?)«00'] (b) The Member of the Senvices shall be red!

(1) Departmental Accounts Examination P
Board, within 3 years (in SIX (Chances)
no fusther Annual Increments, till

W) Safety codc Test” within Six Months.

iii) Any other examination(s) as may be int

jv) Funjabi of Matric Stancard.

P ii)rost uroduate Diploma in Indus ugpal rkelotions
')ﬁg cnd personnel Management from any Uniuersity
0‘\ Institution t ecognized by the State uovt. of, Funjabe

iii)Fives years experience as lLobour JelFare Ufficer.

le Uepdrtﬂcn.al
Direct
the following

d by tha

recoqQnizsd

Latlons
:rsity/
¢, of tunjabe

' v) Five Yecrs experience in Labgur Welfare/

Industgtal-irelation in 'uovt/bumi LOVTa/

Frrivate

Industry employing not less .than 1000 cmployoese |

S

case of Asstt.Surgeon ClasslI in whose case rhe maximum

age limit shall be 50 years & in the case of Accounts Qfficers,

a candidate shall hot be less than 25 years « more than

35 years of agje,on or before the first day of January of the

year {mmediately preceding the last date for submission of

applicatiOn or as mav be specified at the time of advertisement.



, Profided that:-

e
s )
(b)
‘ (c)
a} |
b&
17
(4)

In the case of candidates who are displaced
persons andthose who belong to the Scheduled
Castes/Scheduled Iribes and other Backward
Classes, the upper age limit may be relaxed

by five years.

In the case of candidates possessing the requi-
site gualifications,who are already in the ser-
vice of Govt,or any of .the State Elecy,Board,
the upper age limit shall be relaxed upto the
extent of service rendered by them under the
Govt./Board concerned,

In the case of released Indian Armed Forces
personnel who joined service during National
Emergency on 1,11,62 or after and released
thereafter and in the case of Ex-servicemen,
the upper age limit may be relaxed to the
extent of service rendered i{n the army,

In the case ofs

(1) widow

i1l women who are legally separacted from
their husbands or have been divorced:

(iii) women whose husbands have been order-
ed by Civil or Criminal Courts to pay

maintenance to them;

(iv) Women who have because of their Adeser-
tion,be separately fram their husbards
for more than two years:

(v) Women whose husbands have re-married:and
(vi) Wives of the serving military personnel
and wives of thos= yas are disabled

while in Military 3Service:;
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the upper ag2 limit shall be 40 years subject to the
condition that they are otherwise eligible for the posts con-
cerned,

QUALIFICATIONS FOR DIRECT APPOINTMENT

9. (1) No person shall be appointed to the service by
direct appointment unless he,in case 0Of ;=

(a) Accounts Officerss

i) Has passed charted Accounts Examination of
the Institute of Chartered Accounts of India or
U.Keand possesses minimum experience of one
year of Cost and Works Accountants Examination
with 3 years experience in Supervisory
pdsition in Govt.,/Public Undertaking,Public
Reputed Commercial Firms or Banks/Company
etc,,after possing the Chartered Accounts Exami-
nation Cost and Works Accounts Examination
respectively, Preference will be given forpur-
poses of experience gained in the said capacity
in the Public utility Undertaking,

{i) If the candidate has no experience as pres-
cribed against(i)above or the experience
possessed by him ie less than minirum period
of one year,he will be eligible for recruitment
as Accounts Officer(Apprentice)fora period
of one year from the date of appointment as
such at total emoluments of &s,400/-P.M.0or as
may be prescribed by the Bompd,On successful

>, complaetion of one year's apprenticeship period

he will be given regular scale of vay.
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(c)

(a)

(e)

3 13 :

Public rRelation Cfficer:

tHiclds a Master's Degree preferably in English of a
recognised University and has atleast five years
experience in Public Relations Department of a Govt,
or a large Undertaking of Repute and/or practical
journalism,Diploma in journalism possessed by the
candicdate will be considered as an additional
qualification,

