" PUNJAB STATE TRANSMISSION CORPORATION LTD. |
Departmental Accounts Examination-2023 ( 2™ Session)
Category - JE /E Paper-Il Roll No.

Service Rules, Acts & Labour Laws
Time allowed : 3hours Max.marks:100

Note:All questions are compulsory

Question No. 1:- (Marks: 15+5=20)
a) State the provisions of the Factories Act 1948 for ensuring health of the
workers.

b) State the procedure for the retrenchment of a worker under the Industrial
disputes Act 1947.

Question No. 2:- (Marks: 5+5+10=20)
a) Brief penalties clause as per RTI Act.
b) What do you mean by third party information?
c) Explain the cases which are exempted from disclosure of information as per
RT! Act 2005.

Question No. 3:-Define the following: - (Marks: 12+8=20)

a) Define the following:
|.  Honorarium
Il.  Fees
.  Month
IV. Lien (3x4)
b) What is subsistence allowance? How it is granted? What recoveries are to

be made from Subsistence allowance?

Question No. 4:- (Marks:6+6+8=20)
a) What are conditions of child care leave to female employee of PSTCL?

b) What is adoption leave and for how many days it can be granted

c) What cases covered under False TA Claims. What is the punishment in this case?

Question No. 5:- (Marks:6+6+8=20)
a) Under what circumstances a tender may be reinvited as per works regulation.

b) What is Mobilisation Advance

c) What is the difference between single tender and limited tender
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Qno. 1(a)

To take care of the health of workers in factories, the Factorles Act, 1948 has provided
for certain measures which are stated below:

A. Cleanliness of the factory premises

Under section 11 every factory shall be kept clean and free from effluvia arising from
any drain, privy or other nuisance. Accumulations of dirt and refuse shall be removed
dally by some effective method. The floor and every work-room shall be clsaned st least

once in every week by washing, using disinfectants, where necessary, or by some
effective method.

B. Disposal of Wasies and Effiuents

Effective arrangement shall be made for the disposal of wastes and effluents arising out
of manufacturing process in the factories.

C. Ventilation and Temperature

Effective and suitable measures shall be adopied for securing and maintaining in every
room -

» adequate ventilation by the circutation of fresh air, and
« such a temperature 2s will secure to workers reasonable conditions of comfort,
and prevent injury to health

D. Dust and Fume

Section 14 of Factories Act, 1948 provided that In every factory, where due to
manufaciuring process, dust or fume or other impurity arise which is fikely to be
thhﬂdmunphyﬁdhdinmd\albemﬂh
mﬂhm.mmmm.mmmwuhwbw
exhaust appliances, it would be instalied near the point of origin of the dust, fumes, or
other impurity. Measures shall be taken to enclose such points.

E. Artificial humidification



.lnmpoclolfocbrlu.muhmnldnydthndrhumwmmd.lbmb
make rules prescribing standerd of humidifioation; feguisting the methods used for
artificially Increasing tha humidity of the air; directing prescribed tests for determining
th.mmofmwmbomcﬂyumdommdnwdﬁ.lndpmm
\o be adopted for securing adequate ventilation and cooling of the air and the work

rooms.
F. Overcrowding

Nommmwmuhdlbcmmmwdodtomhanmmmchbomuwm
nummaanmmmm.mmmmmomaomwm
nmmmmmmmmwam.nmm.mpmedinmhmmmm

factory.
G. Lighting

Sedimﬂdﬂ\othlAdpmvldubandwhthﬂm.mWw
mmmmmmmmm.mdmnmam
mmmbmwammmmmmmmwm
dmmmlnmm.oﬂmp:mmmmmmmm
of glare mawﬂyfmnuoumoﬂghtubynheﬂonMamohorpm

surface;

H. Drinking Water

|nmhm.mmmtmumn;ummumm
mdmmm.smmmmmmmm

wnrhahwuwmwamﬂaﬂvdmemm-mﬂmdmmm. In
mdmmmmmﬂnnzsomm.mmmumw

mmemmmmmmouwbemdefawmemwnemduﬁnal
mmmmmmmm. conveniently situated and
accessible to workers while they are in the factory. Such accommodation being
adequately lighted and ventiiated and malntained [n & clean and sanitary condidon



