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To
1y
ii)
iii)
iv)
v)
vi)

Subject:-

Sir/Madam,

No.4/5/2021-1FPY/ |13 £
GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE
(FINANCE PERSONNEL-1 BRANCH)

Dated: Chandigarh: 07} 07 / vy,

All Special Chief Secretaries, Additional Chief Secretaries,
Financial Commissioners, Principal Secretaries and Administrative
Secretaries to Government of Punjab.

All Head of Departments of the State;

All Commissioners of Divisions;

The Registrar, Punjab and Haryana High Court, Chandigarh;

All Deputy Commissioners and District & Sessions Judges and;
Secretary, Punjab Vidhan Sabha.

Implementation of recommendations of 6™ Punjab Pay
Commission - Grant of Fixed Medical Allowance.

I am directed to say that the Govemor of Punjab after due

consideration of the recommendations of the 6™ Punjab Pay Commission, has decided

to grant the Fixed Medical Allowance of Rs. 1000/- (Rupees one thousand only) per

month to all the employees of the Government of Punjab on the revised pay fixed in

accordance with the Punjab Civil Services (Revised Pay) Rules, 2021.

2.

The above decision shall be effective from 01* July, 2021,

Yours faithfully,

TYesmnts

(Jaswinder Singh)
Under Secreétary Financ&

Endst. No. 4/5/2021-1FP1/ || 3] —3§ Dated: Chandigarh: o] / 07 ]ml)
A copy of the above is forwarded (included one spare copy) to the following for

information and necessary action:-
1. Accountant General (Audit), Punjab.
2. Accountant General (A& E), Punjab, Chandigarh

Gl Turk

Superinten&eng(
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Endst. No. 4/5/2021-1P1/1] 3~y LyDated: Chandigarh: &7 / o9 /m;

A copy of the above is forwarded to the following for information and necessary
action:-

1) The Secretary to the Govt of Himachal Pradesh, Finance Department, Shimla.

2) The Director, Directorate of Public Enterprises and Disinvestment, Punjab,
Chandigarh.

3) All the District Treasury Officer / Treasury Officers.

4) Superintendent Finance Budget-1 Branch

5) Superintendent Finance Budget-2 Branch

6) State Information Officer/ NIC, Punjab Civil Secretariat, Chandigarh

Sy Trwky

Supenntendegﬂtr
Endst. No. 4/5/2021-1FP1/| [y )3 / Dated: Chandigarh: &7 / 09 / 201 |

A copy of the above is forwarded to the following for information and necessary
action:-

1) The Chief Secretary to Govt .of Punjab, Chandigarh.
2) The Resident Commissioner, Punjab Bhawan, New Delhi.

Soply  Thely

Superintendent
%t

Endst. No. 4/5/2021-1FP1/)) Y- 5” Dated: Chandigarh: _@7 ] 0‘7 Im )

A copy of the above is forwarded to the following for information and necessary
action;-

1) The Registrar, Agriculure University, Ludhiana.

2) The Registrar, Punjabi University, Patiala.

3) The Registrar, Guru Nanak Dev University, Amristar,

4) The Registrar, Punjab University, Chandigarh.

5) The Registrar Dr. B.R. Ambedkar Technical University, Jalandhar,

6) The Registrar, Guru Aangad Dev University Vetinary and Animal Science,
Ludhiana.

7) The Registrar, Baba Farid Medical Sciences and Research University, Faridkot

8) The Registrar, Guru Ravidas Ayurvedic University, Hoshiarpur.

Sndy, 70
(Supu}:teﬁﬁﬂ
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PUNJAB STATE POWER CORPORATION LIMITED
Office: Dy.Secy/Finance-l (PRC)

Finance Circular No: 11/2021
Office Order No: 18 PRC-R-435/Vo0l.3/2016 Dated:- 16/11/2021

Sub: To grant temporary compensation of Rs. 5500 per month
instead of initial start of Rs.18030/- to AEs.

The decision taken by the Board in its 91st meeting held on
19.10.2021 at Mohali on the subject cited above is as under:-

The Board after considering the details given in the agenda accorded the
approval to grant temporary compensation of Rs. 5500/- to AE’s till the officer

gets 16 years TBPS.

The above decision will be implemented with following terms and

conditions:-

i) All the AEs who have been directly recruited before 7/2020 and are
demanding initial start of Rs.18030/- in place of Rs. 16650/- may be
compensated strictly as temporary compensation Rs.5500/- per month.
This will not be treated as precedent in future, for any category and any
recruitment whatsoever. This compensation will be paid prospectively
with the revised salary to the directly recruited AE's vide CRAs

276/12,283/14,284/15 and 296/19.

ii) This compensation is given as a personal measure only to the engineers
recruited as above till the engineer is granted 16 years TBPS or

promoted as SE whichever is earlier.

This issues with the approval of Competent Authority.

Dy ecy/Finance-,
PSPCL, Patiala.



Endst. No. 25986/26886/PRC-R-435/Vol.3/2016 Dated: 16.11.2021

Copy of above is forwarded to the following for information and

further necessary action: -

DGP / V&S, PSPCL ,Patiala.

All Ers —In-Chief/GMs/CEs (Including Hydel) in PSPCL/PSTCL .

Chief Financial Officer ,PSPCL ,Patiala.

Legal Advisor ,PSPCL, Patiala.

Financial Advisor ,PSPCL, Patiala.

Cost Controller ,PSPCL Patiala.

Chief Auditor, PSPCL, Patiala.

All Chief Accounts Officers ,PSPCL & PSTCL, Patiala.

Principal Secretary to Government of Punjab, Finance Department ,Civil

Sectt,Punjab,Chandigarh.

10.Principal Secretary to Government of Punjab, Irrigation & Power (Energy
Branch),Mini Sectt,Sector-9, Chandigarh.

11. Secretary NREB,F Wing,Nirman Bhawan,New Delhi.

12.Secretary, HPSEB , Shimla-41.

13.Finance Secretary, Chandigarh Administration, Chandigarh.
14. Secretary/Admn.l, Central Electricity Authority, Govt. of India, Sewa Bhawan,

R.K.Puram, New Delhi.
15. Managing Director/HVPNL,Panchkula

16. Special Secretary, BBMB, Sector-19, Chandigarh.

17.General Manager/Delhi Electricity. Supply Undertaking, New Delhi.
18.C.E./Generation, BBMB, Nangal Township.

19. C.E./Transmission, BBMB, Chandigarh.

20.C.E./Electrical, U.T., Chandigarh.
21.0SD to Chairman, PSPCL.
22 CAO to Director/Finance, PSPCL, Patiala.

23.F.A. & C.A.O., BBMB, Chandigarh/Nangal Township.
24.Dy. C.A.O, GGSSTP Ropar/GHTP Lehra Mohabbat.

25.S.E.(T) to Director /Distribution,Generation, Administration,HR
&Commercial, PSPCL, Patiala.

26.All SEs (Including Hydel).

27.Principal TTI, PSPCL,Patiala.

28 Add.S.E./Co-ordination,PSPCL,A-104/1,Plot no.-7 Parmanad
street, Maharani Bagh,New Delhi.

29.Land Acquisition Collector, PSPCL, Patiala.

30.Resident Audit Officer, PSPCL, Patiala.

© O N A WN =
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ive Engineers(Including Hydel),PSPCL Patiala.

32. Al Sr PSs to CMD /Power/Directors,PSPCL

33.All Joint Secretaries/Dy.Secretaries/Under Secretaries, PSPCL.

34.All Dy.CAOs/Dy.CAs/Dy.FAs, PSPCL.

35.All Sr. AOs/AOs/Pre-Audit, Field & Thermal, PSPCL.

36.A.0./P&A and EAD, PSPCL, Patiala.

37.Supdts./Bills-I, 11, I, PSPCL, Patiala.

38.Secy./Ombudsman, Industrial Area, Phase -1, Mohali.

39.All Chief Welfare Officers/Labour Welfare Officers/Asstt. La
Officers in PSPCL.

40. Secretary, Punjab State Electricity. Regulatory Commission, SCO No.220-221,
Sector-34A, Chandigarh.

41.Company Secretary, PSPCL, Patiala w.rtto his office U.O. No. SPL-20/ BOD/
91.21/ 2021/PSPCL dt. 15.11.2021.

31.All Sr Execut

bour Welfare

AN
DM/HR7P.R.C.,
PSPCL, Patiala.
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Punjab State Power Corporation Limited
Registered office: PSEB Head office, The Mall,Patiala-147001
‘s ’ Office of Chief Accounts Officer/H.Q., The Mall, Patiala.

Phone No0.0175-2213046 email: cao-hq@pspcl.in
CIN:U40109PB2010SGC033813 Website: www.pspcl.in

Finance Circular Np.l 2021
Office Order No. ] C’ | PRC-502/ 2016 Dated: 177 / 111 2021

Punjab State Power Corporation Limited (PSPCL) is pleased to
make the following Regulations, namely: -

REGULATIONS

1. Short title and commencement

1) These Regulations may be called the Punjab State Power Corporation
Limited (Revised Pay) Regulations, 2021.

2) They shall be deemed to have come into force on and with effect from
the First day of January, 2016.

2. Application

1) Save as otherwise expressly provided by or under these regulations, they
shall apply to all the persons appointed to the services and posts in
connection with the affairs of the PSPCL.

2)  They shall not apply to the-

(a) members of the All India Services serving in connection with the
affairs of the PSPCL,;

(b) PSPCL employees recruited in the service on or after 17.07.2020,
on whom pay scales, on the pattern of the Government of India
are applicable;

(c) persons not in the whole time employment of the PSPCL,;
(d) persons paid out of contingencies;

(e) persons employed on contract basis, except when the contract
provides otherwise; and

(f) persons specifically excluded wholly or in part from the operation
of these regulations.

o



2
(9)  work-charged employees.

3. Definitions:- In these regulations, unless there is anything repugnant in the
subject or context,

(a) “existing basic pay” or “pre-revised basic pay” means pay drawn in the
prescribed existing Pay Band and Grade Pay or pay in the existing scale
- including ex-gratia annual increment(s),but does not include any other type of
pay like ‘Special pay’, 'Non Practicing Allowance' etc:

(b) “existing scale” or “existing Pay Band and Grade Pay” in relation to the
PSPCL means the scale in respect of the post held or higher scale granted
under the Assured Career Progression/Time Bound Promotional Scales
(ACP/TBPS) Scheme to him or, as the case may be, personal scale allowed to
him on the 31® day of December, 2015, whether in a substantive or officiating
capacity;

Explanation. In the case of a PSPCL employee who was on the 315 day of
December,2015,0n deputation out of India or on leave or on foreign service, or
who would have on that date officiated in one or more lower posts, but for his
officiating in a higher post , ‘existing scale” shall include the scale applicable to
the post which he would have held, but for his being on deputation out of India
or on leave or on foreign service, or, as the case may be, but for his officiating
in a higher post:

(c) “existing emoluments” means the sum of-

(i) existing basic pay as on the 31% day of December,2015:and

(ii) dearness allowance appropriate to the pay in the existing basic pay;
(d) “PSPCL” means the Punjab State Power Corporation Limited:;

(e) “Pay Matrix” means matrix specified in the Schedule, with Levels of pay
arranged in vertical cells as assigned to corresponding existing Pay Band and
Grade Pay or Scale;

(f) “Level” in the Pay Matrix shall mean the Level corresponding to the Pay
- Band and Grade Pay or scale explained in the Schedule:

(9) “Pay in the Level” means pay drawn in the appropriate Cell of the Level as
specified in the Schedule;

(h) “revised pay structure” in relation to a post means the Pay Matrix and the
Levels specified therein corresponding to the existing Pay Band and Grade Pay
or scale of the post unless a different revised Level is notified separately for that
post;

Y
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(i) “basic pay” in the revised pay structure or “revised pay” means the pay
drawn in the prescribed Level in the Pay Matrix, but does not include any other
type of pay like ‘Special Pay’, 'Non Practicing Allowance' etc;

()) “revised emoluments” means the pay in the Level of a PSPCL employee in
the revised pay structure and includes dearness allowance; and

(k) “Schedule” means the Schedule, appended to these regulations.

4. Level of posts:-The Level of posts shall be determined in accordance with
the Grade Pay assigned to the post in PSEB now >SPCL which was applicable
w.e.f. 01.01.2006

5. Drawl of pay in revised pay structure:- Save as otherwise provided in
these regulations, a PSPCL employee shall draw pay in the Level in the revised
pay structure applicable to the post to which he is appointed.

6. Exercise of option.-(1) The PSPCL employee shall exercise option in the
Form appended to these regulations so as to reach the authority specified in
sub-regulations (2), within a period of two months from the date of issue of
these regulations:

Provided that:-(i)in the case of a PSPCL employee, who on the date of
notification of these regulations, is on Ex-India leave or on deputation or on
foreign service or on active service ,the option shall be exercised in the said
Form so as to reach the said authority within a period of one month from the
date of his taking the charge of his post under the PSPCL, if that date is later
than the date specified in this sub regulation ; and

(i) where a PSPCL employee is under suspension on the date of issue of these
regulations , the option shall be exercised within a period of one month from the
date of his return to his duty, if that date is later than the date specified in this
sub-regulation.

(2) The option in the Form shall be submitted by the PSPCL employee to the
Head of the Office.

(3) If the option is not received within the time specified in sub-regulation (1),
the PSPCL employee shall be deemed to have elected to be governed by the
revised pay structure with effect from first day of January, 2016. The Head of
the Office shall determine his pay in the revised pay structure with reference to
provisions of regulation 7 of these regulations.

(4) The option oncé exercised shall be final.

Note 1.Persons, whose services were terminated on or after the first day of
January ,2016 and who could not exercise their option within the specified
period , on account of discharge on the expiry of the sanctioned posts

\—’[f;\.uﬁ//'
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sresignation, dismissal or discharge on disciplinary grounds, shall be entitled to
the benefits under these regulations ,if otherwise admissible.

Note 2. Persons, who have died on or after first day of January, 2016 and could
not exercise the option within the specified period shall be deemed to have
opted for the revised pay structure on and from the first day of January, 2016.

Note 3. Persons, who were on earned leave or any other leave on the first day
of January, 2016, which entitied them to leave salary, shall be allowed the -
benefits admissible under these regulations.

7. Fixation of pay in the revised pay structure. The basic pay of a PSPCL
employee shall, unless in any case, the Corporation by special order otherwise
directs, be fixed in the revised pay structure in terms of the provisions of these
regulations in the following manner, namely:-

(I) The PSPCL Employees recruited in the service before 01.01.2016 on
whom the instructions No. 7/204/2012-4FP1/66, dated 15.01.2015
(hereinafter referred to as the instructions dated 15.01.2015)are not
applicable: The revised pay shall be determined in the following manner:-

(a) The posts/categories, whose Pay Band and/or Grade Pay applicable
w.e.f1.1.2006 was not re-revised: The pay in the applicable Level in the Pay
Matrix, as on 1% day of January, 2016 shall be the pay obtained by multiplying
the existing basic pay as on 31.12.2015 by a factor of 2.59(See lllustration No.
1)

(b) The posts/categories, whose Pay Band and /or Grade Pay was re-
revised applicable w.e.f 1.12.2011: Revised pay in such cases, shall be
determined, as per the following two methodologies, namely: -

.. Taking into consideration the impact of re-revision applicable w.e.f
1.12.2011: The pay in the applicable level in the Pay Matrix, as on the 1%
day of January,2016 shall be the pay obtained by multiplying the existing
basic pay as on 31.12.2015, by a factor of 2.25.

ii. Ignoring the impact of re-revision(s) applicable w.e.f 1.12,.2011: The
second method involves calculating the notional pay of the PSPCL
employee after excluding/ignoring the re-revision(s) granted and applicable
w.e.f 1.12.2011. The pay of a PSPCL employee, as on 31.1 2.2015, shall be
fixed notionally by excluding the benefit element of 2011 re-revision which
was applicable w.e.f 1.12.2011. Once the presumptive pay is worked out
as on 31.12.2015, the multiplier factor of 2.59 shall be applied to arrive at
the revised pay as on the first day of January, 2016.
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iii. The PSPCL employee shall be at liberty to choose one of the above two
methods, whichever is beneficial to him, to arrive at this revised pay(See
lllustration No. 2 & 3):

Provided that if the increase in the revised pay fixed under these
Regulations is less than 15% (fifteen percent) over and above what the
PSPCL employee was getting as on 31.12.2015 i.e. existing Basic Pay+
Deamness Allowance @ 113% (one hundred and thirteen percent), such
PSPCL employee shall be entitled to minimum increase of 15% (fifteen
percent ) over and above what the PSPCL employee was getting as on
31.12.2015 i.e. existing Basic Pay+ Dearness Allowance@113%(one
hundred thirteen percent)(See lllustration No. 2 & 3)

Provided further that no arrear shall be given from 1.1.2016 to
30.6.2021 for such enhancement.

