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No.4/52021-lFPl/ ll3 6
GOVERNMENT OF PLTN]AB

:PEPAET.TtrT{{OFFINANCH
(FTNANCE pEh$oNr{flLJ BRAHCH}

Daod; Chandisq'tu: -1]4 l*Lt
i)' Atl$peeialClfuf;Seorrtaries,AdditionaiChief

Sihancial Commissionorq Principql: Sscfela and Adminisfiati,ne
Seerstarios to Gow,rnmont of puniab:

ii) All Head of Deportnents of the Stalte
iii) All Commissioners of Divisions;
iv) The Registrar, Punjab and Haryana Higtr Court, Chandigarh;
v). $ nenutV Commissioners and Districl & Sesslons Ju{es and;vi) Scoetary, Punjab Vidhan Sabha.

subJeetl-' Implemcntrtlon of recommendsfiour, of 61t prr+trrb, p*y
Commi$ion - Grentof Fixed DtedicalAllowance.

Sir/I\dadam,

I am directed to say that the Governor of punjab after dus

cCInsiderstion of the iqcommondatiorlt,of'the 6m Punjab Fa.y Commission, has decided

to grant the Fixed Medical Allowance of Rs. 1000/- (Rupees one thoussnd on$) per

raonth to 6ll sro,€firplqyees of the Government.of puElab on the ffvisod pay fixad. iu,

accordance with the Hmjab Civil Services (Revised pay) Rules, 2021.

2. The sbove decision shall be eftstive&,om Otm fuk, ?0t,1.

Yours faithfully,-WY|
(Ja*ririler $irghl

Under Secrctary Finence

Endsi. No. 4/sra$il "l,s,P tI I I 31 *38 Datod; chandigarh t Ol 
I 1 lry

A m.pv of the sbeve is for$erdd (included one sp-are copy) to the foliowiug i
iufonfr ation dfid rireos*qy, oction:--

tr. At*oiintmt d(AuditXP,unjah
2. Accountant Geireral (A& E), Punjab, Chandigarh

S*,*lq ?rrc,k
Srf+rintordcnf,



cf*:a'!

Endst, Ns. 4ls&02l.ls'prll[]{*q!Dated:chandrgarh: 
"1 I 4 l. l

A sopy sf,the ahoye is forrvarided to the fCIllowing f*r infor,mation aud qsffisw
action:-

l-) 'The Secretary to the Govt of Himachal Pradesh, Finance Deparffrcnt, Shimla.

2) The Director, Directorate of Public Enterprises and DisinveshnsnL Punjab,

Chandigarh,

3) All the District Treasury Officsr / Trcasury 0fficers.
&) Supenntendeni Finsnce Budget-l Branch
5) Superintendent Finance Budget-2 Branch
6) State Information Ofilcer/ NIC, Punjab Civil Secretaria! Chandigarh

Endst, No. 41512021-lFPl/, lla5 -46art"d: chandigarh ,o't 
I 
o? 

lroL I
A copy of the above is tbrwarded bo the following for information and necessary

action:-

Tlre,Chief&cret*rJ ts Guvt ,of Plu{ab, fhandigartr.
The RsuidentCommircione4 Punjab Shawan, N,ew Delhi.

r)
L)

e$Lr S'''r"}-f
$upcrintendcnt t

End$t. No, 4/$r;0{1.IFPI/I1 lfl,-g[1Dated: chandigarh, €l l,f ,\ryt1

A copy.of the above is forr**ded to the following for infur,mation and necessi(y
ac.ti$r{-

l) The Registrar, Agriculure University, Ludhiana.
2) fneRqgis Punjabi University, Patiala,
3) T.fie Regi*kry" OuruNanak Dev Universi$, Amristar.
4) The Registrar, Punjab University, Chandigarh.
5) The Registrar Dr, B.R. Ambedkar Tehnical University, Jalandhar.
6) The Regishar, Guru Aangad ftv University Vetinary and Animel Science,

Ludhiaqa.
?) ThF............. Regrs@t, Baba,Farid Mediaal Sejences and ftesqreh Universiiy; fgridlfft
8) Ths Reei$fsfi Gur.u Ravidas Ayurvedfu University" I{oshiarpur.



PUNJAB STATE POWER CORPORATION LIMITED 
Office: Dy.Secy/Finance-1 (PRC) 

Finance Circular No: 11/2021 

Office Order No: 18 PRC-R-435/Vol.3/2016 Dated:- 16/11/2021 

Sub: To grant temporary compensation of Rs. 5500 per month 

instead of initial start of Rs.18030/- to AEs. 

The decision taken by the Board in its 91st meeting held on 

19.10.2021 at Mohali on the subject cited above is as under:- 

The Board after considering the details given in the agenda accorded the 

approval to grant temporary compensation of Rs. 5500/- to AE's till the officer 

gets 16 years TBPS. 

The above decision will be implemented with following terms and 

conditions: 

All the AEs who have been directly recruited before 7/2020 and are i) 
demanding initial start of Rs.18030/- in place of Rs. 16650/- may be 

compensated strictly as temporary compensation Rs.5500/- per month. 

This will not be treated as precedent in future, for any category and any 

recruitment whatsoever. This compensation will be paid prospectively 
with the revised salary to the directly recruited AE's vide CRAs 

276/12,283/14,284/15 and 296/19 

This compensation is given as a personal measure only to the engineers 

recruited as above till the engineer is granted 16 years TBPS or 

promoted as SE whichever is earlier. 

i) 

This issues with the approval of Competent Authority.

Dy/Secy/Finance-l, 
PSPCL, Patiala. 

Conz 



Dated: 16.11.2021 Endst. No. 25986/26886/PRC-R-435/Vol.3/2016 

Copy of above is forwarded to the following for information and 

further necessary action: -

1. DGP/v&S, PSPCL Patiala. 
2. All Ers -In-Chief/GMs/CEs (Including Hydel) in PSPCL/PSTCL 

3. Chief Financial Officer PSPCL Patiala. 
4. Legal Advisor PSPCL, Patiala. 
5. Financial Advisor PSPCL, Patiala. 

6. Cost Controller PSPCL Patiala. 
7. Chief Auditor, PSPCL, Patiala. 
8. All Chief Accounts Officers PSPCL& PSTCL, Patiala. 

9. Principal Secretary to Government of Punjab, Finance Department ,Civil 

Sect,Punjab, Chandigarh. 
10.Principal Secretary to Government of Punjab, Irrigation & Power (Energy 

Branch).Mini Sectt, Sector-9, Chandigarh. 
11. Secretary NREB,F Wing, Nirman Bhawan,New Delhi. 

12. Secretary, HPSEB, Shimla-41. 

13. Finance Secretary, Chandigarh Administration, Chandigarh. 
14.Secretary/Admn., Central Electricity Authority, Govt. of India, Sewa Bhawan, 

R.K.Puram, New Delhi. 
15. Managing Director/HVPNL,Panchkula 

16.Special Secretary, BBMB, Sector-19, Chandigarh. 
17. General Manager/Delhi Electricity. Supply Undertaking, New Delhi. 

18.C.E./Generation, BBMB, Nangal Township. 
19. C.E./Transmission, BBMB, Chandigarh. 
20.C.E./Electrical, U.T., Chandigarh. 
21.OSD to Chairman, PSPCL. 
22.CAO to Director/Finance, PSPCL, Patiala. 

23. F.A. & C.A.O., BBMB, Chandigarh/Nangal Township. 
24. Dy. C.A.O, GGSSTP Ropar/GHTP Lehra Mohabbat. 

25.S.E.(T) to Director /Distribution, Generation,Administration,HR 
&Commercial, PSPCL, Patiala. 

26.All SEs (Including Hydel). 
27.Principal TTI, PSPCL,Patiala. 
28.Add.S.E./Co-ordination,PSPCL,A-104/1,Plot no.-7 Parmanad 

street,Maharani Bagh,New Delhi. 

29. Land Acquisition Collector, PsPCL, Patiala. 

30. Resident Audit Officer, PSPCL, Patiala. 

Conel 
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31.All Sr Executive Engineers(Including Hydel), PSPCL,Patiala. 

32. All Sr PSs to CMD /Power/Directors,PSPCL 

33.All Joint Secretaries/Dy.Secretaries/Under Secretaries, PSPCL. 

34. All Dy.CAOs/Dy.CAs/Dy.FAs, PSPCL. 

35. All Sr. AOs/AOs/Pre-Audit, Field& Thermal, PSPCL. 

36. A.O./FP&A and EAD, PSPCL, Patiala. 
37. Supdts./Bills-I, II, 1, PSPCL, Patiala. 

38. Secy./Ombudsman, Industrial Area, Phase -1, Mohali. 

39.All Chief Welfare Officers/Labour Welfare Officers/Asstt. Labour welare 

Officers in PSPCL. 

40. Secretary, Punjab State Electricity. Regulatory Commission, SCO No.220-221, 

Sector-34A, Chandigarh. 
41.Company Secretary, PSPCL, Patiala w.r.t to his office U.0. No. SPL-20/ BOD/ 

91.21/ 2021/PSPCL dt. 15.11.2021. 

DM/HRAP.R.C., 
PSPCL, Patiala. 



Puniab State Power Corporation Limited
Registered office: PSEB Head office, The Mall,Patiala-147001

Office of Chief Accounts Officer/H.Q., The Mall, Patiala.
Phone No.01 75-2213046 email: cao-hq@pspcl.in

CIN:U40109PB201 0SGC03381 3 Website: www. pspcl.in

office order to. I I I PRc-soz 2016

Ir^t
Finance Gi rcu I ar No.l 1f2021

f
oated: l'7 t11 12021

Punjab State Power Corporation Limited (PSPCL) is pleased to

make the following Regulations, namely: -

REGULATIONS

1. Short title and commencement

1) These Regulations may be called the Punjab State Power Corporation

Limited (Revised Pay) Regulations, 2021.

2) They shall be deemed to have come into force on and with effect from

the First day of January, 2016.

2. Application

1) Save as otheruise expressly provided by or under these regulations, they

shall apply to all the persons appointed to the services and posts in
connection with the affairs of the PSPCL.

2) They shall not apply to the-

(a) members of the All India Services serving in connection with the

affairs of the PSPCL:

(b) PSPCL employees recruited in the service on or after 17.07.2020,

on whom pay scales, on the paftern of the Government of India

are applicable;

(c) persons not in the whole time employment of the PSPCL;

(d) persons paid out of contingencies;

(e) persons employed on contract basis, except when the contract
provides otherwise; and

(0 persons specifically excluded wholly or in part from the operation

of these regulations.

wd
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(S) work-chargedemployees.

3, Definitions:- In these regulations, unless there is anything repugnant in thesubject or context.

(a) "existing basic pay" or ,.pre.revised basic pay,, means pay drawn in theprescribed existing pay Band and Grade pay or-pay in the existing scaleincluding ex-gratia annual increment(s),but does not include any other type ofpay like 'Special pay', 'Non practicing Allowance, etc;

(b) "existing scale" or ,,existing pay Band and Grade pay,, in relation to thePSPCL means the scale in respect of the post held or higher scale grantedunder the Assured career progressionffime Bound promotional scares(ACP/TBPS) Scheme to him or, as the case may be, personat scate allowed tohim on the 31st day of December, 2015, whether in a substantive or officiating
capacity;

Explanation, In the case of a pSpCL employee who was on the 31st day ofDecember,201S,on deputation out of India or on leave or on foreign service, orwho wourd have on that date officiated in one or more rower posts, but for hisofficiating in a higher post , 
.existing 

scale,,shall include the scale applicable tothe post which he wourd have herd, but for his being on deputation out of Indiaor on reave or on foreign service, or, as the case may be, but for his officiating
in a higher post;

(c) ',existing emotuments" means the sum of_

(i) existing basic pay as on the 3lstday of December,2O1b;and

(ii) dearness allowance appropriate to the pay in the existing basic pay;

(d) "PSPCL" means the punjab State power Corporation Limited;

(e) "Pay Matrix" means matrix specified in the schedure, with Levers of payaranged in vertical cells as assigned to corresponding existing pay Band andGradaPay or Scale;

(f) "Level" in the pay Matrix shat mean the Lever corresponding to the pay
Band and Grade pay or scale explained in the Schedule;

(g) "Pay in the Lever" means pay drawn in the appropriate ceil of the Lever asspecified in the Schedule;

(h) "revised pay structure" in reration to a post means the pay Matrix and theLevels specified therein corresponding to the existing pay Band and Grade pay
or scare of the post unress a different revised Lever is notitieo separatery for thaipost;
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(i) "basic pay" in the revised pay structure or "revised pay" means the pay

drawn in the prescribed Level in the Pay Matrix, but does not include any other

type of pay like 'Special Pay', 'Non Practicing Allowance' etc;

(j) "revised emoluments" means the pay in the Level of a PSPCL employee in

the revised pay structure and includes dearness allowance; and

(k) "Schedule" means the Schedule, appended to these regulations.

4. Level of posts:-The Level of posts shall be determined in accordance with

the Grade Pay assigned to the post in PSEB now ,)SPCL which was applicable

w.e.f. 01.01.2006

5. Drawl of pay in revised pay structure:- Save as otherwise provided in
these regulations, a PSPCL employee shall draw pay in the Level in the revised
pay structure applicable to the post to which he is appointed.

6. Exercise of option.-(1) The PSPCL employee shall exercise option in the
Form appended to these regulations so as to reach the authority specified in
sub-regulations (2), within a period of two months from the date of issue of
these regulations:

Provided that-(i)in the case of a PSPCL employee, who on the date of
notiflcation of these regulations, is on Ex-lndia leave or on deputation or on

foreign service or on active service ,the option shall be exercised in the said

Form so as to reach the said authority within a period of one month from the

date of his taking the charge of his post under the PSPCL, if that date is later

than the date specified in this sub regulation ; and

(ii) where a PSPCL employee is under suspension on the date of issue of these
regulations , the option shall be exercised within a period of one month from the

date of his return to his duty, if that date is later than the date specified in this

sub-regulation,

(2) The option in the Form shall be submitted by the PSPCL employee to the
Head of the Office.

(3) lf the option is not received within the time specified in sub+egulation (1),

the PSPCL employee shall be deemed to have elected to be governed by the

revised pay structure with effect from first day of January, 2016. The Head of
the Office shall determine his pay in the revised pay structure with reference to
provisions of regulation 7 of these regulations.

(4) The option once exercised shall be final.

