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Memo No. 7530/7880/PRC-507/2016 Regulation-2021 applicable w.e.f. 01-01-
dated. 25-02-2022 (3t &) 2016.
2 0/o Dy. Secy. Finance-1, Clarification of pay revision 2016

Memo No. 26427/27127 /PRC-507/2016
dated. 05-08-2022 (amit &=t )

3 | O/oDy.Secy. Finance-1, J-3we 2016 ARG FBHfeams A<t \
Memo. No.5351/6051/PRC-507/2016 h
dt.02-12-2022 (amft &) I HE

feg iRciFMIE @ Wt 893 we sdaean 38 fahau-06-2023 & 3@
783 1ifeaT T 83t yeraeht wigha At eisT Arer 3 #h

- L}

SHIGII WEAT W \

Yt B WG (123 w2 wife),
UmActims, ufemrar

CamScanner


https://v3.camscanner.com/user/download

fis niae &.845/852M1.2.6. (e 3 By=EHC-46/14 fig1:21-07-2023

QuIas v Q3 Iz fisfmr § Agat e w2 wad a1 araeEt I3 S e -

1. 30t it g o 3, dmirdtts, ufenrar HrEwtaT AL
2. WS Uhin g fsaemarfes w3 wen, Uhirdhimis, ufenrs w3 gledaean
3.0t Ui g fsarmarsaatet, UMiActrmis, ufenres| & Freardt 31
1. FE. Ui g fsgemanEust, UMASHMS, ufenrs|

My QU iR fsarars ., US|

6. AHI U W By weHa, UASTAMIS|
7. I < fosan: R /ARG . i, dhindims)
8. HHT A, Bur wgnag/ Sur wend, UMASHMIS|
QS’WM\«':( s
Y B WIS (123 3 ),
UMASHMIS, UfenrsT
ﬁﬁ:gs_srﬁtéﬁ.vﬁa 3 By=TIc-46/14 fi=1:21-07-2023

Ayt

W,Wﬁﬂw,mmégaﬁéméaﬁﬂ@a

% 879 /51.6.31./78.12 /7 dARSTHME @ I3 9 Hoe w3 v ter e 931


https://v3.camscanner.com/user/download

ﬂ;ﬂe

I~

()]

n

UATE AeT URT OUdRG [BHies

(Ut s,

AT/ »iZ o, dmiies, wemrar
Fe fEr-Ea-die, rage Mavg, du BlamE (A= odiss), Waimat, fas.
| TR AL, w3 o dt e et |

Wy &3t nighT (mies™ 3741), WY »irfSed, (WHs 397), MY 34 »ierd |

Ut AL ., ufenia

e U Yy Eramig/faaes fortamig, Wwae. e, |
A9 8u ¥y &ur nieng /By W nifsea/Sy RaET Wt AR s, |

A et fERL/HE e Janadt ., WAR i am. |
AT BHT WERI/MUE Aa34., Ut o, |

Wit 8- 7.5 %078 G0l PRC-50712016

fu=t:- 25.02.2022

femr: it 1.1.2016 3 war U-fodive mddt @dtfeanms 7t a9 T3

"Sr.No. | Point Clarification
[ 1 Promoted in Same level OR Lower | Regarding fixation of pay on promotion
level in the same scale or lower scale after
) ) 01.01.2016 (after revision of pay as per
Low to fix pay in revised pay scales | ¢ No, 12/2021), it is clarified that
2016 of those officers who have been principle of over-riding effect (clause 13
'promoled in same scale or lower scale | of FC 12/2021) is applicable unless and
‘between the period 01-01-2016 to 16- | 4,471 specified in the regulations. Thus. |
11-021 & thereatter. benefit of promotional increment will be
admissible in both the cases as per
previous instructions. DNI in thesc cases
‘shall be as per relevant instructions
already in circulation.
2 [n 2006 pay scales. officers who have | Regarding fixation of pay in the revised |

been granted Grade Pay 6850 & AFEs
who have been promoled as AFEs
with Grade Pay 6850 at any time.
Neither scale of Level 19 nor initial
Pay 26760 granted to them. Now in
Revised Pay  Regulations 2016
whether they should be placed in
Level 19 with initial 71400 or in
Level 18 with next stage. How to fix
pay in revised pay scales 2016 in casc
ALs / AOs and officers of equivalent
catcgories who have been granted
Grade Pay 6850 during the period
01-01-2016 to 16-11-21 &

therealter, Tf initial Rs. 71400 is

‘completion of 4 year service

scale 0f 2016 of AL's/AOs who have been
granted Grade pay of 6850/- after the
as  per
Finance Circular 54/2011 & 14/2012 or
who have been promoted as AEEs/Sr.
AOs, it is clarificd to [ix the pay of such
employces who arc working in Grade Pay
6850/ in pre revised scale of 2006 in

Scale of 2016).