) The PSPCL Employees recruited in the service from 01.01.2016 to
16.07.2020 (both days inclusive): The revised pay in such cases shall be
determined on the same analogy, as the revised pay for the PSPCL employees
recruited in the service before 01.01.2016 has been determined. The revised
pay in such cases shall be calculated as follows: -

(a) The date, for the purpose of fixation of revised pay, shall be the date of
joining.

(b) The posts/categories, whose Pay Band and /or Grade Pay applicable
w.e.f1.1.2006 was not re-revised, the multiplier factor shall be 2.59 of the Pay
(Basic Pay+Grade Pay/Minimum of the Pay Band, as the case may be)
admissible on the date of joining to arrive at the revised pay of the PSPCL
employee as on the date of joining (See lllustration No. 4 & 5).

(c) The posts/categories, whose Pay Band and /or Grade Pay were re-
revised applicable w.e.f 1.12.2011:

(i) Taking into consideration the impact of re-revision(s)applicable w.e.f
1.12.2011: The multiplier factor shall be 2.25 of the Initial Pay admissible to the
PSPCL employee on the date of joining, after including the benefit of re-revision
of pay scales granted w.e.f 1.12.2011, to arrive at the revised pay of the PSPCL
employee as on the date of joining.

(i) Ignoring the impact of re-revision(s) applicable w.e.f 1.12.2011: The
second method involves calculating the notional pay of the PSPCL employee on
the date of joining, after excluding/ignoring the impact of re-revision(s)applicable
w.e.f 1.12.2011. The notional Pay Band and Grade Pay of the PSPCL
employee, in terms of the 2006 pay revision which was made applicable w.e.f
1.1.2006, be identified, whether the Initial Pay corresponding to the above

oo
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Grade Pay shall be determined. The multiplier factor of 2.59 will be then applied
on such Initial Pay to arrive at the revised pay as on the date of joining.

(i) The PSPCL employee shall be at liberty to choose one of the above two
methods i.e.7(ll)c(i)or(ii),whichever is beneficial to him, to arrive at his revised
pay (See lllustration No. 6 & 7).

(iv)In case of the PSPCL employees on whom instructions dated
15.01.2015 w.r.t. admissibility of Minimum of the Pay Band are applicable:
In such cases, the above multiplying factor(s), after the exercise of the option by
the PSPCL employee, shall be applied on the Minimum of the Pay Band to
arrive at the revised pay during the period of probation and any extensions
thereof, and the same multiplying factor shall be applicable on the Initial Pay
admissible on successful completion of probation(See lllustration No. 8 & 9).

(v) The multiplying factor cannot be different for the period of probation and
period of service after the successful completion of probation.

(1) The PSPCL Employees recruited in the service from 15.01.2015 to
31.12.2015 (both days inclusive): The revised pay in such cases where the
instructions dated 15.01.2015 are applicable with respect to Minimum of the
" Pay Band shall be calculated on the same analogy as for the PSPCL
employees recruited in the service of the PSPCL on or after 01.01.2016, as
elaborated in Regulation 7(ll). However ,the date for the purpose of fixation of
revised pay shall be 31.12.2015 in case of such PSPCL employees(See
lllustration No. 10).

(IV) The posts /categories whose Pay Band and /or Grade Pay was re-revised
and applicable w.e.f 1.12.2011, to draw parity with the posts/categories whose
Pay Band and/or Grade Pay was re-revised and applicable w.e.f 1.12.2011,
their pay shall also be fixed on the same analogy as elaborated in this
regulation.

(V) In all the above cases i.e.(I),(ll),(lll) and (IV), the resultant pay shall be
rounded-off to the nearest rupee. This rounded-off figure shall be located in the
Level, which is corresponding to the Grade Pay granted to the post in view of
the 2006 pay revision of PSEB now PSPCL which was made applicable w.e.f
1.1.2006, or in the Level, which is corresponding to the entitied Grade Pay in
which his Pay /Presumptive Pay has been fixed with the benefit of ACP/TBPS
scheme (See lllustration No. 11 & 12).

Provided that in case of the PSPCL employees on whom instructions dated
15.01.2015 are applicable, only fixed emoluments after revision shall be paid
during probation period and any extension thereof and the pay of such PSPCL
employees shall be fixed in Level Pay Matrix only on successful completion of
the probation period.

|(_;w-4/
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Note 1. If after the application of the multiplying factor, the identical figure is not
available in the corresponding Level, the next higher figure close to it would be
the revised pay of the concerned PSPCL employee.

Note 2. In case of the PSPCL employee, who is in receipt of Special Pay,
Family Planning Allowance, Special Allowance or Non-Practicing Allowance
(NPA) or by whatever name it may be called at the same rate or at different
rates, shall draw allowances, with the revised pay in accordance with the
individual notifications relating to allowances. R

Note 3. Where the increment of a PSPCL employee falls on the first day of
January, 2016 he shall have the option to draw the increment in the existing
scale or in the revised pay structure.

Note 4. A PSPCL employee, who is on leave on the first day of January,2016
and is entitled to leave salary, shall be entitled to pay in the revised pay
structure from the first day of January,2016.

Note 5. A PSPCL employee under suspension shall continue to draw
subsistence allowance based on the existing scale and his pay in the revised
pay structure shall be subject to the final order on the pending disciplinary
proceedings.

Note 6. Where in the fixation of pay under this regulation, a PSPCL employee,
who, in the ‘existing scale was drawing immediately before the first day of
January, 2016, more pay than another PSPCL employee junior to him in the
same cadre, gets his pay fixed in the revised pay structure in a Cell lower than
that of such junior, his pay shall be stepped up to the same Cell in the revised
pay structure as that of the junior.

Note 7. In case, where a senior PSPCL employee promoted to a higher post
before the first day of January,2016, draws less pay in the revised pay structure
than his junior, who is promoted to a higher post on or after the first day of
January,2016, the pay of the senior PSPCL employee, shall be stepped up in
the revised pay structure to an amount equal to the pay, as fixed for his junior in
that higher post. The stepping up shall be done with effect from the date of
promotion of the junior PSPCL employee subject to the fulfilment of the
following conditions, namely: -

(@) The junior and the senior PSPCL employees should belong to the same
cadre and the posts in which they have been promoted should also be
identical in the same cadre;

(b) The existing scale and Pay Matrix Level of the lower and higher posts in
which they are entitled to draw pay should be identical;

(c) The senior PSPCL employee at the time of promotion to higher level
should have been drawing equal or more pay than the junior. However,

Ao



8

no relief shall be given, if the senior PSPCL employee exercises an
option to get his pay fixation/promotion postponed:

(d) The anomaly should be directly as a result of application of the
provisions of these regulations or any other regulation or order regulating
pay fixation on such promotion in the revised pay structure. However, if
in the lower post, the junior PSPCL employee was drawing more pay in
the existing scale than his senior by virtue of any advance increment(s)
granted to him or due to any inflation in pay other than by way of normal
pay fixation, the provisions of this note shall not be applied for stepping
up the pay of the senior PSPCL employee:

Provided that the benefit of stepping up of pay can be allowed to
the senior second time, if the anomaly has arisen with reference to the
pay of the same junior, in respect of whom, the pay of the senior was
stepped up first time;

Provided further that the senior PSPCL employee shall be
entitled to earn next increment on the same date as that of his junior with
respect to whom, he had got stepped up his pay.

Note. The increment of senior PSPCL employee should not have been
stopped/withheld due to penalty, or otherwise.

8. Drawl of revised pay (1) The revised pay under these regulations shall be
drawn from the first day of July,2021.

(2) The PSPCL employee, who was on extension in service, as on 01.01.2016
or thereafter, shall not be paid any arrears, if any, for the extended period of
service, due to revision of pay, as per provisions of these regulations, or for any
other reasons.

9. Arrear of revised pay. Notwithstanding anything contained in these
regulations, the arrears with effect from the 1*' day of January,2016 to 30th day
of June,2021shall be paid in such manner and at such time as may be
approved by the PSPCL.

10. Rate of increment in the revised pay structure. The rate of increment in
the revised pay structure shall be three percent of the basic pay, uniformly for
all the PSPCL employees, which is reflected in the vertical range of each Cell of
the Pay Matrix (See lllustration 13): _

Provided that a PSPCL employee who reaches at the maximum
of the Pay Matrix Level applicable to him shall no longer be granted the
increment.

11. Date of next increment. The next increment of a PSPCL employee, whose
pay has been fixed in the revised pay structure in accordance with regulation7
shall be granted on the date, he would have drawn his increment, had he
continued in the existing scale:

S
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Provided that the next increment of a PSPCL employee whose
pay is fixed on the first day of January, 2016 at the same stage as the one, fixed
for another PSPCL employee junior to him in the same cadre and drawing pay
at a lower or equal stage than his senior in the existing scale, shall be granted
on the same date as admissible to his junior, if the date of increment of the
junior happeris to be earlier.

Note. The increment of senior PSPCL employee should not have been
stopped/withheld due to penalty, or otherwise. :

12. Fixation of pay on promotion. The fixation of pay in case of promotion
from one Level to another in the revised pay structure shall be made in the
following manner, namely: -

(I) the PSPCL employee shall progress ahead on the horizontal range in Pay
Matrix on Promotion/ non- functional financial upgrade;

(1) on promotion from one Level to another, the PSPCL employee shall have an
option to get his pay fixed in the higher post either from the date of his
promotion or from the date of his next increment. The option may be exercised
within a period of one month from the date of his promotion;

(I in case, the PSPCL employee opts to get his pay fixed on the higher
post from the date of his promotion, one increment shall be given in the
Level from which the PSPCL employee is promoted and he shall be placed at a
Cell equal to the figure so arrived at in the Level of the post to which promoted,
and if no such Cell is available in the Level to which he is promoted, he shall be
placed at the next higher Cell in that Level. The next increment in the higher
post shall be granted after completion of qualifying service of twelve months
(See lllustration 14);

(IV) in case, the PSPCL employee opts to get his pay fixed from the date of
his next increment, in the Level of the post from which PSPCL employee
is promoted, his pay shall be regulated as under: -

(a) From the date of promotion till his date of next increment, the PSPCL
employee shall be placed at the next higher Cell in the Level of the post to
which he is promoted.

(b) Subsequently, on the date of next increment, in the Level of the post to
which PSPCL employee is promoted, his pay shall be re-fixed and two
increments(one accrued on account of annual increment and the second
accrued on account of promotion) may be granted in the Level from which the
PSPCL employee is promoted and he shall be placed, at a Cell equal to the
figure so arrived, in the Level of the post to which he is promoted, he shall be
placed at the next higher Ceil in that Level (See lllustration 15).

(c) The next increment in the higher post in this case shall be granted after
completion of qualifying service of twelve months from the date of re-fixation;

(V). in case of a PSPCL employee, who stands promoted during the period from
1% day of January,2016 to the date of issue of these regulations, the option may

H?_ﬁ""j/ ;
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be exercised within a period of three months from the date of such notification.
The option once exercised, shall be final.

13. Overriding effect.- The provisions of the Punjab State Electricity Board
(PSEB) Main Service Regulations, 1972, Vol Part-l and the Punjab Civil
Services Rules, Volume-lI,PSEB (Revised Pay) Regulations 1988, PSEB
(Revised Pay) Regulations 1998, and PSEB (Revised Pay) Regulations2009
and other Regulations for the time being enforce, shall not, save as otherwise
provided in these regulations, apply to the cases, where pay is regulated under -
these regulations, to the extent they are inconsistent with these regulations.

14. Power to relax: - Where the PSPCL is satisfied that the operation of these
regulations causes undue hardship to any individual PSPCL employee or class
of PSPCL employees, it may, by an order in writing, relax or dispense with any
of the provisions of these regulations to such extent and subject to such
conditions, as it may consider necessary.

15. Interpretation:-If any question arises relating to the interpretation of any of
the provisions of these regulations, the PSPCL shall decide the same.

Note - This issues with the approval of Whole Time Directors of PSPCL subject
to ratification by Board of Directors PSPCL.

Enclosures:

1) Schedule/Pay Matrix Tables

2) Form of Option

3) Form of Undertaking

4) lllustrations HQN;;/
Chief Accounts Officer/HQ,
PSPCL, Patiala.

Endst. No. 1693.7//&1773577 /Pﬂ&foz/wg Dated }"}/ 11/ 2021

Copy of the above is forwarded to the following for information &
further necessary action:-

DGP N&S, PSPCL ,Patiala.

All Ers =In-Chief/GMs/CEs (Including Hydel) in PSPCL/PSTCL .
Chief Financial Officer ,PSPCL ,Patiala.

Legal Advisor ,PSPCL, Patiala.

Financial Advisor ,PSPCL, Patiala.

Cost Controller ,PSPCL Patiala.

Chief Auditor, PSPCL, Patiala.

All Chief Accounts Officers ,PSPCL & PSTCL, Patiala.

Principal Secretary to Government of Punjab, Finance Department
,Civil Sectt,Punjab,Chandigarh.
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10. Principal Secretary to Government of Punjab, lrrigation & Power
(Energy Branch),Mini Sectt,Sector-9, Chandigarh.

11. Secretary NREB,F Wing,Nirman Bhawan,New Delhi.

12. Secretary, HPSEB , Shimla-41.

13.Finance Secretary, Chandigarh Administration, Chandigarh.

14.Secretary/Admn.|, Central Electricity Authority, Govt. of India, Sewa
Bhawan, R.K.Puram, New Delhi.

15. Managing Director/HVPNL,Panchkula.

16. Special Secretary, BBMB, Sector-19, Chandigarh.

17. General Manager/Delhi Electricity. Supply Undertaking, New Delhi.

18. C.E./Generation, BBMB, Nangal Township.

19, C.E./Transmission, BBMB, Chandigarh.

20.C.E./Electrical, U.T., Chandigarh.

21.0SD to Chairman, PSPCL.

22.CAO to Director/Finance, PSPCL, Patiala.

23.F.A. & C.A.O., BBMB, Chandigarh/Nangal Township.

24.Dy. C.A.O, GGSSTP Ropar/GHTP Lehra Mohabbat.

25.S.E.(T) to Director /Distribution, Generation,Administration, HR
&Commercial, PSPCL, Patiala.

26.All SEs (Including Hydel).

27.Principal TTI, PSPCL,Patiala.

28. Add.S.E./Co-ordination,PSPCL,A-104/1,Plot no.-7 Parmanad
street,Maharani Bagh,New Delhi.

29. Land Acquisition Collector, PSPCL, Patiala.

30. Resident Audit Officer, PSPCL, Patiala.

31.All Sr Executive Engineers(Including Hydel),PSPCL,Patiala.

32.All Sr PSs to CMD /Power/Directors,PSPCL .

33. All Joint Secretaries/Dy.Secretaries/Under Secretaries, PSPCL.

34.All Dy.CAOs/Dy.CAs/Dy.FAs, PSPCL.

35 All Sr. AOs/AOs/Pre-Audit, Field & Thermal, PSPCL.

36.A.0./P&A and EAD, PSPCL, Patiala.

37.Supdts./Bills-1, Il, lll, PSPCL, Patiala.

38. Secy./Ombudsman, Industrial Area, Phase -1, Mohali.

39. All Chief Welfare Officers/Labour Welfare Officers/Asstt. Labour
Welfare Officers in PSPCL.

40. Secretary, Punjab State Electricity. Regulatory Commission, SCO
No0.220-221, Sector-34A, Chandigarh.

41.Company Secretary, PSPCL, Patiala w.r.t to his office U.O. No. SPL-2/
Circulation dt. 16.11.2021.

Dy/Secy/Finance-1,
PSPCL, Patiala.