Floors and walls and the SENENtY DA of Wihes avd il SRl e Momughey
wathed ond Cleaned Bt o8yl ONCR 1 Bvery Sivin days WAh Juitnbe duwtmrgerny or
disirtfectarts o with both

J Spittoons

Buficier! number of shilloors Must be provided in every factory and mainteined in
clean and twplenic condition NO person shall spit within the premises of ¢ Mectory
exospt in the spittoons

g . ' e
ior parmission of the approprate govervment of Such Aoty 36 may
MNWMMMMMWMmNW-



Qno. 2(a)
Brief penalties clause as per RT! Act. § Marks

Ans.  where the central information
uﬂnmmh.nmmddom“ywmphﬂﬂw
state public Information officer, as the case

thousand rupess;
WMhmmwm«hmmﬂcm«mﬁm officer,
uhmmhﬁh”amﬂmﬂmﬂdu&mmmw

penalty is imposed on him. P ot ,
wmunmumumwmymmﬁvm

umummmmwunum:mm-u
case may be.

. OQO. >
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Qno. 2(b)
What do you mean by third party information as per RTI Act? 6 Marks
Ans. Third party information: -

(1) Where a central public information officer or the state public information officer, a8
the case may be, intends 1o disclose any information or record, or part thersof on
a request made under this act, which relates to or has been supplied by a third
party and has been trested as confidential by that third party, the central public
information officer or state public information officer as the case may be shall
within five days from the receipt of the request, give a writien notice to such third
party of the request and officer as the case may be, infends to disclose the
information or record, or part thereof, and invite the third party to make a
submission in wriing or orally, regarding whether the information should be
disclosed, and such submission of the third perty shall be kept in view while taking
a decision about disclosure of information:
mmmhhmdMawmmww
disclosure may be sliowed if the public interest.in. disclosure .outweighs in
hmuwmm«mwumamm party.

(2) Where a notice is served by the central public information officer or state public
information officer, as the case may be, under sub-section (1) to a third party in
respect of any information or record or part thereof, the third party shall within ten
days from the date of receipt of such notics, be given the opportunity to make
representation against the proposed disclosure.

(3) A notice given under sub-section (3) shall include a statement that the third party
to whom the nofice is given is entitied to prefer an_ gppeal under seclion 19 against
the decision.
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Qno. 2(c) which are exempted from disclosure of information,
Explain the cases

ure of Information: .

Mﬁmmmm inlthet,meushanbomobﬁgaﬂonbgin

m. disclosure or which would Prejudicially affect the sovereignty and

® ity of India, the securty, stlegic, scientifc or economic interests of g

qmmmm«mmindmmdanmm:
Mrﬁmationvnduhasbunexpmlyforbiddentobe

d
morubundwﬂnﬁhdosumofMMmayeonmtuhmnummofm
(c) Information, the disclosure of which would cause

hmmummeﬂmmmummwu
any person ldlnaymeaourcooﬂnbnmﬂonorauuunuolwnmoonﬂden«



OQno. 3(i) Honorarium means a recurring or non recurring payment granted to 2 corporation
wmmtmds dﬂnwrgontlmasrmnﬁmfwwwkdnm
nature or intermittent character.

Qno.s(ii)_ro_omamﬂuorm%mmwawmﬁwa
source other than the corporation funds, whether made directly to the corporation empioyee
amﬁyﬁwmawmmmmwmmwm
25 Income from property , dividends and interest on securities and income from ikecary ,
cultural, artistic , sclentific and Income from participation in sports activities as amateur.
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QNo. 3() *Month’
expressed in terms of m
be calculated and the o

Means a calendar month In calculating a period
onths and days, complete calendar raorths should
dd number of days added thereto.

lilustrations: (a) Calculate 3 months and 20 days on and from the
25th January the following method should pe adopted:

Y M D
25th January to -0 0 7
31st January
February to April 0 3 o)
Ist May to 13th May 0 0 13
) 3 20

"

(¥ scanned wi
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Qno "Lien’
P;tm means the right or title of a Board
the . whether Permanent or temporary, either
termination of the period of absence. ’

employee to hold a
me.vmm

P seanned with OREN BEANIS




Q No 3(b) When an employce is suspended from his dutics he is paid subsistencc
allowance while under suspension. This allowance is called subsisicnce
allowance. It is granted @ 50% of the Inst puy drawn immediatcly before
suspension.