‘Level 19 of FC No. 12/2021 (Revised |

It is further clarified that due to such pay |

lixation, in cases where benefit of fitment
is of onc increment, DNI shall be kept
old and in cases where benefit of fitment
is more than one increment, DNI
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admissible in above cases, what will | shall be kept after one year of the date of
be the DNI if the pay of the officer | completion of the minimum length of

fixed at initial ot Rs.71400. Similarly, '
~which level is to be granted in case of |
AM/HR and AM/TT.

qualilying service/experience.

In the case of AM/HR and AM/LY" |
action needs to be taken as per the |

decision of the BOD's for the time being.

As per Regulation 7 (1) (b) of the
Finance Circular two methodologies
has been given for pay fixation for the
post / categories, whose Pay Band
and for Grade Pav was re-revised
“applicable w.e.f. 1.12.2011. In this
rcgard the word pest / categories
nceds to be interpreted and clarified
as to which categories of employees /
officers in this ambit. |
Suppose an emplovee whose grade
ipay has been re-rcvised weefl
1.12.2011 has been promoted
higher post before 31.12.2015 and the
grade pay of such higher post has not
| been re-revised w.e.f. 1.12.2011. In
this casc, il the employee opted
Multiplying Factor 2.59 under Reg 6
for fixation of pay as per Reg 7, then
for tfixation of revised pay, whether
the impact of re-revision given w.e.f.
1.12.2011 would be ignored and pay
to be fixed notionally as prescribed
under Reg 7(1) (b) ii. OR the actual
pay drawn as on 31.12.2015 is to be
considered for fixation ol pay in
revised pay scales.

coverad

Lo

| the

"PSPCL has given three options to its |

employees 1o opt revised scale of 2016
vide FC No. 12/2021 i.e. factor 2.59,
factor 2.25 and factor 2.25 with minimum
13% increase. As per Regulation 7(b)(i1).

~an employce who opts multiplying factor

of 2.39, his pay shall be fixed in the

revised pay scale of 2016 by calculating
his notional pay after excluding/ignoring
Re-revision w.e.f.

01.12.2011.

granted

Therefore, it is decided to re-revisc the

pay of an employee who got the benefit
of re-revision of 01.12.2011 and
subscquently promoted to the post whose

Grade pay was not Re-revised w.ef.

101.12.2011, by ignoring the re-revision

granted to him w.e.f. 01.12.2011, if he
opts for multiplying tactor of 2.59.

' According to Reg 6(3) it is specified
that if the employee does not exercisc
option as prescribed under Reg 6(1)
within stipulated time, his pay will be
fixed according to Reg 7. In this
regard if Pay Band and/ or Grade Pay
applicable w.c.f 1.1.2006 was re-
revised. in those cases the employcees
do not exercise the option. it needs

1o be clarified that if pay of an

An employce who does not exercise his

option in the revised scale of 2016 in the
given time. his pay may be fixed by
applying the [lactor which more
beneficial 1o him as on 1.1.2016.

is
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employee has to be fixed under Reg. !
7(1). whether it will be fixed under

Reg 7(1) (b) (i) OR Reg 7(1) (b) (ii).
Similarly if pay of an employee has
to be fixed under Reg. 7(11), whether |
it will be fixed under Reg 7(11) (C)
(i) OR Reg 7(2) (C) (ii).
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Sr.
No

Point

Clarification

1.

TBPS to JEs w.e.f. 1-122011 according
to Finance Circular 10/2016

How to fix pay of those AEs who have
been granted TBPS of 16650-39100 +GP
5800 & 16650 -39100 + GP 6850 w.e.f.
1.12.2011 after completion of 9/16 years’
service resp. as JE in pursuance of Finance
Circular 10/2016.

(Whether the above benefit needs fo be
withdrawn for fixation of notional pay w.e.f
1.12.2011, in case of officer opted Factor of
2.59 for pay fixation in revised pay
regulation 2021)

TBPS to JE's w.e.f. 1.12.2011 was given
on the pattern of Punjab Government
notification no: 5/138/09-3FP1/881 dated
1.12.2011, thus it is recommended that it
should be treated as re-revision of pay as
per PSPCL Revised Pay Regulations
2021.

N

“As per Regulation 7 (I) (b) of the Finance

| revised applicable w.e.f. 1.12.2011. In this

Circular two methodologies has been given
for pay fixation for the post / categories,
whose Pay Band and /or Grade Pay was re-

regard the word post / categories needs to
be interpreted and clarified as to which
categories of employees / officers covered
in this ambit. Suppose an employee whose
grade pay has been rerevised w.e.f
1.12.2011 has been promoted to higher
post before 31.12.2015 and the grade pay
of such higher post has not been re-revised
wef 1.122011. In this case, if the
employee opted Multiplying Factor 2.59

under Reg. 6 for fixation of pay as per Reg.