SCHEDULE
[See Regulations 3(e)(f)&(g)]
Pay Band and Grade Pay of PSPCL Employees as on 01.01.2006 and corresponding Pay Matrix applicable w.e.f 01.01.2016

5100-10680(PB-1) 6400-20200(PB-2)

Grade Pay| 1700 1850 Grade Pay| 2350 2450 2550 2650 2950 3200 3550
initial Pay | 6800 7550 Initial Pay| 8750 9060 9270 9850 | 10950 | 11960 | 12760

Group D D Group C C C (1 G C C

index 2.5% 2.59 Index 2.59 2,59 2.59 2.59 2.59 2.59 2.59

Level 1 2 Level 3 4 5 6 7 8 9
1 18000 | 19600 1 22700 | 23500 | 24000 | 25500 28400 | 31000 | 33000
2 18500 | 20200 2 23400 | 24200 | 24700 | 26300 29300 | 31900 | 34000
3 19100 | 20800 3 24100 | 24900 | 25400 [ 27100 30200 | 32900 | 35000
4 19700 | 21400 4 24800 | 25600 | 26200 | 27900 31100 | 33900 | 36100
] 5 20300 | 22000 5 25500 | 26400 | 27000 | 28700 32000 | 34900 | 37200
i 6 20900 | 22700 6 26300 | 27200 | 27800 | 29600 33000 | 35900 | 38300
7 21500 | 23400 7 27100 | 28000 | 28600 | 30500 34000 | 37000 | 39400
8 22100 | 24100 8 27900 | 28800 | 29500 | 31400 35000 | 38100 | 40600
9 22800 | 24800 9 28700 | 29700 | 30400 | 32300 36100 | 39200 | 41800
10 23500 | 25500 10 29600 | 30600 | 31300 33300 | 37200 | 40400 | 43100
11 24200 | 26300 11 30500 | 31500 | 32200 | 34300 38300 | 41600 | 44400
12 24900 | 27100 12 31400 | 32400 | 33200 | 35300 39400 | 42800 | 45700
13 25600 | 27900 13 32300 | 33400 | 34200 36400 | 40600 | 44100 | 47100
14 26400 | 28700 14 33300 | 34400 | 35200 | 37500 41800 | 45400 | 48500
15 27200 | 29600 15 34300 | 35400 | 36300 38600 | 43100 | 46800 50000
16 28000 | 30500 16 35300 | 36500 | 37400 | 39800 44400 | 48200 | 51500
17 28800 | 31400 17 36400 | 37600 | 38500 | 41000 45700 | 49600 | 53000
18 29700 | 32300 18 37500 | 38700 | 39700 | 42200 47100 | 51100 | 54600
19 30600 | 33300 19 38600 | 39900 | 40900 | 43500 48500 | 52600 | 56200
20 31500 | 34300 20 39800 | 41100 | 42100 | 44800 50000 | 54200 | 57900
21 32400 | 35300 21 41000 | 42300 | 43400 | 46100 51500 | 55800 | 59600
22 33400 | 36400 22 42200 | 43600 | 44700 47500 | 53000 | 57500 | 61400
23 34400 | 37500 23 43500 | 443500 | 46000 | 48900 54600 | 59200 | 63200
24 35400 | 38600 24 44800 | 46200 | 47400 | 50400 56200 | 61000 | 65100
25 36500 | 39800 25 46100 | 47600 | 48800 | 51200 57900 | 62800 | 67100
26 37600 | 41000 26 47500 | 49000 | 50300 | 53500 59600 | 64700 | 69100
27 38700 | 42200 27 48900 | 50500 | 51800 | 55100 61400 | 66600 | 71200
28 39900 | 43500 28 50400 | 52000 | 53400 | 56800 63200 | 68600 | 73300
29 41100 | 44800 29 51900 | 53600 | 55000 | 58500 65100 | 70700 | 75500
30 42300 | 46100 30 53500 | 55200 | 56700 | 60300 67100 | 72800 | 77800
31 43600 | 47500 31 55100 | 56900 | 58400 62100 | 69100 | 75000 80100
32 44900 | 483900 32 56800 | 58600 | 60200 | 64000 71200 | 77300 | 82500
33 46200 | 50400 33 58500 | 60400 | 62000 | 65900 73300 | 79600 | 85000
34 47600 | 51900 34 60300 | 62200 | 63900 67900 | 75500 | 82000 87600
35 49000 | 53500 35 62100 | 64100 | 65800 | 69900 77800 | 84500 | 90200
36 50500 | 55100 36 64000 | 66000 | 67800 72000 | 80100 | 87000 92900
37 52000 | 56800 37 65900 | 68000 | 69800 | 74200 82500 | 89600 | 95700
38 53600 | 58500 38 67900 | 70000 | 71900 76400 | 85000 | 92300 98600
39 55200 | 60300 39 69900 | 72100 | 74100 78700 | 87600 | 95100 101600
40 56900 | 62100 40 72000 | 74300 | 76300 | 81100 90200 | 98000 | 104600
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SCHEDULE
[See Regulations 3(e)(f)&(g)]
Pay Band and Grade Pay of PSPCL Employees as on 01.01.2006 and corresponding Pay Matrix applicable w.e.f 01.01.2016

105800-34800(PB-3]

16650-39100(PB-4)

Grade Pay| 3700 | 4150 | 4450 | 4500 | 4700 | 4800 | 5050 5500 Grade Pay| 5800 | 6850 [ 8500
Initial Pay | 14600 | 15720 | 16550 | 16600 | 17260 | 18040 | 19000 19920 Initial Pay | 22450 | 26760 | 33240
Group C C B B B B B A Group A A A
index 2.64 2.64 2.64 2.64 2.64 2.64 2.64 2.64 Index 2.67 2.67 2.67
Level 10 11 12 13 14 15 16 17 Level 18 19 20
1 38500| 41500| 43700/ 43800| 45600 47600| 50200{ 52600 1 59900| 71400| 88800
2 39700/ 42700| 45000/ 45100| 47000| 49000{ 51700| 54200 2 61700 73500 91500
3 40900/ 44000| 46400| 46500 48400/ 50500 53300| 55800 3 63600| 75700| 94200
4 42100 45300| 47800 47900| 49900 52000 54900| 57500 4 65500| 78000| 97000
5 43400 46700| 49200/ 49300 51400 53600{ 56500| 59200 5 67500{ 80300{ 99900
6 44700| 48100| 50700f 50800] 52900| 55200| 58200| 61000 6 69500 82700 102900
7 46000 49500| 52200 52300{ 54500 56900{ 59900 62800 7 71600| 85200{ 106000
8 47400/ 51000| 53800/ 53900| 56100 58600 61700| 64700 8 73700 87800| 109200
9 48800 52500| 55400 55500| 57800| 60400 63600 66600 S 75900| 90400| 112500
10 50300] 54100 57100/ 57200 59500/ 62200| 65500| 68600 10 78200 93100| 115900
11 51800/ 55700/ 58800 58500 61300 64100| 67500 70700 11 80500{ 95900| 119400
12 53400| 57400| 60600| 60700 63100| 66000] 69500| 72800 12 82900| 98800( 123000
13 55000/ 59100| 62400| 62500| 65000{ 68000 71600| 75000 13 85400| 101800| 126700
14 56700| 60900| 64300 64400| 67000| 70000{ 73700| 77300 14 88000| 104900| 130500
15 58400| 62700| 66200 66300/ 69000 72100 75800| 79600 15 90600| 108000| 134400
16 60200 64600| 68200| 68300 71100| 74300| 78200 82000 16 93300 111200| 138400
17 62000/ 66500/ 70200| 70300 73200 76500| 80500| 84500 17 96100/ 114500 142600
18 63900| 68500 72300| 72400 75400| 78800| 82900| 87000 18 99000| 117900| 146900
19 65800/ 70600| 74500| 74600| 77700 81200 85400 89600 19 102000) 121400| 151300
20 67800/ 72700| 76700 76800 80000/ 83600/ 88000| 92300 20 105100] 125000 155800
21 69800/ 74900| 79000 79100| 82400 86100| 90600| 95100 21 108300| 128800( 160500
22 71900 77100| 81400 81500| 84900 88700| 93300| 98000 22 111500| 132700 165300
23 74100| 79400/ 83800| 83900 87400/ 91400( 96100 100900 23 114800| 136700| 170300
24 76300/ 81800| 86300| 86400/ 90000 94100] 99000| 103900 24 118200| 140800{ 175400
25 78600| 84300| 88900/ 89000 92700| 96900 102000| 107000 25 121700( 145000| 180700
26 81000/ 86800 91600/ 91700| 95500{ 99800 105100| 110200 26 125400| 149400| 186100
27 83400| 89400| 94300 94500| 98400|102800( 108300| 113500 27 129200| 153900 191700
28 85900 92100/ 97100 97300| 101400{105900{ 111500| 116900 28 133100| 158500{ 197500
29 88500/ 94900| 100000| 100200| 104400{109100| 114800| 120400 29 137100/ 163300| 203400
30 91200 97700|103000| 103200/ 107500{112400| 118200| 124000 30 141200| 168200| 209500
31 93900/ 100600|106100| 106300| 110700|115800| 121700| 127700 31 145400( 173200
32 96700| 103600|109300| 109500| 114000{119300f 125400| 131500 32 149800| 178400
33 99600/ 106700|112600| 112800| 117400|122900| 129200| 135400 33 154300| 183800
34 102600| 109900|116000| 116200{ 120900| 126600 133100 139500 34 158900| 189300
35 105700| 113200|119500| 119700| 124500|130400{ 137100| 143700 35 163700| 195000
36 108900/ 116600|123100( 123300{ 128200(134300| 141200| 148000 36 168600 200900
37 112200| 120100{126800| 127000| 132000{138300| 145400| 152400 37 173700| 206900
38 115600 123700|130600| 130800| 136000142400 149800| 157000 38 178900
39 119100/ 127400{134500| 134700{ 140100/ 146700| 154300| 161700 39 184300
40 122700| 131200/138500| 138700| 144300151100 158900| 166600 40 189800

%
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SCHEDULE

[See Regulations 3(e)(f)&(g)]
Pay Band and Grade Pay of PSPCL Employees as on 01.01.2006 and
corresponding Pay Matrix applicable w.e.f 01.01.2016

41300-67000(PB-5)
Grade Pay| 9600 10500
Initial Pay | 50900 | 55640
Group A A
index 2.67 2.72
Level 21 22

1 135900 | 151300
2 140000 | 155800
3 144200 | 160500
4 148500 | 165300
5 153000 | 170300
6 157600 | 175400
7 162300 | 180700
8 167200 | 186100
9 172200 | 191700
10 177400 | 197500
11 182700 | 203400
12 188200 | 209500
13 193800 | 215800
14 199600 | 222300
15 205600

16 211800

17 218200

67000-79000(HAG)

Grade Pay 0
Initial Pay | 67000
Group A
index 2.72
Level 23
1 182200
2 187700
3 193300
4 199100
5 205100
6 211300
7 217600
8 224100
K /7




SCHEDULE

[See Regulations 3(e)(f)&(g)]
Pay Band and Grade Pay of PSPCL Employees as on 01.01.2006 and corresponding Pay
Matrix applicable w.e.f 01.01.2016

15600-39100(PB-4A) 37400-67000(PB-5A)
Grade Pay 5400 6600 7600 Grade Pay 8600
Initial Pay] 21000 | 25200 | 30110 Initial Pay 46000
Group A A A Group A
Index 2.67 2.67 2.67 Index 2.67
Level 18A 19A 20A Level 21A
1 56100/ 67300| 80400 1 122800
2 57800/ 69300/ 82800 2 126500
3 59500/ 71400/ 85300 3 130300
4 61300/ 73500/ 87900 4 134200
5 63100/ 75700| 90500 5 138200
6 65000/ 78000 93200 6 142300
7 67000] 80300( 96000 7 146600
8 69000 82700 98900 8 151000
9 71100/ 85200/ 101900 9 155500
10 73200/ 87800 105000 10 160200
11 75400| 90400/ 108200 11 165000
12 77700/ 93100| 111400 12 170000
13 80000/ 95900/ 114700 13 175100
14 82400/ 98800/ 118100 14 180400
15 84900/ 101800 121600 15 185800
16 87400| 104900 125200 16 191400
17 90000/ 108000 129000 17 197100
18 92700| 111200 132900 18 203000
19 95500 114500| 136900 19 209100
20 98400 117900| 141000
21 101400 121400/ 145200
22 104400| 125000 149600
23 107500| 128800| 154100
24 110700| 132700| 158700
25 114000/ 136700/ 163500
26 117400| 140800 168400
27 120900 145000 173500
28 124500 149400 178700
29 128200/ 153900 184100
30 132000| 158500 189600
31 136000| 163300 195300
32 140100| 168200/ 201200
, 33 144300| 173200
34 148600| 178400
35 153100/ 183800
36 157700, 189300 3
37 162400, 195000
] 38 167300] 200900
| 39 172300
.' 40 177500

3 - - &



FORM

(See Requlation 6)

(1) |, hereby opt for the Revised Pay Structure with

effect from 01.01.2016.

67 S | hereby opt for the multiplying factor of

as per Regulation

Signature

Name

Designation

Employee ID

Office in which
employed
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UNDERTAKING

I, hereby undertake that in the event of my pay having been fixed in a manner
contrary to the provisions contained in these Regulations, as detected
subsequently, any excess payment so made shall be refunded by me to the
PSPCL either by adjustment against future payments due to me or otherwise.

Date: Signature

Place: Name
Designation
Employee ID
Office in which

employed



ILLUSTRATION-1
[See Regulation 7 (I)(a)]
A PSPCL Employee drawing Basic Pay on 31.12.2015 of Rs 58530(PIPB

49930+GP 9600) (Pay not re-revised)
1 | Existing Pay Band PB-5 Pay Band 41300-67000
(41300-67000)

2 | Existing Grade Pay 9600 Grade Pay 9600

3 | Existing Basic Pay 59530 Level 21
(Pay in Pay Band + (49930+9600)
Grade Pay)(As on 31.12.2015) Cell 1 135900

4 | Pay after multiplication 154182.70 Cell 2 140000
by factor of 2.59 (Rounded- off to 154183)

5 | Level Corresponding to Level 21 |Cell 4 148500
Grade Pay 9600 ;

6 | Revised pay in Pay Matrix Cell 5 153000
(either equal to or next higher Rs 157600
to 154183 in Level 21 as per Cell 6 157600
Regulation -7V) as on 01.01.2016 Cell 7 162300

PIPB- Pay in Pay Band

GP- Grade Pay /z)\i\/

Q/




ILLUSTRATION -2
[See Regulation 7(1)(b)(iii)]
A PSPCL employee was appointed on 01.09.2013 in the scale of 6400-20200+

GP 3400 (pay re-revised):

1 | Date of joining 01.09.2013 1
2 | PayBand PB-2(6400-20200)

3 | Grade Pay 2450 |
4 | Pay Band after re-revision PB-2(6400-20200)
5 | Grade Pay after re-revision 3400 as on 01.12.2011
6 | Level corresponding to 2450 Grade Pay Level-4
STEP-1

Method-1: Pay drawn as on 31.12.2015

Date Pay in Pay Band | Grade Pay | Basic Pay | Remarks

01.09.2013 | 6610 3400 10010 Initial Pay ‘
01.09.2014 | 6920 3400 10320 Annual Increment |
01.09.2015 | 7230 3400 10630 Annual Increment |

1

10630*2.25=23917.50 rounded off to nearest Rupee i.eRs23918

Method -2: Notional Pay as on 31.12.2015

Date Pay in Pay Band | Grade Pay | Basic Pay | Remarks
01.09.2013 | 6610 2450 9060 Initial Pay .
01.09.2014 | 6890 2450 9340 Annual Increment
01.09.2015 | 7180 2450 9630 Annual Increment
9630*2.59=24941.70 rounded off to nearest Rupee i.e. Rs. 24942 :
If the PSPCL employee chooses the | Pay Band 6400-20200 |
multiplication  factor of 2.59 as  on [Grage Pay 2450 |
01.01.2016, the revised pay will be fixed at T ==
level corresponding to Rs 2450 Grade Pay in g s
the Pay Matrix i.e. Level 4 [as per Regulation | Cell 1 23500
7-(V)] =
Revised Pay in Pay Matrix ( either equal to Cell 2 24200
or next higher to 24942 in Level 4) as on Cell 3 "~ 24900
01.01.2016 Rs 25600
Cell 4 25600
Cell 5 _ 26400 |
W ~ZA_



STEP-2 :Raising of Basic Pay minimum of 15% over and above of Basic Pay+

DA@113%

1 | Pay in the Pay Band as on 31.12.2015 7230

2 | Grade Pay as on 31.12.2015 3400

3 | Basic Pay as on 31.12.2015 (1+2) 10630

4 |DA@ 113%( 10630*113%)=12011.90 12012
(rounding off to the nearest rupee)

5 | Basic Pay +DA(3+4) 22642

6 | 15% Increase on Basic Pay+DA (22642*15%)=3396.30 | 3396
(rounding off to the nearest rupee)

7 | Minimum Assured Basic Pay in Revised Scales(5+6) 26038

STEP 3 Comparison of Minimum Assured Basic Pay (Step 2) v/s Revised Pay

fixed as per (Step 1.)