Asstt,Surgeon(Sazetted)Class=-11 Essentials

M.B,B.S.(Punjablor any other egquivalent Dearee
of any other University recognised by the Medical
Council of India or L.S.M.F,Diploma of the Pb,
State Medical Faculty with F,Sc,(Medical Group),
or its equivalent,

Preferences: Post Graduate qualifications and

experiesnce in professional work,

Industrial Relations Officer(Previously known as
Labour & Welfare Cfficer)

Hodds a Degree of a recognised University and a
Degree or Diploma in Social Science of a reco-
gnised Institution/University and has atleast
three years experience of administration or
observance of Labour Laws in Govt.,or large

private Establishments or COrganisations,

Labour & Welfare Cfficer:

(1) Holds a Degree of a recognised University
preferakly in one of the Social Sciences
such as Economics,Commerce,Socialogy or

Law,
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(ii)  Other Qualificationss

(a) Possesses five years experience of the working
of Labour Laws as Labour inspector,Dy.Chief
Inspector or Shops or Wage Inspector,

(b) Diploma in Labour Laws,Labour welfare
and Personnel Management or its equivalent
from any recognised University/Institutions
as listed in Appendix-"C ",

In case of recruitment by promotion, the can-
didate who is to be promoted must possess the minimum quali-
fications préscribed for the higher post to which promotion
is to be made.

Provided that in case of an official who is
otherwise of an outstanding merit, the Board shall have
the power to relax any qualification necessary for appoin-
tment to any pOSt.}

(£) Statistical Officer:

Holds 2nd Class Master's Degree in Statistics
of a recognised University,

(g) Assistant Arthitect:

(1) has vassed Degree or Diploma in Architecture
from an Institute or University recognised
by all India Board of Technical studies for
employment to superior servicesy

OR

(11) holds Govt.Diploma in Architecture(G.D,
Architect)of the Government of Maharashtra
(formerly Bombay)awarded to Private
Students and students trained through a
five years part-time course introduced
wee, fo the year 1965 at certain Archite-
ctural Institutions including Sir J.9,
College of Architecture, Bombay)
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(h) Language Officers

has passed B.A(Hons.in Punjabi)and M.A.atleast

in 2nd Class or M.A(Punjabi)in Ist Class.

Pre ferences M.A.Punjabi Ist Class and experience

of 5 years in professional work,

i 2) No person shall be appointed to any post by direct
appointment,unless:-

(a) he has knowledge of Punjabi of Matric Stan-
dard or its equivalent standard,Those who
do not possess such knowledgje,could be asked
to pass the Punjabi Examination upto Matric
Standard within 6 months after joining the

service;

(b) he has obtained from the Medical Authority
a certificate of mental physical fitness and
is considered by the Medical Authority to be

fit in all respects:

Note: Fee to the Medical Autrority shall be payable
by the candidate,

(c) the Appointing Authority is satisfied that his
character and antecedents are such as to quali-

fy him for appointment to the Service;

(d) he has not more than one wife living or,in
the case of a woman, she is not married to a

person already having a wife living:

provided that the Appointing Authority
may,if it is satisfied that there are special
grounds for doing so,exempt any person from
the operation of 1this conditiong

(e) he is nct a dismissed Govt./Board/Government
Un-dertaking erployee or a person convicted

of an offence involving moral turpitude,

QUALIFICATIONS FOR APPOINMMENT BY PRCMCTION:

10, (1) Four posts of Accounts Officers occupied by
the Head Office Supdts.would continue to be
reserved for them and filledup from amongst
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the H.Oe.Supdts, for a period of three years
from 24,9.,71 to 23.9,74,The remaining pdsts
of Accounts Officers will be filled up as per
clauses(i)and(ii)of Regulation 7(d)above,

(2) The post of Public Relations Officer may be
filled upby promotion from the publicity
supervisor(s)who are Graduates and possess
experience of atleast five years in the line,

b/kff/ﬁ The post of Labour & Welfare Officer may be

filledup by promotion from the Labour & Welfare
Inspectors/Industrial Relations Inspectors

on the basis of'senioity-cum-merit who fulfil
the qualifications prescribed in Regulation 9
(1)(e).