Note l.Persons, whose services were terminated on or after the first day of
January ,2016 and who could not exercise their option within the specified
period on account of discharge on the expiry of the sanctioned posts
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'resignation, dismissar or discharge on disciprinary grounds, shail be entifled to
the benefits under these regulations ,if otherwise admissible.

Note 2. Persons, who have died on or after first day of January, 2016 and could
not exercise the option within the specified period shall be deemed to have
opted for the revised pay structure on and from the first day of January, 2016.

Note 3. Persons, who were on earned reave or any other reave on the first day
of January, 2016, which entiiled them to leave salary, shall be allowed the
benefits admissible under these regulations.

7, Fixation of pay in the revised pay structure. The basic pay of a pSpCL
employee shall' unress in any case, the corporation by speciar order otherwise
directs, be fixed in the revised pay structure in terms of the provisions of these
regulations in the following manner, namety:-

(l) The PsPcL Employees recruited in the service before 01.0i.2016 on
whom the instructions No. Zt2O4t2O,l24Fp1t66, dated iS.01.201S
(hereinafter refer.ed to as the instructions dated 15,01.20rs)are not
applicable; The revised pay shall be determined in the following manner:-

(a) The posts/categories, whose pay Band and/or Grade pay applicable
w.e'f l'1.2006 was not re-revised: The pay in the appricabre Lever in the pay
Matrix, as on 1't day of January, 2016 shall be the pay obtained by multiplyin!
the existing basic pay as o. 31.12.2015 by a factor of 2.sg(see ilrustration No.
1).

(b) The posts/categories, whose pay Band and /or Grade pay was re_
revised applicable w.e.f 1.12.2011 Revised pay in such cases, shall be
determined, as per the following two methodologies, namely: -

i. Taking into consideration the impact of re-revision appricabre w.e.f
1.12,2011: The pay in the applicable level in the pay Matrix, as on the .l"t
day of January,2O16 shail be the pay obtained by murtiprying the existing
basic pay as on 31.12.201S, by a factor of 2.2S.

ii. fgnoring the impact of re-revision(s) appticable w.e.t 1.12.2011: The
second method involves calculating the notional pay of the pSpCL
employee after excluding/ignoring the re-revision(s) granted and applicable
w.e.f 1.'12.20'|.1. The pay of a pSpCL employee, as on 31 . 12.20.1S, shall be
fixed notionally by excruding the benefit erement of 2011 re+evision which
was applicable w,e.l ,1.12,2011. Once the presumptive pay is worked out
as on 31.12.2015, the murtipridr factor of 2.59 shail be appried to arrive at
the revised pay as on the first day of January, 2016.
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iii. The PSPCL employee shall be at liberty to choose one of the above two
methods, whichever is beneficial to him, to arrive at this revised pay(See

lllustration No.2&3):

Provided that if the increase in the revised pay fixed under these
Regulations is less than 15% (fifteen percent) over and above what the
PSPCL employee was gefting as on 31.12.2015 i.e. existing Basic Pay+

Dearness Allowance @ 113Yo (one hundred and thirteen percent), such
PSPCL employee shall be entitled to minimum increase of 15% (fifteen
percent ) over and above what the PSPCL employee was getting as on
31.12.2015 i.e. existing Basic Pay+ Dearness Allowance@1 1 3%(one
hundred thirteen percent)(See lllustration No. 2 & 3)

Provided further that no arrear shall be given from 1 .1 .2016 to
30.6.2021 for such enhancement.

ll) The PSPGL Employees recruited in the service from 01.01.2016 to
'16.07.2020 (both days inclusive): The revised pay in such cases shall be
determined on the same analogy, as the revised pay for the PSPCL employees
recruited in the service before 01 .01 .2016 has been determined. The revised
pay in such cases shall be calculated as follows: -

(a) The date, for the purpose of fixation of revised pay, shall be the date of
joining.

(b) The posts/categories, whose Pay Band and /or Grade Pay applicable
w.e.f1.1,2006 was not re-revised, the multiplier factor shall be 2.59 of the Pay
(Basic Pay+Grade Pay/Minimum of the Pay Band, as the case may be)
admissible on the date of joining to arrive at the revised pay of the PSPCL

employee as on the date of joining (See lllustration No. 4 & 5).

(c) The postsrcategories, whose Pay Band and /or Grade Pay were re-
revised applicable w.e .t 112.2011i

(i) Taking into consideration the impact of re-revision(s)applicable w.e.f
1.12.2011: The multiplier factor shall be 2.25 of the Initial Pay admissible to the
PSPCL employee on the date of joining, after including the benefit of re-revision
of pay scales granted w.e.f 1.12.2011, to arrive at the revised pay of the PSPCL

employee as on the date of joining.

(ii) lgnoring the impact of re-revision(s) applicable w.e.f {.12.2011: The
second method involves calculating the notional pay of the PSPCL employee on
the date of joining, after excluding/ignoring the impact of re-revision(s)applicable
w.e.f 1.12.2011. The notional Pay Band and Grade Pay of the PSPCL
employee, in terms of the 2006 pay revision which was made applicable w.e.f
1.1.2006, be identified, whether the lnitial Pay corresponding to the above

W-':



Grade Pay shall be determined. The multiplier factor of 2.59 will be then applied
on such Initial Pay to anive at the revised pay as on the date of joining.

{ffiffre eSeCU employee shall be at liberty to choose one of the above two
methods i.e.7(ll)c(i)or(ii),whichever is beneficial to him, to arrive at his revised
pay (See lllustration No. 6 & 7).

(iv) ln case of the PSPCL employees on whom instructions dated
15.01.2015 w.r,t. admissibility of Minimum of the Pay Band are applicable:
In such cases, the above multiplying factor(s), after the exercise of the option by
the PSPCL employee, shall be applied on the Minimum of the Pay Band to
arrive at the revised pay during the period of probation and any extensions
thereof, and the same multiplying factor shall be applicable on the Initial Pay
admissible on successful completion of probation(See lllustration No. 8 & 9).

(v) The multiplying factor cannot be different for the period of probation and
period of service after the successful completion of probation.

(lll) The PSPCL Employees recruited in the service from 15.01.2015 to
3'1.12.2015 (both days inclusive): The revised pay in such cases where the
instructions dated 15.01 .201 5 are applicable with respect to Minimum of the
Pay Band shall be calculated on the same analogy as for the pSpCL

employees recruited in the service of the PSPCL on or after 01.01.2016, as
elaborated in Regulation 7(ll). However ,the date for the purpose of fixation of
revised pay shall be 31J22015 in case of such PSPCL employees(See
lllustration No. 10).

(lV) The posts /categories whose Pay Band and /or Grade Pay was re-revised
and appficable w,e.t 1,12.2O11, to draw parity with the posts/categories whose
Pay Band and/or Grade Pay was re-revised and applicable w,e.l 1.12.201'1,
their pay shall also be fixed on the same analogy as elaborated in this
regulation.

(V) In all the above cases i.e.(l),(ll),(lll) and (lV), the resultant pay shail be
rounded-off to the nearest rupee. This rounded-off figure shall be located in the
Level, which is corresponding to the Grade Pay granted to the post in view of
the 2006 pay revision of PSEB now PSPCL which was made applicable w.e.f
1.1.2006, or in the Level, which is corresponding to the entitled Grade Pay in
which his Pay /Presumptive Pay has been fixed with the benefit of ACP/TBPS
scheme (See lllustration No. 1 1 & 12).

Provided that in case of the PSPCL employees on whom instructions dated
15.01.2015 are applicable, only fixed emoluments after revision shall be paid
during probation period and any extension thereof and the pay of such PSPCL
employees shall be fixed in Level Pay Matrix only on successful completion of
the probation period.

l(J^-'u'



Note 1. lf after the application of the multiplying factor, the identical figure is not

available in the corresponding Level, the next higher figure close to it would be

the revised pay of the concerned PSPCL employee.

Note 2. In case of the PSPCL employee, who is in receipt of Special Pay'

Family Planning Allowance, Special Allowance or Non-Practicing Allowance

(NPA) or by whatever name it may be called at the same rate or at different

rates, shall draw allowances, with the revised pay in accordance with the

individual notifications relating to allowances.

Note 3. Where the increment of a PSPCL employee falls on the first day of

January, 2016 he shall have the option to draw the increment in the existing

scale or in the revised pay structure.

Note 4. A PSPCL employee, who is on leave on the first day of January,2016

and is entitled to leave salary, shall be entitled to pay in the revised pay

structure from the first day of January,2016.

Note 5. A PSPCL employee under suspension shall continue to draw

subsistence allowance based on the existing scale and his pay in the revised

pay structure shall be subject to the final order on the pending disciplinary

proceedings.

Note 6. Where in the fixation of pay under this regulation, a PSPCL employee,

who, in the existing scale was drawing immediately before the first day of

January, 2016, more pay than another PSPCL employee junior to him in the

same cadre, gets his pay fixed in the revised pay structure in a Cell lower than

that of such junior, his pay shall be stepped up to the same Cell in the revised

pay structure as that of the junior.

Note 7. In case, where a senior PSPCL employee promoted to a higher post

before the first day of January,2016, draws less pay in the revised pay structure

than his junior, who is promoted to a higher post on or after the first day of
January,2O16, the pay of the senior PSPCL employee, shall be stepped up in

the revised pay structure to an amount equal to the pay, as fixed for his junior in

that higher pbst. The stepping up shall be done with effect from the date of
promotion of the junior PSPCL employee subject to the fulfilment of the

following conditions, namely' -

(a) The junior and the senior PSPCL employees should belong to the same

cadre and the posts in which they have been promoted should also be

identical in the same cadre;

(b) The existing scale and Pay Matrix Level of the lower and higher posts in

which they are entitled to draw pay should be identical;

(c) The senior PSPCL employee at the time of promotion to higher level

should have been drawing equal or more pay than the junior. However,
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no relief shall be given, if the senior pSpCL employee exercises an
option to get his pay fixation/promotion postponed;

(d) The anomaly should be direcfly as a result of application of the
provisions of these regulations or any other regulation or order regulating
pay fixation on such promotion in the revised pay structure. However, if
in the lower post, the junior PSpCL employee was drawing more pay in
the existing scale than his senior by virtue of any advance increment(s)
granted to him or due to any inflation in pay other than by way of normal
pay fixation, the provisions of this note shall not be applied for stepping
up the pay of the senior PSPCL employee:

Provided that the benefit of stepping up of pay can be allowed to
the senior second time, if the anomaly has arisen with reference to the
pay of the same junior, in respect of whom, the pay of the senior was
stepped up first time;

Provided further that the senior pSpCL employee shall be
entitled to earn next increment on the same date as that of his iunior with
respect to whom, he had got stepped up his pay.

Note. The increment of senior pSpCL employee should not have been
stopped/withheld due to penalty, or otherwise.

8. Drawl of revised pay (1) The revised pay under these regulations shall be
drawn from the first day of Ju1y,2021.
(2) The PSPCL employee, who was on extension in service, as on 01.01.2016
or thereafter, shall not be paid any arrears, if any, for the extended period of
service, due to revision of pay, as per provisions of these regulations, or for any
other reasons.

9. Arrear of revised pay. Notwithstanding anything contained in these
regulations, the arrears with effect from the 1"t day of January,2O16 to 30th day
of June,2o21shall be paid in such manner and at such time as mav be
approved by the PSPCL.

10, Rate of increment in the revised pay structure. The rate of increment in
the revised pay structure shall be three percent of the basic pay, uniformly for
all the PSPCL employees, which is reflected in the vertical range of each Cell of
the Pay Matrix (See lllustration 13):

Provided that a PSPCL employee who reaches at the maximum
of the Pay Matrix Level applicable to him shall no longer be granted the
increment.

11. Date of next increment. The next increment of a pSpCL employee, whose
pay has been fixed in the revised pay structure in accordance with regulationT
shall be granted on the date, he would have drawn his increment, had he
continued in the existing scale:

W.u"
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Provided that the next increment of a PSPCL employee whose

pay is fixed on the first day of January, 2016 at the same stage as the one, fixed

for another PSPCL employee junior to him in the same cadre and drawing pay

at a lower or equal stage than his senior in the existing scale, shall be granted

on the same date as admissible to his iunior, if the date of increment of the

junior happerrs to be earlier.

Note. The increment of senior PSPCL employee should not have been

stopped/withheld due to penalty, or otheruise'

12, Fixation of pay on promotion' The fixation of pay in case of promotion

from one Level to another in the revised pay structure shall be made in the

following manner, namelY: -
(l) the PSPCL employee shall progress ahead on the horizontal range in Pay

Matrix on Promotion/ non- functional financial upgrade;

(||)onpromotionfromoneLeveltoanother'thePsPcLemp|oyeesha||havean
option to get his pay fixed in the higher post either from the date of his

promotion or from the date of his next increment. The option may be exercised

within a period of one month from the date of his promotion;

(lll) in case, the PSPGL employee opts to get his pay fixed on the higher

post from the date of his promotion, one increment shall be given in the

Level from which the PSPCL employee is promoted and he shall be placed at a

cell equal to the figure so arrived at in the Level of the post to which promoted,

and if no such cell is available in the Level to which he is promoted, he shall be

placed at the next higher cell in that Level. The next increment in the higher

post shall be granted after completion of qualifying service of twelve months

(See lllustration 14);

(lV) in case, itre pSpCt employee opts to get his pay fixed from the date of

his next increment, in the Level of the post from which PSPCL employee

is promoted, his pay shall be regulated as uncler: -

(a) From the date of promotion till his date of next increment, the PSPCL

employee shall be placed at the next higher Cell in the Level of the post to

which he is promoted.

(b) Subsequently, on the date of next increment, in the Level of the post to

which PSPCL employee is promoted, his pay shall be re-fixed and two

increments(one accrued on account of annual increment and the second

accrued on account of promotion) may. be granted in the Level from which the

PSPCL employee is promoted and he shall be placed, at a Cell equal to the

figure so arrived, in the Level of the post to which he is promoted, he shall be

placed at the next higher Ceil in that Level (See lllustration 15).

(c)Thenextincrementinthehigherpostinthiscasesha||begrantedafter
completion of qualifying service of twelve months from the date of re-fixation;

M. in case of a PSPCL employee, who stands promoted during the period from

1't day of January,2o16 to the date of issue of these regulations, the option may

W4
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be exercised within a period of three months from the date of such notification.

The option once exercised, shall be final.