Minimum Assured Basic Pay
( Step 2)

Revised Basic Pay
(Step1)

26038

25600

As per Step 3 , the Minimum Assured Basic Pay as per Step 2 is higher than the
earlier Revised Basic Pay as per Step 1, the Revised Basic Pay for such PSPCL
employee will now be fixed either equal to or next higher to Rs.26038

The revised pay will be fixed in Level Pay Band 6400-20200
corresponding to 2450 Grade Pay in the Pay
Matrix i.e. Level 4(as per Rule 7-V) SEel e
Level “
Cell 1 23500
Cell 2 24200
Revised Pay in Pay Matrix ( either equal to or | Cell 3 24900
next higher to 26038 in Level 4) as on
I
01.01.2016 Rs 26400 s iy
Cell 5 26400

Note: In case of Revised Pay is enhanced/raised with the Minimum Assured
Basic Pay (Step 2), no armrears for such enhancement from 01/01/2016

\V

t030.06.2021 shall be given.
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lllustration -3

[See regulation 7(l)(b)(iii)]

A PSPCL employee was appointed on 01.09.2013 in the scale of1 0900-34800+4700
Grade Pay (pay re-revised in 2011)

Date of joining

01.09.2013

Pay Band

PB-3(10900-34800)

Grade Pay

4700

W=

Pay Band after re-revision

PB-3(10900-34800)

5 Grade Pay after re-revision

5400 as on 01.12.2011

6 Level corresponding to 4700 Grade Pay Level-14
STEP-1
Method-1: Pay drawn as on 31.12.2015
Date Pay in Pay Grade Basic Pay Remarks
Band Pay
01.09.2013 12560 5400 17960 Initial Pay
01.09.2014 13100 5400 18500 Annual Increment
01.09.2015 13660 5400 19060 Annual Increment
19060*2.25=42885
Method -2: Notional Pay as on 31.12.2015
Date Pay in Pay Grade Basic Pay | Remarks
Band Pay
01.09.2013 12560 4700 17260 Initial Pay
01.09.2014 13080 4700 17780 Annual Increment
01.09.2015 13620 4700 18320 Annual Increment

18320*2.59=47448.80 rounded off to nearest Rupee i.e. Rs. 47449

If the PSPCL employee chooses the | Pay Band 10900-34800
multiplication factor of 259 as on | Grade Pay 4700
01.01.2016, the revised pay will be fixed | Level 14

at level corresponding to Rs 4700 Grade | Cell 1 45600
Pay in the Pay Matrix i.e. Level 14 [ as | Cell 2 47000
per Regulation 7-(V)]

Revised Pay in the Pay Matrix (either | Cell 3 48400
equal to or next higher to Rs. 47449 in | Cell 4 49900
Level 14) as on 01.01.2016: Rs 48400 Cell 5 51400

-

14
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STEP-2 Raising of Basic Pay by minimum of 15% over and above of Basic Pay+

DA@113%

1 | Pay in the Pay Band as on 31.12.2015 13660

2 | Grade Pay as on 31.12.2015 5400

3 | Basic Pay as on 31.12.2015 (1+2) 19060

4 | DA @ 113%( 19060%113%)=21537.80 21538
(rounding off to the nearest rupee)

5 | Basic Pay +DA(3+4) 40598

6 | 15% Increase on Basic Pay+DA (40598*15%)=6089.70 6090
(rounding off to the nearest rupee)

7 | Minimum Assured Basic Pay in Revised Scales(5+6) 46688

STEP 3 Comparison of Minimum Assured Basic Pay (Step 2) v/s Revised Pay as
per (Step 1.)

Minimum Assured Basic Pay Revised Basic Pay
( Step 2) (Step1)
46688 48400

As per Step 3, since the earlier Revised Basic Pay as per Step 1 is higher than the
Minimum Assured Basic Pay, the Revised Basic Pay for such PSPCL employee will
now be fixed Rs. 48400

The revised pay will be fixed in Level Pay Band 10900-34800
ding t d i P
corrgspon ing to 4700 Grade Pay in the Pay Grade Pay 4700
Matrix i.e. Level 14 (as per Rule 7-V) et 14
Cell 1 45600
Cell 2 47000
Revised Pay in Pay Matrix as on 01.01.2016 | Cell 3 48400
Rs 48400 Cell 4 49900
Cell 5 51400

Note: In case of Revised Pay is enhanced/raised with the Minimum Assured
Basic Pay (Step 2), no arrears for such enhancement from 01.01.2016 to

30.06.2021 shall be given.
M' i



Illustration - 4

[See Regulation 7(lI)(b)]
A PSPCL employee was appointed on 01.09.2016 in the scale of 16650 39100+5800
Grade Pay (Pay not re-revised) and instructions dated 15.01.2015 are not applicable

1 | Pay Band PB-4 Pay Band 16650-39100
(16650-39100)

2 | Grade Pay 5800 Grade Pay 5800

3 | Initial Pay on Grade Pay Level 18
5800 (Pay in Pay Band + 22450
Grade Pay)

4 | Multiplication of initial pay in 58146 Cell 1 59900
Grade Pay of 5800
i.e 22450*2.59 Rs.58145.50
Rounded off to nearest rupee

5 | Level Corresponding to Level 18 Cell 2 61700
Grade Pay 5800

6 | Revised pay in Pay Matrix Cell 3 63600
(either equal to or next higher Rs 59900

to 58146 in Level 18 as per
Regulation -7V)on date of joining

lllustration -5

[See Regulation 7(l1)(b)]
A PSPCL employee was appointed on 01.09.2016 in the scale of 16650-39100+5800
Grade Pay (Pay not re-revised) and instructions dated 15.01.2015 are applicable

5 4/

1 | Pay Band PB-4 Pay Band 16650-39100
(16650-39100)
2 | Grade Pay 5800 Grade Pay 5800
3 | Initial Pay on Grade Pay 22450 Level 18
5800
4 | Revised fixed emoluments Cell 1 59900
as on 01.09.2016(during the 43124
probation period and any
extensions thereof)(16650*2.59)
=43123.50 Rounded off to nearest rupee
5 | multiplication of initial pay in 58146 Cell 2 61700
Grade Pay of 5800 (on completion
of probation) (22450%2.59)=58145.50
Rounded off to nearest rupee
6 | Level Corresponding to Level 18 Cell 3 63600
Grade Pay 5800
7 | Revised pay in Pay Matrix Cell 4 65500
(either equal to or next higher Rs 59900
to 58146 in Level 18 as per
Regulation -7V) after successful Cell 5 67500
completion of probation
—SL —




lllustration-6
[See regulation 7(ll)(c)(iii)]
A PSPCL employee was appointed on 01.09.2016 in the scale of 6400-20200+3400
G.P. (Pay re-revised) and instructions dated 15.01.2015 are not applicable

[ 1 | Date of Joining 01.09.2016
2 | Pay Band PB-2(6400-20200)
3 | Grade Pay 2450
4 | Pay Band after re-revision PB-2(6400-20200)
5 | Grade Pay after re-revision 3400 as on 01.12.2011
6 | Initial Pay on Grade Pay 2450 9060
7 | Initial Pay on Grade Pay 3400 10010
8 | Level corresponding to 2450 Grade Pay Level 4

Step-1 Selection of Multiplier factor:
Method 1: Multiplication of Initial Pay in Grade Pay 3400 i.e. 10010*2.25=
Rs 22522.50 rounded off to nearest Rs 22523
Method 2: Multiplication of Initial Pay in Grade Pay 2450 i.e. 9060*2.59=
Rs 23465.40 rounded off to nearest Rupee 23465

Step-2 If the PSPCL employee chooses the | Pay Band 6400-20200
multiplication factor of 2.59 as on 01.09.2016, the | Grade Pay 2450
revised pay will be fixed at level corresponding to | Level 4
Rs 2450 Grade Pay in the Pay Matrix i.e. Level 4 | Cell 1 23500
[as per Regulation 7(V)] Cell 2 24200
Step-3 Revised Pay in the Pay Matrix (either Cell 3 24900
equal to or next higher to Rs 23465 in Level 4 as Cell 4 25600
per Regulation 7-V ) as on 01.09.2016: Rs 23500
Cell 5 26400
Cell 6 27200

p » b/ =



lllustration-7
[See regulation 7(l1)(c)(iii)]
A PSPCL employee was appointed on 01.09.2016 in the scale of 10900-34800+4700
G.P. (Pay re-revised) and instructions dated 15.01.2015 are not applicable

1 | Date of Joining 01.09.2016

2 | Pay Band PB-3(10900-34800)

3 | Grade Pay 4700

4 | Pay Band after re-revision PB-3(10900-34800)

5 | Grade Pay after re-revision 5400 as on 01.12.2011
6 | Initial Pay on Grade Pay 4700 17260

7 | Initial Pay on Grade Pay 5400 17960

8 | Level corresponding to 4700 Grade Pay Level 14

Step-1 Selec! on of Multiplier factor:
Method 1: Multiplication of Initial Pay in Grade Pay 5400 i.e. 17960*2.25=
Rs 40410
Method 2: Multiplication of Initial Pay in Grade Pay 4700 i.e. 17260*2.59=
Rs 44703.40 rounded off to nearest Rupee 44703

Step-2 If th= PSPCL employee chooses the | Pay Band 10900-34800
multiplication f>~tor of 2.59 as on 01.09.2016, the | Grade Pay 4700
revised pay w!!! be fixed at level corresponding to | Level 14
Rs 4700 Grac~ Pay in the Pay Matrix i.e. Level | Cell 1 45600
14 [as per Regulation 7(V)] Cell 2 47000
Step-3 Revis »d Pay in the Pay Matrix (either Cell 3 48400
equal to or nex' higher to Rs 44703 in Level 14 as Cell 4 49900
per Regulation "-'/) as on 01.09.2016: Rs 45600

Cell 5 51400

SR R 7N




lllustration -8
[See Regulation 7(ll)(c)(iv)]
A PSPCL employee was appointed in the scale of 6400-20200+3400 G.P.
(Pay Scale re-revised)on 01.10.2016 and instructions of 15.01.2015 are applicable

1 | Date of Joining 01.10.2016

2 | Pay Band PB-2(6400-20200)
3 | Grade Pay 2450

4 | Pay Band after re-revision PB-2(6400-20200)

5 | Grade Pay after re-revision 3400 as on 01.12.2011
6 | Initial Pay on Grade Pay 2450 9060

7 | Initial Pay on Grade Pay 3400 10010

8 | Level corresponding 2450 Grade Pay Level 4

Step-1  Selection of Multiplier factor:

Method-1 Multiplication of Initial Pay in Grade Pay 3400 i.e.10010*2.25=Rs.22522.50
rounded off to nearest Rupee i.e. Rs 22523

Method-2 Multiplication of Initial Pay in Grade Pay 2450 i.e. 9060*2.59=Rs.23465.40
rounded off to nearest Rupee i.e. Rs 23465

Step-2 If the PSPCL employee chooses the | Pay Band 6400- 20200
multiplication factor of 2.59, the revised pay will

be fixed at level corresponding to Rs 2450 | Grade Pay 2450
Grade Pay in the Pay Matrix i.e. Level 4 [as per

Regulation 7(V)]

(a) Revised fixed emoluments as Level 4
on 01.10.2016(during the probation | Rs 16576 Cell 1 23500
period and any extensions thereof) Cell 2 24200
(6400*2.59) Cell 3 24900
(b) On successful completion of Cell 4 25600
probation:-

-The revised pay will be fixed in Rs 23500 Cell 5 26400
Level corresponding to Grade Cell 6 27200
Pay 2450 in Pay Matrix(as per Cell 7 28000
proviso to Regulation 7-(V)

-Revised Pay in Pay Matrix

(either equal to or next higher to

Rs 23465) in Level 4

i




lllustration -9
[See Regulation 7(ll)(c)(iv)]
A PSPCL employee was appointed in the scale of 10900-34800+5350 Grade Pay

(Pay re-revised) on 01.10.2016 and instructions dated 15.01.2015 are applicable

1 | Date of Joining 01.10.2016

2 | Pay Band PB-3(10900-34800)

3 | Grade Pay 4500

4 | Pay Band after re-revision PB-3(10900-34800)

5 | Grade Pay after re-revision 5350 as on 01.12.2011
6 | Initial Pay on Grade Pay 4500 16600

7 | Initial Pay on Grade Pay 5350 17450

8 | Level corresponding to 4500 Grade Pay Level 13

Step-1  Selection of Multiplier factor:

Method-1 Multiplication of Initial Pay in Grade Pay 5350 i.e17450*2.25=39262.50
rounded off to nearest Rupee i.e. Rs.39263

Method-2 Multiplication of Initial Pay in Grade Pay 4500 i.e16600*2.59=42994

Step-2 If the PSPCL employee chooses the | Pay Band 10900-34800
multiplication factor of 2.59, the revised pay will be
fixed at level corresponding to Rs.4500 Grade Pay
in the Pay Matrix i.e. Level 13 [as per Regulation

(V)]

(a) Revised fixed emoluments as on Grade Pay 4500
01.10.2016 (during the period of Rs 28231 e 3
probation and any extensions thereof)

(10900*2.59)

(b)On successful completion of Cell 1 43800
probation:- Cell 2 45100
The Revised Pay will be fixed in Rs 43800 | Cell 3 46500
Level corresponding to Grade Pay Cell 4 47900
4500 in Pay Matrix in Level 13 (as Cell 5 49300
per proviso under Regulation 7(V)

-Revised Pay in Pay Matrix (either

equal to or next higher to 42994) in

Level 13




lllustration -10

[See Regulation 7(111)]

A PSPCL employee was appointed in the scale of 6400-20200+3400G.P.
(Pay re-revised) on 1.10.2015 and instructions dated 15.01.2015 are applicable

Pay Band after re-revision

1 | Date of Joining 01.10.2015

2 | Pay Band PB-2(6400-20200)
3 | Grade Pay 2450

4

PB-2(6400-20200)

5 | Grade Pay after re-revision

3400 as on 01.12.2011

Initial Pay on Grade Pay 2450 9060
Initial Pay on Grade Pay 3400 10010
Level corresponding to 2450 Grade Pay Level 4

Step-1 Selection of Multiplier Factor:

Method-1: Multiplication of Initial Pay in Grade Pay 3400 i.e. 10010*2.25=22522.50

rounded off to nearest Rupee i.e. Rs 22523

Method-2: Multiplication of Initial Pay in Grade Pay 2450 i.e. 9060*2.59=23465.40

rounded off to nearest Rupee i.e. Rs 23465

Step-2: If the PSPCL employee chooses the Pay Band 6400-20200
multiplication factor of 2.59, the revised pay will be

fixed at level corresponding to Rs 2450 Grade Pay in

the Pay Matrix i.e. Level-4 [as per Regulation 7(V)]

(a) Revised fixed emoluments as Grade Pay 2450
on 01.01.2016(during the probation Rs 16576

period and extensions thereof) Level 4
(6400*2.59)

(b)On successful completion of Cell 1 23500
probation:

-The revised pay will be fixed in Rs 23500 Call 2 S
Level corresponding to Grade Pay Cell 3 24900
2450 in Pay Matrix at Level 4 (as per

proviso to Regulation 7(V) Cell 4 25600
Revised Pay in Pay Matrix (either Cell5 26400

equal to or next higher to Rs 23465)
in Level 4

O Q\/ = =




lllustration -11
[See regulation 7(V)]
A PSPCL employee was appointed on 07.02.2003 in the scale of 6750-11050
(As on 01.01.2006 in 10900-34800+GP4700) (Pay re-revised)

1 Date of Joining 07.02.2003

2 Pay Band PB-3(10900-34800)

3 Grade Pay 4700

4 Pay Band after re-revision PB-3(10900-34800)

5 Grade Pay after re-revision 5400 as on 01.12.2011
6 Level corresponding to 4700 Grade Pay Level 14

Method-1: Pay drawn as on 31.12.2015

Date Pay in Pay | Grade Basic Pay | Remarks
Band Pay
01.02.2007 | 14610 4700 19310 Annual Increment
01.02.2008 | 15190 4700 19890 Annual Increment
01.02.2009 | 15790 4700 20490 Annual Increment
01.02.2010 | 16410 4700 21110 Annual Increment
01.02.2011 | 17050 4700 21750 Annual Increment
01.12.2011 | 17050 5400 22450 Annual Increment
01.02.2012 | 17730 5400 23130 Annual Increment
07.02.2012 | 18430 5450 23880 1' TBPS 10900-
34800+5450G.P.

