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Punjab State Electricity Board

No. 35/Reg. 25-A/PSEB, Dated Patiala,
the Ist Sept., 1965

In exercise of the powers conferred by clause (¢) of Section 79 of the
Electricity (Supply) Act, 1948, the Punjab State Electricity Board is pleased to
make the following regulations governing the recruitment and conditions of service
of persons appointed to the Punjab State Electricity Board Service of Engineers

(Electrical), namely :-
SHORT TITLE, COMMENCEMENT AND APPLICATION

L (1) These regulations may be called the “PunjabState Electricity Board
Service of Engineers (Electrical) Recruitment Regulations, 1965"
(2) They Shall come into force atonce.

(3) They shall apply to every member of the Service.

Provided that where any of these regulation varies to the disadvantage of
any such member the conditions of service applicable to him., immediately before
the date of commencement of these regulations, the rules applicable to such

member immediately betore that date in respect of his conditions of ser Ice, 10

he oavto ¢ | e vt 1
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these regulations is to his disadvantage. shall continue

DEFINITIONS

1 . I 'l .
Unless there is anything repugnant in the subject or context in these

regulations :-

(@) "ACT means the Electricity (Supply) Act, 1948

(1)



(b)

(C)

(d)

(€)

(H

‘BOARD means the Punjab State Electricity Board constituted” under
Section-5 of the Electricity (Supply) Act. 1948.
‘DIRECT APPOINTMENT means an appointment made otherwise than
by promotion to the Service or by transfer of an Officer already in the
service of any other Board or Goy ernment or any Undertaking of the
Government.
‘GOVERNMENT 'means the Government of the State of Punjab
‘MEDICAL AUTHORITY" means the standing medical Board of the
Punjab State Government or such other authority as may be appointed by
the Board.
‘SERVICE® means the Punjab State Electricity Board Service of Engineers
(Electrical).
TECHNICAL SUBORDINATES GRADE-I

AND
TECHNICAL SUBORDINATES GRADE-11.

means categories listed as such in Appendix-E to these regulations.

CADRE OF SERVICE AND CHARACTER OF POSTS COMPRISING IT

5]

.\-

The service shall comprise of the posts specified and its cadre of various

posts shall be as shown in Appendix’A’.

number of posts in the cadre as it may deem necessary either temporarily or

Provided that the Board shall have full powers to increase or reduce the

permanently from time to time.

CONSTITUTION OF THE SERVICE

4. The Service shall consist of the following persons namely :-

(a) Persons who at the commencement of these Regulations are members

(2)

6.
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(b)  Persons appointed to the service in accordance with these regulations.

APPOINTMENTS

e All appointments to the service (both by direct appointment and by
promotion) referred to in column | of Appendix’D" of these regulations shall be

made by the authorities specified against them in column-2 there of.
NATIONALITY & DOMICILE

0. (1) No. person shall be appointed to the Service unless he is:-

(a) acitizen of India, or

(b) a subject of Sikkim. or

(¢) asubject of Nepal, or

(d) a subject of Bhutan, or

(¢) a Tibetan refugee who came over to India before Ist January, 1962,
with the Intention of permanently settling in India. or

() a person of Indian origin who has migrated from Pakistan with the
intention of permanently settling in India.

Provided that:-

(1) a candidate belonging to category (c), (d), (e) and (f) shall be a person in
whose favour a certificate of eligibility has been given by the competent
authority and

(i) ifhe belongs to category (1), the certificate of eligibility will be issued for a
period of one year after which such a candidate wil] be retained in service
subject to his having acquired the Indian citizenship.

(2) A candidate, in whose case a certificate of eligibility is necessary, may be
admitted to an examination or interview conducted by the Board or any

other recruiting authority on his furnishing proof that he has applied for the

(3)



certificate and he may also provisionally be appointed subject to the

necessary certificate being given to him by the competent authority.

RECRUITMENT TO THE SERVICE

Recruitment to the Service shall be made by the Appointing Authority by

any of the methods indicated below as may be determined in each case:-

(a)

(b)

(¢)

(d)

[n case of posts of Asstt. Engineers.
(1) By direct appointment as provided in Regulation-9.
(11) H} promotion as provided in Regulation-10,

(i) By tranfer of an officer already in the service of a Government

or any other State Electricity Board or an Undertaking of

Government.

In case of posts Asstt. Executive Engineers.
(1) By promotion from amongst Assistant Engineers.

(i) By transfer of an officer already in the service of a Government

or any other State Electricity Board or an Undertaking of

Government.

In case of posts of Executive Engineers and equivalent rank.

(1) By promotion from amongst Asstt. Fxecutive I ngineers and
such Asstt. Enginecers who are promoted from amongst
Engineering Subordinates under Regulation 10(1) Supra.

(i) By transfer of an officer already in the service of a Government

or any other State Electricity Board or an Undertaking of

Government.
In case of posts of Superintending Engineers and equivalent rank.
(1) By selection from Executive Engineers.

(i) By transfer of an officer already in the service of a.Government

or any other State Electricity- Board or an Undertaking of

Government.

(4)
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o the (e) In case of posts of Chief Engineers and equivalent rank.
(i) By sclection from Superintending | ngineers.
(1) By transfer of an officer already in the service of a Government
or any other State Electricity Board or an | ndertaking of
iy 'l\_\ Government.
AGE LIMIT

8. A candidate for direct appointment shall not be less than 20 years and more

than 33 ycars ofage on or before the first day of January of the year immediately

nment preceding the last date of submission of application.
ing of Provided that :

(a) in the case of candidates who are displaced persons and in whose case the
age limit for admission to Engineering Colleges had been relaxed by the
competent authority. and in the Case of candidates belonging to the

rmment Scheduled castes, Scheduled tribes and other Backward classes. the upper
king of age limit may be relaxed by five vears,

(b) in the case of candidates possessing the requisite qualifications who are

k. already in the service of the Government or any of the State Electricity
rers and Boards. the upper age limit shall be relaxed upto the extent of the service
mongst rendered by them under the Government/Board concerned.