13. Overriding effect:- The provisions of the Punjab State Electricity Board

(PSEB) Main Service Regulations, 1972, Vol-|, Partl and the Punjab Civil

Services Rules, Volume-ll,PSEB (Revised Pay) Regulations 1988, PSEB

(Revised Pay) Regulations 1998, and PSEB (Revised Pay) Regulations2oog

and other Regulations for the time being enforce, shall not' save as otherwise

provided in these regulations, apply to the cases, where pay is regulated under

these regulations, to the extent they are inconsistent with these regulations'

14. Power to relax: - Where the PSPCL is satisfied that the operation of these

regulations causes undue hardship to any individual PSPCL employee or class

of PSPCL employees, it may, by an order in writing' relax or dispense with any

of the provisions of these regulations to such extent and subject to such

conditions, as it may consider necessary.

15. lnterpretation:Jf any question arises relating to the interpretation of any of

the provisions of these regulations, the PSPCL shall decide the same.

Note - This issues with the approval of whole Time Directors of PSPCL subject

to ratification by Board of Directors PSPCL.

Enclosures:
1) Schedule/Pay Matrix Tables

2) Form of Option

3) Form of Undertaking

4) lllustrations

Ghief Accounts Officer/HQ'
PSPCL, Patiala'

It
Endst. No. L6e87// 277e7 f PPt-S"zfwrc Dated f 

-1l ,t1t2021

Copy of the above is forwarded to the following for information &

further necessary action:-

1. DGP A/&S, PSPCL ,Patiala.
All Ers -ln-Chief/GMs/CEs (lncluding Hydel) in PSPCUPSTCL .

Chief Financial Officer ,PSPCL ,Patiala.
Legal Advisor ,PSPCL, Patiala.

Financial Advisor,PSPCL, Patiala.

Cost Controller ,PSPCL Patiala.

Chief Auditor, PSPCL, Patiala.

All Chief Accounts Officers ,PSPCL & PSTCL' Patiala.

Principal Secretary to Government of Punjab, Finance Department

,Civil Sectt, Punjab,Chandigarh.
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l0.Principal Secretary to Government of Punjab, lrrigation & Power

(Energy Branch), Mini Sectt,sector-9, Chandigarh'

11. Secretary NREB,F \Mng,Nirman Bhawan,New Delhi'
12. Secretary, HPSEB, Shimla'41.
1 3. Finance 

-Secretary, 
Chandigarh Administration, Chandigarh'

ia.SeiretarynUmn.l, Central-Electricity Authority, Govt' of lndia, Sewa

Bhawan. R.K.Puram, New Delhi.
1s. Managing Direclor/HVPNL, Panchkula.

1 6. Special Secretary, BBMB, Sector-1 9, Chandigarh.
17. General Managei/Delhi Electricity. Supply Undertaking, New Delhi'

18. C.E./Generation, BBMB, Nangal Township.
19. C.E./Transmission, BBMB, Chandigarh.

20. C.E./Electrical, U.T., Chandigarh.
21.OSD to Chairman, PSPCL'
22.CAO to Director/Finance, PSPCL, Patiala.

23. F.A. & C.A.O., BBMB, Chandigarh/Nangal Township.
24.Dy. C.A.O, GGSSTP Ropar/GHTP Lehra Mohabbat'

25. S.E.(T) to Director /Distribution,Generation,Administration,HR
&Commercial, PSPCL, Patiala.

26.All SEs (lncluding HYdel).

27. Principal fi1, PSFCL,Patiala.
28.Add.S.E./Co-ordination,PSPCL,A-104/1'Plot no.-7 Parmanad

street,Maharani Bagh,New Delhi.

29. Land Acquisition Collector, PSPCL, Patiala.
30. Resident Audit Officer, PSPCL, Patiala.
3'1. All Sr Executive Engineers(lncluding Hydel)' PSPCL'Patiala'
32.All Sr PSs to CMD /Power/Directors,PSPCL .

33.All Joint Secretaries/Dy.Secretaries/Under Secretaries, PSPCL'

34. All Dy.CAOs/Dy.CAs/Dy.FAs, PSPCL.

35.All Sr. AOs/AOs/Pre-Audit, Field & Thermal, PSPCL.

36.A.O./P&A and EAD, PSPCL, Patiala.
37.Supdts./Bills-1, Il, lll, PSPCL, Patiala.
38. Secy./Ombudsman, Industrial Area, Phase -1' Mohali.

39. Al I ihief Welfare Officers/Labou r Welfare Offi cers/Asstt. Labou r

Welfare Officers in PSPCL.
40. Secretary, Punjab State Electricity' Regulatory Commission, SCO

No.22O-221, Sector-34A, Chandigarh.
41. Company Secretary, PSPCL, Patiala w.r.t to his office U'O No' SPL-2/

Circulation dt. 16.11.2021. 
/t
(/,Yr

DYlSecY/Finance-1'
PSPCL, F$tiy'a'
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s100-10680(PB-1)
Grade Pay 1700 1850
Initial Pav 6800 7550

Group D D

Index 2.59
Level L

1 x8000 19600
2 18500 20200
3 19100 20800
4 19700 27400

20300 22000
o 20900 22700
7 21500 23400
8 22LO0 24700
9 22800 24800

10 23500 25500
11 | 24200 26300
72 

1 24900 27!00
13 2s600 27900

26400 28700
27200 | 29600

16 28000 30500
L7 28800 3X400
18 | 29700 32300
19 | 30600 33300
20 | 31s00 34300
27 | 32400 35300
22 33400 36400
23 34400 37500
24 35400 38600

36s00 39800
26 37600 41000

38700 42200
28 39900 43500

41100 44800
42300 46100
43600 47500
44900 48900

33 46200 50400
34 47600 51900

49000 53500
Jb 50500 55100
37 52000 56800
38 53600 58500

s5200 60300
40 56900 62700

SCI{EDULE

pavEand and Grade pavorrrr., r'o,or"".t"l"f"1"r'.ll".l*'"1f:9:gl".rr ray Mar.x appricabre f,,.e.f 01.01.2015

i

6400-20200(PB-2)
Grade Pav 2350 2450 zJ)u 2650 2950 3200 3550
Initial Pav 8750 9060 9270 9850 109s0 11960 12760

Group c c L
lndex 2.s9 2.59 2.59 2.59 2.59 2.s9
Level 5 6 .,

8 9
22700 23500 24000 2ss00 28400 31000 33000

2 23400 24200 24700 26300 29300 31900 34000
24t00 24900 2s400 27tOO 30200 32900 35000

4 24800 2s600 26200 27900 31100 33900 36100
5 25s00 26400 27000 28700 32000 34900 37200

26300 27200 27800 29600 33000 35900 38300
7 27LOo 28000 28600 30s00 34000 37000 39400
8 27900 28800 29500 31400 3s000 38X.00 40600
9 28700 29700 30400 32300 36100 39200 41800

10 29600 30500 31300 33300 37200 40400 43100
11 30500 31500 32200 34300 38300 41600 44400
72 31400 32400 33200 35300 39400 42800 45700
I5 32300 33400 34200 35400 40600 44100 47r00
1,4 33300 34400 3s200 37500 41800 4s400 48500

34300 3s400 36300 38600 43100 46800 50000
lo 35300 36500 37400 39800 44400 48200 51500
t7 36400 37600 38500 41000 45700 49600 53000
x.8 37500 38700 39700 42200 47r00 51100 54600
19 38600 39900 40900 43s00 48500 52600 56200

39800 41100 | 42100 44800 50000 54200 | 57900
41000 4?3oo | 43400 | 46100 51500 55800 59600
42200 43600 44700 I 47500 53000 | s7500 61400
43500 44900 46000 J 48900 54600 | s9200 63200

24 ,r4800 46200 47400 50400 56200 6X000 65100
46100 47600 48800 51900 57900 62800 67LOo

26 47500 49000 50300 53500 59600 64700 69100
27 48900 50500 51800 55100 61400 66600 77200
28 50400 52000 53400 s6800 63200 68600 73300
29 s1900 53600 55000 58500 65100 70700 75500
30 53500 55200 56700 60300 67100 72800 77800
?1 55100 56900 58400 62100 69100 7s000 80100
32 55800 s8600 60200 64000 7L200 77300 82s00

58500 60400 62000 65900 73300 79600 85000
34 60300 62200 63900 67900 75500 82000 87600

62100 64100 65800 69900 77800 84500 90200
36 64000 66000 67800 72000 80100 87000 92900
37 65900 68000 69800 74200 82500 89600 95700
38 67900 70000 71900 76400 85000 92300 98600
39 69900 72700 74700 78700 87600 9s100 101600
40 72000 74300 76300 81100 90200 98000 104600

/t ?'l]r\,.-'
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SCHEDUIE

lsee Regulatlons 3(exo&(gll
pay Band and Grade Pay of psPcLEmployees as on 01,01.2006 and corresponding Pay Marlx appllcable w.e.f 01.01.2015

10900-34800(PB-3

Grade Pay 3700 4150 4450 4500 4700 1r800 s050 5500

Initial Pay r4600 r5720 165s0 16600 t7260 18040 19000 19920

Group c B B B B B A

lndex 2,64 2,64 2.64 2.64 2.64 2.64 2.64

Level 10 11 72 13 -L) 77

7 38s00 41500 43700 43800 45600 47600 50200 s2600

39700 42700 4s000 45100 47000 49000 51700 54200

40900 44000 46400 46500 48400 50500 53300 55800

42100 45300 47800 47900 49900 52000 54900 57500

5 43400 46700 49200 49300 51400 s3600 56500 59200

6 44700 48100 s0700 s0800 52900 55200 58200 61000

7 46000 49500 52200 52300 54500 55900 59900 62800

8 47400 51000 53800 53900 56100 s8600 61700 64700

9 48800 52500 55400 55500 57800 60400 63600 66600

10 50300 54100 57100 57200 59500 62200 65s00 68600

11 51800 55700 58800 58900 51300 64100 67500 70700

12 53400 57400 60600 60700 63100 66000 69500 72800

13 ss000 59100 62400 62500 65000 68000 71600 75000

74 s6700 60900 64300 64400 67000 70000 73700 77300

s8400 62700 66200 66300 69000 72LO0 75900 79600

60200 64600 68200 68300 71100 74300 78200 82000

l7 62000 66500 70200 70300 73200 76500 80500 84s00

18 53900 68500 72300 72400 75400 78800 82900 87000

65800 70600 74500 7 4600 77700 81200 8s400 89600

67800 72700 76700 76800 80000 83500 88000 92300

69800 74900 79000 79100 82400 86100 90600 95100
)7 71900 77\OO 81400 81500 84900 88700 93300 98000

74700 79400 83800 83900 87400 91400 96100 100900

24 76300 81800 86300 86400 90000 94100 99000 103900

78600 84300 88900 89000 92700 96900 102000 107000

81000 86800 91600 97700 9ss00 99800 105100 110200

27 83400 89400 94300 94500 98400 102800 108300 113500

28 85900 92100 97100 97300 101400 105900 111500 116900

29 88500 94900 100000 100200 104400 109100 114800 120400

30 91200 97700 103000 103200 107500 172400 118200 124000

93900 100600 106100 106300 110700 115800 72L700 L27700

95700 103600 109300 109500 114000 119300 125400 131500

33 99600 106700 112600 112800 177400 L22900 L29200 13s400

34 102600 109900 116000 116200 120900 125600 133100 139500

105700 113200 119500 119700 124500 130400 137100 143700

36 108900 116600 123100 123300 128200 134300 141200 148000

37 772200 120100 126800 127000 132000 138300 145400 152400

l6 115500 123700 130600 130600 136000 t42400 149800 157000

119100 r27400 134500 134700 140100 146700 154300 151700

40 L22700 131200 138500 138700 144300 151100 1s8900 156600

r66s0-39100(P84)
Grade Pay s800 6850 8s00

Initial Pay 22450 26760 33240

Group A A

lndex 2.67
Level 18 19 20

1 59900 71400 88800

2 61700 73500 91500

63600 75700 94200

65500 78000 97000

67500 80300 99900

69500 42700 102900

7 71500 85200 106000

8 73700 87800 109200

9 75900 90400 112500

10 78200 93100 115900
11 80500 95900 119400

t2 82900 98800 123000

13 85400 101800 L26700

14 88000 104900 130500

90600 108000 134400

16 93300 111200 138400

r7 96100 114500 1,42600

99000 117900 146900

19 102000 72L400 1s1300

20 105100 125000 1s5800

27 108300 128800 160500

22 111500 t32700 165300

114800 136700 170300

118200 140800 .175400

25 727700 145000 180700

125400 149400 186100

L29200 153900 L9r700
28 133100 158500 197s00

137100 163300 203400

30 747200 168200 209500

145400 773200
149800 178400

154300 183800

34 158900 189300

35 163700 195000

36 168600 200900

37 173700 206900

38 178900

39 184300

40 189800

0 -...
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SCHEDULE

[See Regulations sle)10&(Cll
Pay Band and Grade Pay of PSPCT Employees as on 01.01.2006 and

corresponding Pay Matrix applicable w.e.f 01,01,2016

41300-67000(PB-51

Grade Pay 9600 10500

Initial Pay 50900 55640

Group A A

lndex 2.67 2.72

Level 2L 22

1 135900 151300
2 140000 155800

3 !44200 150500

4 148500 15s300

5 153000 170300

6 157600 t75400
7 152300 180700

8 t67200 186100

9 t72200 191700
10 t77400 197500

TL 182700 203400

L2 188200 209500

13 193800 215800
t4 199600 222300
15 205600

16 211800

t7 2L8200

67000-79000(HAG)
Grade Pay 0
Initial Pay 67000

Group A

lndex 2.72

Level 23

t 142200
2 ta7700
5 193300

4 199100
5 205100

6 211300

7 2L7600
8 224L00

A
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SCHEDUTE

lsee Regutations 3(eX0&(gll
Pay Band and Grade Pay of PSpCL Employe$ as on 01.01,2006 and correspondlng pay

Matrlx w.e.f
156100-39100(PB44

Grade Pa1 5400 6600
Initial Pav 21000 25200 30110
Group A A A
Index 2.67 2.67
Level 18A 19A 20A

1 56100 57300 80400
57800 69300 82800

3 59500 71400 85300
4 61300 73500 87900
5 63100 75700 90500
6 65000 78000 93200
7 67000 80300 96000
8 69000 82700 98900
9 71100 85200 101900

10 73200 87800 105000
11 75400 90400 108200
12 77700 93100 111400
J.5 80000 95900 t74700
L4 82400 98800 118100
I' 84900 101800 121600
-Lb 87400 104900 125200
t7 90000 108000 129000
18 92700 L!r200 132900
19 95500 114500 135900
2U 98400 117900 141000
2L 101400 L2r400 145200

104400 125000 149600
23 107500 128800 154100
24 110700 132700 158700
?5 114000 135700 153500
zo 117400 140800 168400

120900 145000 173500
28 124500 149400 !78700
29 128200 153900 184100
30 132000 158500 189600
31 136000 163300 195300
32 140100 168200 201200
33 144300 173200
34 148600 178400
35 153100 183800

757700 189300
37 162400 195000
38 L67300 200900
5v 772300
40 t77500

01.01.2016

37rO0-67000(PB-5AI
Grade Pav 8500
Initial Pav 45000
Group A
Index 2.67
Level 21A

1, L22800
126500

5 130300
4 L34200
5 138200
6 !42300

146600
8 151000
9 155500
10 150200
11 165000
rz 170000
I5 L7,LOO
L4 180400

185800
IO 191400
L7 197100
18 203000
19 209100

v
M
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FORM

(See Requlation 6l

(1) t,

(2) l,

effectfrom 01.01.2016.

hereby opt for the Revised pay Structure with

hereby opt for the muluplying factor of

as per Regulation.-

Signature

Name

Designation

Employee lD

Office in which



'j1

73

UNDERTAKINq

l, hereby undertake that in the event of my pay having been fixed in a manner

contrary to the provisions contained in these Regulations, as detected

subsequently, any excess payment so made shall be refunded by me to the

PSPCL either by adjustment against future payments due to me or otherwise.