01.02.2013 | 19150 5450 24600 Annual Increment
01.02.2014 | 19890 5450 25340 Annual Increment
01.02.2015 | 20660 5450 26110 Annual Increment

26110*2.25=58747.50 rounded to nearest Rs.58748

Method-2: Notional Pay as on 31.12.2015

Date Pay in Pay Band| Grade Pay| Basic Pay | Remarks
01.02.2007 | 14610 4700 19310 Annual Increment
01.02.2008 | 15190 4700 19890 Annual Increment
01.02.2009 | 15790 4700 20490 Annual Increment
01.02.2010 | 16410 4700 21110 Annual Increment
01.02.2011 | 17050 4700 21750 Annual Increment
01.02.2012 | 17710 4700 22410 Annual Increment
07.02.2012 | 18390 4800 23190 1" TBPS 10900-
34800+4800G.P.
01.02.2013 | 19090 4800 23890 Annual Increment
01.02.2014 | 19810 4800 24610 Annual Increment
01.02.2015 | 20550 4800 25350 Annual Increment
25350*2.59=65656.50 rounded to nearest Rs.65657
If the PSPCL employee chooses the | Pay Band 10900-34800
multiplication factor of 259 as on
01.01.2016, the revised pay will be fixed at f;ﬁg,e Ty 4?,%0
level corresponding to Rs 4800 Grade Pay Cell 1 47600
in the Pay Matrix i.e. level 15 [as per
Regulation7(V)] ol e Y
Cell 8 58600

Revised Pay in Pay Matrix (either equal to

or next higher to 65657 in level 15 as per Cell 9 60400
Regulation7-V) as on 01.01.2016: 66000 Cell 10 62200
Cell 11 64100

/;/ Cell 12 66000
- Ny— [Cell13 63000




lllustration -12
[See regulation 7(V)]
A PSPCL employee was appointed on 07.02.2003 in the scale of 4300-7500
(As on 01.01.2006 in 6400-20200+GP2950) (Pay re-revised)

1 Date of Joining 07.02.2003

2 Pay Band PB-2(6400-20200)

3 Grade Pay 2950

4 Pay Band after re-revision PB-2(6400-20200)

5 Grade Pay after re-revision 3700 as on 01.12.2011

6 Level corresponding to 2950 Grade Pay Level 7

Method-1: Pay drawn as on 31.12.2015
Date Pay in Pay | Grade Basic Pay | Remarks
Band Pay
01.02.2007 | 9270 2950 12220 Annual Increment
01.02.2008 | 9640 2950 12590 Annual Increment
01.02.2009 | 10020 2950 12970 Annual Increment
01.02.2010 | 10410 2950 13360 Annual Increment
01.02.2011 | 10820 2950 13770 Annual Increment
01.12.2011 | 10820 3700 14520 Annual Increment
01.02.2012 | 11260 3700 14960 Annual Increment
07.02.2012 | 11710 4300 16010 1*TBPS 10900-
34800+4300G.P.

01.02.2013 | 12200 4300 16500 Annual Increment
01.02.2014 | 12700 4300 17000 Annual Increment
01.02.2015 | 13210 4300 17510 Annual Increment

17510*2.25=39397.50 rounded to nearest Rs.39398

Method-2: Notional Pay as on 31.12.2015

Date Pay in Pay Band Grade Pay| Basic Pay | Remarks
01.02.2007 | 9270 2950 12220 Annual Increment
01.02.2008 | 9640 2950 12590 Annual Increment
01.02.2009 | 10020 2950 12970 Annual Increment
01.02.2010 | 10410 2950 13360 Annual Increment
01.02.2011 | 10820 2950 13770 Annual Increment
01.02.2012 | 11260 2950 14190 Annual Increment
07.02.2012 | 11670 4150 15820 1 TBPS 10900-
34800+4150G.P.
01.02.2013 | 12150 4150 16300 Annual Increment
01.02.2014 | 12640 4150 16790 Annual Increment
01.02.2015 | 13150 4150 17300 Annual Increment
17300%2.59=44807
If the PSPCL employee chooses the | Pay Band 10300-34800
multiplication factor of 259 as on 2150
01.01.2016, the revised pay will be fixed at frad]e Fay -
level corresponding to Rs 4150 Grade Pay eve
in the Pay Matrix i.e. level 11 [as per | Cell1 41500
Regulation7(V)] Cell 2 42700
Revised Pay in Pay Matrix (either equal to | Cell 3 44000
or next higher to 44807 in level 11 as per [cq 45300
Regulah;n?—V)ﬁas on 01.01.2016: 45300 Cell5 26700




lllustration 13
[See Regulation 10]
Increment in Pay Matrix

Increment in Pay Matrix Pay Band 6400-20200
Grade Pay 2650 2950

A PSPCL employee drawing Level 6 g

Basic Pay of Rs 28700 in level

6 will move vertically down the Cell 4 27900 31100

same level in the cells and on Cell 5 28700 32000

grant of increment, his basic

pay will be 29600 in Level 6 Cell 6 29600 33000
Cell 7 30500 34000

lllustration 14
[See Regulation 12(jii)]

A PSPCL Employee draws basic pay of Rs 73700 in Level 18 on 01.08.2016. His date of
increment is 1%'day of July every year. He got promotion on 17.08.2016 in Level 19. He

opt fixation of pay in the higher level from date of promotion.

Level in the revised pay structure: Level 18 Grade Pay | 5800 6850

Basic Pay in revised pay structure: Rs 73700 Level 18 19

Granted promotion in Level 19 Cell 1 59900 | 71400

Pay after giving 1 increment in Level 18: Rs Cell 2 61700 | 73500

75900

Pay in the upgrade of level i.e. Level 19 on| Cell 3 63600 | 75700

17.08.2016 (either equal to or next higher to Rs

75900 in Level 19): Rs 78000

Pay from the date of promotion (i.e. 17.08.2016) till | Cell 4 65500 | 78000

date of next increment is Rs 78000

Next date of increment is 01.08.2017 Cell 5 67500 | 80300
Cell 6 69500 | 82700
Cell 7 71600 | 85200
Cell 8 73700 | 87800
Cell 9 75900 | 90400
Cell 10 78200 | 93100

-

4/




lllustration -15
[See Regulation 12(iv)]
A PSPCL employee draws pay of Rs 73700 in level 18 of 2016 Pay Revision on
01-08-2016. His date of increment is 1%'day of August every year. He got promotion on
17-05-2017 in level 19 of 2016 Pay Revision. He opts to get his pay fixed from the date
of next increment accruing in the level of the post from which he is promoted.

Level in the revised pay structure: Level 18 Grade Pay | 5800 6850
Basic pay in the revised pay structure: Rs 73700 Level 18 . 19
Granted promotion in Level 19 Cell 1 59900 71400
Pay in the upgrade of level i.e. Level 19 on date of | Cell 2 61700 73500
promotion (i.e. 17-05-2017) either equal to or next
higher to Rs 73700 in Level 19):Rs 75700 Cell 3 63600 75700
Pay from date of promotion (i.e. 17.05.2017) to date | Cell 4 65500 78000
of next increment i.e. Rs 75700

Cell 5 67500 80300
Pay after giving 2 increments in Level 18 on date of | Cell 6 69500 82700
increment i.e. 01.08.2017: Rs 78200

Cell 7 71600 85200
Pay in the upgrade level ie. Level 19 on|Cell 8 73700 87800
01-8-2017: 80300 (either equal to or next higher to
Rs 78200 in Level 19): Rs 80300 Cell 9 75900 | 90400
Next date of increment is 01-08-2018 Cell 10 78200 93100

Cell 11 80500 95900

o [ 3




Punjab State Power Corporation Limited
Registered office: PSEB Head office, The Mall,Patiala-147001

Office of Chief Accounts Officer/H.Q., The Mall, Patiala.
Phone No.0175-2213046 email: cao-hg@pspcl.in
CIN:U40109PB2010SGC033813 Website: www.pspcl.in

Finance Circular No.|3 /2021
Office Order No. 20 /| PRC-502/ 2016 Dated :} 7/ 11/ 2021

Punjab State Power Corporation Limited (PSPCL) is pleased to revise
the pay scales of work-charged employees applicable w.e.f. 01.01.2016 as per
enclosed Pay Matrix.

Z The PSPCL work-charged employees shall exercise option to come
over to the Revised Pay structure corresponding to their existing pay structure as
mentioned in the Pay Matrix within two months from the date of issue of these
orders.

3. The pay in the applicable Level in the Pay Matrix, as on 1% day of
January, 2016 shall be the pay obtained by multiplying the existing basic pay as on
31.12.2015 by a factor of 2.59. The resultant pay shall be rounded-off to the nearest
rupee. This rounded-off figure shall be located in the relevant Pay Matrix,which is
corresponding to the Grade Pay granted to the post in 2006 pay revision of PSEB
now PSPCL applicable w.e.f 1.1.2006.

Note 1. If after the application of the multiplying factor, the identical figure is not
available in the corresponding Level, the next higher figure close to it would be the
revised pay of the concerned employee.

Note 2. Where the increment of an employee falls on the first day of January, 2016
he shall have the option to draw the increment in the existing scale or in the revised
pay structure.

Note 3. An employee, who is on leave on the first day of January,2016 and is
entitled to leave salary, shall be entitled to pay in the revised pay structure from the
first day of January,2016.

4, The revised pay shall be drawn from the first day of July, 2021.

5. The arrears with effect from the 1** day of January, 2016 to 30" of June 2021
shall be paid in such manner and at such time as may be approved by the PSPCL.
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6. The rate of increment in the revised pay structure shall be three percent of the
basic pay, uniformly which is reflected in the vertical range of each Cell of the Pay
Matrix. :

Provided that a work-charged employee who reaches at the maximum of the
Pay Matrix Level applicable to him shall no longer be granted the increment.

s The next increment of a work-charged employee shall be granted on the date,
he would have drawn his increment, had he continued in the existing scale:

8. Where the PSPCL is satisfied that the operation of these orders causes
undue hardship to any individual PSPCL employee or class of PSPCL employees, it
may, in writing, relax or dispense with any of the provisions of these orders to such
extent and subject to such conditions, as it may consider necessary.

9. If any question arises relating to the interpretation of these orders, the PSPCL
shall decide the same.

Note - This issues with the approval of Whole Time Directors of PSPCL subject to
ratification by Board of Directors PSPCL.

Enclosure:
1) Form of Option & Undertaking

2) Pay Matrix Tables _
s~

Chief Accounts Officer/HQ,

PSPCL, Patiala.

Endst. No.)7 78728685’,@120-502 /2016 Dated: "7 { 11 /2021

Copy of the above is forwarded to the following for information & further
necessary action:-
1. DGP V&S, PSPCL ,Patiala.

All Ers -In-Chief/GMs/CEs (Including Hydel) in PSPCL/PSTCL .

Chief Financial Officer ,PSPCL ,Patiala.

Legal Advisor ,PSPCL, Patiala.

Financial Advisor ,PSPCL, Patiala.

Cost Controller ,PSPCL Patiala.

Chief Auditor, PSPCL, Patiala.

All Chief Accounts Officers ,PSPCL & PSTCL, Patiala.

Principal Secretary to Government of Punjab, Finance Department ,Civil
Sectt,Punjab, Chandigarh.

10. Principal Secretary to Government of Punjab, Irrigation & Power
(Energy Branch),Mini Sectt,Sector-9, Chandigarh.

11. Secretary NREB,F Wing,Nirman Bhawan,New Delhi.
12. Secretary, HPSEB , Shimla-41.

© NGO A N
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13.Finance Secretary, Chandigarh Administration, Chandigarh.

14. Secretary/Admn.l, Central Electricity Authority, Govt. of India, Sewa Bhawan,
R.K.Puram, New Delhi.

15. Managing Director/HVPNL,Panchkula

16. Special Secretary, BBMB, Sector-19, Chandigarh.

17. General Manager/Delhi Electricity. Supply Undertaking, New Delhi.

18.C.E./Generation, BBMB, Nangal Township.

19. C.E./Transmission, BBMB, Chandigarh.

20.C.E./Electrical, U.T., Chandigarh.

21.0S8D to Chairman, PSPCL.

22.CAO to Director/Finance, PSPCL, Patiala.

23.F.A. & C.A.O., BBMB, Chandigarh/Nangal Township.

24.Dy. C.A.O, GGSSTP Ropar/GHTP Lehra Mohabbat.

25.S.E.(T) to Director /Distribution,Generation,Administration,HR
&Commercial, PSPCL, Patiala.

26.All SEs (Including Hydel).

27.Principal TTIl, PSPCL,Patiala.

28.Add.S.E./Co-ordination,PSPCL,A-104/1,Plot no.-7 Parmanad
street,Maharani Bagh,New Delhi.

29.Land Acquisition Collector, PSPCL, Patiala.

30. Resident Audit Officer, PSPCL, Patiala.

31.All Sr Executive Engineers(including Hydel),PSPCL,Patiala.

32.All Sr PSs to CMD /Power/Directors,PSPCL

33.All Joint Secretaries/Dy.Secretaries/Under Secretaries, PSPCL.

34.All Dy.CAOs/Dy.CAs/Dy.FAs, PSPCL.

35.All Sr. AOs/AOs/Pre-Audit, Field & Thermal, PSPCL.

36.A.0./P&A and EAD, PSPCL, Patiala.

37.Supdts./Bills-1, I, Ill, PSPCL, Patiala.

38. Secy./Ombudsman, Industrial Area, Phase -1, Mohali.

39. All Chief Welfare Officers/Labour Welfare Officers/Asstt. Labour Welfare
Officers in PSPCL.

40. Secretary, Punjab State Electricity. Regulatory Commission, SCO No.220-
221, Sector-34A, Chandigarh.

41.Company Secretary, PSPCL, Patiala w.r.t to his office U.O. No. SPL-2/
Circulation dt. 16.11.2021.

Dy.Secy/Finance-1,

P%?L, P Fiw
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FORM

(1 L hereby opt for the Revised Pay Structure with effect
from 01.01.2016. :

2) L hereby opt for the multiplying factor of

Signature

Name

Designation

Employee ID
Office in which
employed

UNDERTAKING

|, hereby undertake that in the event of my pay having been fixed in a manner
contrary to the provisions contained in these Regulations, as detected subsequently,
any excess payment so made shall be refunded by me to the PSPCL either by
adjustment against future payments due to me or otherwise.