(¢) in the case of released Indian Armed Forces Personnel who joined service

rernment i
- during the National Emergency on 1.11.62 or after and were released
aking ol o i :
thereafter and in the case of ex-servicemen. the upper age limit may be
relaxed to the extent of service rendered.
ent rank.
(d)  Inthe case of :

wvernment

taking of

(1)  Widows:

(i) Women who are legally separated from their husbands or have been

divorced:



(iif)  Women whose husbands have been ordered by Civil or Criminal

courts to pay maintenance to them :

(iv) Women who have because of their desertion, been living separately

from their husbands for more than two years;

(v) Women whose husbands have re-married; and

(vi) Wives of the serving military personnel and wives of those who are

disabled while in Military service. the upper age limit shall be 40 years
subject to the condition that they are otherwise eligible for the posts
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Existing Regulation ] : - |
' ["*No per: r;:-;dl betppﬁnlcd 28 | No person shall be appm;.ted a.st;‘.s ;istant !
"INo erson sh: a M v pgrain
(/ /e L:ss:r't)-nt Engineer/Elect. (on training) in ; Lng!ne...!E!ecl. "(on tra nl b}‘)‘;cctricm !n
‘I cinlines of Mechanical, Electrical, | disciplines of N .L:chamca , El 1 .'
gf/ﬂ iillf-(;;:u-nicq and Communication, | Electronics nr'l(l (omml_lnltc:?t.i?h . lé
I ':‘ruinentaliup and Control & Instrumentation and Con rt.;d i’F:/) P !1.
1 ',IS iences, unless he has passed [ Sciences, unless he has passc SE o I
E 5 Scwmd" ipli ‘ from B.Tech./B.Sc. Engineering or equivatent
| BE in respective discipline fro ;

i degree in respective discipline recng.nizf'd |
byhAICTE or UGC or DEC orInstitution }

| iati i dia) or PTU or any other
ituti ‘ngi s/Association of of Engineers (In ‘
E  siug i e statutory bodies established/ to be

. - ; it unjab University Pa :
!;:dl?!]blf['{{:l?:ﬁﬁsyﬁ;a!inhur g established under the Act of Parliement
| Punjabi U X 2

| recognized Institution/Univ.
| (quivalency as notified by the

1
respective discipline and have minimum 12 years qualifying service as Technical

Subordinates (As per Appendix-E) with satisfactory service record. shall also be

eligible to apply for the post in respective discipline.
Note: The cadre of all the above disciplines shall be common for the purpose of’

promotion and other relevant issues.

Their seniority fixed in the order of merit determined at the time of selection

shall not be disturbed exc ept as provided for in Regulation-16.
On their appointment the directly recruited Assst. Engineers on training will undergo
such Training for such period as the competent authority may

, from time to time.

(O)
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prescribe. During the period of their training, they shall also be required to pass

the “Safety Code Test™, prescribed by the Board. The test will be Conducted by
S.Es. concerned. The Appointing Authority may terminate the services of an

\ssistant Engineer on Training without giving any notice if:

(1) he fails to qualify the’Safety Code Test within the training period.

(i) his work and or conduct during the period of training is not satisfactory.

In the case of Assistant Engineers on Training receiving training at the
[echnical Training Institute of the Board. the Safety Code Test of such Assistant

Engineers on Training will be conducted by the Chief Engineer Incharge of the

[nstitute.

Candidates appointed as Asstt. Engineers on ['raining by direct appointment
will be required to give in writing an undertaking on a duly stamped paper that
they will serve the Punjab State Elecy. Board for a minimum period of two years
tailing which they will be required to refund to the Board the entire cost (pay and
allowances ete.) incurred by the Board on their training and thereafter during the
course of their employvment under the Board subject to a minimum of three

months” pay and allowances together with interest thereon from the date of demand.

(@)  Where an Assistant Engineer on [raining is called for Military Service
under Regulation 11-A of these Regulations within the period of training
(original or extended) or thereafter within a period of two years. the
period of Military service shall count towards the training period and
the condition of two years service in the Board will not apply in
his case.

(b) has obtained from ilic Medical Authority a certificate of mental and
physical fitness as prescribed in Appendix-"C’and is considered by
the Medical Authority to be fit in all respeci for active outdoor duty.

Note: Fee to the Medical Authority shall be payable by the candidate. [In the

case of candidates belonging to Scheduled Castes. the fee so payable shall

(7)
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| Engincering of recognised [nstituie wmu recognised  Institute with

be reimbursed to the candidates.

(¢) the Appointing Authority is satisfied that his character and .zn‘luwdcnl.\
are such as to qualify him for appointment as Asstt. Encincers on
Training: and

(d) has not more than one wife liv ing or in the case of a woman she is not

married to a person already having a wire iiving:

Provided that the Appointing Authority may, if itis satisfied that there

n from the operation
are special grounds for doing so, exempt any person fr

of his condition, and

' ard’s/G 'ndertaking’s
(e) he is not a dismissed government/Board’s/Govt.Underta

X o I thrnitnide
anlmu.ur 1 person convicted of an offence involvine maoral t

P_S-JLSER_LE?_. E

EP I’\"I ‘D T[O,

" Existing ~_gulahon i g | IS Prohey Regulation |
' AL A.E ha\mg their record above average , A.AE havmo their reco record above average
- DOS‘-L‘%“!!I" minimum academic | possessing minimum academic qualification of |

| qualification of Matric lation  or  its | Matriculation or jts equivalent and with not less |

wquwalenl and with not less than 15 l than 15 years service as AAE and Technical

| Years service as AAE and Technical | Subordinate Grade-1II, out of whicl: ! inirmum

i Subordinate Grade-II, out of which a | service of 3 Years shall be as .- L&, will be |
| minimum scrvice of § years shall be as | promoted to the post of Assistant Engincer.

| AAE will be promoted to the post of'

| Assistant E agincer. | '

— e

e W I{cg,u!atxon Hl(])(b)
) ___._.;\ gulanon g Pmposed Pcmﬂmon "
| Junior E ngincers holdmg 3or4 vears \ Junior E'l"mccra holdi ng 3 or 4 years Dr]) oma |
Dmlcma in Electrical or Mechanical | m Electrical or Mechanical I:nﬂmcmnﬂ of |
ten (10) years |
; tén (10) years minimum s¢vice as AAE | | minimum  service a8 AAE and Technica] |
. and Technical Subordinate Grade- II, out | | Subordinate Grade- I1, out of which a minimum |
| of 'which & minimum service of 5 \'ears, service of 3 years shall be as AAE will be

|
f
 shall be as AAE will be promoted to the | ! promoted to the posts of Assistant Engineer. i
| posts Asa:slant t Engineer, ' .
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neguletion 10.1(b/j\Fage~9)

‘rrovided thet the number of post hald by Junior
ineer of category (a, shall not exceed 12% of the

totel Number of cadre posts of Asstt. Engineer. The
gqucta posts worked out for promotion of Diploma Holder
'otg ] under negulation 10,14b, shall further he reduced
Ly the quota. posts worked out. for Uiploma holdér Tharmal
.thnical Sutordinates for promotion as KEs in terms of