PROCEDURE FOR RECRUITMENT BY DIRECT ArPPOINTMENT,

11, (1) For filling posts by direct appOintment applica-
tions will be invited through advertisement,

(2) All direct appointments to the service shall be
made by the Appointing Authority after inter-
view of the candidates by the Selection Committee
constituted by the Board for the purpose,

(3) 25%/5 % posts are reserved for candidates be-
longing to Scheduled Castes/Scheduled Iribes
and backward classes respectively.If suitable
candidates are not available the posts in

question will be carried forward,

After the carry forward rule has been exhausted and a
suitable scheduled caste candidate has still not become
available,a vacancy reserved for this category should first of
all be offered to a candidate belonging to the backward
classes before it is thomown open for general recruitment,In

\
case a backward class candidate avails of such a vacancy the
vacanch properly reserved for a Backward Ci;sses candidate
later in the roster would then go to a Scheduled Caste can-

didate instead,
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lhe reservati ©n in.services will, however,continue

to be subject to t-he condition that the minimum qualifica-
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(b) T hey should have a satisfactory record in
service,

2.~ In a lot of 10J:' vacancies occuri ng from time to time,
those falling at Serial Numbers mentioned below shall be
treated as reserved for the members of Sche‘juled Castes:

1, 75 .15, 22, 30,37, 44, 51, 58,60 ¥2,80,87, 94
and so on, }

Vacancies falling at Serial numbers 95 & 76 shall be
treated as  reserved for the members of dachugrj Classes,
.- The reservation prescribed shallimé given effect to
in accordance with a roster to be maintair ed, The roster will
be implemented in form of a running account from year to year,

J

C’he above amendment shall take. effect from 6,2,74

and vacancies arizing in Class-l&J’ services in the P.S,E.B.

existing on/arising after 6,2 + shall be filled up in accor-

dance with these instructisdns,
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13.01) dal (Ufficers appointed to the service shall remain
on probat.cn for a period of two years,if
recruited by direct appointment and one year
if appointed otherwise,

b) Officiating service shall be reckoned as period
Sfent on probation,but no member who is o0ffi-
ciating in any appoirntment, shall on completion
Of oOne or two years in the service,as the
case may be,be entitled to be confirmed until

he is aopointed against a permanent vacancy,

c} Service spent on deputation to a corresponding
or a higher post,may be allowed by the Appoint-
ing Authority to count towards the period
of probation fixed under this Regulation,



(4) The period of probation may be extended by
the Appointing Authority for such period as it
may deenl fit in the case of a member whose

time, work and/or conduct has in the opinion of the
Appointing Authority notbeen satisfactory.

Provided the total period of probation including
extension,if any,shall not exceed 4 years in any

case,

(2) On the completion of tha period of probation
be (original or extended, as the case may be), the Acpoint-
ing Authority may confirm sueh a member in his apsoint-
ment Of if his work ard/or conduct has,in the ¢pinion
? of the Appdinting Authority, not been satisfactory,
1 the Appointing Authority may dispense with his
services,if recruited direct,or revert him to his
former post of Department, as the case may be,1f

recruited otherwise,
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14, A member of the service may at any time resign his
apovointment by giving notice of his intention to do so.The
period of such notice shall be tnree months in the case of
Class-II Officers and six montns in the case of Class-I
Officers, Failure to give such notice shall involve forfei-

ture of pay and allowance for the period of notice required,

TERMINATION OF S_RV

n t’)

o 1 Y The Appointing Authority may dispense with the ser-
vices of any officer,if he was appointed to the service by
direct appointment, after giving him tnree months notice in
the case of Class-I Officer or revert him to his former post

or Department,if appointed otherwise, 7
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S ENIORTITY
16, The Seniority interse of members of the service in :

particular Class of post shall b& determined by the dates of
their continuous appointment in that Class,

Provided firstly,that in the case of members appoine
ted by direct appointment, the order of merit determined at
the time of selection shall not be disturbed so far as the
seniority in the class of post to which direct anpointment
was made 1s concerned, and persons appointed as a result of
an earlier seléction shall be senior to those appointes as

a result of subsequent selection.