Date: Signature

Place: Name
Designation
Employee ID
Office in which

employed
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- 1. o6
5100-10680(PB-1) 6400-20200(PB-2) 10900-34800(PB-3)
Grade Pay 1550 1700 Grade Pay 2300 2500 3050 3400 Grade Pay| 3550 4000
Initial Pay 6650 7770 Initial Pay 8910 10220 11810 12940 Initial Pay | 14450 15570
Group D D Group C C C & Group C C
Index 2.59 2.59 Index 2.59 2.59 2.59 2.59 Index 2.64 2.64
Level i 2 Level 3 4 5 6 Level 7 8
1 18000 20100 1 23100 26500 30600 33500 i 38100 41100
2 18500 20700 2 23800 27300 31500 34500 2 39200 42300
3 19100 21300 3 24500 28100 32400 35500 3 40400 43600
4 19700 21900 4 25200 28900 33400 36600 4 41600 44900
5 20300 22600 5 26000 29800 34400 37700 5 42800 46200
6 20900 23300 6 26800 30700 35400 38800 6 44100 47600
7 21500 24000 7 27600 31600 36500 40000 7 45400 49000
8 22100 24700 8 28400 32500 37600 41200 8 46800 50500
9 22800 25400 S 29300 33500 38700 42400 9 48200 52000
10 23500 26200 10 30200 34500 39900 43700 10 45600 53600
11 24200 27000 13 31100 35500 41100 45000 11 51100 55200
12 24900 27800 |12 32000 36600 42300 46400 12 52600 56900
13 25600 28600 13 33000 37700 43600 47800 13 54200 58600
14 26400 29500 14 34000 38800 44900 49200 14 55800 60400
15 27200 30400 15 35000 40000 46200 50700 15 57500 62200
16 28000 31300 15 36100 41200 47600 52200 16 59200 64100
17 28800 32200 17 37200 42400 49000 53800 17 61000 66000
18 29700 33200 18 38300 43700 50500 55400 18 62800 68000
19 30600 34200 19 35400 45000 52000 57100 19 64700 70000
20 31500 35200 20 40600 46400 53600 58800 20 66600 72100
21 32400 36300 21 41800 47800 55200 60600 21 68600 74300
22 33400 37400 22 43100 49200 56900 62400 22 70700 76500
23 34400 38500 23 44400 50700 58600 64300 23 72800 78800
24 35400 39700 24 45700 52200 60400 66200 24 75000 81200
25 36500 40900 25 47100 53800 62200 68200 25 77300 83600
26 37600 42100 26 48500 55400 64100 70200 26 79600 86100
27 38700 43400 27 50000 57100 66000 72300 27 82000 88700
28 35900 44700 28 51500| © 58800 68000 74500 28 84500 91400
29 41100 46000 29 53000 60600 70000 76700 29 87000 94100
30 42300 47400 30 54600 62400 72100 79000 30 89600 96900
31 43600 48800 31 56200 64300 74300 81400 31 92300 99800
32 44900 50300 32 57900 66200 76500 83800 32 95100 102800
33 46200 51800 33 59600 68200 78800 86300 33 98000 105900
34 47600 53400 34 61400 70200 81200 88900 34 100900| 109100
35 45000 55000 35 63200 72300 83600 91600 35 103900| 112400
36 50500 56700 36 65100 74500 86100 94300 36 107000/ 115800
37 52000 58400 37 67100 76700 88700 97100 37 110200| 119300
38 53600 60200 38 69100 79000 91400( 100000 38 113500| 122500
39 55200 62000 39 71200 81400 94100/ 103000 39 116900| 126600
40 56900 63900 40 73300 83800 96900 106100 40 120400| 130400

\) vl
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HHE 3:-2868 ‘7/ 729 ffe5-2/02(2016)
fist:-)7-11-2021

A 5

oo 1 o La

Sub:- Implementation of recommendations of Sixth Punjab Pay
Commission. --------- Dearness Allowance to the employees of
Government of Punjab w.e.f. 01-01-2016 & 1-11-2021

damg moare, 3 fegar (3 qﬁ??&s—l ) € acifeans 3:- 03/01/2021-
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<t &g JEatt |
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Wm{‘o’@'ﬂ'ﬁ% et 3193 |

s fertamia/fedacifiet, g.at., gstas |

&Rt z Ao st urrweaa*fm—rw%wrw |

W T WgHS g sfedaes/ff3, U:mues anferufenms |

3 FEIes w3 W & nigHs, S, SEtE/Ee T8y |
8u Hy & »igHT, JTHAEY, SUS/AT:E:U;, Sfagr HI=S | |

faaras fEfama(@) ¢ sfesaea/SusHs, 7Aadrs, Yysudt, ne.ma.m= Tad
A faaes frftetre/(aetss 7is) |

UAs/2.Storet., dimues anfenufentsr |

T foarfem:/a-mastans, d:ru=yg a:fe:, 8-104/1, use &:-7,
UTHEE ASdie, HOTITat 94T, Bl st

g yust gaaes, UAues anfeHufents |

IS nifsz wigrs, tmues a:ferufenms |

H'd HIBME S9Aast feramien, (ANS IEEs)

AY Alea fort AaEs ¢ mhoan st ues/sfesseas

A9 AUSS Aa33/8Y FaEa/mitts Fais9, G:R:ueg o feH:ufents |
w%@uw%wm@uwumf@uﬁaw r

AT HISMT ST WEHI/BHT MEgHI/Af-nfse, 1% »i3 59vS |

BT VIEHTI/ISHT M3 B, WHUES F e ufentsr |

ST MEeHa/ST.2. 5T, UAueg g feHufents |

mese/fama-1,2 mi3 3, $:rueg a e ufentsr |
A&33/0mbudsman, fEsAE® B, @9-1, Ho&T |

Ad HY 3&ET MeHAI/II3 3 ST nigHd/ ATTER 593 3 3%e wichHs,
dignueg a*:ﬁw:u%ww |

A3, UATe I fames Sgdest afims, WR.ALE.3:-220-221,
Rocg-34- -2, 53t |

QBT A9, d:anunan:feH:, ufemmsr g 85f € 4.8.3:- SPL2/circulation
Ht 16-11-21 © T=& &9

AUgse/fE3-2



No. 03/01/2021-1FP1/ | | 05
GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE =~ ~-.

(FINANCE PERSONNEL-1 BRANCH)

* Dated, Chandigarh: _@7 ’ aﬁlm )

To

i) All Special Chief Secretaries, Additional Chief Secretaries,
Financial Commissioners, Principal Secretaries and Admlmstratwe
Secretaries to Government of Punjab.

i)  All Head of Departments of the State;

iii)  All Commissioners of Divisions;

iv)  The Registrar, Punjab and Haryana High Court, Chandigarh;

v)  All Deputy Commissioners and District & Sessions Judges and;

vi)  Secretary, Punjab Vidhan Sabha.

Subject:-  Implementation of recommendations of 6™ Punjab Pay Commission. -
Dearness Allowance to the employees of Government of Punjab w.e.f.
01.01.2016.

Sir/Madam,

I am directed to refer to this Department’s Notification No. 09/01/2021-
5FP1/671 dated 05™ July, 2021 and to convey that the Governor of Punjab is pleased to
announce dearness allowance to all the Employees of Govemment of Punjab we.f.
01.01.2016 as under:-

Sr.No. | Dea_rness Alloiva_'nce / Rat_g :Ql-' DA‘J'DR in
s Dearness Reliefas on | revised pay scales.
T 01.01.2016 00%:
) 01 07 2016 ; 02%
Tt —
5 07%
6. 0%
8. 01 07 2019 17%

2 The arrears of this dearness allowance will be paid along with the arrears of

the revised pay calculated as per notification N0.09/01/2021-5FP1/671 dated 05™ July,
2021,
Yours faithfully,

{Jaswinder Singh

Under Secretary Finance

Endst. No. No. 03/01/2021-1FP1/ \]06"‘ HO Dated, Chandigarh: O‘? Zﬁilj_cﬁ_
foll for

A copy of the above is forwarded (included one spare copy) to the
information and necessary action:-
1. Accountant General (Audit), Punjab.
2. Accountant General (A& E), Punjab, Chandigarh,
3. Accountant General (A&E) Uttarakhand, Obrai Motor Building, Saharanpur Road
Majra, Dehradoon.
4. Accountant General,(A&E), Allahabad, U.P,

W1

Under Secretary Fii:au%%

L



" Endst. No. No.03/012021-1601/ [[|1O-II15  Dateq, Chandigarh: @Z Z aj Zi_al )
g fedl”

A copy of the above is forwarded ‘to the following for information an
action:- .

1) The Secretary to the Govt of Himachal Pradesh, Finance Department, Shimla,

2) The Director, Directorate of Public Enterprises and Disinvestment, Punjab,
Chandigarh. _

3) All the District Treasury Officer / Treasury Officers.

4) Superintendent Finance Budget-1 Branch.

5) Superintendent Finance Budget-2 Branch.

6) State Information Officer/ NIC, Punjab Civil Secretariat, Chandigarh.

Under Secretary Finance

Endst. No. No.03/01/2021-1FPI/}16—=11I§  Dated, Chandigarh: el i c:j};om;
A copy of the above is forwarded to the following for information and necess y

action:- -

1) The Chief Secretary to Govt .of Punjab, Chandigarh. _

2) The Resident Commissioner, Punjab Bhawan, New Delhi. _

3) The Principal Secretary Finance, Uttarakhand-4, Subhash Road, Secretariat

Deharadoon-248008. .
: Under Secretary lgmglle _.

€.
Endst. No. No, 03/01/2021-1FP1/ n'q"’ ”3—6 Dated, Chandigarh: queﬁsé?yol'/

A copy of the above is forwarded “to the following for information and'
action:= _

1) The Registrar, Agriculure University, Ludhiana.

2) The Registrar, Punjabi University, Patiala,

3) The Registrar, Guru Naniak Dey University, Amristar.

4) The Registrar, Punjab University, Chandigarh. _

5) The Registrar Dr. B.R. Ambedkar Technical University, Jalandhar.

6)- The Registrar, Guru AangadDev University Vetinary and Animal Science,
Ludhiana.

7) The Registrar, Baba Farid Medical Sciences and Research University, Faridkot

8) The Registrar, Guru Ravidas Ayurvedic University, Hoshiarpur,

r L)

Supérintendeq_t

ko
Endst. No. No.03/01/2021-1FPV/J|)]~])35  Dated, Chandigarh: o7 19?/192_ y

A copy of this is also forwarded to the following for information and necessary
action;-
Accountant General (A & E), Punjab. Pension-IIT Branch, Sector 17, Chandigarh
Accountant General (Audit), Punjab, Chandigarh
Accountant General, Haryana, Chandigarh,
Accountant General, Himachal Pradesh, Shimla.
Deputy Accountant General, Office of the Accountant General, Himachal Pradesh
and Union Territory, Sector 17, Chandigarh.
The Secretary, Punjab Vidhan Sabha.
All District Treasury Officers and Treasury Officers in the State of Punjab;
Assistant Pay and Accounts Officer, Punjab Bhawan, New Delhi.

Director, Public Relations, Punjab, Chandigarh:;
g;u’a\'a 'U\ 7}5 *“’H

Superintendent
o

R R SR

Sl e e



No. 03/01/2021-1FP1/ | 398~ Y03
GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE

(FINANCE PERSONNEL-1 BRANCH)

Dated, Chandigarh: 2 ~}|- 2021

To
0 All Special Chief Secretaries, Additional Chief Secretaries,
Financial Commissioners, Principal Secretaries and Administrative
Secretaries to Government of Punjab.
ii)  All Head of Departments of the State; 2
iii)  All Commissioners of Divisions;
iv)  The Registrar, Punjab and Haryana High Court, Chandigarh;
v) All Deputy Commissioners and District & Sessions Judges and,;
vi)  Secretary, Punjab Vidhan Sabha.
Subject:-  Increase in Dearness Allowance of the employees of Government of
Punjab frem 17% to 28% w.e.f. 01.11.2021.
Sir/Madam,

* <" Iam directed to refer to this Department’s letter No. 3!1’:}520251-1FP11’1 105
dated 7.9.2021 and to convey that the Governor of Punjab is pleased to release dearness
allowance to all the employees of the Government of Punjab increasing the existing rate
from 17% to 28% w.e.f. 01.11.2021 payable with the salary of November, 2021.

2. The decision regarding release of arrears shall be taken later.

Yours faithfully,

jaﬁ;wm -C“\/\-\

(Jaswinder Singh)
Under Secretary Finance
Endst. No. No. 03/01/2021-1FP1/ Yol - o7 Dated, Chandigarh: . —\1 ~2024
A copy of the above is forwarded (included one spare copy) to the following for -

information and necessary action:-

1. Accountant General (Audit), Punjab

2. Accountant General (A& E), Punjab, Chandigarh.

3. Accountant General,(A&E) Uttarakhand, Obrai Motor Building, Saha.ranpur Road

Majra, Dehradoon.
—KBQ)\%M deys Q\-\/L

4. Accountant General,(A&E), Allahabad, U P.
Under Secretary Finance

Endst. No. No. 03/01/2021-1FP1/ o - |3 Dated, Chandigarh: 9 -1y~ z&ﬁ
A copy of the above is forwarded to the following for information and necessary
action:-
1) The Secretary to the Govt of Himachal Pradesh, Finance Department, Shimla.
2) The Director, Directorate of Public Enterprises and Disinvestment, Punjab,
Chandigarh.
3) All the District Treasury Officer / Treasury Officers.
4) Superintendent Finance Budget-1 Branch.
5) Superintendent Finance Budget-2 Branch.
6) State Information Officer/ NIC, Punjab Civil Secretariat, Chandigarh.

T Joswin Aoy

Under Secretary Financg



Endst. No. No. 03/01/2021-1FP1/ |y - L Dated, Chandigarh: 2 ~1| ~202,
A copy of the above is forwarded to the following for information and necessary
action:-
1) The OSD to the Chief Secretary to Govt .of Punjab, Chandigarh.
2) The Resident Commissioner, Punjab Bhawan, New Delhi.

3) The Principal Secretary Finance, Uttarakhand-4, Subhash Road, Secretariat
Deharadoon-248008.

nder Secretary Finance
; o
Endst. No. No. 03/01/2021-1FP1/ |{{7 - 24 Dated, Chandigagh: 2.~ It~ 2024
A copy of the above is forwarded to the following for information and necessary
action:-
1) The Registrar, Agriculure University, Ludhiana.
2) The Registrar, Punjabi University, Patiala.
3) The Registrar, Guru Nanak Dev University, Amristar.
4) The Registrar, Punjab University, Chandigarh.
5) The Registrar Dr. B.R. Ambedkar Technical University, Jalandhar.
6) The Registrar, Guru Aangad Dev University Vetinary and Animal Scxence
Ludhiana.
7) The Registrar, Baba Farid Medical Sciences and Research University, Faridkot
8) The Registrar, Guru Rayidas Ayurvedic University, Hoshiarpur.

l‘.’