Y

egulation 10,9,

The promotion quota pw ts shall be calculazad
505 strength of wEs and AEEs including BBME as stoud
n ending february, befcre the consideration year, 1:
hould be @ 30k for JE~1 (now AAE) but may not bse less
hen 22,55 of the totzl cadre strength of AEs and
neks, 145 for wMIE/Degree and 3% for drawing staff,

o

o}

o 0

Frovided further that if at any point of tine
che total representation - of promoted ~iEs in the cadr
of. lissistant Engineers and rssistant Executive Engineers
taken tocether, is less than 22.5% of the total cadre

strength of ~sstt, Engineers/ircrl. Executive Enginzers,

tnen the shoert fally, as per alrcedy existing rules )

ir. the cadre of hsstt. txecutive Engineers may be made

Lp by allovcing higner number of promotions in the cadre
Lontd. s « 24 s«
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10. (1)b “Provided further that if at any point of time. the total i
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fepresentation of promoted AAES in the cadre of Assistant | ngineers and Assistant

Executive Engineers taken together, is less than 22.5% of the total cadre strength

PASAT
u:".'\\.\ii | ngineers Asstt. Executive | ?z;‘ilh‘;‘:‘a, then the short 1.ii|(;!\ per already 5 :
g i3 | R DS
gxisting rules) in the cadre of Asstt. Executive Engineers may be made up by

allowing higher number of promitions in the cadre of Asstt.Engineers. However

- extra promotions over and above the quota in AEs cadre may not be allowed

nore than 20 in one financial year.

; L
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Provided that the number of post held by junior Engineer of category

-—

(a) shall not exceed 12% of the total number of cadre posts of Asstt. Engineer.

The quota posts worked out for promotion of Diploma Holder J.Es-1 under

cgulation 10. 1 (b), shall further be reduced by the quota posts worked out for

iploma Holder Thermal Technical Subordinates for promotion as A Es in terms
f Regulation 10. 9.
) Deleted
' (a) Inthe Maintenance Organisation and Carrier Communication Division.
o of the cadre posts of Asstt. Engineers shall be reserved for Junior | ngineers

moted from the posts of Test Inspectors, Ielephone Supervisors, and Telephone

tr v$1 ~ 1YY » ™ » . . . N = - | N 3 » > ¢ v

onstruction Foremen on merit-cum-seniority basis as per clauses (b) & (¢)
FL':\“\'

| AATF havino their recard ol o sra e wh Y12 I . ] . PR

) \ AL dVINg 1CIT Trecord above AVCrage wno may be l‘]‘-hl]\)lL\l ds per

provision contained in (a) above possessing minimum academic

qualification of Matriculation with not less than 10 years ¢
Junior | negineer, l*\.\i-IH.“P\"-.‘h"-. iL‘IL'i‘f1t1|!'.‘ Supervisor and 1. *pione

| 8,

Construction Foreman, as the case may be, out of which a minimum

(92
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service of five vears shall be as Junior Engineer. will be eligible for

appointment to the service as Asstt. Engineer subject to the condition
that their number does not exceed 55% of the total number of cadre

posts of Asstt. Engineers reserved in (a) above.

In addition to the 55% posts as per (b) above 45% of the total number
of cadre posts of Asstt. Engineers reserved in (a) above shall further
be reserved for Engineering Subordinates holding 3/4 years Diploma
in Electrical Engineering of recognised institutes with Seven years
minimum service as junior Engineer, Test Inspector, Telephone
Supervisor and Telephone Construction Foremen, as the case may
be. out of which a minimum service of five years shall be as Junior

Engineer.

non-Diploma) and eligible persons belonging to that category are not avilable

they may be filled up by eligible person (s) of other category.

(The above decision takes effect from 8-3-1983)

(4) 'he Chief Draftsmen/Circle Head Draftsmen under the Board having their

record above average possessing Diploma in Electrical/Mechanical Engineering
or Diploma/certificate of a duration of two years either for combined course of
Draftsmanship granted by the Pb. Govt. School of Engineering or in Electrical
Mechanical Draftsmanship of some recognised institute or LT.I. Certificate holders
Departmentally qualitied and those having no technical qualifications but having
already been promoted as Circle Head Draftsmen with not less than 13 vears

experience as Divisional Head Draftsmen and on higher posts, out ot which a

minimum service nt{*}&?u‘s shall be as circle Head Draftsman shall be eligible for
a puinll-l;g‘nl to the service as Asstt. Engineers subject to the condition that their
number does not exceed 3% of the total number of cadre posts of Asstt. Engineers.

After selection for promotion every eligible Chief Draftsman /Circle Head

‘51’"5-5/7/“(20( Vb :)L7| 0)

g "7!7/-0,' b oY apuyy

Provided that in case vacancies exist for a particular category (Diploma or
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Draftsman would be required to serve as Junior Engineer Grade-11 for six months
in his own scale of pay and would be eligible for promotion after having completed

satisfactorily this training period.

(5) A A L and Chief Draftsmen/Circle Head Draftsmen on appointment as
Executive Engineers and Assistant Engineers under sub-regulation (3) and (4)
above respectively shall, however, not be eligible for further promotion to the
posts of Superintending Engineers and Assistant Executive Engineers and above
respectively, unless they possess the qualifications prescribed in Clause (a) of

Regulation-9.

Note: As a result of conversion of the posts Chief Draftsmen to that of Asstt.
Engineers the promotion of Chief Draftsmen as Asstt. Engineers shall be
in addition to the existing quota of promotion fixed for promotion from
Chief Draftsmen/Circle Head Draftsmen to Assistant Engineers.

(6)  The holders of 4 years Diploma of Victoria Diamond Jublee Institute,

Lahore awarded prior to 15th August, 1947 or persons who completed their

courses from that Institute prior to August, 1947, and were awarded Diplomas on

the basis of special examinations held by the Director of Industries, Punjab in the
years 1948, 1949, 1951 and 1952 and who are employed and have put in atleast

IS (fifteen) years service in the Erstwhile Pb. P.W.D. Electricity Branch/ PSEB

shall be treated at par with Graduate in Engineering of Indian Universities for

purposes of confirmation and promotion to posts and services under the Board
with effect from the dates they have gained 15 years practical experience in

SErvice.

(7)  14% of the cadre posts of A.Es. shall be reserved for departmental

employees (Technical Subordinates and Drawing Staff) possessing AMIE/Degree

in Electrical/Electronics and Communication/Mechanical/ Instrumentation Control

Computer Science Engineering and who have completed three years service in'

that capacity

Note: Persons promoted against the above reservation will remain on probation

(L1)



for a period of one year in the promoted rank.