Date:

Place:

Signature

Name

Designation

Employee lD

Office in which
employed



ILLUSTRATION-1

[See Regulation 7 (l)(a)]

A PSPCL Employee drawing Basic Pay on 31.12.2015 of Rs 59530(PIPB

49930+GP 9600) (Pay not re-revised)

PIPB- Pay in Pay Band

cP- Grade Pay

v

1 Existing Pay Band PB-s
(41300-67000)

Pay Band 41300-67000

z Existing Grade Pay 9600 Grade Pay 9600

Existing Basic Pay 59530
(Pay in Pay Band + (49930+9600)

Grade Pay)(As on 31.12.2015)

Level 21

Celll 135900

4 Pay after multiplication 154182.70

by factor of 2.59 (Rounded- off to 1 54183)
(59530.2.59)

Cell 2 140000

Cell 3 144200

5 21Level Corresponding to Level

Grade Pav 9600

Cell4 148500

Revised pay in Pay Matrix
(either equal to or next higher Rs 157600

to 154183 in Level 21 as per

Regulation -7V) as on 01.01.2016

Cell 5 153000

Cell6 157600

Cell 7 162300



A PSPCL employee was
GP 3400

ILLUSTRATION -2

[See Regulation 7(lXbXiii)]
appointed on 01.09.2013 in the scale of 6400-20200+

(pay re-revised):

1 Date of joining 01.09.2013

2 Pay Band PB-2(6400-20200)

3 Grade Pay 2450

4 Pay Band after re-revision PB-2(6400-20200)

5 Grade Pay after re-revision 3400 as on 01 .12.2011

6 Level corresponding to 2450 Grade Pay Level-4

STEP-1

Method -2: Notional Pay as on 31 .12.2015

Method-1 : Pav drawn as on 31 .12.201 5

Date Pay in Pay Band Grade Pay Basic Pay Remarks

01.09.2013 66'10 3400 10010 In itial Pay

01.09.2014 6920 3400 10320 Annual Increment

01.09.2015 7230 3400 10630 Annual Increment

10630-2.25=23917.50 rounded off to nearest Rupee i.eRs2391B

Date Pay in Pay Band Grade Pay Basic Pay Remarks

01 .09.2013 6610 2450 9060 Initial Pay

01 .09.2014 6890 2450 9340 Annual Increment

01.09.2015 7180 2450 9630 Annual Increment

9630.2.59=24941.70 rounded offto nearest Ruoee i.e. Rs.24942

lf the PSPCL employee chooses the
multiplication factor of 2.59 as on
01.01.2016, the revised pay will be fixed at
level corresponding to Rs 2450 Grade Pay in

the Pay Matrix i.e. Level 4 [as per Regulation
7-(v)l
Revised Pay in Pay Matrix ( either equal to
or next higher to 24942 in Level 4) as on

01 .01 .2016 Rs 25600

Pay Band

Grade Pay

Level

Cell 1

Cell 2

Cell 3

Cell 4

6400-20200

aAF,i

23500

24200

24900

25600

26400Cell 5

..:2,4,,



STEP-2 :Raising of Basic Pay minimum of 15% over and above of Basic Pay+

DA@113o/o

STEP 3 Comparison of Minimum Assured Basic Pay (Step 2) v/s Revised Pay

fixed as per (Step 1.)

As per Step 3 , the Minimum Assured Basic Pay as per Step 2 is higher than the

earlier Revised Basic Pay as per Step 1, the Revised Basic Pay for such PSPCL

employee will now be fixed either equal to or next higher to Rs.26038

Note: In case of Revised Pay is enhanced/raised with the Minimum Assured

Basic Pay (Step 2), no arrears for such enhancement trom 0110112016

1o30.06.2021 shall be given.

1 Pay in the Pay Band as on 31.12.2015 7230

2 Grade Pay as on 31.12.2015 3400

Basic Pay as on 31.12.2015 (1+2) 10630

4 DA @ 1 13%( 10630-1 13%)=12011.90
(rounding off to the nearest rupee)

12012

Basic Pay +DA(3+4) 22642

o 15% Increase on Basic Pay+DA (22642*150/o)=3396.30
(rounding off to the nearest rupee)

2?OA

7 Minimum Assured Basic Pay in Revised Scales(5+6) 26038

Minimum Assured Basic Pav
( SteP 2)

Revised Basic Pay
(Step1 )

26038 25600

The revised pay will be fixed in Level

corresponding to 2450 Grade Pay in the Pay

Matrix i.e. Level 4(as per Rule 7-V)

Pay Band 6400-20200

Grade Pay 2450

Level 4

Cell 1 23500

Cell2 24200

Revised Pay in Pay Matrix ( either equal to or

next higher to 26038 in Level 4) as on

01.01.2016 Rs 26400

Cell 3 24900

Cell 4 25600

Cell 5 26400



1 Date of ioining 01 .09.2013

2 Pav Band PB-3(10900-34800)

Grade Pay 4700

4 Pay Band after re-revision PB-3(10900-34800)

Grade Pay after re-revision 5400 as on01.12.2011

o Level corresponding to 4700 Grade Pay Level-14

lllustration -3

[See regulation 7(lXbXiii)]

A PSPCL employee was appointed on 01.09.2013 in the scale of10900-34800+4700

Grade PaY (PaY re-revised in 2011)

STEP-1

Method-1 : Pay drawn as on 31.12.2015

Method -2: Notional Pay as on 31.12.2015

Date Pay in Pay
Band

Grade
Pay

Basic Pay Remarks

01 .09.2013 12560 5400 17960 Initial Pay

01.09.2014 13100 5400 18500 Annual Increment

01 .09.2015 13660 5400 19060 Annual Increment

19060.2.25=42885

Date Pay in Pay

Band

Grade

Pay

Basic Pay Remarks

01 .09.2013 12560 4700 17260 Initial Pay

01.09.2014 13080 4700 17780 Annual Increment

01 .09.2015 13620 4700 18320 Annual Increment

183202.5947448 80 rounded off to nearest Rupee i'e. Rs' 47449

lf the PSPCL employee chooses the

multiplication factor of 2.59 as on

01.01.2016, the revised pay will be fixed

at level corresponding io Rs 4700 Grade

Pay in the Pay Matrix i.e. Level 14 [ as

per Regulation 7-(V)l

Pay Band 10900-34800

Grade Pay 4700

Level 14

Cell 1 45600

Cell 2 47000

Revised Pay in the Pay Matrix (either

equal to or next higher to Rs. 47449 in

Level 14) as on 01.01.2016: Rs 48400

Cell 3 48400

Cell 4 49900

Cell 5 51400

I\D--' -4-



1 Pay in the Pay Band as on 3'1.12.2015 13660

2 Grade Pav as on 31.12.2015 5400

3 Basic Pay as on 31 .12.2015 (1+2) 19060

4 DA @ 113o/o( 19060"113%)=21537 '80
(roundinq off to the nearest rupee)

21538

Basic Pay +DA(3+4) 40598

6 15% Increase on Basic Pay+DA (40598.15%)=6089.70
(rounding off to the nearest rupee)

6090

7 Minimum Assured Basic Pay in Revised Scales(5+6) 46688

STEP-2 Raising of Basic Pay by minimum of 15% over and above of Basic Pay+

DA@I13o/o

STEP 3 Comparison of Minimum Assured Basic Pay (Step 2) v/s Revised Pay as

per (Step 1.)

As per Step 3, since the earlier Revised Basic Pay as per Step 1 is higherthan the

Minimum Assured Basic Pay, the Revised Basic Pay for such PSPCL employee will

now be fixed Rs. 48400

Note: ln case of Revised Pay is enhanced/raised with the Minimum Assured

Basic Pay (Step 2), no arrears for such enhancement from 01.01'2016 to

30.06.2021 shall be given.

'<l-,

Minimum Assured Basic Pav
( SteP 2)

Revised Basic Pay
(Stepl )

46688 48400

The revised pay will be fixed in Level

corresponding to 4700 Grade Pay in the Pay

Matrix i.e. Level 14 (as per Rule 7-V)

Pay Band 10900-34800

Grade Pay 4700
Level 14
Cell 1 45600
Cell 2 47000

Revised Pay in Pay Matrix as on 01.01 .2016

Rs 48400

Cell 3 48400

Cell4 49900

Cell5 51400



lllustration - 4
[See Regulation 7(llXb)l

A PSPCL employee was appointed on 01.09.2016 in the scale of 16650 39100+5800

lllustration -5

[See Regulation 7(llXb)l
A PSPCL employee was appointed on 01.09.20'16 in the scale of 16650-39100+5800

Grade Pav (Pav not re-revised) and inskuctions dated 15.01.2015 are not applicable
1 Pay Band PB-4

(16650-39100)
Pay Band 16650-39100

2 Grade Pay 5800 Grade Pay 5800

J Initial Pay on Grade Pay
5800 (Pay in Pay Band + 22450
Grade Pay)

Level 18

4 Multiplication of initial pay in 58146
Grade Pay of 5800
i.e 22450*2.59 Rs.58145.50
Rounded off to nearest rupee

Celll 59900

5 Level Corresponding to Level 18
Grade Pav 5800

Cell2 61700

6 Revised pay in Pay Matrix
(either equal to or next higher Rs 59900
to 58146 in Level 18 as per
Requlation -7V)on date of ioininq

Cell 3 63600

Grade Pay (Pay not re-revised) and instructions dated 15.01?911 3!C appljca
1 Pay Band PB-4

(16650-39100)
Pay Band 16650-39100

z Grade Pav 5800 Grade Pay 5800

J lnitial Pay on Grade Pay 22450
5800

Level 18

4 Revised fixed emoluments
as on 01.09.2016(during the 43124
probation period and any
extensions thereof)(1 6650.2.59)
=43123.50 Rounded offto nearest rupee

Celll 59900

multiplication of initial pay in 58146
Grade Pay of 5800 (on completion

of probation) (22450-2.59)=$8 1 45.50
Rounded off to nearest rupee

Cell2 61700

o Level Corresponding to Level 18
Grade Pav 5800

Cell 3 63600

7 Revised pay in Pay Matrix
(either equal to or next higher Rs 59900
to 58146 in Level 1B as oer
Regulation -7V) after successful
completion of probation

Cell 4 65500

Cell 5 67500

P V --sL--



lllustration-6

[See regulation 7(ll)(c](iiiI
A PSPCL employee was appointed on 01.09.2016 in the scale of 6400-20200+3400

G.P. (Pay re-revised) and instructions dated 15'01 .2015 are not applicable

1 Date of Joining 01.09.2016

z Pay Band PB-2(6400-20200)

Grade Pay 2450

4 Pay Band after re-revision PB-2(6400-20200)

Grade Pay after re-revision 3400 as on 01.12.2011

o lnitial Pay on Grade PaY 2450 9060

Initial Pay on Grade PaY 3400 10010

Level corresponding to 2450 Grade Pay Level 4

Step-1 Selection of Multiplier factor:

Method 1: Multiplication of Initial Pay in Grade Pay 3400 i.e' 10010-2.25=

Rs 22522.50 rounded off to nearest Rs 22523

Method 2: Multiplication of Initial Pay in Grade Pay 2450 i.e. 9060*2.59=

Rs 23465.40 rounded offto nearest Rupee 23465

Step-2 lf the PSPCL employee chooses the

multiplication factor of 2.59 as on 0'1.09.2016, the

revised pay will be fixed at level corresponding to

Rs 2450 Grade Pay in the Pay Makix i.e. Level 4

[as per Regulation 7(V)]

Pay Band 6400-20200

Grade Pay 2450

Level 4

Cell 1 23500

Cell 2 24200

Step-3 Revised Pay in the Pay Matrix (either

equal to or next higher to Rs 23465 in Level 4 as

per Regulation 7-V ) as on 01.09.2016: Rs 23500

Cell 3 24900

Cell 4 25600

Cell 5 26400

Cell 6 27200

0-p- V :4'



lllustration-7

[See regulation 7(llXcXiii)l
A PSPCL employee was appointed on 01.09.2016 in the scale of '10900-34800+4700

G.P. (Pay re-revised) and instructions dated 15.01 '2015 are not applicable

1 Date of Joining 01.09.2016

2 Pay Band PB-3(10900-34800)

3 Grade Pay 4700

4 Pay Band after re-revision PB-3(10900-34800)

c Grade P:rv after re-revision 5400 as on 01.12.2011

6 lnitiaf Pay on Grade Pay 4700 17260

Initial Pay on Grade Pay 5400 '17960

8 Level corresponding to 4700 Grade Pay Level 14

Step-1 Selecl rn of Multiplier factor:

M9th9,1-t Multiplication of Initial Pay in Grade Pay 5400 i.e' 17960*2.25=

Rs40110

Method 2.. Multiplication of Initial Pay in Grade Pay 4700 i.e. 17260*2'59=

Rs 447C3.40 rounded offto nearest Rupee 44703

Step-2 lf tl^: PSPCL employee chooses the

multiplication f '^tor of 2.59 as on 01 .09.2016, the

revised pay w " be fixed at level corresponding to

Rs 4700 GraC - lay in the Pay Matrix i.e. Level

14 [as per RegLrlation 7(V)]

Pay Band 10900-34800

Grade Pay 4700

Level 14

Cell 1 45600

Cell 2 47000

Step-3 Revis :d Pay in the Pay Matrix (either

equaltoorne> righerto Rs44703 in Level 14as

per Regulatior '') as on 01.09.2016: Rs 45600

Cell 3 48400

Cell4 49900

Cell 5 51400

f'' cD.-- v -q".-



1 Date of Joininq 01.10.2016
z Pay Band PB-2(6400-20200)
3 Grade Pay 2450
4 Pay Band after re-revision PB-2(6400-20200)

Grade Pav after re-revision 3400 as on 01.'12.2011
o lnitial Pay on Grade Pay 2450 9060

Initial Pay on Grade Pay 3400 10010
8 Level corresponding 2450 Grade Pay Level 4

lllustration -8

[See Regulation 7(llXcXiv)l
A PSPCL employee was appointed in the scale of 6400-20200+3400 G.P.

