
No.25-11/3/2021-PG 
Government of India 

Ministry of Power 

Shram Shakti Bhawan, Rafi Marg, 
New Delhi, the 8h November, 2021 

To 
1. The Chief Secretary, All State Governments and UTs 2 The Chaiman, All Electricity Boards/ State Power Utilities 

3. The Chairperson, Central Electricity Authority, New Delhi 
4. CMDs of all CPSEs under administrative control of Ministry of Power 

Subject: Selection for the post of Director (Finance) Power Grid Corporation of India 
Limited (PGCIL), a schedule A' CPSE reg. 

Sir 
am directed to inform that the post of Director (Finance), Power Grid Corporation of 

India Limited (PGCIL), a schedule 'A' CPSE, has been advertised by Public Enterprises 
Selection Board (PESB) vide their communication No. 7/30/2021-PESB dated 02.11.2021 
copy enclosed). The detailed advertisement alongwith job description is available on the 
PESB's website www.pesb.gov.in. 

2. You are, therefore, requested to send application of suitable candidates for this post 
alongwith their up-to-date bio-data, CR Dossiers, vigilance clearance etc. as per the time 
schedule and the channel of submission, as prescribed in the PESB's circular. t is also 
requested that ACRs and Vigilance profile may also be kept ready for being furnished as and 
when the selection meeting is scheduled.

2. 

3. It is further requested that applications for the post are submitted sufficiently in advance 
of the last date of applications as prescribed so that the duly verified applications are submitted

to PESB within the stipulated time & date. 

Encls: As above 
Yours faithfuly, 

(Sanjeev Jain) 
Under Secretary to the Govt. of India 

Tele: 011- 23730264 

Copy to: 

1. The Secretary, PESB, New Delhi 
2. All Joint Secretaries of Ministry of Power, Shram Shakti Bhawan, New Delhi. 

3. All Directors/DS, Ministry of Power, Shram Shakti Bhawan, New Delh. 
4. The Under Secretary (Admin), MoP, Shram Shakti Bhawan, New Delh. 
5. The Under Secretary(V&S), MoP, Shram Shakti Bhawan, New Delhi 
6. In-Charge, NIC Cell, MoP with the request to upload the advertisement on the 

website of Ministry of Power for wider publicity.



Advt.No.-76/2021 
No.: 7/30/2021-PESB

Govemment of India 

Department of Personnel & Training 

(Public Enterprises Selection Board) 

Block No.14, C.G.O. Complex, Lodhi Road 

aro New Delhi-110003 
Dated:02/11/2021 

Power Grid Corporation of India Ltd. 
NAME OF THE CPSE 

Director (Finance) 
NAMEOF THE POST 

01/08/2022 
DATE OF VACANCY 

Schedule A 
SCHEDULE OF THE CPSE 

Rs. 180000-340000 (IDA) 
SCALE OF THE POST 

L. COMPANY PROFILE 
Power Grid Corporation of India Limited (POWERGRID) was incorporated under the India 

Companies Act. 1956 with the mission of "Establishment and Operation of Regional and National 

Power Grids to facilitate transfer of electric power within and across the regions with reliability,

security and economy on sound commercial principles". POWERGRID is a Maharatna CPSE 

under the administrative control of Ministry of Power. 

The company employed 8766 regular employees(Executives: 4434, Non-executives: 4332) as on 

31/03/2021. 
Its Registered office is at New Delhi and Corporate Office at Gurgaon, Haryana. 

The authorised and paid up capital of the Corporation was Rs. 10,000 crores and Rs. 5231.59 

crores respectively as on 31/03/2021.

The Shareholding of the Government of India is 51.34% as on 31/03/2021. 

I. JOB DESCRIPTION AND RESPONSIBILITIES 
Director (Finance) is a member of Board of Directors and reports to the Chairman and Managing 

Director. He/She is the overall in-charge of Finance and Accounts functions of the organization 

and is responsible for evolving and formulating related policies and their implementation 

including Financial Planning, budgeting, costing, financial control, preparation of financial 

statements in compliance with corporate norms and statutory requirements. 
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