Such of the Engineers (Electrical) and (Mechanic
been promoted from the rank onsideration for
nroamotion as Fxecutive Ei ]} A Vie
PSEB Seryice of Engmeers(EJectncal}Regulabons 1965 (Repnnt edmon -2002)
; ,\;)Qegulatlon 10.8(a)(page-12) (Qualification for Appointment by promotion)

"The words" four years “ appearing in the line 4 of the above Regulation have
been substituted witli the words “ three years "

turn comes up for promotion ineer on the
basis of seniority and who may oth ¢ for promotion

Executive

]

Departmental, Accounts Examination will also be

uzegu;luthﬂ

considered for
promotion as provided in Regulation 19(2).
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(b)  Out of the officers who have been promoted as Asstt.

Xeeutive Engineers. only diploma holder Asstt. Executive Engineers (Electrical

v Mechanical) shall be eligible for consideration for further promotion 3 Executive

igmeers (blectrical) to the extent ot 10% of the total posts in that category
ng the vith B.B.M.B/B.C.B. and deputation posts or posts where
%S.E.B. can notdirectly post its officers i.e. Hydel Design Directorate. ¢ "handigarh
( mpletion of total 20 vears service out of which 12 years service must have
een rendered as Assistant Engineer and Assistant Executive | ngineer provided

rther that out of the above 12 years service a minimum of 4 vears service be as

\sstt. Engineer and a further minimum of 6 years as Asstt. Executive Engineer.

On promotion as Executive Engineers, they shall be posted on Operation and

Construction side.

(¢) I'he existing percentages prescribed for direct recruitment of Asstt., Engineers
(Electrical & Mechanical) shall remain un-disturbed. At no stage. the representation
of the promotee Asstt. Engineers Class, other than A.M.LE. qualified hands, shall

exceed _\_4\"-1 Uf'lht‘ total !‘\1\|\ U].,‘\.I‘\ ( |'|\‘\"I'i\‘;il & \lk‘k.‘hZII]ik';l] ).

Similarly at no stage the representation of promotee Asstt. Executive Engineers
shall be more than 20% of the total posts of Asstt. Executive Engineers (Electrical).
In the

same manner the representation of promotee Xens. (Electrical) shall not

exceed 10% of the total posts of Xens. (Electrical).

AMILE.

(d)  Such of the qualified hands, Electrical & Mechanical as have
been promoted as Asstt. Engineers (Electrical & Mechanical) on the basis of
existing reservations in the respective regulations shall not reap any further benefit

on account of these decisions.

(¢)  The decisions shall be enforced with immediate effect with the rider that
none of the existing Asstt. Executive Engineers (Electrical & Mechanical) shall
be reverted merely in order to make room for promotee officers. On the other
hand, their exact share on the basis of total posts both permanent and temporary

(13)



shall be worked out and they have to wait untill posts become available on the

basis of the workload from time to time. As and when, posts become available. it
has been decided administratively to fill up such posts the claims of the promotee
officers shall be considered on the basis of their service record in such a manner
that 50% posts shall be filled up from amongst them and 50% posts from other
Graduates till the share of the promotee officers to the extent of 20% of the total
posts is fulfilled. Similar procedure shall be followed while making promotion to
the posts of Xens in each category except in the case of Non-Diploma holder
Asstt. Executive Engineers who shall not be considered for further promotion

as Xens.

§)) Non-diploma holder Asstt. Executive Engineers. shall not be eligible for
promotion as Xens., and Diploma holder Xens. shall not be eligible for promotion

as S.Es.

(g) In case a junior officer has completed four years as Asstt. Engineer but his
senior has not yet done it, the former shall have to wait untill the latter

completes it.

(h)  Inter-se-seniority amongst Graduate Engineers and promotee officers in
the rank of Asstt. Executive Engineers, shall be determined on the basis of their
seniority as A.E. in each category provided. the lafter (officer promoted from
ranks) shall appear below all the Asstt. Executive Engineers already promoted

upto and on 11.10.73.

9. (a) 10% of the cadre posts of A.Es. in Thermal Plants (OP. and Mtc.) shall

be filled up by promotion on seniority cum-merit from the techmcal subordinates
Grade-1, as defined in Annexure’b’ (except T.Es-1) name Desk controller
Special Foreman, Turbo Generator Controller, Boiler Controller and Junior
Specialists, holding 3 or 4 years Diploma in Electrical. Mechanical or Electronics
Tele-Communication Engineering or recognised Institute with 10 years service as

technical subordinates Gr. 11 and Gr. 1 out of which a minimum of five years

(14)
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Provided that for purpose of this sub-Regulation the service means the
ervices rendered by technical subordinates in the Thermal Plants only.

(b)  Forthe purpose of promotion under this Regulation, an Integrated seniority
list of technical subordinates working in Thermal Plants shall be prepared on the
following basis:

) Those working in higher ranks shall be senior to those working in
lower ranks at the time of consideration for promotion.

i) Those working in the same cadre in order of their respective seniority
in the ranks from which they are to be promoted at the time of

consideration for promotion.

i) In case of persons fixed in identical scaleof pay, but belonging to
different classes in the order of continuous length of service in the
identical scale and if the date ofappointment is the same. in the order
of their age, the older being placed above the younger.

(¢)  Asfaras possible, the Assistant Engincers promoted under this Regulation

would be posted in the Thermal Plants (OP .. Mte. and Const.) and would not be

posted out to any other organisation/w ing of the Board.

PROCEDURE FOR RECRUITM ENT BY DIRECT
APPOINTMENT

1. (1) For filling posts by direct appointment, applications will be invited

through advertisment.
(2) All direct appointments to the service shall be made by the Board

after conducting a written test which may be followed by an interview.

{3) 25%

/

. 5% posts are reserved for candidates belonging to scheduled

(L)



castes/scheduled tribes and backward classes repectiy ely. If suitable candidates

are not available the posts in question will be carried forward

After the carry forward rule has been exhausted and a suitable scheduled
cast candidate has still not be come ay ailable a vacancy reserved for this cate
should first of all be offered to a candidate belonging to the backward Classes
before it is thrown open for general recruitment. In case a Backward class

candidate avails of such a vacancy the vacancy properly Tesciy ed for a Backward

Classes candidate later in the roster would then go to a scheduled caste

candidate instead.