Various kinds of rccovenices which can be made from subsistence allowance arc
as under:-

1. Compulsory rccoverics - Such as Income Tax, Housc Rent recovery and
any kind of Taxes ctc. These arc obligatory rccoverics to be made for
subsistence allowance.

2. Optional Rccovceries:- Optional recoveries can be made only with the
consent of Officials thesc are GPF Subscription, GPF Advance and LIC
premium.

3. Misc Recoveries:- Thesc recoveries pertains to loans and advances. These

recoveries can be postponed with the approval of competent authoritics.
These are HBA Advance, Conveyance Advance ctc.

4. Other Recoveries:- Such as excess drawl of pay and allowances. These

recoveries can be made but total recoveries should not be more than 13th
of the total amount of subsistence.

/)/O ¢
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Q.No.4 a) Ans. An PSTCL female employee having minor children below the age of

18 years may be granted Child Care Leave for a maximum period of one year

(365days) during her entire service for taking care of two elderly surviving childen.
Such feave may be granted in more than one spell but not more than three spells in
acalendarr year. It shall not be granted for a period less than 15 days. During the
period of leave the employee shall be entitled to leave salary equal to the pay drawn
iImmediately before proceeding on leave. The authority empowered to garnt leave
may refuse to sanction leave or cancel the leave already sanction in any case. Child
Care Leave shall not be granted under any circumstances to an employee who remain

0N unauthorized absence from duty.

/
(¥ Scanned wit/



Qno. 4(b)

a) As per Secretary /PSEB ( now PSPCL ) , Reguiation Section , Patislas circuler n0.12/2005 dated
28.10.200S, this leave |s admissible to femasle employees upon their sdopting s newly born
child for 3 months from the date of adoption or the date on which the child becomes 3
months old, whichever s earller. However the leave will start only when the child has been

legalty s00pted,

- -
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Qno. 4(c)

(a) Preferring by Corporation empioyee of false TA dlaims s strictly deprecated. The following
categories of cases are covered under faise TA claims.

1. Charging travelling Allowance for 8 jJourney not actusily performed.

2. Charging by a higher class to which one is entitied according 1o status for a journey
performed in lower dass.

3. Oharging TA on transfer by submitting false certificste and bogus receipts in respect of
transportation of luggage.

The normal punishment shall be dismissal,

el . - _

-
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Qno. 5(a)
REINYITATION OF TENDERS :

] ) o q > § W
Tenders may be re-invited nfterapproval ol the nexthighes authority to the authority

competent to accept the Tenders in event ol -
n) Madequacy of number of tonders i.¢. less than three,
b) Unsuitabilityofoffers, ¢ }
c)Any -:c-nn_._n:_ change nocossitated in technical specification,

d) Any other compelling reasons to be recorded in writing.

Incases _.-_:am underthe competency of' W'I'Ms/ Board, appr

oval o Member inchargpe
willbe obtained, |

£



Qno. 5(b)

MOBILISATION ADVANCE :

' : ot be considered -
In case of works exceeding Rs. one crore, mobilisation advancecan )

if so requested by the contractor in his bid, on the following terms & conditions:- . o

J

)  Advancewill be upto 7.5% of the net v’alue ofthe work (value after deducting the cost

\“\\\ of t\he material, issued by the Board) dnd interest bearing. Interest will be charged at
\99\

’/ ipa rate ofS.Biqe;;.e'elu01ng.amount ofthe advance.

1) The advance shall be given against 1rre\;_ocab1e bank guarantee, ( numbers to be
decided by C.E.), valid for the period of contract. In case of extension of the Contract
agreement period, validation of the bafk guarantee of the balance amount, one month
prior to its expiry will be the sole responsibility of the contractor otherwise without

referrmg to the contractor the Board will be within its rtghts to encash the bank
guarantee.

A
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Qno. 5(c¢)

Single Tenders |

Single tenders may be invited forjobssuch asmamme and repairs
equipmentete: which can be got done only through a specialised firm/contracteor. g

Limited Tenders )
For minor works tenders may beinvited from all registered contractors through iettert
sentby regsstered post "acknowledgment due” giving a minimum periodof 15 days from the

date of issue of such letters for submission of tenders. In exceptional cases t!le perniodcan

bereduced as considered necessary by the competent authority.
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