(Pay Scale re-revised)on 01.10.2016 and instructions of 15.01.2015 are applicable

$.- V '=A''

Step-1 Selection of Multiplier factor:
Method-1 Multiplication of Initial Pay in Grade Pay 3400 i.e.10O1O*2.25=Rs.22522.50

rounded off to nearest Rupee i.e. Rs 22523
Method-2 Multiplication of Initial Pay in Grade Pay 2450 i.e. 9060*2.59=Rs.23465.40

rounded off to nearest Rupee i.e. Rs 23465

Step-2 lf the PSPCL employee chooses the
multiplication factor of 2.59, the revised pay will
be fixed at level corresponding to Rs 2450
Grade Pay in the Pay Matrix i.e. Level 4 [as per
Regulation 7(V)l

Pay Band 6400- 20200

Grade Pay 2450

(a) Revised fixed emoluments as
on 01.10.201 6(during the probation
period and any extensions thereof)
(6400.2.59)

Rs 16576
Level 4
Cell 1 23500
Cell 2 24200
Cell 3 24900

(b) On successful completion of
probation:-
-The revised pay will be fixed in
Level corresponding to Grade
Pay 2450 in Pay Matrix(as per
proviso to Regulation 7-(V)
-Revised Pay in Pay Matrix
(either equal to or next higher to
Rs 23465) in Level 4

Rs 23500

Cell 4 25600

Cell 5 26400
Cell 6 27200
Cell 7 28000



lllustration -9

[See Regulation 7(llXcXiv)]
A PSPCL employee was appointed in the scale of 10900-34800+5350 Grade Pay

(Pay re-revised) on 01 .10.2016 and instructions dated 15.01 .2015 are applicable

1 Date of Joininq 01.10.2016
Pav Band PB-3( 1 0900-34800)
Grade Pay 4500

4 Pay Band after re-revision PB-3(10900-34800)

5 Grade Pay after re-revision 5350 as on 01.12.2011

o lnitial Pay on Grade Pay 4500 16600

7 Initial Pay on Grade Pay 5350 17450
8 Level corresponding to 4500 Grade Pay Level t3

Step-1 Selection of Multiplier factor:
Method-l Muftiplication of Initial Pay in Grade Pay 5350 i.e17450*2.25=39262.50

rounded off to nearest Rupee i.e. Rs.39263

Method-2 Multiplication of Initial Pay in Grade Pay 4500 i.e16600*2.59=42994

Step-2 lf the PSPCL employee chooses the
multiplication factor of 2.59, the revised pay will be

fixed at level corresponding to Rs.4500 Grade Pay

in the Pay Matrix i.e. Level 13 [as per Regulation
7(v)1

Pav Band 10900-34800

(a) Revised fixed emoluments as on
01.10.20{6 (during the period of
probation and any extensions thereof)
(10900-2.5e)

Rs 28231
Grade Pav 4500

Level 13

(b)On successful completion of
probation:-
The Revised Pay will be fixed in
Level corresponding to Grade Pay
4500 in Pay Matrix in Level 13 (as

per proviso under Regulation 7(V)

-Revised Pay in Pay Matrix (either

equal to or next higher to 42994) in

Level 1 3

Rs 43800

Cell 1 43800

Cell 2 45100

Cell 3 46500

Celf 4 47900

Cell 5 49300

4.-.



1 Date of Joining 01 .1 0.2015

Pay Band PB-2(6400-20200)

Grade Pay 2450

4 Pav Band after re-revision PB-2(6400-20200)

5 Grade Pav after re-revision 3400 as on01.12.2Q11

6 Initial Pay on Grade Pay 2450 9060

7 Initial Pay on Grade Pay 3400 1 0010

8 Level corresponding to 2450 Grade Pay Level 4

lllustration -10

lSee Regulation 7(llll
A PSPCL employee was appointed in the scale of 6400-20200+3400G.P.

(Pay re-revised) on 1.10.2015 and instructions dated 15.01.2015 are applicable

ry,- V -+-

Step-{ Selection of Multiplier Factor:

Ue!@!:1: Multiplication of Initial Pay in Grade Pay 3400 i.e. 1QQ10*2.25=22522.50

rounded off to nearest Ruoee i.e. Rs 22523
Method-2: Multiplication of Initial Pay in Grade Pay 2450 i.e. 9060*2.59=23465.40

rounded off to nearest Rupee i.e. Rs 23465

@!: lf the PSPCL employee chooses the
multiplication factor of 2.59, the revised pay will be
fixed at level corresponding to Rs 2450 Grade Pay in
the Pay Matrix i.e. Level-4 [as per Regulation 7(V)]

Pay Band 6400-20200

(a) Revised fixed emoluments as
on 01.01.2016(during the probation
period and extensions thereof)
(6400-2.59)

Rs 16576
Grade Pay 2450

Level 4

(b)On successful completion of
probation:
-The revised pay will be fixed in
Level corresponding to Grade Pay
2450 in Pay Matrix at Level 4 (as per
proviso to Regulation 7(V)
Revised Pay in Pay Matrix (either
equal to or next higher to Rs 23465)
in Level 4

Rs 23500

Cell 1 23500

Cell2 24200

Cell 3 24900

Cell 4 25600

Cell 5 26400



lllustration -11

[See regulation 7(V)]
A PSPCL employee was appointed on 07.02.2003 in the scale of 6750-1 1050

on 01.01.2006 in 10900-34800+GP4700
1 Date of Joininq 07.02.2003
2 Pav Band PB-3(10900-34800)

Grade Pay 4700
4 Pay Band after re-revision PB-3(10900-34800)

Grade Pay after re-revision 5400 as on 01.12.2011

6 Level corresponding to 4700 Grade Pay Level 14

Method-1: Pay drawn as on 31.12.2015

Date Pay in Pay
Band

Grade
Pav

Basic Pay Remarks

01.02.2007 14610 4700 19310 Annual ncrement
01.02.2008 15190 4700 19890 Annual ncrement
01.02.2009 15790 4700 20490 Annual ncremenr
01.02.2010 16410 4700 21110 Annual ncremenl
01.02.2011 17050 4700 21750 Annual lncrement
01.12.2011 17050 5400 22450 Annual Increment
01.02.2012 17730 5400 23130 Annual Increment
07.02.2012 18430 5450 23880 lstTBPS 10900-

34800+5450G.P.
01.02.2013 19150 5450 24600 Annual lncrement
01.02.2014 19890 5450 25340 Annual lncrement
01.02.2015 20660 5450 26110 Annual Increment
261 10*2.25=587 47 .50 rourrded to nearest Rs.58748

Method-2: Notional Pay as on 3'1.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Remarks

01.02.2007 14610 4700 19310 Annual lncrement
01.02.2008 15190 4700 19890 Annual lncrement

01.02.2009 15790 4700 20490 Annual ncrement
01.02.2010 16410 4700 21110 Annual ncremenl
01.02.2011 17050 4700 21750 Annual ncrement
01.02.2012 17710 4700 22410 Annual ncrement
07.02.2012 18390 4800 23190 lstTBPS 10900-

34800+4800G.P.
01.02.2013 19090 4800 23890 Annual lncrement
01.02.2014 '19810 4800 24610 Annual Increment
01.02.2015 20550 4800 25350 Annual lncrement
25350.2.59=65656.50 rounde, I to nearest Rs.65657

lf the PSPCL employee chooses the
multiplication factor of 2.59 as on
01.01.2016, the revised pay will be fixed at
level corresponding to Rs 4800 Grade Pay
in the Pay Matrix i.e. level 15 [as per
RegulationT(V)l
Revised Pay in Pay Matrix (either equal to
or next higher to 65657 in level 15 as per
RegulationT-V) as on 01.01.2016: 66000

Cell 1 47600

Cell 11 64100
Cell 12 66000



lllustration -12

[See regulation 7(V)]
A PSPCL employee was appointed on 07.02.2003 in the scale of 4300-7500

,12.20'l

on 01.01.2006 in 6400-20200+GP2950) (Pa
1 Date of Joining 07.02.2003
2 Pay Band PB-2(6400-20200)

Grade Pay 2950
4 Pav Band after re-revision PB-2(6400-20200)
5 Grade Pay after re-revision 3700 as on 01.12.2011
o Level corresponding to 2950 Grade Pay Level 7

-1: Pav drawn as on 31.12.2015
Date Pay in Pay

Band
Grade
PaV

Basic Pay Remarks

01.02.2007 9270 2950 12220 Annual ncrement
01.02.2008 9640 2950 '12590 Annual ncrement
01.02.2009 10020 2950 12970 Annual ncrement
01.02.2010 10410 2950 13360 Annual ncrement
01.02.2011 10820 2950 13770 Annual ncrement
01.12.2011 10820 3700 14520 Annual ncremenr
01.02.2012 11260 3700 14960 Annual ncrement
07.02.2012 11710 4300 16010 lstTBPS 10900-

34800+4300G.P.
01.02.2013 12200 4300 't6500 Annual lncrement
01.02.2014 12700 4300 17000 Annual lncrement
01.02.2015 132'10 4300 17510 Annual lncrement
17 51 0*2.25=39397. 50 rounded to nearest Rs. 39398

Method-2: Notional as on 31.12.2015
Date Pay in Pay Band Grade Pay Basic Pay Remarks

01.02.2007 9270 2950 12220 Annual lncrement
01.02.2008 9640 2950 12590 Annual lncrement

01.02.2009 10020 2950 12970 Annual lncrement
01.02.2010 10410 2950 13360 Annual Increment
01.02.2011 10820 2950 13770 Annual lncrement
0't.02.2012 11260 2950 14190 Annual lncrement
07.02.2012 11670 4150 15820 1"'TBPS 10900-

34800+4150G.P.
01.02.20'13 12150 4150 16300 Annual lncrement
01.02.2014 12640 4150 16790 Annual lncrement
01.02.2015 13150 4150 17300 Annual lncrement
'17300-2.59=44807

lf the PSPCL employee chooses the
multiplication factor of 2.59 as on
01.01.2016, the revised pay will be fixed at
level corresponding to Rs 4150 Grade Pay
in the Pay Matrix i.e. level 11 [as per
RegulationT(V)l
Revised Pay in Pay Matrix (either equal to
or next higher to 44807 in level 11 as per
RegulationT-V) as on 01.01.2016: 45300

Pav Band 10300-34800

Grade Pav 4150

Level 11

Cell 1 41500

Cell 2 42700

Cell 3 44000

Cell 4 45300
Cell 5 46700

t $", 1."



lllustration 13

[See Regulation 10]

Increment in Pay Matrix
Increment in Pay Matrix Pay Band 6400-20200

Grade Pay 2650 2950

A PSPCL employee drawing
Basic Pay of Rs 28700 in level

6 will move vertically down the
same level in the cells and on
grant of increment, his basic
paywill be 29600 in Level.6

Level 7

Cell 4 27900 .31 100

Cell 5 28700 32000

Cell 6 29600 33000

Cell 7 30500 34000

lllustration 14

[See Regulation {2(iii)]

A PSPCL Employee draws basic pay of Rs 73700 in Level 18 on 01.08.20'16. His date of
increment is 1"tday of July every year. He got promotion on 17.08.2016 in Level 19. He

opt fixation of pay in the higher level from date of promotion.

Level in the revised pay structure: Level 18 Grade Pay 5800 6850

Basic Pay in revised pay structure: Rs 73700 Level 18 19

Granted oromotion in Level '19 Cell 1 59900 71400

Pay after giving 1 increment in Level 18: Rs

75900
Cell 2 61700 73500

Pay in the upgrade of level i.e. Level 19 on

17.08.2016 (either equal to or next higher to Rs

75900 in Level 19): Rs 78000

Cell 3 63600 75700

Pay from the date of promotion (i.e. 17.08.2016) till

date of next increment is Rs 78000

Cell 4 65500 78000

Next date of increment is 01 .08.2017 Cell 5 67500 80300

Cell 6 69500 82700

Cell 7 71600 85200

Cell 8 73700 87800

Cell 9 75900 90400

Cell 10 78200 93100

Q}-t
V



lllustration -15

[See Regulation 12(iv)]

A PSPCL employee draws pay of Rs 73700 in level 18 of 2016 Pay Revision on

O1-08-2016. His date of increment is 1'tday of August every year. He got promotion on

17-05-2017 in level 19 ot 2016 Pay Revision. He opts to get his pay fixed from the date

of next increment accruing in the level of the post from which he is promoted.