Howédver, a member of service appointed by direct
recruitment whose probation period is extended,will not be
entitled to seniority on the basis of merit position at the
~ime of selection and his seniority will be fixed on the basis
of his deemed date of appointment as per Note-2 here-under,

Provided, secondly, that in the case of two or more
members appointed on the same date, seniority shall be

determined as :1f2llows:-

(a) In the order of the salaries allowed to them
én such date, the higher paid being placed above
the lower paid or if both the date of apooint-
ment and the salary be the same,in the order
of age,the older being placed above the

younger, and

(b) In the case of members of theService appoint-
ed byspromotion, according to their relative
seniority in the lower class from which théy
were promoted,unless a member of a lower
class is pramoted earlier than another member
of that class who is senior to him and the
latter has been passed over on the score of

un-suitability or ineligibility for promotion

-
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in which case the member of thelower class first

/
pronoted shall take rank in the higher class above
such other member of the lower class,if and
whom the latter is promoted,

Provided, thirdly that a member of the service who is
appointed by direct appointment shall be senior to all mem-
bers of the Service avcpointed to the service after theéppoint—
ment of any member by direct appointment in the same
batch of selection,

provided, fourthly, that the seniority of a member of
the serving aopointed by transfer shall.be determined by the

Appointing Authority on the merits of each case,

Provided, fifthly, that i1 fa member of the service is
promoted temporarily to a post earlier than his senior,ﬁor
reasons otherthan the.inefficiency of the senior person of
his ineligibility for promotion they will rank interse accor-
ding to their relative seniority in the class from which they
were promoted,

NOTEs 1. This regjulation shall not acply to members app-
cinted on purely provisional basis pending

their passing the qualifying tests/examination,

2,~ If any member to the service fails to gualify
himself for continuous appointment within the
prescribed period of probation the appointing
authority shall determine whether the date of
his appointment for the purpose of his rule
shall be postponed by a period,not exceeding
the period by which such officer's continuous
appointment is delayed beyond the prescribed
period of probation,
Except those employees,who have already
been confirmed,prior to the amendment of ’
Regulation-16 caused hereof, the seniority of
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the Members of the Service in a cadre would
be regulated and determined in accordance
with this Regulation,

17, The members of the Service shall be entitled to such
scale ofpay as may be prescribed by the Board from time to
time.The scalz2 of pay at present in force in respect of

speci fied posts are given in Appendix-"A",

Provided that the Board may for reasons to be record-
rd in writing,grant to any person appointed to the sarvice
an initial start higher than the minimum pay of the scale in

recognition of aidditional qualifications and experience,

/

LEAVE, PENSION AND OTHER MATTZER
18, In respect of leave,pension and other cognate matte

ers, not expressly provided for in these regulations the
members of the Service shall be governed by such regula-
tions as may have been or may hereafter be framed by the

Board under Section-79(clof the Electricity(Supply)Ace,

1343,
V- A S C.I.N AT I O N
19, Every memcer of the Service shall get hims=1lf vacci-

nated and re-vaccinated when the Board so directs by spe-

cial or general order,

LIABILITY _FOR_SERVICE/ [RANSFZR
20, Every member of the 8ervice shall be liable for ser-

vice/transfer at any time with/to the Bhakra Management
Board, 8eas Const,Board,Central water & Power Commission

and any other Undertaking that may be taken over by

the Pb,State Elecy.Board in partnership/collaborattién with

any vrganisation/State Elecy.Board/State Govt./Centl,Gov=:,
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DISCIPLINE, PENALTY AND AFPPEAL