Supermten ent
Endst. No. No. 03/01/2021-1FP1/{}25~- 23 Dated, Chandigarh: 9 -} (- 2023

A copy of this is also forwarded to the following for information and necessary
action:-
Accountant General (A & E), Punjab. Pension-III Branch, Sector 17, Chandigarh
Accountant General (Audit), Punjab, Chandigarh
Accountant General, Haryana, Chandigarh,
Accountant General, Himachal Pradesh, Shimla.
Deputy Accountant General, Office of the Accountant General, Himachal Pradesh
and Union Territory, Sector 17, Chandigarh.
The Secretary, Punjab Vidhan Sabha.
All District Treasury Officers and Treasury Officers in the State of Punjab;
Assistant Pay and Accounts Officer. Punjab Bhawan, New Delhi.
Director, Public Relations, Punjab, Chandigarh;

L - R
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Sub:- Implementation of recommendations of 6th Punjab Pay Commission ----
----- Grant of House Rent Allowance.
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No4W12021-5FP1f 130 Y- 130 af
(;f?VI I&"‘*&"&j[ \”’%I {)1 J{ NL"&B
DEPARTMENT OF FINANCE

(FINANCE PERSONNEL-1 BRANCH)

< Dated, Chandigarh: ¥yo-9073)
To v
1} All Special Chief Secretaries, Additional Chief Secretaries,
Financial Commissioners, Principal Secretaries and :ﬁcirmnmmme
= Seeretaries 1o Government of Punjab .
i) All Head of Departments of the State,
uy Al Comnussioners of Divisions,
)  The Regstrar, Pumab and Hany vand Hhigh Court, Chandigarh;
¥1 Al Deputy Commissioners and District & Sessions Judges and,
viy  Secretary, Punjab Vidhan Sabha
Subject: - Implementation of recommendations of 6" Punjub  Pay
Commission - Grant of Hanse Rent Allawnnre,
Sie/Mudam,

L am directed to say thal, the Governor of Pumab, after the due

consideration of the recommendations of the 6% Punjab Pay Commission s pleased to

grant the House Rent Allowanece subject 1o the followings conditions:-

1)

The revised rate of House Rent Allowanee (o the Government employees shall

be as under -

Category based on House Rent Allowance

population of (Youge of revised basic
city/town paviweef 0LO7.2021

Existing House Rent Rate
Souge of hasic puy)

A Ao 30 e

n 20 ' 16

C 17y 10

D : 1t N 08

i)

1)

House Rent Allowance shall be caleulated as percentage of revised basic pay
only fixed in accordance with Punjab Civil Serviees {Revised Pay) Rules,
2021

House Rent Allowance shall be admissible to all employees of Government of
Punjab residing in a private accommodation (usned £ hired) other than the
Government gecommodation  However, House Rent Allowanee shall not be
admissible to Govt eniplovee who, 18 entitled o Government Aceommudation
but opts to reside in a privite sceommodation for gey reason despite the smd
carmarked Govt gecommodation bemg avilable

The esisting categorisation of cilies” town for the grant of House Rent
Allowance shall continue 1o be - lorce, which Tor the purpose of convenience,

is annexed as Annexore-1 o this letter

Scanned with CamScanner




¥ The ehigibility for prand of Howse Rent Alfowanee 1o the employees shall he
determined wath reference 1o the place of posting of the crstpi@}f:ﬁs

vi)  The other existing woms & conditions regarding grant of House Rent
Allowsitiee, net eoversd i the ubove pomts sliall continue to be m Toree

p The above deersion shall be etlective from 1% July, 2021,

Yours faithfully,

Sy Thad,
Superintendent

Endst. No i??inf?zfiil%ﬁ??!! ke . 1311 Dated, Chandigarh, 12«40 - 333

Acopy of the above s torwarded (nclinled one spare copy) o the foltowing for
wformation ind  pecessary aclion -
b Accountant General (AWl Pungab
2 Accountant General {tAL 1), Pungab, Chandigarh
Gy, “Tiak
Superintendent

Endst No /01/2021-5FP1[ 1302 13177 Dited, Chandigarh - 18-16 .50

A copy of the above 1s Torwarded 1o the following for information and necessary
aetion -

1} The Secretary to the Govt of Himacha! Pradesh | Finanee Department, Shimla

25 the Director, Directorate of Public Lnterprises and Disinvestment, Punjab,
Chundigurh. v

33 Al the Distt Tressury Officer / Treasury Officers

4y Supenntendent Pinance DBudget-1 Branch

5) Supermtendent Finunce Dudget-2 Branch Sh

6) State Information Officer’ NIC, Punjub Civil Secretanat, Chandignrh

g, . i
Superintendent

Endst No. 4/0172021-5FP1] 1 - 111 Dated, Chandigarh,- 19 -0~ 2™

A copy of the above is forwarded 1o the follewang for information and necessary
netion -

1) The Chief Seeretary to Govt of Punjab, Chandigarh.

2) The Resident Commissioner, Punjab Rliawan, New Diethi.

Sumly “{:‘f‘ahﬁ{
Superintendent

Scanned with CamScanner
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R @ e

Sub:- Implementation of recommendations of 6th Punjab Pay Commission -
---—-—-- Grant of Special Allowance to Chowkidars of the State
Government.

(e yRes-2 Fr) o &feans %:- FD-FP-203(SPPY)/4/2021-5FP2-1/242849/2021
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_ &nﬁwfﬁ‘gﬂ

fils niaE #:- 31432 [32392 ffes-843 figt-  17-11-2021
Busas T 83 Jo ettt & AT »iE niaddr aeeTe fog S JeT J:-

1. ﬁ{ﬁmmﬁzmm (¥3 fesman), fires R393, Uame, d5t0)

2. ﬁ{Hﬁ'Lr&S AA39, UAe Agarg fRore! 3 faasd fegmar (@E!F!T An), St AeEeS,
Foeg-9 9313 |

3. ReIaMenraete., wie e, fears 3=, oot fiet |

4. A3/ Ut A8, faHsr-41
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B S
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_File No. FD-FP-203(SPPY)/4/2021-5FP2 e

!fZ__’_f;Z__Béingdz;- e

(Fmance Pe: sennei o Bianch)

- Dated, (handlgarh 06 09. 2021

To

i) AI}CDMthswnem of Divisions;
V) The Regtstrar Punjab and Hm ‘yana H:gh Cour l,
' Chandrgarh :
e 'V)- - All Deputy Commmmners & D}st"m t & bgﬁsian Judges
“and;

vi} . Socrt.tafy, Puajab V]ﬁihau Sabha..

Subject: ’ Implemem:atmn of recommendations Gf 6th Pumab Pay
e Commrssien-t}‘rant of Special Aiiowance 1o Chowkuiars

B o Thi’* allowame shall e admissible to Chowkidars
performing N ight duty only in the offices of Government of Punjab,

3 me i 2 The Other exmtmg terms and conditions f‘or grant of Special
-.Allﬂwanqe -t-_bs:Chowkzdars &ha!] cnntmue to be in fm ce.

M o S _--fTh3:§ez..b!%dé?‘$'.s.i§aﬁ be éfﬁer:five from the 1* July, 2021,

Yours faithfully,

7.
Eﬁswinder Singh)
Under Secr retary

s S hmi i

No. 1/242849/2021 Dated, Chandigarh: 06,09,2021

A copy each is forwar “ded to:-
(i) The Principal Accouns tant General (Audit) Punjab, ¢ handigarh.
(ii) The Principal Accountant General (A&E) Punjab, Chandigarh.

7mzfaw



| _File No. FD-FP- 203{5?9?}14/2921 5FP2

El_Ctlon o \—JWM i

Under Secreta
ﬂ"*%\\'\v\ th{us&n ry .

No. 11242849/’2021 D'&ted' Che ndigarh {)6 09. 3021

'ovcrn nent of_

Under Qecr%tary 4

{“'\\“‘aw

No. 1/242349/2021 - ‘Dated Chandl'garh 06.09.2021
A copy i fomqrded to all I the District I‘r{:asury Ofﬁcers/Treasury

Officers in the State for information and necessary action. :

{J&dez Secr gtary

Pt (‘\bu

No. 1[24284 _'_'_zez 5

| m%s,';.?e“iffy
No. 21242849}’2021 i : Dated, Chandigarh: 06 {')9'2[}2'1
A copy of the above is. forwarded to the Director, Public

Enterpﬁsca and Disinvestment with the request that the -equisite munltormg
of these mqtmctlonq 1pphcab1e on the organizations may please be ensured.

“In

! lfnder Satretdrﬁ
Internal Distribution: ribaan Charades
(i) Directorate of Financial Resources and Economic Intelligence.

{ii) All Branches in the Department of Finance.
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Implementation of recommendations of 6th Punjab Pay Commission ------
--- Regarding Non-Practicing Allowance (NPA).
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GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE
(Finance Personnel-1 Branch)

Subject: - Impiemen-tétion of recommendations of 6™ Punjab Pay Commission —
Regarding Non-Practicing Allowance (NPA)

After considering the recommendations of the 6 Punjab Pay Commission,
the Governor of Punjab is pleased to decide that the Non Practice Allowance (NPA) shall
be adnissible to Allopathic Doctors both in Health and Medical Education Departments,

Homoeopathic Medical Officers, Ayurvedic Medical Officers, Veterinary Doctors in the

Department of Animal Husbandry, Fisheries and Dairy Development. The grant of NPA
shall be admissible subject to' following condifions:-

1) NPA shall be an allowance calculated @ 20% of the revised basic pay

and considered as part of pay.
i_i).-_ffh'e private practice shall continue to remain completely disallowed. The
Administrative Department will devise an appropriate mechanism to ensure
compliance of'this condition.

2. These orders shall come into force w.e.f, 01.07.2021.
Dated: 6.9.2021 _ KAPSinhalAS,,
Principal Secretary to Govt. of Punjab
‘ Department of Finance

Endst. No. 4/6/2021-4FP1/ 1] 66 Dated; Chandigarh-677- ©7.202. |

A-copy of the above is forwarded to the Controller, Printing and Stationery
Department, Punjab Chandigarh with the request that the above notification may please
be published in Punjab Government Gazette (ordinary) and thirty copies thereof be

supplied to this department.
Qder Secrefary :Fii:iénﬁe ]

Endst. No. 4/6/2021-4FP I/“ 61-69 Dated; Chandigarh |57 éa’—]jjol/
dary

A copy is forwarded to the following for information and further neces
action:- _ -
i) Financial Commissioners and Principal Secretaries to Government of Punjab,
Department of Health and Family Welfare, Department of Medical Education
and Research, Department of Animal Husbandry, Fisheries and Dairy
Development, Punjab, Chandigarh.
ii)  The Principal Accountant General(Audit), Punjab, Chandigarh
iii)  The Principal Accountant General(A&E), Punjab, Chandigarh

Under Secretary Fi agce

Endst. No. 4/6/2021-4FP1/ |) 70 Dated; Chandigarh | -¢57 Z A Jx02 )
A copy is forwdrded to all District Treasury Officers / Treasury Officérs i the
State for information and necessary action,

Suw\ Tkl
Supeﬁnten%



1ntemal Distribution;

i)  Directorate of Financial Resources and Economic Intelligence, Punjab,
Chandigarh.

if)  Director, Treasury and Accounts, Punjab, Chandigarh.

iif)  Director, Public Enterprises and Disinvestment, Punjab, Chandigarh.

iv)  All Branches of Department of Finance. '
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Sub:- Implementation of recommendations of Sixth Punjab Pay Commission ---
------Regarding pension and other retirement benefits to employees who
have retired on or after 01-01-2016.
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No. 3/1/2021-3FPPC/ &3
GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE
(FINANCE PENSION POLICY AND COORDINATION BRANCH)

Dated Chandigarh, the. < 2.1 053,02 |

To

The Special Chief Secretary/Additional Chief Secretaries/

Principal Secretaries to Government of Punjab

All Heads of Departments,

Commissioners of Divisions,

Registrar, Punjab and Haryana High Court,

District and Session Judges and
# All Deputy Commissioners in the State.
Secretary, Punjab Vidhan Sabha, Chandigarh .

Subject:-  Implementation of the recommendations of the Sixth Punjab Pay Commission-
Regarding pension and other retirement benefits to employees who have
retired on or after 01.01.2016.
Sir/Madam, _
' _ I'am directed to invite a reference to the subject cited above and to say that after
careful consideration of the recommendﬁtions of the Sixth Punjab Pay Commission the Governor of
Punjab is pleased to-revise!modifya’granf various benefits to the pensioners of the State as indicated
in succeeding paragraphs:-
2. The revised provision as per these orders shall apply to Government employees who
rgtiredfd_ie in harness on or after 1* January, 2016 (separate orders are being issued in respect of
employees who retired/died before 1* January, 2016). _
2.1 In cases where pension/family pension and gratuity has already been sanctioned in
cases occurring on or after 1-1-2016, the same shall be revised in terms of these orders.
2.2 In cases where pension has been finally sanctioned and if it happens to be more
beneficial than the pension becoming due under these orders, the pension already sanctioned shall
not be revised to the disadvantage of the pensioner in view of proviso to rule 9.15 (I) of Punjab
Civil Services Rules, Volume-IL
23 The date of retirement of the employee for the purpose of these instructions shall be
the date as prescribed in Rule 3.26 (a) of Punjab CSR Vol-1, Part 1 i.e. the date of retirement will
be considered on the date of superannuation of the government employee i.e. in the case of Group
‘A’, ‘B’ & ‘C’ employees fifty eight years and sixty years in the case of Group ‘D’ employees. The
period of extension in service, if any granted as per FD’s instructions, shall not be considered as

service qualifying for pension.

e &
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32

3.3

34

©

@ii)

EMOLUMENTS AND AVERAGE EMOLUMENTS

The term emoluments for the purposes of calculating various pensionary benefits other than
death-cum-retirement gratuity shall mean pay a‘S;-'-deﬂned in rule 6.19 C of Punjab Civil
Services Rules V’o’iume-H as amended from time to time and as applicable to
pensioners/family pensioners under the rules.

Basic Pay in the revised pay structure means the pay drawn in the prescribed level in the Pay
Matrix, including Non Practicing AIIowaﬁc_e:. and Secretariat Pay (for the government
employees working in Punjab Civil Secretariat), .

In the case of all kinds of gratuity, dearness allowance admissible on the date of
retirement/death shall continue to be treated as emoluments along with the emoluments as
defined in paragraph 3.1 above. .

The average emoluments of those employees who retire within. ten months from the date of
coming over to the revised pay structure shall be ca}c'ulz&ed as follows:-

for the period during which pay is drawn in pre-revised scales, the calculation shall be made

by including Basic Pay, personal pay if any, NPA, Secretariat Pay and DA as admissible on
31.12.2015 in the un-revised scale.

For the period during which pay is drawn in the revised pay structure, the calculation shall

be made by adding basic pay in the revised pay structure according to the Punjab Civil

Seryices Rules (Revised pay) Rules, 2021.

The pensioners shall be offered an option to have their pension computed on the
basis of their pre revised reckonable emoluments in the manner as if they retired on
31.12.2015 (ignoring the revised emoluments drawn by them after 01.01.2016) and have
such pension consolidated and updated to 01.01.2016 level. Such option shall be exercised
within three months of the issue of these orders.

PENSION:

Pension shall continue to be 50% of basic pay. It shall also continue to be calculated on the
basis of last pay drawn or 10 months average emoluments whichever is beneficial to the
employees subject to a minimum of Rs.9000/- per month.

Additional pension/family pension

The quantum of Additional Pension/family pension to the old pensioners/ family
pensioners shall be admissible as follows-

Age of pensioner/family pensioner | Additional quantum of pension/family pension

From 65 years to less than 70 years | 5 percent of revised basic pension/family pension

From 70 years to less than 75 years

‘10 percent of revised basic pension/family pension

From 75 years to less than 80 years

15 percent of revised basic pension/family pension

From 80 years to less than 85 years

25 percent of revised basic pension/family pension

From 85 years to less than 90 years

35 percent of revised basic pension/family pension

From 90 years to less than 95 years

45 percent of revised basic pension/family pension

From 95 years to less than 100 years

55 percent of revised basic pension/family pension

100 years or more

100 percent of revised basic pension/family pension

Note:-

i. The Additional quantum of pension/family pension on attaining the age of 65 years

and above would be admissible from the first day of the month in which his date of

o fv‘\
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birth falls. For example, if a pensioner/family pensioner completes the age of 80
years in the month of A_ugust,. 2018 he will be entitled to additional pension/family
pension with effect from Ist August, 2018. Those pensionéi‘ffamily pensioners
whose date of birth is st August will also be entitled to additional pension/family
pension with effect from Ist August, 2018 on attaining the age of 80 years and
above, Dearness relief shall also be admissible on the additional"qu'antﬁm of pension
available to the old penéi’oners and family peh’sidﬁers— in accordance with the orders
issued from time to time.

ii. The Accountant General (A & E) Punjab shall ensure that the date of birth and the
age of the pensioners/family pensioners is invariably indicated in the PEN-I and the
e-Pension Payment Order to facilitate payment of additional pension/family pension
by the Pension Disbursing Authority as soon as it becomes due. The amount of
additional pensionffamily pension will be shown distinctly in the Pension Payment
Order. .

iii.  The existing provisions relating to grant of Dearness Relief on Old-age allowance
which has been termed as additional pension/family pension shall continue to be in
force, ' :

Rates of Retirement-cum —death gratuity/DCRG

" The maximum limit of Retirement-cum-Death Gratuity is raised from the present
Rupees 10.00 lakh to Rupees 20.00 lakh. The revised rate of DCRG shall be
admissible with effect from 01.01.2016. The revised rate of DCRG shall also be
applicable to the employees who covered under New Pension Scheme.

Rates of family pension:
a) For the purpose of rule 6.17 of Punjab Civil Service Rules Volll the existing
provision/instructions shall remain to be in force,

b) For the Purpose of Punjab Civil Services Yol, II {Rule 6.17 (1) and 6.17 -A(1)}, the
following limits shall be applicable:-
Rule 6.17 (1)

If the pay of deceased on the date of | @

40% of the pay,

retirement does not exceed thirty
thousand rupees.

subject to minimum of Nine thousand
Rupees.