P (r

Level in the revised pay structure: Level 18 Grade Pay 5800 6850

Basic pay in the revised pay structure: Rs 73700 Level 18 19

Granted promotion in Level 19 Cell 1 59900 71400

Pay in the upgrade of level i.e. Level 19 on date of
promotion (i.e. 17-05-2017) either equal to or next

higher to Rs 73700 in Level 19):Rs 75700

Cell2 61700 73500

Cell 3 63600 75700

Pay from date of promotion (i.e. 17.05.2017) to date

of next increment i.e. Rs 75700

Cell 4 65500 78000

Cell 5 67500 80300

Pay after giving 2 increments in Level 18 on date of
increment i.e. 01.08.2017: Rs 78200

Cell 6 69500 82700

Cell 7 71600 85200

Pay in the upgrade level i.e. Level 19 on

01-8-2017'.80300 (either equal to or next higher to
Rs 78200 in Level 19): Rs 80300

Cell 8 73700 87800

Cell 9 75900 90400

Next date of increment is 01-08-20'18 Cell 10 78200 93100

Cell 11 80500 95900



Puniab State Power Corporation Llmited
Registered office: PSEB Head ofiice, The Mall,patialal4TOO1

Office of Chief Accounts Officer/H.Q.. The Mall. patiala.
Phone No.017$22 13046 email: cao-hq@pspct.in

CIN:U40109P82010SGC033813 Webstte: www.ospcl.in

Finance circutar No.l3 /zozt

Ofiice order No._lL / pRC-502 / 2ot 6 Dalf,d :17 | 11t 2021

Punjab State Power Corporation Limited (pSpCL) is pleased to revise

the pay scales of work-charged employees applicable w.e.f. 01.01.2016 aE per

enclosed Pay Matrix.

2. The PSPCL work-charg€d employees shall exercise option to come
over to the Revised Pay structure corresponding to their existing pay structure as
mentioned in the Pay Mahix within two months from the date of issue of these
oroers.

3. The pay in the applicable Level jn the pay Matrix, as on 1st day of
January,2016 shall be the pay obtained by multiplyjng the existing basic pay as on
31.12.20'15 by a factor of 2.59. The resultant pay shall be rounded-off to the nearest
rupee. This rounded-off figure shall be located in lhe retevant pay Matrix,which is
conesponding to the Grade Pay granted to the post in 2006 pay revision of PSEB
now PSPCL applicable w.e.f 1.1.2006.

Note l. lf after the application of the multiptying factor, the identicat figure is not
available in the corresponding Level, the next higher ligure close to it would be the
revised pay of the concerned employee.

Note 2. Where the increment of an employee falls on the first day of January, 2016
he shall have the option to draw the increment in the existing scale or in the revised
pay structure.

Noto 3. An employee, who is on leave on the flrst day of January,2o16 ano ts
entitled to leave salary, shall be entitled to pay in the revised pay structure from the
first day of January,2016.

4. The revised pay shall be drawn from the first day of July, 2021.

5. The anears with effect from the 13r day of January, 2016 to 30rh ofJune2O2l
shall be paid in such manner and at such time as may be approved by the pSpCL.
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6. The rate of increment in the revised pay structure shall be three percent of the
basic pay, uniformly which is reflected in the vertical range of each Cell of the pay
Matrix.

Provided that a workcharged employee who reaches at the maximum of the
Pay Matrix Level applicable to him shall no longer be granted the increment.

7. The next increment of a work-charged employee shall be granted on the date,
he would have drawn his increment, had he continued in the existing scaie:

8. Where the PSPCL is satistied that the operation of theae orders causes
undue hardship to any individual pSpCL employee or class of pSpCL employees, it
may, in writing, relax or dispense with any of the provisions of these orders to such
extent and subject to such conditions, as it may consider necessary.

9. lf any question arises relating to the interpretation of these oders, the pSpCL
shall decide the same.

Not€ - This issues with the approval of Whole Time Directors of pSpCL subiect to
rdtification by Board of Directors pSpCL.

Enclosurs:
1) Form of Option & Undertaking
2) Pay Matrix Tables

lP.r-'
Chief Accounts Ofticer/HO.
PSPCL, patiata.

I
EndEt. NoLlTBgf2tiEgrpnc_soz r 2o16 Dated: 17 | lzozt

Cop/of the above is forwarded to the following for information & further
necessary action:-

1. DGP A/&S, PSPCL .patiata.
2. All Ers -ln-Chief/GMs/CEs (tnctuding Hydet) in pSpCUpSTCL 

.

3. Chief Financial Officer ,pSpCL ,patiata.
4. LegalAdvisor ,pSpCL, patiala.

5. Financial Advisor ,pSpCL, patiala.
6. Cost Controller ,PSpCL patiata.

7. Chief Auditor, pSpCL, patiala.
8. All Chief Accounts Officers ,pSpCL & PSTCL, patiata.
9. Principal Secretary to Government of punjab, Finance Department ,Civil

Secft,Punjab, Chandigarh.
10. Principal Secreiary to covernment of punjab, lrrigation & power

(Energy Branch),Mini Sectt,sector-9, Chandigarh.
'11. Secretary NREB,F Wing,Nirman Bhawan,New Delhi.
'12. Secretary, HPSEB . Shimta4l
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l3.Finance Secretary, Chandigarh Administration, Chandigarh.
14. Secretary/Admn.l, Central Electricity Authority, Govt. of India, Sewa Bhawan,

R.K.Puram, New Delhi.
1s. Managing Director/HVPNL,Panchkula
l6.Special Secretary, BBMB, Sector-19, Chandigarh.
lT.General Manager/Delhi Electricity. $upply Undertaking, New Delhi.
18. C.E./Generation, BBMB, Nangal Township.
19. C.E./Transmission, BBMB, Chandigarh.
20. C.E./Elechical, U.T., Chandigarh
21.OSD to Chairman, PSPCL.
22. CAO to Director/Finance, PSPCL, Patiala.
23. F.A. & C.A.O., BBMB, Chandigarh/Nangal Township.
24. Dy. C.A.O, GGSSTP RoparicHTP Lehra Mohabbat.
25. S.E.(T) to Director /Distribution,Generation,Administration,HR

&Commercial. PSPCL. Patiala.
26.All SEs (lncluding Hydel).
27. Principal TTl, PSPCL,Patiala.
28.Add.S.E./Co-ordination,PSPCL,A-10411,Plot no.-7 Parmanad

street,Maharani Bagh,New Delhi.
29. Land Acquisition Collector, PSPCL, Patiala.
30. Resident Audit Officer, PSPCL, Patiala.
31.All Sr Executive Engineers(lncluding Hydel),PSPCL,Patiala.
32.All Sr PSs to CMD /Power/Directors,PSPCL
33.All Joint Secretaries/Dy.Secretaries/Under Secretaries, PSPCL.
3a. Al Dy.CAOs/Dy.CAs/Dy.FAs, PSPCL.
35.All Sr. AOs/AOs/Pre-Audit, Field & Thermal, PSPCL.
36.4.O./P&A and EAD. PSPCL. Patiala.
37. Supdts./Bills-1, ll, lll, PSPCL, Patiala.
38. Secy./Ombudsman, Industrial Area, Phase -1, Mohali.
39.All Chief Welfare Officers/Labour Welfare Ofiicers/Asstt. Labour Welfare

Officers in PSPCL.
40. Secretary, Punjab State Electricity. Regulatory Commission, SCO No.220-

22 1, Sector-34A, Chandigarh.
4l.Company Secretary, PSPCL, Patiala w.r.t to his office U.O. No. SPL-2/

Circulation dt. 16.'1 1.2021.

Finance-1,
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FORM

(1) l, hersby opt for the Revised Pay Structure with effect
from 01.01.2016.

(2, I, hereby opt for the multiplying factor of

Signature

Name

Designation

Employee lD

Ofice in which

employed_

UNDERTAKING

l, hereby undertake that in the event of my pay having been fixed in a manner

contrary to the provisions contained in these Regulations, as detected subsequently,

any excess payment so made shall be retunded by me to the PSPCL either by
adjustment against future payments due to me or otherwise.

Date:

Place:

Signature

Name

Designation

Employee lD

Office in lvhich
employed



5101 r106E0(PF1)
1550 1700

5550 7770

D D

2.59 2.59
2

1 18000 20100

2 18500 20700

3 19100 21300

19700 21900

5 20300 22500

5 20900 23300

7 21500 24000

8 2270C 24700

9 22800 25400

10 23500 26200

11 24200 27000

L2 24900 27aOO

25500 28600

14 26400 29500

27204 30400

2800c 31300

L7 2880C 32200

$ 2974C 33200

19 3050c 34200

20 3150C 35200

2L 3240C 3630C

22 33400 3740C

23 34400 3850C

24 35400 3970C

35500 4090c

26 37500 42LOC

27 38700 43400

28 39900 44700

29 41100 46000

30 42300 47400

43600 48800

32 44900 50300

33 46200 51800

34 47500 53400

35 49000 s5000

36 50500 56700

s2000 58400

38 s3500 50200

39 55200 6200c

40 56900 63900

6400-20200(P&2)

2300 2500 3050 3400

8910 10220 11810 12940

c c c c
2.59 2.59 2.59

3 5 5

1 23100 26500 30500 33500

2 2380C 27300 31500 34500

3 2450C 28100 32400 35500

2520C 28900 3340C 35500

5 2500{ 29E00 34400 37700

6 2680t 30700 35400 38800

7 2760C 3150C 36500 40000

8 2840C 32500 37600 4\200
9 29300 33500 38700 42404

10 30200 34500 39900 43700

31100 35500 41100 45000

72 32000 36500 42300 46400

33000 37700 43600 47800

L4 34000 3880C 44900 49200

35000 4000c 46200 50700

36100 4120C 47500 52200

7i 37200 4240C 49000 53800

18 38300 43701 50500 55400

19 39400 4500c 52000 57100

20 40600 45400 53600 58800

z! 4180C 47800 55200 6050c

22 43100 49200 5690C 52400

23 4MOO 50700 5850C 64300

24 45700 52200 6040c 65200

25 47700 53800 6220C 68200

26 48500 55400 6410C 70200

27 50000 57100 5500c 72304

2A 51500 58800 6800c 7450C

29 53000 60600 70000 7670C

30 54600 62400 12t00 7900c

55200 64300 74340 8140C

32 57900 56200 76500 8380C

33 59500 58200 78800 86300

34 51400 70200 81200 88900

53200 72300 83600 91500

36 55100 74500 86100 94300

37 67100 76700 88700 97100

38 69100 79000 91400 100000

39 71200 81400 94100 103000

40 73300 83800 95900 106100
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10900-34800(PB-3)

3550 4000

L4450 15570

c c
2.54 2.64

7 8

3810C 41100

39200 42300

40400 43600

41600 rK90!

5 42800 4620C

44100 4760C

7 45400 4900c

8 45800 5050(

9 48200 5200c

10 49500 5360C

11 51100 55200

t2 52500 56900

5420C 58600

74 55800 50400

57500 52200

.16 59200 54100

t7 51000 56000

18 52800 58000

19 64700 70000

20 56500 72100

21 58600 74300

22 70700 75500

72800 78800

24 75000 81200

77300 83500
79600 85100

27 82000 88700

28 84500 91400

29 87000 94100

30 89600 96900

3t 92300 99800

95100 102800

33 98000 105900

34 100900 109100

103900 112400

35 107000 115800

37 110200 119300

38 113500 122900

39 116900 1?6600

40 120400 r30400
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No. 03i012021-i FPl/ I 105
GOVERNMENT OF PL}IJAB
DEPARTMENT OT FINANCE

(FINANCE PERSONNEL1 BR-ANCH)

To

ii)
iit
v)
vl)

Sn No. Deerness Allorvotrce /
I)earness Reliefas otr

Rate ofDA/DR in
reviscd D{v scales,

I. 01.0L201 ovh
2. 01.07.201 02%
3. 01.01.2C 04%
4. 0t.47.: 05%
5. 01.01.2018 t10/o

6, 01.07.2018
1, 0r.01.2019 l2%
8. 01.07.2019 I7o/i,

2. The arreart ofthis deamess allowance will be paid along with the arrears of
the revised pay calculatgd as per notification No.O9/Olnl,l5Fpl/671dated Oj6 July,

You$ &ithfully,

*Aax-,^+{a
(ftsrindcr Singh!

Urder Sccretary Finslce .

E"d', 
T": ._Y::9119 

1l?91 l'lt:l, ! I ? 4-- | | o!, narea, cnana'"*\, {l.l aff bg I. - A copy orfie above rs fbM"rded fincludeil one spare copy) Lo Lhc foll6widd for
information and necessarv actionr

1. Accountant ceneral (Audit), Punjab.
2. Accountant General (A& E), Puhjab, Chandigarh.
3. Accountant cenerai,(A&E) Uttarakhand, Ob€i Motor Building Saharanpur Road

Majra, Dehradoon.

oxea, cn'(laisa*t c;l 
| 
6 1lo 

rL 
1

Al1 Specisl Chief Secretaries, Additional Chief Secretaries.
Financial Commissioners, Principal Secretaries and Administrative
Secrelaries ro Govemmmt ofPunjab.
All Head ofDepartments ofthe Slate:
All Commissior1ers of Divisionsl
The Regis[rar. Punjab and Haryana High Coun, Chandigarh;
AII Deputy Commjssioners and Dislrict & Sessions Judges and;
Secreta{y, Punjabvidhan Sstha.

Subjectr- Ioplementation of recommcndetioDs ol66 punjab pay Coumissiotr. -
D€amess Allowance to t[e €mployees ol Coverdmett ofpunjab w.€.f,
01.01,2015.