21 11) In matters relating to discipline,penalties and
appeals, the members of the Service shall be governed by the
Punjab State Elecy.Board Employees(Punishment and Appeal)
Regulations, 1371, as amended from time to time,

Provided that the nature of penalties which may be
inflicted, the authority empowered to impase such penalties

and the appellate authority shall be as specified Appendix-"B",

L2) The Authority canpetent to0 make order under
Regulatione18 of Punjab State Electricity Board Employees
(Punishment and Appeal)Regulations, 1971,shall be the
Appeallate Authority as in Appendix-"B ", except that in the
case of Chief Accounts Officer and Chief Auditor these pow-

ers shall be exercised by the Board,
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22. In all matters,not expressly provided in these Regula-
tions the members of the Service shall be joverned by such
general rejulations as may have been,or may here-in-after

be framed by the Board from time to time,

POWERS TO RELAX

23, Where the Board is of the opinion that it is necessary
or expedient so to do,it may,by order, for reasons to be
recorded in writing,relax any of the Regulations with res-

pect toO any class or category of person,

rd
By order of the Board,
SECRETARY,
PUNJAB STATE ELECTRICITY BOARD,
PATIALA,



: 24 !

APPENDT XA *

(Referred to in Regulation 3&17)

sr,No, Name of Appointment

-—.-—-.-—--—-——-—--—

- e e e e = -

1. Chief Accounts Officer

Zs Chief Auditor

3., Financial Advisor

. o Legal Advisor

D e Deputy Secretary

Se A= Dy,S5ecy,/Stenographer

Ge= Dy.Chief Accounts Officer

7.~ Director Public Relations

8.~ Under Secy.(S.G.)

9. Under Secretary

3.A- Grievances Officer

98, Liasion-Cum-Protocal Officer

92. Sre.PrivateSecretary/
Under Secy. (Stenographer)

Scale of Pay

--—--——4.-—-—----

4500=125-5000-150-5900~
200=-6300

4500~125-5000-150-5900~
200-6300,

4500-125-~5000-150-5900~
200-6€300

3000-100-4000-125-5000~
150-5600

3700-100-4000-125-5000 -
Plus 85.400/«5.P,

3700-5000 Plus %,400/-S,P,

3700-100-4090-125-5000-
150-5600 Plus %,400/-spl,
pay working in Head
Juarters Offices,

3000-100-4000-125-5000

3000-130-4000~-125-4500
plus %,400/-5pl,pay,

3700-100-4000-125-5000
plus ?,400/-501, pay.

3000-100-4000-125-4500
olus %,400/-Spl.pay.

3000-4500 plus #s,4000/-8S,P.
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10.

11,

12,

13,

i)

ii)

iit)

14,

Class-II posts:

15,

16,

17,

18,

19.

325 T

Deleted

Chief Chemist

Architect

Senior Medical Qfficer

3000-100-4000-125-4500

3000-100-4000-125-5000

2200-70-~2550-75=3000-100

-4000(with initial 8tart 22%9)

Plus N.P.A.per month at the following rates:-

delow 35,3000/~

Rs. 3000/~& above but
below Rrs, 3700/ .

#50 3700/-and above

Industrial Relation Officer

L

Accounts Cfficer

Asstt,Architect(S5.G, )

Asstt,Architect

Deputy Chief Chemist

Senior Chemist

Rs. 600/~

Rs. 750

5,900/~

2400-70-2550-75-3000-100~
4320

2300270-2550-75=3000=~
100-4000-125-4250(with
initlal start 2700/~ +3%,.200/-
special pay to those working
in Head uarters,

2200-70-2550-75-3000~
100-4000,

2200=-70-2550-75=-3000-
100-4000

2200-70-2550-75=-3000~100~
4000

2200-70-2550=75-3000- 100~
40900,




150)

20,

1]

11}

iii)

21,

226

23%

24,-

26,

2705

28,

29,

30,

Medical Officer/
Asstt,Surgeon

2200«70-2550-75-3000~1900-
4000(with initial start
2250)

plus N.P.A.,per month at tha following rates:-

Below Rse, 3000/~

. 3000/=& above but
below %,3700/~

%se 3700/-and above

Labour &Welfare Ufficer

Language JUfficer

Law Ufficer Gr-1I

Statistical Officer

LHead Office Supdt.S,G.