If the pay of deceased on the date of

"@ 30% of the pay, subject to minimum

retirement exceeds thirty thousand
Tupees.
Rule 6.17 —A(1) (in case of Death in harmess)

If the Pay does not exceed thirty thousand rupees.
If the Pay exceeds thirty thousand rupees,

of Twelve thousand Rupees.

@ 60% of the Pay.

@ 50 % of the Pay, subject
to minimum of Twelve
thousand Rupees.

c) Divorced/widow daughter shall be eligible for family pension only if she is entirely

dependent on the deceased employee.

d) The dependent family members whose total income from all sources was Rs, 9000/~ +
DA per mensum or more at the time of death of the employee shall not be considered to be
dependent. The verification report should be taken from the concerned Deputy
Commissioner office. :
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8.: - Commutation of Pension
The rate of commutation of pension shall be 40% with no change in the period of
. restoration of the commuted amount. The revised rate of commutation i.e. 40% shall be admissible

. from prospective effect only, i.e. for the employees retiring on or after 01.07.2021.

9. CONSTANT ATTENDANT ALLOWANCE
A constant attendant allowance @ Rs. 6750/~ per month shall be given to Punjab
Government Pensioners on the following conditions:-
a) Admissible only in cases of 100% disablement of penéioner;
b) The pensioner needs the serv.ice_;v;_ of a constant attendant at least for a period of 3 months:
c) The pensioner actually‘employ-é‘. paid attendant to look after him/her. |

10.  Ex-Gratia Grant
) The revised rates of as Ex-gratia grant shall be paid as below: |
C.ategory Rates (Rs.)
Employee who dies in service 2.00 lakh

Death occurring due to accidents in course of performance of duties | 2.00 lakh

Death in performance of duty such as dealing with riots, terrorist’s [ 50 00 1akh
attack or enemy’s action:

Accidental or homicidal death of Government employee or who | 10 00 lakh
incurs complete permanent disability during performance of duty |

The revised rate of Ex-Gratia grant shall be admissible from prospective effect only,
ie. for the employee dies on or after 01.07.2021. The revised rate shall also be

applicable to the employees who are covered under New Pension Scheme,

11. In respect of matters not provided in the above orders, the existing rules/ instructions on

the subject shall continue to be in force. The Punjab Civil Service (Revised Pay) Rules,

2021 shall also apply, wherever required in the context of above orders. The relevant

provisions of the Punjab Civil Services Rules Volume II shall be deemed to have been

amended to the extent of the contents of this letter, and a notification for the same will be

issued in due course.

12. Decision regarding the payment of arrears of pensions from 01-01-2016 to 30-06-2021
shall be taken in due course of time and with effect from 01-07-2021 enhanced pension in
cash shall become payable. 55

13. Punjabi version of these orders will follow in due course of time. P -4

This letter has issued with the kind approval of competent auth‘ority/.//

7
/ Yéurs faithfilly,
el Clq/L
(Jaswinder Singh)

Under Secretary, Finance
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Endst No.3/1/2021-3FPPC/S ¥ Dated, Chandigarh, the 29 10+ Q0&)

A copy is forwarded to the:-

1. Resident Financial Commissioner, Punjab, Punjab Bhawan, Copernicus Marg,New Delhi.
2. Director, Information and Techrology (InfoTech),Udyog Bhawan, Sector 17,CHD.
3. The OSD/Chief Secretary to the Government of Punjab;

Under Secretary, Fi‘n%nce
Endst.No. 3/1/2021-3FPPC/ %3 Dated, Chandigarh, the 99+ 16-20Q |
A copy is forwarded to the:-
L. Secretary to Government of Himachal Pradesh, Department of Finance, Shimla; .
o Secretary to Government of Haryana, Department of Finance, Chandigarh;
3 Finance Secretary, Chandigarh Administration (U.T.), Chandigarh;

For information and necessary action.

Under Secretary, Fir,l.'ance

Endst.No. 3/1/2021-3FPPC/Q% Y-~ +* Dated, Chandigarh, the 99~ 15203

1. Accountant General (A & E) Punjab, Pension-III Branch, sector 17, Chandigarh.

2". Accountant General (Audit} Punjab, Chandigarh.

3 Accountant General, Haryana, Chandigarh;

4, Accountant General, Himachal Pradesh, Shimla;

) Deputy Accountant General, Office of the accountant general Himachal Pradesh and

' Union Territory, Sector-17, Chandigarh.

6. All District Treasury Officers and Treasury officers in the state of Punjab,

7 Assistant Pay and Accounts Officer, Punjab Bhawan, New Delhi

8. Direstor, Pensions and Pensioner's Welfare, Punjab, Chandigarh;

4 9. Director, Public Relations, Punjab, Chandigarh;

10.  Chief Accountant, Reserve Bank of India, Department of Government and Bank
Accounts, Central Office C-7, Bandra Kurla Complex, Post Box No. 8143, Bandra,
Mumbai; ‘—j W > (7—%

: Under Secretary, Finance
Endst.No. 3/1/2021-3FPPC/Q 5 Dated, Chandigarh, the 9 q . [0-903)) i
A copy is forwarded to the:~

i The General Manager, Operation, Parliament Street, State Bank of India, New Delhi;

2 Development Manager (P&S Banking State Bank of Patiala), H.O., The Mall,
Patiala;

3. Regional Manager, Indian Overseas Bank, Showroom Nos. 11-13, Madhya Marg,
Sector-7-C, Chandigarh;

4, Regional Manager, Central Bank of India, Regional Office, 427-A Ghumar Mandi

Ludhiana;
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10.

11.

12.
13.

14.

15

16.

17.

18.

19.

20.

21,

22,
23

24
25
26
27
28

29.

30
31
32
33

Regional Manager, Central Bank of India, Regional Office, 1, Queens Road, Civil
Lines, Amritsar;
Regional Manager, State Bank of India, Zonal Office PB Nos 113, 68-69 Bank
Square Sector-17, Chandigarh;
The Zonal Manager, Bank of India 181-82, Sector 17, Chandigarh;
Punjab National Bank, Feroze Gandl___l:i' Market, Ludhiana;
Regional Manager, Punjab National Bank, Regional Office, Zila Parishad Building,
Ferozpur.
Regional Manager, Punjab National Bank, Regional Office, Neeland Road,
Amritsar; _
Regional Manager, Punjab National Bank, Regional Office Feroze Gandhi Market,
Pakhowal Road, Ludhiana;
Regional Manager, Punjab National Bank, Regional Office, Civil Lines, Jalandhar;
Regional Manager, Punjab National Bank, Regional Office, Jalandhar Road,
Hoshiarpur;
Regional Manager, Punjab National Bank, Kapurthala;
Zonal Office, Punjab National Bank, Sector 17, Chandigarh;
Manager, State Bank of India, Bankiﬁg operations department, Local Head office,
Sector-17, Chandigarh;
Zonal Manager, United Commercial Bank, Zonal Office, SCO no. 1092-93, Sector-
22 C, Chandigarh;
Divisional Manager, United Commercial Bank, Divisional Bank, I** floor, Bank
Square, Sector 17, Chandigarh;
Divisional Manager, United Commercial Bank Bldg, 3 floor, Sector-17,
Chandigarh; ;
Divisional Manager, Unitecl Commercial Bank, MC Chowk, Jalandhar;
Regional Manager, PNB, Dharamshala, HP;
Regional Manager, Punjab National Bank, Regional Office, Karnal, Haryana;
Regional Manager, Oriental Bank of Commerce, Sector — 17, Chandigarh;
The Secretary, Punjab State Electricity Board, The Mall, Patiala
President, Punjab Government Pensioners Association (Regd.) Ferozepur;
Examiner, Local Fund Accounts, Punjab, Chandigarh;
Regional Manager, Oriental Bank of Commerce, The Main Road, Jalandhar;
Regional Manager, Punjéh & Sind Bank, Sector-17, Chandigarh;
Manager, Indian Overseas Bank, Regional office, 550/1, College Road, Fountain
Chowk, Civil Line Ludhiana;
Manager, Central Bank of India, Sector-17, Chandigarh;
Regional Manager, Indian Bank, SCO-189-192, Sector-7 C, Chandigarh;
Registrar Guru Nanak Dev University, Amritsar
Registrar, Punjabi University,Patiala.
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34
35
36

37

33

Registrar,Punjab Agriculture University, Ludhiana.

Principal Secretary, Fiﬂancie,.Uttrakhand-4, Subash Road, Secretariat, Dehradun-
248001;

Accountant General, Uttrakhand, Oberoi Motor Building, Sharanpur Road, Majra
Dehradun-248171; & :
Uco Bank, Head office, Finance Department 2 India Exchange place,3® floor,
Kolkata. 700001,

Accountant General (A&E), Allahabad, Uttar Pradesh.
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1/248154/2021

To

Subject:

Sir/Madam,

These orders shall be effective from the 1+ July, 2021,

File No.FD-Fp.z0 1 HTPALYBI2001-5FR2

Government of Punjab
Department of Finance
(Finance Personnel-2 Branch)

Dated, Chandigarh: 14-09-209) ]

All - Special Chief Secretaries, Additional Chief
Secretaries, Financial Commissioner, Principal
Secretaries & Administrative Secretaries 1o
Government of Punjab;

All Heads of the Depariments . fthe State;

All Commissioners of Divisions;:

- . The Registrar, Punjab and Haryena High

Court, Chandigarh;

All Deputy Commissioners & District & Session
Judges and;

Secretary, Punjab Vidhan Sabna,

Implementation of the recommenduations of the 6
Punjab Pay Commission - Abolition of Family Planning

Allowance, .

Yours Jaithfully,

[{asmg\m
Under Secretary
&£

T R v ks



Fila No.FD-FP-201 S(FPAL)f3/2021-5FP2

11248154/2021
A copy each'is forwarded ¢o:-
(i) The Principal Accountant General  (Audit) Punjab,
Chandigarh.
{ii) The Principal Accountant General (A&FE]  Punjab,
Chandigarh.

o

Under Secretary '

LI

A copy of the above is Jforwarded to the Personal
Secretary / Chief Secretary, Government of Punjab for information

and necessary action. iia
Under Secretar
&£

- A copy of the above is Jforwarded to the Secretary,
Government of Punjab, Department of Personnel for necessary action.

0 ; ; CZU" W
Under Secretary |
b

A copy s forwarded o gl the District Treasury

O]ﬁ'cers/Treasu;y Officers in the State Jor information and necessary
action,

G

Under Secretary

A

A copy of the above is forwarded to the following for
information and Recessary action;-

(i) Chief Frincipal Secretary/ Chief Minister, Punjab,
Chandigarh,
(ii) Principail Secretary/ Chief Minister, Punjab  for

information to Hon'pie Chief Minister,
(iii) State Information Officer/NIC. Pu jab Civil Secretariat




File No.FD-FP-201 FPALY3I2021-5EP2
1/248154/2021

Chandigarh.

Under Secretary

A copy of the above is forwarded to the Director, Public
Enterprises and Disinvestment with the reqi est that the requisite

monitoring of these instructions applicable ov. the organizations may
please be ensured.

o SR

=4
Internal Distribution:
(i) Directorate of Financial Reso urces and Economic

Intelligence,
(ii) Ali Branches in the Department of Finance,



jab State Power tion Limited
Registered office: PSEB Head office, The Mal Patiala-147001
Offfice of Chief Accoumnis Officer™i.Q._, The Mall, Patiaia
Phone No 0175-2213046 email- cao-hg@pspclin
B-U40109PB2IOSECOIIRL: Website: www pspclin

Finance Circular No. 24/2021
Office order No. 21/PRC-502/2018 Dated: 0171212021

In continuation of Finance Circular No. 23/2014 dt. 13.10.2014, Punjab
State Power Corporation Limited is pleased to revise the Pay Band of its employees
w.ef 01.12.2011, shown in column 4 of General Conversion Table of FC 15/2009 dt
15.10.2009 as under-

 Group Existing Pay Sbuchrewef Revised Pay Shuchre we f
No. ' _ 0122011
Pay Band Crade | Initial
Pay Pay
6400-20200 | 3450 | 10170 1 | 3450 14350

640020208 | 3500 40700 10S00-34800 | 3500 | 14400

11700 10308-34800 | 3700 | 14600

6400-20200 3800 | 12560 1090034800 | 3800 14700

6400-20200 3850 13060 | 10900348060 ; 3850 14750

el
L
d

10000-34800 | 5750 20170 | 16650-39100 | 5750 | 22400

Pay will be re-fixed w.e.f. 01.12.2011 t0 31.12.2015 notionally as perabove
revised pay sfructure. However, 50% of the total arrears shall be given for the period
01.01.2016 o 30.06.2021 for such enhancement.

in Revised Pay Scales of 2016 pay revision, the pay drawn as on
31.12.2015 shall be protected as a measure personal resultantly the pay of any
empioyee will not be decreased in any case and 15% increase will be ensured on the
pattern of Punjab Govt.

‘This issues with the approval of CMDAPSPCL.

Dy/SecyfFinance-1,
PSPCL, Patiala.
Endst. No. 37760/38660 /PRC-502 /2016 Dated : 01712/ 2021
Copy of the above is forwarded to the following for information & further
necessary action:-
t. DGP V&S, PSPCL Patiala.
2. All Ers ~in-Chief/GMs/CEs in PSPCL/PSTCL .
3. Chief Financial Officer, PSPCL, Patiala.

Ak



=

Legal Advisor, PSPCL, Patiala.

Financial Advisor, PSPCL, Patiala.

Cost Controller, PSPCL Patiala.

Chief Auditor, PSPCL, Patiala.

Al Chief Accounts Officers, PSPCL & PSTCL, Patiala.

Principal Secretary to Government of Punjab, Finance Department Civil

Sectt, Punjab,Chandigarh.

10.Principal Secretary to Goverment of Punjab, frrigation & Power {Energy
Branch), Mini Sectt,Sector-9, Chandigarh.

11. Secretary NREB,F Wing, Nirman Bhawan New Delhi.

12. Secretary, HPSEB , Shimia-41.

13.Finance Secretary, Chandigarh Administration, Chandigarh.

14. Secretary/Admn.l, CEA, Govt. of India, Sewa Bhawan, R.K.Puram, New Delhi.

15. Managing Director/HVPNL Panchkula.

16. Special Secretary, BBMB, Sector-19, Chandigarh.

17 General Manager/Dethi Electricity. Supply Undertaking, New Dethi.

18.C.E./Generation, BBMB, Nangal Township.

19. C.E fTransmission, BBMB, Chandigarh.

20.C.E /Electrical, U.T., Chandigarh.

21.08D to Chairman, PSPCL.

22.CAQ to Director/Finance, PSPCL, Patiala.

23.F.A. & C.A.O,, BBMB, Chandigarh/Nangal Township.

24.Dy. C.A.O, GGSSTP Ropar/GHTF Lehra Mohabbat.

25.S.E.(T) to Director /D,G,Admin,HR &Comm., PSPCL, Patiala.

26.All Dy. CEs/SEs PSPCL.

27.Principal TTI, PSPCL,Patiala.

28.Add.S.E /Co-ordination, PSPCL,A-104/1 Plot no.-7, New Delhi.

29.Land Acquisition Collector, PSPCL, Patiala.

30.Resident Audit Officer, PSPCL, Patiala.

31.All Sr Executive Engineers(including Hydel),PSPCL Patiala.

32.All Sr PSs to CMD /Power/Directors PSPCL .

33.All Joint Secretaries/Dy.Secretaries/Under Secretaries, PSPCL.

34.All Dy.CADs/Dy CAsiDy FAs, PSPCL.

35.All Sr. AOs/AOs/Pre-Audit, Field & Thermal, PSPCL.

36.A.0./P&A and EAD, PSPCL, Patiaia.

37.Supdts./Bills-1, li, ili, PSPCL, Patiala.

38. Secy./Ombudsman, Industrial Area, Phase -1, Mohali.

38.All CWO/L.abour Weifare Officers/Asstt. LWO in PSPCL.

40.Secretary, Punjab State Electricity. Regufatory Commission, Chandigarh.

©®mNO oA

Dy.Secy/Finance-1,
PSPCL, Patiala.
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