Sir,4uadam-

I am directed to refer to this Deparhient's Notiflcation No. O9lOlDo2l-
5FP1/671 dated 05shly, 2021 and to convey that the dovernor ofpunjab is pleased to
announce alearn$s allowance to all the Employees of Cov€mment of punjab w.e.l
01.01.2015as under:-

4. Accountanl ceneml,(A&E), Aliahabad, U.p. -:-"t *.-4.---l
Udder Secretary Fiia;g



. Endsr. No. No._03/01/2ox-rcpv lllO-ll!5 . Dated, chandisarh: o7 I u? lpZl' Acopy ofrhe above is lorwarded !o th; followjng for informaiion *d (""Jrdi
action:-

l) The Secrelary to the co!,tofHimachal pradesh, Financa DeDartmgnr. Shimla.,) 
ll;?,;:T;" 

on*,"rate ofPublic Enrerprises and Disinvesimenr. punjab,

AII the District Treasu.ry Omcer / Tfeasury Ofricers.
Superintendent Finance Budgell Branch.
Superintendent Finance Budget2 Branch.
State Information Ofrcer/ NIC, punjab Civil Secietaria! Chandigarh

4)

6)

Endst. No. No.03/01z021-1Fpt/lliA- lllS Dated, chardisarhr o1 Iolfiotl
.A 

copy oflhe above is forwarded to rhe following for information and o.64"urj ,-
action:.

l) The Chief Secreery io Cow .ofPunjab, Chandiearh.
2) The Resident Comrnissioler, punja6 Bhawan, Niew Delhi.
3) The Principai Secretary Finance, Uftarakhald-4, Subhash Road, SecrgtariatDeharadoon-248008 

-e"j^- -^4* (g
Under Secretiry Fiiaqlcg

Endst. No. No.03/ol/2ozt-trw llll-llL6 Dated, chandisarh: Zr7 l4l"^^,
. A copy of rhe above is forwarded 'o rhe fJ owing foi informarion andl ,{n{rdif,"^l

actrcn:"
l) The Registrar, Agriculure Universiry, Ludhiana.
2) The Registrar, Punjabi Universiry, patiala.
3) The Registrar, Guru Nanak Dev University, Arnristar.
4) The Registrar, Punjab Unjversity, Chandigalh.
5) The Re8istrar Dr. B.R. Ambedkar Technical UniversiW. Jalandhar.
6) The.Registrar, curu AangadDev Universty Verinary ;d Animal Science,

Ludhiana-
The Registrar, Baba Farid Medical Sciences and Research Univenity, Faridkot
The ReBisrar, Curu Ravidas AFrved ic University, Hoshiarpur.

g*(q 7kh
Superitrtendeot

Endsl No. No. ol/01/202t-tFpulln-n3-, oatea-cnanaieuh: 01 lo4h x'J -----.-.*.-.*" 
',, ll' lpDL)

A copy of this is also forwarded to the following for information and necessary
action:-

l Accounran! General (A & E), punjab. pensjon_Il I Branch, Secror 17. ChMdisarh
Z. Accountant General (Audit), punjab, Chandigarh
3. Accountant Ceneral, Haryand, Chandigarh.
4. AccouDtanr Ceneral, Himachal pradesh. Shimla.
5. Deputy Accounlanl Ceneral, Oftice of the Accounrant General, Himachal pradesh

and Union Toritory, Sector 1 7, Chandigath.
6. The Secretary, Punjab Vidhan Sabha.
7 AII District Treasury Officers and Tre€sury Omcers in the State o[puniab:
8. Assisrant Pay and Account5 O8lcer, puniab Bhanan. NewDelhi.
9. Dircctor, Public Relations, punjab, Chandigarh;

7)
8)

$"x1.,, f)Uth
Superinteudetrt



j

To

subject:-

Sir&Iadar4

No. O3/01/2021-1FP1/ 1948' l\"2
GOVERNMENT Of PLn IJAB
DEPARTMENT OF F}.IANCE

(FINANCE PERSONNEL- I BRANCH)

Dated, Chandigarh: 2- ll.2-zt

i) AilSpeciaiCliefSecrebries,AdditionalChiefSecretaries,
Financiai Commissiorers, Principal Secretaries a.nd Administ ative
Secrelafles lo Govenmenr ofPunJab.

ii) All Head ofDeparlmenls ofthe Siate'
iiD A1l Commissionen ofDivisions;
iv) fhe Registrar, Punjab arrd Harya{a Hich Court, Chatdigarh:
v) AI1 Deputy Cornmissioners and Dishict & Sessions Judges and;
vD Seqeta.y, Punjab Vidhan Sabha

Itrcrerse in Dearness Alloryance of the employees of Govenment of
Pujsb from 1t?o to 28oo w.e.f. 01. | 1.2021.

dated 1.9.2021 and to convey that the Golemor of Punjab is pl€ased to release deamess

allowance !o all the employees ollhe covemment of Punjab increasing the existi4g rate

ton l?% to 2870 w.e.t 01.11.202 L payable with the sala.J ofNovember, 2021.

2. The decision .egarding release oiarrea.'s shall be tak€n later.

' -- I am direci€d to refer to lhis Departmeni's letler No. 3/132021-lFPUl 105

Endsl. No \o.01/01/2021-lFPl/rquh r ?

Yours faithtully,

n^
)a,,.,,i.hletr 4\,/\^
(iaswLnder srngl)

Under Secretarv Financ€-
Dated, Chandigarl: ,-\T - 2aa

JP.'"' Aay' v't1/ \
Uider Secretary Finance -'4

A copy of the above is forwarded (included one spare copy) to the following for
irfoftEtion and necessary action:-

L Accituiiihtrt Geneial (Audit), Punjab
2. Accountant C€neral (A& E), Puntab, Chandigarh.
3. Accounlant General,(A&E) Uttarakhand, Obrai Motor BuildinB Saharanpu Road

Majra, Dehradoon.
4 Accountanr Ceneral.{A&E'. Allah rbao. U P

..q9Y.19-'{ \Aunoer secrel!!ry !tnance_
Endst. No. No. 03/0 i/2021-l FPl/ l\og - l3 Dated, Chandigarh: 2-tv z-V't

A copy ofthe above is forwarded lo the following fo. information and necessary

1) The Secretary to the Gofi olHimachal Pradesh, Financ€ Deparrmen! Shimla.
2) The Director, Directorate ofPublic Enterprises and Disinv€stment, Punjab,

Cha,ndigarh.
3) All the DistrictTreasury Officer / Treasury Ofilcers.
4) Superintendent Finance Budget-1 Branch.
5) Superintendent linance Budge!2 Branch.
6) Stste lnformation Officer/Nlc. Punlab Civjl Secretariat, Chandigarh.



Deharadoon-? 8008.

Endsr. No. No 0l/01,2021'lFPl lql? ,t, Date4 Chandigalh: )-' I l' 7.2 1

A copy ofth€ above is forwarded to rhe following for information and necessary

acttoni-

Endst. No. No. 03/01/2021-l FPl / lqlLl - la, Dated, ChandiSarh: 2-ll-Le"i
A copy ofthe above is forwarded to the following for informatiot and necesgry

actioni-
l) The OSD to the Chief Secrela,.y to Go.!t .of Punjab, Chandigarh.
2) The Resident Commissioner. Punjab Bhawan, New D€lhi.
3) Tbe Principal Secretary Finance, Uttarakhand4, Subhash Road, Secretariat

1) The Registar, Agriculure Unjversrty. Ludhiana.
2) The Registrar, Punjabi Universiry, Paiiala.
3) The Registrar, Guru Nanak Dev Unrversity, Amfistar.
4) The Registrar, Punjab University, Chandigarh.
5) The Registar Dr. B.R. Ambedkar Technical University, Jalandhs..
6) The Regisuar, Guru Aangad Dev University Vetinary and Animal Science,

Ludhiana.
7) The Registrar, Baba Faiid Medical Sci€nces and Research University, Faridkot
8) The Regjsttar, Curu Ravidas A)'uaedic University, Hoshiarpu.

Endst No. No 0310U2A21-JFPrll4L9 - 33 Dated, Chandigarh: L- | l. 2,-^4

A copy of this is also forwarded to the loliowing for informatiotl and neressary

actton:-
1. Accountant Ceneral (A & E), Punjab Pension-Ill Branch, Sector 17, Chandigarh
2. Accountant Genelal (Audil), Pwlab, Chandigarh
3. Accouniant Generai, Haryan4 Chandigarh.
4. Accounranl General, Himachal Pradesh. Shimla.
5. Deputy Acoountant General, Oflice ofthe Accountant General, Himachal Prirdesh

and Uniol Territory, Seclo! 17, Chandigarh.
6. Tbe Secreury. Punjab Vrdhan Sabha

7. AII Distrjct Treasury Officets and Treasury Officers in the State ofPunjab;
8. Assistant Pay and Accounts Oflicer, Puniab Bhawan, New Delhi.
9. Director, Public Relations, Punjab, Chandigarh;
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Sub:- lmplementation of recommendations of 6th Punjab Pay Commission --
----- Grant of House Rent Allowance.
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fr* 8t-3'37>h3t fd6-843

frt+>t7 -11.2021

Sub;- lmplementation of recommendations of 6th Punjab Pay Commission -

---- Grant of Special Allowance to Chowkidars of the State
Government.
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CTOVERNMENT OF PUNiAB
DEPARTMENT OI FINANCE
(Finance personnel-l Branch)

Subject:-j lrnplementation of recommendations of 6h pLrniab pay Conmission -
Regarding Non-Pracricing Allowance (NpA)

Aner considering lhe recommendations of the 6u puniab pav Commission-
the Govemor oI Punjab is pleased to decide that Lhe Non pracrice Ailowa,nce (NpA ) shali
be addissible !o Allopathio Doptors both in H€ath and Medical Education D;Dartrnefis-
Hofloeopathic Medicai OBicers. Aylrvedic Medical Of1icers, Vete.inary Docors in thi
Departmenl ofAnimal Husbandry- fish€ries and DaiJy Deveiopment. The prant ofNpA
shall be admissible subject ro following conditionst-

i) NPA shall be an itlowarce cdcid,iled, @ 20% of the ,evised basic pay
and. considered as part ofpay.

ii) The privare practice shall contjnue to remain completely disallowed. The
AdninisEative Departrnenr wili devise an appropriato mechanism to ensure
compliance of this condition.

2. These orders shall come into force w.e.f. Ol.07.2A1.

Dated: 6,9.2021 KAP Siria I-q"S.,
Pfincipal Secretary to Golt- ofPunjab

Departuient ofFinanc€

Endst.No.4rcno2t4f,pll)66 >aad.,Chandis.r:lFa-:.. aq,20a I
A copy ofrhe above is forwarded to the Controller. printiqc and Srarione;

DepartmenL Punjab Chandigarh with tle request that the abovcnotific;ion may pteas;
be publisled in Punjab cgvemment Cazette (ordina., and thirty copies th;re.of be
supplied to this departn€nt. -{n

)U\"-^\4&-y
unoer Decrerary ll'mnce I

t1r-
Endst. No. 4/6,a02 r 4Fp I ll67 ^ 6.1 Dated; chaDdisarh L .zr7 | 4 l.loll

A copy is forwarded lo the following for information and funlerhbce's{arv
aclion:-

i) Financial Conrtrissioners ard Princjpal Secretaries to Government of punjab,
Department ofHealft and Fanily Welfare, Depatrnent ofMedical Education
and Research, Departrnent of Animal l{usbandry, Fisheries ald Dairy
Development, Punjab, Chandigarh

ii) The Principal Accountant ceneral(Audit), pwjab, Chandigarhjii) fle }lincjpal Acaomraht Ceneral(A&E), punjsb C.haldigari

4,Ft
ari Fiharce

E\dst.No. 4/6t2\2t4\py' lll D Dared; chandiearh I -a1 lfl l>ot ,
A copy is torwdrded to all Disticl Treasury OFficers / Treasury Otfii4rs irl Lhe

State for infomation and n€cessary action.

I

&ux\ -/,r,h\
SuDerintendent.{D



iD Dir€chr, Treasury aid Ac.ounin Punja4 Chandig/arb,iI) D.ir€cto& hblic Elt€ryrises aud DisiDv€s@€r4 puojah ChsodigB h.
$ Af Bratohc ofDeportment ofFinauce.
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lmplementation of recommendations of Sixth Punjab Pay commission --
---Regarding pension and other retirement benefits to employees who
have retired on or after 01-01-2016.
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No. 3i I/2021-3FPPC/ &B I

GOVERNMENT OF PIJNJAB

DEPARTMENT OF FINANCE

(FINANCE PENSION POLICY AND COORDINATION BRANC}I)

Datcd chandigaft , the.*9.:.1$..'&.0"2 |

The Speciat Chief Secretary/Additionsl Chief SecrelarieJ

Pritrcipal Secretaries !o Gor€mmefi ofPunjab

All Heads of Depa(menB.

Conunissioners of Divisions,

Registrar, Punjab dnd Hqryana l{igh Court,

District and Session Judges ad
All Deputl, Cofimissionen in the Slate.

seorelary, Punjab vidhan sabha, chandigarh .

Implementation ofthe recommgndations ofthe Sixth Puljab Pay Comrnission-

Regarding pension and other retirement benefits to employees who have

retire.d on or after 01 .01.2016.

J'dm direct€d to invite a refer€nce to the subject cit€d above and to say that after

To

subject:.

Sir/Madam,

caieftl codslderation ofth€ recorfineftlatlons ofthe Sixth Putrjab Pay Commission lhe Govemor of

Punjab is pfeased 1o revise/modify/grani varjout benefits to thelensioners ofthe Staic as indicated

in succeedlDg paragraphs!

2. The revis€d provision as per these orders sh{l apply to Governrnent employ€es who

-reti.€d/die in hamess on or after ld January, 2016 (separate orders are being issued in respect of
'ehpbyees l'ho retired/died before l"tJanuary, 2016).

2.t In cases where pensioi/family pension and gratuity has already been sahctioned in

cases ocouring on or after 1-l-2016, the same shau be relised in tgrms ofthese orderc.

2.2 In cases where pension has been finally sanctioned and if it happens to be more

beneficial tbsn rhe pensioo becoming due under these orders, the pension already satctiorcd shall

not be revised to the disadvantage of the pe$ioner in view of proviso to rule 9-15 (l) of Punja!

Civil Services Rules. Volume-Il.

2.3 The date of retirement of the employee for the purpose oflhese insiructions shall tJe

the date !s prescribed in Rute 3.26 (a) of Punjab CSR Vo!l, Part I i.e the date of retirement will

be considered on the date of sulre€nnuation ofthe govemment employee i.e. itr the case of Group

'A', 'B' & 'C' employees 6fiy eight y€qrs and sixfy years in the case of Group 'D' amployees. The

period of exteDsion itr service, if any ganted as per FD's instructions, shall not be considercd as

service qualifying for pension.

--J,,** 9
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3. EMOLIJMENTSANDAVEMGBEMOLI]MENTS

3. I The lerm emohrnlents fot ths purposes of calaulating vaaious pensionary benefits other than

deathrum.rettemelt gratuity shall mean pay as defined in rule 6.19 C ol Punjab Civil

Services Rules Volume.Il as anetrded from time to tiale ad as applicable to

pensionervfamily pensioneN under the rules.

3.2 Basic Pay h the revised pay stnlcture means tha pay drawn in the prescribed level ir the Pay

Matrix, including Nod Pmcticing Allowadce atrd Secretariat pay (for thc govemment

employees working in lunjab Civil Seoretariat).

3.3 In the case of all kinds of gratuity, deamess allpwa4ce adrnissille on the date of
reliiement/death shall co.rfinue to be treated as emolunents along with th€ emoluineDts as

delined in paragraph 3.1 above.