The reservation in services will. however, continue to be subject to the

condition that the minimum qualifications prescribed for a post would no be

lowered with a view to accommodating any candidate. The vacancies to be ;

reserved for members of scheduled castes in a lot of 100 vacancies would be at |

the points specified below:- g
360 13507310 25,00.80, 8T el 42, 49 53. 57 6% B8.69, 73,8,

81. 85. 89. 93,97, and so on. Vacancies at Sr. No. 15, 35, 55, 75 and 95 shall be -

treated as reserved for members of Backward Classes )

The roster already existing will not be abandoned. but will be maintained in
continuation from the vacancy in the existing roster last filled up according to the

new pattern of reservation that has been described above. (These orders 1K ¢

effect w.e.f. 6th March, 1974)

COMPULSORY LIABILITY SCHEME
MILITARY SERVICI

11-A. Any person appointed by direct recruitment to the posts ol Assistant
Engineer or Apprentice/ [raince Engineer on or after the 1st of May. 1966 shall, i
so required, be liable to serve in any Defence service or post connected with the

(16)



Defence of India. for a peric

: d of not less than four vears including the period
fidates . £

spent on training, if any.

uled Provided that such person :-
eauicdad

eeon (a)  shall not be required to serve as aforesaid after the expiry of ten years

Classes from the date of appointment:

(b)  shall not ordinarily be required to serve as aforesaid after attaining the

age

ol 40 years.

d Cd
APPOINTMENT BY PROMOTION
1 to the 12 \ppointment by promotion shall be mide on the basis of seniority-cum-
d not be merit and on completion of minimum service in a particular rank as noted below,
les to be against each grade :-
Ul\i be at
Sr.No. Pay Scale & Post Minimum Service
Grade for promotion to
B, 77, next grade
5 shall be : / A
g S ‘7| hat I\?CQ’S LWCLLGD

Yo et ol .l.‘u' ] LV Iy oS WA cUIUW 91N | )

Cdparm sveas ofll R - T.
Regulation:12(Page-17)( Appointmeribglsieetishy AL e 998|216

of SrNa. § o usting: column: No.&-(Mirimiii s§RACH 1o raHetion. 7 Tt

ntained in

a. 1 of the abave Regulation shall besabstifutad/amerided as urid

dine to the

or:-
e 1ake Three years for promotion.as AEEs/ADs o equivalentposts” <\« -1
2189y 59wl " 2biow arll r'.'f';l’ﬁ‘”"“‘ g "5
A -do- Asstt. Executive 6 years for promo-
(Junior grade in Engineers, Asstt. tion as Executive
class-1) Directors, AREs, Engineer, Dy. Dire-
S.5.Es and other ctors, SA(T)Dy.
_ e equivalent post. Secy. (Xens) REs.
if Assistant §
- POs and other |
966 shall, il ; ‘
i equivalent posts.
ted with the
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PSEB Service of Engineers(EloctricalRegulations 1965 (Reprint edition -2002)

Reguiz_artion 12(page-17/18) (Apnointment bv promotion)
W he existing column No.4(minimum service for promotion to next grade)of Sr
-3 of the above regulation shail be substituted/amended as under-

qJN qq'?féxlé'o-l

‘The existing column No,4(Minimum Service FOF  PLOmu vE v
1 be

cr.Noj 3 & 4 of the above regulation shal

substi:uted/amendad as under:~

. > : =
omotion as 5fs /Directors, Stsily

S - ! aars for Fr
'.JI'."_-.O:___j__, e y(..dr . civialnnt
cro, Uso(T) to Chairman(sts génk) £US ather équivals
posts." /002
i : at+t!
asCE and equivalent posSt
S AUI o o yilky FOU LEOREREOE. OF o —
- == 2 — S e o EaEER
 lause-12 (A ¢ No.-19 | Clause-12 (A) (Page No.19)

| 16% of the posts to be filled by | 14% of the posts to be filled by promoticn to .
| promotion to or within class I & II | or within class 1 & 1I services in the PSEB |

| services in the PSEB shall be reserved | shall be reserved for members of. scheduled |
| for members of scheduled castes & | castes subject to the following conditions: = |

| Backward classes (14% for members of | a) The persons to be considered must
| scheduled castes & 2% for members of | posscss  (he minimum  nocessary |
‘ Backward classes) subject to the | quatifications, and '.
Sk -=Aitinng:- ] b) ikey shouid have a satisfactory record |

ta ~-=gidert? ~f errvice., l

AMENDMENT .. . ton maenering |

b NG /°
otion to next

e ded grade
Existing Regulation as under:- "

| 7 years fi k

| £ Years Ior promot S gy |

! 4, ' T 0 0 i -—;__-—'_h'_———-ﬁ-_
_rank). COS & other equivalen 03; (SEs ' (T),CPO, pCr)SIB?;I‘;m 2 SE Directors, SEs |

: ' | rmk ~ !0 Ch 4
 &76 shall™Bc uweawe™ asm-- | .COS & other ¢ uivalent am::an (SES!II

| classes. , T T e
| The reservation prescribed shall be given | LAY = d, /

| effect to in accordance with a roster 10 |
' be maintained. The roster will be ‘
| implemented in the form of a running |
| account from year to year. :

!

The above amendment is applicable with effect from 15.11.97
Yig oy 3
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within a period of 3 months of his promotion or such extended period as may be

allowed by the Appointing Authority.

Provided further that the condition of passing the Departmental Accounts

Examination: Departmental Prefessonal Examination and Safety Code Examination
before promotion as Assistant Executive Engineer shall not apply to officers who
are called for Military Service under Regulation 11 A of these Regulations until
their return from Military Service when they will be allowed to avail of two

chances occuring immediately following the date of their reversion or any other

special chance as may be allowed by the Competent Authority. On their failure to
pass the said examinations during these chances they would be liable to be reverted

as Assistant Engineer.

[2-A. 16%

-——

of the posts to be filled by promotion to or within Class-]1 & 11

Services in the PSEB shall be reserved for members of .\’chcdu!cd};!slcs and

Backward Classes (I 4% for membrs of Scheduled Castes and 2% for members
———

of Backward Classes) subject to the following condition:-

a) The persons to be considered must possess the minimum necessary

qualifications, and

b) they should have a satisfactory record of service.

2., Inalot of 100 vacancies occuring from time to time. those falling at
Serial Numbers mentioned below shall be treated as reserved for the members of
Scheduled Castes: |. 7,15, 22, 30, 37. 44 5 I, 58, 65, 72, 80. 87. 94 and so on.

Vacancies falling at serial numbers 26 and 76 shall be treated as reserved for the

members of Backward Classes.
I'he reservation prescribed sh

all be given effect to in accordance with g

(19)
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roster to be maintained. The roster will be implemented in the torm of a running

account from vear to vear.

I'he above amendment takes effect from 6.3.74 and vacancies arising in Class-1
& 11 Services in the PSEB. existing on/arising after 6.3.74 shall be filled-up in

accordance with these instructions.