Head Officer Supdt,

Private Secretary(S,.G.)to

Chairman/Members /Secretary,

Private Secretary to
Chairman/Member/Secretary

Public Relation Officer

Asstt,Research Cfficer

Rse 750/

2100-70=2550=75-3000-100-
3700

825/1700 0l4d Scale,

2100-70=2559-75-3000-~
120-3700

2000=-60-2060-70=~2550-75-
3000-100-3020

2200-70-2550-75-3000~100~
4000 +3s,200/=sprecial pay.

2200=70-2550-75-3000-
100-40004%,200/-Spl, Pay,

2200-70-2550-75-3000-100-
400043, 400/-5pl, Pay,

2200-70-~2550-75-3000-100-
4000+%, 400/-Sp1l, Pay,

2130=70=2550-75-3000-100~
3700

2100=70=2550-75~3000-200 -
3700

R w



3 27 -

'/qu/ Sports Officer L//// 18
SRS 25

J0=50~2000-60=2060-7 Q-
TN 550-75-2000-100-3200
32,- Stock Verification Officer 2200-70-2550=75-3000-100~
4000
33, Senior Architect 4500=125<5000-150-59 00~
200-6300
Vigilance & Security wing:
1= Py.Inspector General of Police Po,.Gogt,Scales of Pay
2o Superintendent of Police -do-

o= Dy,Superintendent of Police ~do-
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(ix)
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Members
Financial Advisor

Legal Advisor,

Director Public
Relations,

Senior Architect, o
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removal f‘rom Service which shall
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for future
Board.

from service which shall
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emp loyment under the

-dOa

Whole-time
Members

Board
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APPENDIX-"C "

(35

( Referred to be in Regulation-9(1)(e)

HE NAMES OF INSTITUTIONS,DEGREES AND DIPLOMAS
RECOGNISED BY STAI'E GOVERNMENT FOR THE PURPOSE
OF RECRUITMENT OF WELFARE OFFICERS TO BE EMPLOYED

IN FACTORIES UNDER THE FACTORIES ACT 19483 ;

l.e-

Se-

100-
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Andhra University
College, Waltair,

Department of Labour
& Social welfare,
Patna University.

Ste. Xavier Labour
Relations Institutes,
Jamshedpur,

St. Xavier College,
Ranchi,

Bhagalpur University

University of Baroda,

University uof Gujarat

Delhi School of Social
Wwork,University of Delhi,

University of Kerala.,

Vikram University,
Ujjain(M.P.)

T'ata Institute of
Social Science,

Lakour welfare wWor-
kers Institute,

i) Diploma in Social
welfare,

ii) A degree of the Master of
Science in Social Wel-
fare,

M.A.in Labour & Social
Welfare,

Diploma in Industrial Relation
and welfare,

Post Graduate Divloma in
Sccial Service,

MeA.in Labour amd Social
welfare,

Master in Social work,

Diploma in Labour welfare,

MeAoin Social Work,

Diploma in Social Service,

M.A.in Sociology.

Diploma in Social Service
Administration,

Jdiploma in Labourwelfare,
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University of sombay,

Indian Institute of
Social Order, Poona,

Shri ODorabji Graduate
School cf Social work,
Bombay,University of
Bombay,

University of Baroda

Institute of Labour
Welfare Workers,
Eombay.

University of Bombay,

Madras School of
Social work,Madras

Loyals College,
Madras.

P.S.345chool of
Social Wwork,
Coimbatore,

Universityof Madras.