Clarification of this point has been issued
vide this office memo no 7530/7880 dated
25.2.2022 at Sr. No.3.However, first line
of the clarification of this point may be
1.-ead as "PSPCL has given two options to
its employees to opt revised scale of 2016
vide FC No 122021 i.e. factor 2.59 or
factor 2.25 " instead of "PSPCL has given
three options to its employees to opt
fewsed scale of 2016 vide FC No 12/2021
Le. factor 2.59, factor 2.25 and minimum
15% increase...".

Rest of the clarification already issued on
this point shall remain unchanged.

Conkd.. ..
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7, then for fixation of revised pay, whether
the impact of re-revision given w.e.f.
1.12.2011 would be ignored and pay to be
fixed notionally as prescribed under Reg.
7(1) (b) ii. OR the actual pay drawn as on
31.12.2015 is to be considered for fixation

of pay in revised pay scales.

‘what will be the DNI of the employee in the

following case:- _*
Date Pre- Revis | Remarks
revised ed
pay in | Pay in
2006 Pay | 2016
Scales Pay
N " | Scales
1 2 3 4
Before 16650- 85200/-.
10.5.19 | 39100+6850 i
9 TBPS | 16650- 88800/~ | however
10.5.19 39100+ ;
2500 correspon
ding to
the level
of 8500/-
| GP level
i is
19.Thus
: his basic
pay will
be fixed
at initial
level i.e
88800/-

As such, clarification on above may kindly
be provided that at the time of grant of 9
years’ time bound scale within same pay
band. if pay happens to be fixed at
minimum i.e. initial level then whether DNI
to remain OLD or after one year of
qualifying service. His DNI will be
| 1.6.2019 or 1.6.2020 2

In respect of above, following may also be
‘clarified:

Sr. no.2 of Dy.Secy Fin-1 memo
no.  7530/78880/PRC-507/2016  dated
25.02.2022, explains how the DNI may be
determined in case of officers to whom
Rs.6850/- have been granted. Now it is
requested to clarify Whether the instructions
issued regarding DNI and benefit of fitment
as per above are applicable to that particular
‘case only or are these instructions
(regarding DNI and benefit of fitment)

Tt is clarified that instructions issued vide
Dy.  Secy Fin-1 memo  no.
7530/7880/PRC-507/2016 dated
25.02.2022 shall also be applicable in
cases where Basic pay is fixed at
minimum of the Level on the grant of
9/16 TBPS. However, DNI shall be
changed in case benefit of fitment exceeds
the amount equal to one increment.
Example in such cases is given as under:
Example 1:

"Pay of an officer | 82700
as on 1.1.2018 in
the level 19 Cell 6
with next date of
increment
1.6.2018

Pay as on | 85200
1.6.2018 (Cell 7)
Pay on the grant
of 9 years TBPS
ie. level 20 on

10.5.2019
(Giving 1
increment on | 88800

account of TBPS
in level 19 (Cell

8=87800)
So, he will be
placed at

minimum of the
level 20 i.e. Cell 1

Benefit of fitment (88800-87800=1000)
is less than amount of one increment,
hence, date of next increment will be
1.6.2019

Example 2

Pay of an 80300
officer as
on

1.1.2018 in-
the level 19
Cell 5 with
next date
of
increment
1.6.2018

Combd on
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applicable to all the cases of 9/16 TBPS. Pay as on 82700
' 1.6.2018
(Cell 6)
Pay on the
grant of 9
years
TBPS i.e. 88800
level 20 on
10.5.2019
(Pay in
level 19)
(Cell
7=85200)
So, he will
be placed
in level 20
(Cell 1)

Benefit of fitment (88800-85200= 3600)
is more than amount of one increment so
date of next increment shall be after
completion of qualifying service of 12
months i.e. 1.5.2020
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Sr.No. -

Point

Clarlﬁcatlon

How to fix pay in the revised pay
scales 2016, of the AM/IT and
AM/HR, who have been granted
Grade Pay Rs. 6850 during the period
01-01-2016 to 30.6.2021. If initial

) pay of Rs. 71400 is admissible in

these cases, what will be DNI if the
pay is fixed at initial stage of
Rs.71400 and which level is to-be
granted in case of AM/IT and
AM/HR."

As per Finance Circular no.4/2019
and 5/2019 Grade Pay of Rs.6850 is to be
granted after completion of 4 years of
regular service to AM/HR-and AM/IT in
the same scale of 16650-39100+Grade
Pay 5800 without any increment.

It is clarified that pay of AM/HR
and AM/IT who have been granted Grade
Pay of Rs.6850/- (in pre-revised scales)
should be fixed in level 19 of FC
12/2021, as is being done in case of
AE/AOs.

It is further clarified that due to
such pay fixation, in cases where benefit
of fitment is of one increment, DNI shall
be kept old and in cases where benefit of
fitment is more than one increment, DNI
shall be kept after one year of the date of
completion of the minimum length of
qualifying service.

frg Hrotar HEAH.S W ARAR A, 7 € yesdlt & Wt o

Aer 1

W\
-1
Lﬁﬁmﬁrﬁﬁ@su{%mw1

& Scanned with OKEN Scanner