PROBATION

13.  (I)a) Officers appointed to the service shall remain on probation for a period
of two years, if recruited by direct aj

Lo |

appointed otherwise.

b) Officiating service shall be reckoned as period spent on probation, but
no member who is officiating in any appointment, shall, on completion
of one or two years in the service as the case may be. be entitled to be

confirmed until he is appointed against a permanent vacancy

¢)  Where an Officer is called for Military Service under Regulations 11-
A of these Regulations before expiry of his probationary period. the
period of Military Service shall count to wards the period of probation

fixed under this regulation.

d) Service spent on deputation to a corresponding or a higher post may
be allowed by the Appointing Authority to count towards the period

of probation fixed under this regulation.
¢) The period of probation may be extended by the Appointing Authority
for such period as it may deem fit in the case of a member:-

1) Whose work and/or conduct has in the opinion of the Appointing

Authority not been satistactory: and /or

(20)
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i) Who has not been able to pass the Departmental Accounts

Examination, Departmental Professional FExamination in

wccordance with the rules for the said examination prescribed for

Engineer Officers of the Board. and also Safety Code Examination.

Provided the total period of probation including extension, if any, shall not
exceed 4 vears in any case.

(2)

On thz completion of the period of probation (original or extended) as
the case may be, the Appointing Authority may confirm such member in his
appointment or if his work and /or conduct has. in the opinion of the Appointing
Authority not been satisfactory or he has not been able to pass the Depatmental
Accounts Examination, Departmental Professional Examination and Safety Code
Examination, the Appointing Authority may dispenses with his services if recruited
direct. or revert him to his former post or Department, as the case may be, if
recruited otherwise provided that the Board may exempt any member from passing

whole or any part of the said examination (s) for reasons to be recorded in w riting.

RESIGNATION

14. A member of the Service may at any time resign his appointment by giving
notice of his intention to do so. The period of such notice shall be three months
inthe case of Assistant Engineer and six months in the case of Assistant Executive
Engineer and above, Failure to give such notice shall involve forefeiture of pay

and allowances for the period of notice required.
TERMINATION OF SERVICE

I5. Without prejudice to the provisions of Regulation 3, in the event of a post
inservice being abolished at any time owing to re-organisation of the cadre or any
other reason the Appointing Authority may dispense with the services of junior

most man on the cadre if he was appointed to the service by direct appointment,

(2]}
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after giving him three months notice in the case of Assistant Engincer and six

months in the case of officer holding the post of Assistant Executive Engineer and

above or revert him to his former post or Department if. appointed otherwise.
SENIORITY

16.  The seniority interse of members of the service in a particular class of post
viz. Assistant Engineers/ Assistant Executive Engineers, Executive Engineers,
Superintending Engineers and Chief Engineers shall be determined by the dates

of their continous appointments in that class.

Provided firstly, that in the case of members appointed by direct
appointment, the order of seniority determined at the time of selection shall not
be disturbed so far as the seniority in the class of post to which direct appointment

was made is concerned, except as hereinafter provided and persons appointed as

a result of an earlier selection shall be senior to those appointed as a result of

subsequent selection. An Asstt. Engineer *On Training’who secures less than

45% marks in the test, if any, regarding ON THE JOB TRAINING will lose his

merit position to those who pass the test by securing 45% or more marks.

However, an Asstt. Engineer appointed by direct recruitment, whose
probation period is extended, will not be entitled to seniority on the basis of merit
position at the time of selection and his seniority will be fixed on the basis of his

deemed date of apointment as per note-2 hereunder.

Provided, secondly, that in the case of two or more members appointed on

the same date, seniority shall be determined as follows:-

(a) In the order of the salaries allowed to them on such date, the higher paid
being placed above the lower paid or if both the date of appointment and the
salary be the same, in the order of age. the older being placed above the younger,

and

(22)
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(b)

In the case of members of the service appointed as Asstt. Engineers and

above by promotion according to their relative seniority in the lower class from
which they were promoted unless a member of a lower class is promoted carlier

than another member of the lower class who 1s senior to him and the latter has

been passed over on the scrore of unsuitabilty or in-¢ligibility (other than passing
the DAE) for promotion in which case the member of the lower class first promoted

shall take rank in the higher class above such other membrs of the lower class. if

and when the latter is promoted as Asstt. Engineer and or

Provided. thirdly, that a member of the service who is appointed as Asstt.
Engineer by direct appointment shall be senior to all members of the service

appointed as Asstt. Engineer by promotion from the subordinate class who may

be appointed in the service after the appointment of any member by direct
appointment in the same batch of selection.

Provided. fourthly, that the seniority of @ member of the service appointed
by transfer shall be determined by the Appointing Authority on the merits of cach
case.

Provided. fifthly, that if a member of the service is promoted temporarily
to a post carlier than his senior, for reason other than the inefficiency of the senior
person or his ineligibility for promotion they will rank interse according to their
relative seniority in the class from which they were promoted.

Provided. sixthly, that in case two or more Members of different categories
become eligible for promotion to the rank of AE. on fultilling the requisite conditions
against 14% of reservation provided in the said Regulation 10.7, their seniority

for and on appointment as AE shall be determined as under:-

a)  Inorderof their acquiring prescribed qualification of AMIE/Degree in
Engineering. the Subordinates who dear the final examination in carlier
batch and complete a minimum of three years service will be placed

]
(<)



above those fulfilling the two conditions subsequentiy. The sentority
list on these basis shall be framed as and when the subordinates tultill
these conditions and maintained upto date.

b) Incase of persons passing the examination in the same batch, in order

of their status and scale of pav. the higher paid and of higher statu

being placed senior.

¢) Incase of subordinates enjoying equal status. according to their relative
seniority in the seniority in the subordinate class to which they belong

to and

1

d) In case of persons fixed in identical scales of pay. but belonging to
different classes. in the order of continuous length of service in identical
scale and if the date of appointment is the same, in order of their age.
the order being placed above the younger.

Note:-1) ['his regulation shall not apply to members appointed on purely provisional

basis pending their passing the qualifving tests/examinations,

2)  Ifany member to the service fails to qualify himself forcontinuous appointment within
the prescribed period of probation, the Appointing Authority shall determine whether
the date of his appointment for the purpose of this rule shall be postponed by a

period, not exceeding the period by which such oflicer’s continuous appomtment is

delayved beyond the prescnibed period of probation.

Except those employees, who have already been confirmed, prior to
the amendment of Regulation-I 6 caused hereof, the seniority of the Members of
l,\. ,l‘ T8 1l.~..».‘l. M OrM 1 in accordance 1t thi
the Service in a cadre would be regulated and determined 1n accordance with this

Regulation.