Annamalia University

National Institute of
Social Sciences
Bangalore,

Karnaraka University,

Udaipur School of
Social work,Rajasthan
University,

Institute of 8Social
Sciences, Agra Univer-
sity, Agra.

Post-Graduate Diploma in
Social, Service,

Diploma in Labour Welfare.

A Diploma of the Faculty of
Social work,

A Diplcma of the long-term
course of the Institute,

MsAsDegree in Sociology.

A diploma in Social Service
Administration,

Post-Graduate Diploma in
Social Service,

Post-Graduate Diploma in
SoclalsRork. «.

l. Diploma in Sccial Service,
2. A master degr=se in Social
work,

M.A.Degrze in Social Science:

Diploma fourse in Social
Service Administration,

Master of Art in Sociology
and Economics,

Me.A.Degr=e

Master of Social work,
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Kashi Vidyapith, Varanasi

Je.K.Institute of Sociology
and Human Relations,
Lucknow University,

Agra University

University of Lucknow,

All India Institute of
Sdcial wWelfare and Busi-
ness Management,Calcutta
University,

Indian Institute of lech-
nology, Kharagpur,

Calcutta University
edinburgh University,

Royal Colleqe of
Science and lechnology,
Slassgow.

i S = O ]

University College of
South Wales and
Morithshire University
Wales,Cardiff,

Glassgow School of
Management Studies,
Glassgow,

1) Master of Applied
Sociology,

ii) A diploma of the Labour
fraining Course,

1ii) A diploma of the Social

Science Class,

i) M.A.in Social Work,

ii) A diploma in Social Service,

iii) A diploma in Social Tech-

nigque or SocialwWork,

iv) A degree of Master of

SocialTachnique,
M.Al.Sociology.

Master of Social Work,

Diploma in Social work,

Diploma in Industrial Psychology
and Relations,

A Diploma in Social Service,
Diploma in Social Study:

Certificate in Industrial
Management,

Diploma in Social Science,

Certificate in Personnel
Management,
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40,

41,
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43,

44,

45,

47.
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(1)

sanchester Municipal
College of Technology,
Manchester,

Manchester College of
Industrial Administration
University of Manchester,

Victoria University cf
Manchester,

London School of
Economias and Political
Science,

Manchester University,
Ue Ko
Institute of Personnel

ilanagement, London,

University of Indore.

University of Nagpur,

Institute of Social Ser-
vice,Bangalore,

Punjabi University,
Patiala.

Cer ficate in Personnel
Management,

Certificate in Personnel
Man agement,

Diploma in Personnel
Management,

Diploma in Personnel
Administration.

Associate of the Manchester
College of Science and Tech-
nology in Industrial Admi-
nistration,

Graduate Membership.
i) M.A.degree in Sociology.
ii) Master's degree in Social

WOCrK,

Diploma in Social work with
Labour Welfare as a special
subject,

M,A.Degree in Social Work

with specialisation on grouvp(a)

i) Labour EBconcmics and
Labour Welfare,and

ii) Industrial Orcanisation

and Management in the final

year.

Diploma Course in Lacour
Laws, Labour Welfare and
Personnel Management.
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Punjab University,
Chandigarh,

Institute of Management
Admedabad.

Institute of Management
Calcutta,

Guru Nanak Dev University,
Amritsar,

Ranchi University,
RaﬂChi.

Bhartiya Vidya 8hawan,
Rajendra Prasad Insti-
tute of Commnication
& Management, sombay,

i) M.A.degree in Sociology
with Industrial Sociology,

ii) Diploma in Personnel
Management and Labour
Wel fare,

OR

Master's Degree in Person-
nel Management & Indus-
trial Relations,
iii) M.A.in Public Administra-
tion with specialisation
in Labour Welfare Admins-
tration,

Degree ofMaster of Eusiness
Administration,

Degree o Master of Business
Admninistration,

Diploma in Labour Laws
and Labour Administration,

M,A,Degree in Labour &
wWelfare,

Post Graduate Diploma
Course in Industrial Rela-
tions and Personnel,
Management,