PAY OF MEMBERS OF SERVICH

17.  The members of the service will be entitled to such scale of pay as may be

authorised by the Board from time to time. The scales of pay at present in force

(24)
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in respect of specified posts are given in Appendix *A’

Provided that the Board may for reasons to be recorded in writing grant an
initial start to any person appointed to the service higher than the minimum pay of
the scale.

(Effective retrospectively i.e. from 1.1.78)

i.EAVE, PENSION AND OTHER MATTERS

18 In respect of leave, pension and other cognate matters, not expressly
provided for in these regulations. the members of the service shall be governed by

such regulations as may have been or may hereafter be framed by the Board

under Section 79(c) of the Electricity (Supply) Act. 1948.

DEPARTMENTAL EXMINATION

19. (1) The members of the Service shall be required to pass the following

examinations, after successful completion of training period:-

(a) Departmental Accounts Examination prescribed for Engineer Officers
of the Board under Punjab State Electricity Board Engineer Officers
Depatmental Examination Regulations 1983 as amended from time to

time,
(b) Depatmental Professional Examination: and

(¢) Any other examination(s) as may be introduced by the Board from

time to time.

r | H 1 s s N . | PR T 11 S 1 =
NOTE : HAC Examination against item (b) above shall be applicable to the new

cntrants only. who were/are appointed to the service on or after 2.6.71.
either by direct recruitment or otherwise

I'his would also apply to the provisions of Departmental Professional

Examination appearing in Regulation 12 and 13

(25)
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z) Such of the Asstt. Engineers who are [t ehigibie lor promotion

as ASstt.

Executive Engineers on the basis of seniority but could not pass the Departmental
\ccounts Examination upto the time their turn for promotion comes up, may also
he considered for promotion as Asstt. Executive Engineer but they will not be
entitled for promotional increment(s) till they qualify the prescribed examination.

A

[he :‘J\‘:ilh"ﬁﬁ:"ii' mncrements in their recular scale of Asstt. bExecutive nginecr to

such officers who are promoted without passing the examination will be released

nass the Departmental Accounts Examination

only from the date when they
Further promotion as Executive Engineer shall be made only alter the officers
qualify the Departmental Accounts Examination or have been exempted from the
same.

Note:- These ammendments shall be effective from 17.10.96 and apply only in

case of promotion in future.

(3) They Engineering Subordinates with at -least five years service may

be allowed to appear and qualify the Departmental Accounts Examination

prescribed for Engineer Ofticers at any time prior to their promotion to the

rank of Assistant Engineer.

(4) (i) The Member Incharge may grant exemption to any member of the
Service from passing the Departmental Accounts Examination at (a)
above. The grant of exemption shall be considered in extremely hard

cases on the following considerations:-
(a) The Officer making the request has attained the age of 50 years.

(b) The record of the Officer is consistently good and without blemish.

(¢) The Officer has atleast made six attempts to clear the examination.

(i) Once exemption has been granted to an Officer. no disability,

what soever. shall attach to him in order to consider him for

further promotions.

(26)
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(3) I

1¢ Asistant Engineer’s who have crossed the age of 54 years, are exempted

from passing the Departmental Accounts Examination of Engineering officers.

VACCINATION
20.  LEvery member of the Service shall get himself vaccinated and re-

vaccinated when the Board so directs by special or general order.

LIABILITY FOR SERVICE/TRANSFER

21. Every member of Service shall be liable for service/ transfer at any time

with/to the B.B.M.B.. Beas Const. Board, Central Water & Power Commission
and any other undertaking that may be taken over by the Punjab State Electricity
Board in partnership/collaboration with any Organisation/State Elecy. Board

State Govt./Central Govt.

DISCIPLINE, PENALTY AND APPEAL

22. (1) In matters relating to discipline, penalties and appeals, the members of
the Service shall be governed by Punjab State Electricity Board Employees

(Punishment & Z'U'u-d

eal) Regulations, 197 1, as amended from time to time.
| £

Provided that the nature of penalties which may be inflicted

, the authority

cmpowcered to impose such penalties and the appetiate authority shs

)] # " 07 sl . 1144 4 ] i: T
|\\j ulations. 1971. shall D¢ AP cllate Authority 3 cCCliiied y A { h |
except that in the case of Chief | ngineers these powers shall be exercisable by

this Board.

(27)
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3. In all matters, not expressly provided in these regulations the membg .
the Service shall be governed by such general regulations as may have been, or

may hereafter be framed by the Board. from time to time.

POWERS TO RELAX

SO 10

i 74.  Where the Board is of the opinion that it is necessary or expedient
do. it may. by order, for reasons to be recorded in writing, relax any of the

regulations with respect to any class or categories of officers.

By Order of the Board.

Secretary,
Punjab State Electricity Board,

Patiala.

(28)
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APPENDIX A’

(Reterred to in Regulations 3 &

(

ADRE &SCALE OF PAY

T-[".)

CADRI
Perma- Temp- Total

nent orary

Name of Posts

Scale of Pay and

Grade

10 11 21

48 60 108
224 267 | 491
563 367 930

381 213 594

Chief Engineer/Elect.
Superintending
Engineers/Electrical
Executive Engineer
Elect.

Asstt. Executive

E-ngineers.

Asstt. Engineer

5900-7100
4500-6300

3000-5600

2200-4250
(2400/- initial
start)
2200-4250
(2400/-inittal

start)

APPENDIX'B’

Deleted
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APPENDIX *C’

(Referred to in Regulation 9 (b)

¥ [o be passed as fit for an appointment as an Officer of the Punjab State
Electricity Board Service of Engineers, a candidate must be in good mental and
bodily health and free from any physical defect likely to interfere w ith the efticient

performance of the duties of his appointment.

2. In the matter of the correlation of age. height and chestgirth, it is left to the
Medical Authority to use whatever correlation figures aie considered most suitable

as a guide in the Examination of th¢ candidates.
3. The candidate’s height will be measured as follows:-

He will remove his shoes and he placed against the standard with his feet
together and the weight on the heels and not on the toes or outer side of the feet,
will stand erect without rigidity, and with the heels, calves, buttocks and shoulders
touching the standard, the chin will be depressed to bring the vertax of the head
level under the horizontal bar. and the height will be recorded in inches and parts

of an inch to quarters. No fixed limit of height is enforced.

4. The candidates’s chest will be measured as follow

He will be made to stand errect with his feet together and to raisc his arms over his

head. The tape will be so adjusted around the chest that its upper edgc touches tl
interior angles of the shoulder blades behind. and its lower edge the upper part ot th
nipples in front. The arms will then be lowered to hang 100s Iy by the side and car
will be taken that the shoulders are not thrown upwards or backwards so as to displa

the tape. The candidate will then be directed to take a deep inspiration se ral tim
and the minimum expansion of the chest will be carcfully note. The mimimum and

maximum will then be recorded in inches, 33-35, 34-36 ' cte. In recording the

measurement. fraction of less than V2 inch should not be noted.

(30)
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Ina snould 'L DC noted.
| he candidate’s eve sight will be tested in accordance with the followine rules.
1S Ol ¢ ntest will be recorded

- - 1 1 " 1 . ]
1) GENERAL. I he candidates eves will DC submitted to a

CHCT Al

. P | e At T 2 » v | »

1on directed to the detection of any discase or abnormality. The candidatc
T | A | " o - o rhvi it ' } d oA .
cjected i ne sutlers from any morhid conaitions tic ¢cvyes, evields or

nmuguous structures ot such of a sort as to render, or to be hikely at a tuture date to

render him unfit for service.
(if)  VISUAL ACQUITY. The examination to determine acquity of vision will include
WO tests, one for distance and the other for near vision. Fach eye will be examined

.
separateiy

No candidate will be accepted whose visual acquity falls below the following standards

I'he One eve I'he other eye
Distant vision without elasses 6/24 6/24
Corrected with glasses 6/6 | 6/12
. - 1 -
Manifest Hyperebia. B . 1.5
, - : E i
Near vision with or without glasses 0.8 | 1.0

(i) FIELD OF VISION. The fields of vision of the candidates eyes will be

examined any defect will be a cause of rejection of the candidate.

Lhe urine (passed in the presence of the examiner) should be examined and

the result recorded.

hS I'he following additional points should be observed:-
a)  thatthe candidate’s hearing in cach car is 2ood and that there is no sign

of discase of the car.




e

h)

that his speech is without impediment:

that his teeth are in good order and that he is proy ided with dentures where
necessary for effective mastication (well filled teeth will be ¢ msidered

sound):

that his chest is well formed. and his chest expansion sufficient: that his
heart and lungs are sound: and that his blood pressure 1s within normal

timits,
that there is no evidence of any abdominal discase:.
that he is not ruptured:

that he does not suffer from any severes degree of hydrecele aricocele,

varicose veins or piles:

that his limbs. hands and feet are well formed and developed and that there

is free and perfect motion of all his joints:
that he does not suffer from any inveterate skin discase:
that there is no congenital malformation or defect:

that he does not bear traces of acute or chronicle disease pointing to an

impaired constitution; and

that he bears marks of efficient vaccination. When any defect is found 1
must be noted and the Medical Examinci :hould state their opinion as to
whether or not it is likely to interfere with the efficient performance O
the duties which will be required of the candidate. 1f the condition 1s
remediable h‘\ operation. it should be so st ited. He should (unless he has
already had small pox and shows obvious scars thercof) have been

successfully vaccinated or re-y accinated within the previous 12 months.

(32)
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ANNEXURE TO APPENDIX'C’

Form of declaration as to Health to be completed by the candidates for

appointment to the Punjab State Electricity Board, Service of Engineers.

he candidate must make the statement required below prior to his medical
examination, and must sign the declaration appended thereto in the presence of the
Medical Board/Medicai Authority -

l. State your name in full (in Block letters) ...,

¥ State plnceofbinth. ... A ,

3 State your age and date of birth...................o.

4. I'urnish the following particulars concerning your family:-
I-ather’s Father’s Number of Number of
ageif age at brother living, brother dead,
living and death and their ages their ages
state of cause of and state and cause of
health death of health death
Mother’s Mothees Number of Number of
ageif age at sister living sisters dead,
living and death and their ages their ages
state of cause of and state and cause of
health death of health death

Have any of your near relations suffered from tuberculosis (Consumption

screfula), asthma. cancer, fits, epilepsy. insanity or any other nervous disease?

6. Have you ever been abroad, if so. where and for what period and how long since?
7. Have you ever served in the Navy, Army. Air Force or in any Government

(33)




8 Have you ever been examined (a) for Life Insurance or/ and (b) by an

sovernment Medical Officer as State Medical Board. Civil or Military ? It so. state

detail and with what result ?
8 Have vou ever:-

a)  had small-pox. intermittent or any other fever. enlargement or suppuration
of glands, spitting of blood. asthma, inflamation of lungs, pleaurisy. heart diseasc.
tainting attacks. rhemutism, appendicities. epilepsy. insanity or other nervous disease

discharge from or other discase of the car, syphillis, gonorrthoea, or

b)  had any other disease or injury which require confinement to bed or medical

or surgical treatment, or

¢) undergone any surgical operation ?

10.  Have you rupture ?
1. Have you vericocele, varicose veins or piles ?
2. Isyourvisionineach eye good ? (Candidates who wear spectacles are requested

to bring the prescription for their glasses with them).

13.  isyour hearing in cach car good ?

14. Have you any congenital or acquired malformation defect or deformity ?
L When were vou last vaccinated ?

16. Isthere any further matter concerning vour health not covered by the above

questions which should be communicated to the Medical Examiner(s) ?

DECLARATION BY CANDIDATE

| To be signed in the presence of the Medical Examiner. (s))

l. | declare all the foregoing answers to be to the best of my belief, true and correct.

(34)



¥, I wilfully reveal to the Medical Examiner(s) all circumstances within my

knowledge that concern my health and fitness for the appointment for which I am a

candidate

[ am fully aware that my wilfully supressing any Information I shall incur the

risk of not obtaining the appointment or of losing it if granted

Signed in presence of

e NERCI SICC S e Candidate’s Signature
al BE(h o R S TN AR
Member or Medical Board/Medical Authority.
ted
¢
irrect.
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lechnical subordinates G

el

) L HCT
Special Foremen.
} l'urbo Generator

Controller

5 Boiler Controller.

6 lunior Specialist.

Divisional Head
Drattsman
Circle Head

Drattsman

(39)

lechnical Subordinates Gr-11

6

Q

10.

11

[.ine Supdt./Tech.
Asstt.(JE-1T)
Sub-Station Operator
Switch Board
Operator/Control
Room Opcerator
Sectional Officer
(Mechanical).
Auxihary Plant
Attendant.
\ssistant Junior
Specialist.
IF'oreman Electrical

Mechanical/Cable

Jointing, Crane

Welding/ Chargeman.

Meter Inspector

lest Inspector.

ix‘]k‘l\hl MEC SUPEIVISOT.
Supervisor Grade-1
(Instrumentation)

Draftsman