3.4 The average efrolu$ents ofthoie employees who rctire withjD.ten montbs ftom the date of
coming over ro the revised pay structure shall be cdculated as follows:-

\C) for the pedod dudng which pay is drawn itr pre-revised scales, the calcularion sh6ll be made

by including Basio ?ay, p€Isonallay ifany, NPA Seotetariat pay and DA as admissible on

31 . 12.201 5 in the un-revised sc{le.

(iD Fot the.p€riod durirg which pay is draBn in the revised pay stuctur€, the calculation shsll

be nade by adiling basic pay in the revised pay structure a.cording to the punjab Civil

SeryicesRul€s (Revised pay)Rules, 2021.

The pensioners shall be offercd an option to llave their pension computed on the

basis of their pre r€vised reokonable emoluments in the manner as if they retted on

31.12.2015 (ignoring the {evised €molurnents d&wn by thern after 01.01.2016) atd have

such pensior ooDsolidated and lpdat€d to 01.01.2016 level. Such option shall be exercised

withihtkee months ofthe issue ofthese oiders.

4- PENSION:

Pehsioll shall contiDue !o be 50% ofbasio pay. It shall also condnue to be calculated on the

r basis of lalt pay draw! or l0 mollths average emolllments whicheve! is benefioial fo thc

employ€es subject to a minimum ofRs.9000/- per month.

5 Additionalpensiodfamilypension

The quantum ot Additlonal Penston/amily pension to the old pensioners/ family
pensioners shallbe admissible as follows-

Age of pensioner/family p€nsioner Additional quantu! of peDsionfamily pension
From 65 years to les.s than ?0 years 5 percent of revised basic pensiod/family pension

From ?0 years to less than 75 years 10 percent ofievised basic pensior/family pension

From 75 yea$ to less than 80 years 15 percent ofrevised basic p€nsion/family pcnsio[
From 80 years to less thah 85 years 25 percent ofrevised basic pensior/family pemion
From 85 years to less than 90 years 35 percent qfrcvised basic p€nsion/family pension

From 90 years to less tban 95 years 45 percml ofrevised basic pensio family p€nsion

From 95 years to less than 100 years 55 percanl ofrevised basia pensior'/family pension

100 years or more 100 porcent ofrevised basic pensioifamily pensiol
Notei

The Additional quantm of pension/f4mily pension on attaining the agE of 65 yea$

and. above would be admiisible from the first day of the rnonth in which his date of
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birth falls. For exampl6, if a persioner/family pensiorcr completes the age of 80

years id the month of August, 2018 he will be enrided to additional p€nsionfamily

pension with efect fiori lst August, 2018. Those pensioner/fomily pensionen

whose dare of binh is lst August wjll also be entitled ro additional pension/family

penrion with €ffoct from lst August, 2018 on attaining the age of 80 years ald

above, Deamess .elief sball also be admissible on the additional quantum of pensiotr

available to the old pensioners aDd family pensiole6 in accordance wirh the orders

issued from trme to time,

The Accountant GeBeral (A & E) Punjab shall enslre that the dale of birtli and the

age ofrhe p€nsion€rs/family pensionem is invariably iDdicated in the PENI and the

€-Pension Pe)'dent orddr to facilitate payment of additional pensioty'family p€nsion

by the Pensio! Disbursing Authority as soon as it becomes due. The amouft of

additional pensior/family pension will be sho$n distinctly in lhe Pension Payment

Order.

The existing provisions relating to grant of Deamels Relief on OId age allowqnoe

which has been termed ar additional pension/faeily pe$ion shal continue to be i!
force,

Rales of Retirenent-cum -death gahrity/DoRc

The ma.\imrun limit of Retirement-aum-Death Gntuiry is raised from the present

Rupees 10.00 lakh to Rupees 20.00 laLh. The revised rati: of DCRG shall be

admissible with effect fton 01.01.2016. The revised rate of DCRC shall also b€

applioable to the emplol'€es !r,ho cover€d under New PensioD Scheme.

Ratcs of family pension:

a) For the purpose of rule 6.1? of PuDjab Civil Service Rules Vol.ll $e exisling

provision/instr.uotions shall remain to be in force.

b) For the Purpose ofPmjab Civil Sewices r(ol, tr {Ru1e 6.l7 (l) and 6.17 -A0)}, dte

following limits shall be applioable:-

Rule 6.17 (l)

If ihe pay of deceased on the date of
ietirement does not exceed thirty
thousand nrnees.

@ 40o/. of the pay,
subject to minimum of Nine thousnd
RUD€es.

If the pay of deceasgd on the date of
retirement exceeds thirty thousand
auDees,

@ 30% ofthe pay, subject to midmum
of Twelve ihousand Rupees.

Rule 6.17-A(1) (incaseofDeath in h4mess)

Ifthe Pay does not exceed thirty thousand rupees. @ 60010 of the Pey.

Ifth€ Pay exc€eds thi+y ihousand rupees. @ 50 % of the Pay, subject
to minimum of Twelve

c) Divorcad/widov daughtcr shall be eligible for iirmily pension only if she is entircly

dependent on the deceased employee-

d) The dep€ndent family members whose totel ircome ftom all souroes was Rs, 90004 +

DA per meDsum or more at th€ time of death ofthe employeg shall not be oonsidefed to be

depe[deft The verification rcport should be taken ftom the concemed Deputy

Commissioner office.

"1 \.1
JP'v@t! |
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8. CommutationofPension

The rate of commutation of pansion shall be 40% with no change in the period of
r€stomtion of thc commuted amount- The revised rate of commutation i.e. 40olo shall be admissible

ftom Fosf*]ctive elfcaf oDly, i.e. for the employees retiting orr or &fter 01.07.2021.

9- CONSTANTATTENDANTAILOWANCB

A codstant ettendant allo*ruice @ Rs. 67501- p€r month shall be given to Iruojab

Gove[unent.PensjoteN oll the following conditions;-

a) Adhissible only in cases of 100% disablemeDt of pensioner.

b) The p€nsioner needs the services ofa coNlant att€ndant ar least for a period of3 months:

c) The p€dsioner actually employ a IEid atteqdalt to look after him/her

Ex-Gratia Gmrt

The revisedrates ofas B{-gratia grant shall be paid as below:

Category Rates(Rs.)

Employee who dies in seJvice

2.00Ia&t

Death in performanco of duty such as d€aling.with dots, termrist's
attack or enemy's action'

20.00laLh

Accidental or homicidal death of GoveEment employee or who
incurs complete permadent disabilit during performance ofdutv

10.00lakh

The revised rate ofEx-Gntia gant shall be adufssible ftom prospeciive effect or y,

i.e. for the employee ahes on or after 01.0?.2021. The revised r4t€ shall also be

applicable to the emplot€es who are covered under Nqw Pension Schemq

la respecr ofmaners not povided iD rhe above orders, the existing rulev instructions on

the. subjact shall continue to be in forca. The Punjab CMI Seflice (Revised pey) Rules,

2021 shall also apply, wherever required in the codtext of above orders. The relevant

provisions of the Punjab Civil Selvic€s Rules Volume II shall be deemed to have been

am€rded to the extent ofthe.contents of this letter, and a notification forthe same will be

issued in due coutse,

Decisioo tegarding the palment of arrears of pensicins frorn 01-01,2016 to 30-06-2021

shall be taken in due course oftime and with effect froto 01-07-2021 enharced pension i1t

oash shall become payable.

Punjabi version ofthese ordeE will follow i! due course oftime.

This lelier has issued with the kind approval of competent authodty.

n# *nn ,r,

10.

11.

t2.

^n^Jdt^A.J.r' Y^/l
(Jasulnder smgn) \

Under Sec.etary, Finance
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Eridsl.No. 3n 021-3FPPC/& t&

,;1

Ualeo, UDAnOIgAID, Ure oa'1 lU 6av6aJ

A copy is forwarded to the:-

1- Resident linancial Commission€r, ?unjab, Punilt Bhawaq Copemicus Marg,New D€lhi.

2 Director,Information and Te.clUology (IrfoTeoh),Udyog Bhawan, Sector 17,CIS.

3. The OSD/Chief Secretary to the Government of Plnjab:

,alaDnpJ<-. '>-14L
Under Secrehry, Finanoe

Endst.No. 3/1/202 1-3FPPC/9 83 D.t€d, Chandigarh, the €q. to,fq& I

A copy is forwarded lo the:-

L Secrerrry to Govemment of Himachal Pradesh, DepartdeEt of Finance, Shimlq

2. Secretary to Govemment ofHarlana, DepartdeD! ofFinstce, Chandigarlu

3. linanceSefietary,ChandigarhAdministration(tr.T),Chaldigarh;

For inlormsrion aDd necessary action.

tj
2.

3.

4,

5.

6.

7.

8.

.le
10.

Y,,fu

Regional Manager, Indiar Overseas Bank, Showrcom Nos. 11-13, Madhya Marg,

Sector-?'C, Chandigarh;

Regional Manager, Central Bank of India, Regional Office. 427-A chunar Mandi

Ludhiara:

- Under Secr€tary, Finance

Erdst.No.3nn021-3FPPC/&g I : bateq ChaDdigarh, the &q.lo.bOAl

Accountant G€neral (A &.E) ?unjab, Pension-m Branch, sector 17, Chandigarh.

Accoutant General (Audit) Punjab, Chandigalb.

Accorufant Oerer.l, Haryana, Chasdi garh;

Accountant General, Hiruachal Prsdesh, Shimla;

Deputy Accou[tant Ceneral, Office ofthe accountsnt geneml tlimachal Podesh snd

Union Tenitory, Sector-17. Chandigarb.

All Distriot Treasury Ofic€rs and Trcasury offiae$ in ths state ofPunjab,

Assistant Pay and Accouols Officer, Punjab Bhawsn, New Delhi

Diteator, Pensions and Pensionels Welfarq PUijab; Chandigarhl

Director, Public Relations, Punjab, Chandi garh;

Chief Acoountant, Relerve Bank of India, Department of Govemment and Bank

Accourts, Centr? OffiCe C-7, Bandra Klrrlo Compl€x, Pos! Box No. 8143, Bandr4

Mumbai;

Endst No. 3/1,202r-3FPPCl3 S5

3.

4.

Date4 Chandigarh, the d1q , lO.AoAl
A copy is fonvarded to thei-

L The General Manager, OpeBtion, Parliament Sheet, Stat€ Bank oflndis, Ne$, Delhi;

2. Developmed Malager (P&S Banking State Bank of Patiala), H.O., The Mall,

Patiala:
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5. Regional Manager, Cedfal Bank of India, Regional Ofiog, 1, Queens Road, Civil

Lines, A.Edtsar;

6. Regional Manager, State. Bank of India, Zonal Offce PB Nos 113, 68j9 Bank

Square Sectof-17, Chandigarh;

7. The Zonal MaMger, Bank of India | 8l -82, Sector I 7, Chandigarh

8. Punjab National Banh Feroze G6ndhl Mark6t, Ludhiana;

9. Regional Manager, PunjabiNational Banh RegioDal Office, Zila Parishad Buildidg,

Ferozpur.

10. Regional Managei, Punjab National Bank, Regional Office, Neoland Road,

Amritsar:

11, Regional Manager, Punjab Nstional Batk, Regiodal. Office Ferozo G&dhi Market,

Pakhowat Road, Ludhiana;

! 12. Regional Marsger, PunjtbNational Bank, Regional Offce, Civil Lines, Jalandhat

13. RegioDal Manager, Punjab Narional Bantq Regional Office, Jalandhar Road,

Hoshiarpur:

14. Regional Manag6r, Punjab National Banh Kapurthala;

15. Zonsl Officc, Punjab National Bank Sector 17, Chandi8arh;

16. Manager, State Barik of lndia" Baiking operations. d€partmen! Local He.d ofiicq
Sector-U, Chandigarh;

17. Zonal Manager, Unit€d Commerciat B.nt, Zonal Olnce, SCO ro. 1092-93! Seotor-

22 c' Chandigarh;

18. Divisional Manager, Unired Cornrnercial Bank, Diiisional Banh l.r floor, Bank

Square, Sector 17, Chadigarh;

19. Divisional lvfanager, United Comsercial B.nk Bld&, 3d floot Sector.l1,

Chandigarh;

. 20. Divisional Manager, Unit€d Comrnercial B.rd<, MC Cbowk, Jalandhar;

21. Regjonal Manager, PNB; Dharamshala, HP;

22, Regional Manager, Pu4;flb Naiional BanI(, Regional Office, Kamal,Ilaryana;

23. Regional Manager, Orientd Bank ofcommercq Sector - 17, Chandigarh;

24 The Secrehry, Punjab State Electriciv Boar4 Tle Mall, patiala

25 Presidenq Punjab co! enunent Pensioners Association (Regd.) Ferozepur;

26 ExamiDer. Local Fund Accounts, Punjab, Chandigerh;

27 Regional Manager, Oriental Bank ofcommetcq The Main Roa4 Jalandhar;

28 Regional Manager, Punjab & Sild Bank, Sector.l?, Chandigarh;

29. Manager, Indian Oversdas Banh Regional offce, 550/1, Coltege Roa4 fouttailr

Cho$k, Civil Line Ludhiana:

30 Manager, C€ntral Balk oflndia, Sector-l?, Chandigwh;

31 Regional Managet Indian Bantq SCO-189.192, Sector-? C, Chandigarh;

32 Regist ar Guru NanakDav University, Amritsar

33 Registrar,PunjabiUniwrsity,Patiala.
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fs's d.fr u.e-d a'di+r6 fulrfr-J
(fE3 sBr)

'f-J Fd{6d d:- 23 /2021

31.#.fr.r+ 3 )}F,fi.,tn.fr.fr.'*'o., ufua'v r

Fa F--fek-+€. raes Fcd. fiu ffiiilrc,Fl: d*ro,,
tfr.*F.u1.Ft l}'6.li.*H.4.*.ri'6.
du f+* DrErrd, q1.r}F.tr fr.ri-6. , ufutrr.6' r

a{# ro'ra-o, tfi.fi-s.ri.fr.Do., rrfrrrrs' r

Es Fs'ad.d, ut rix.ri.fr.i-s., rrfuryu' r

a'ra aiais-o, u?.*n.uLfr.als., ufuar.o' r

LiH rr€rdflT, *.Er.ut #.#o. , qfu,rr6' 
r

x'i fiu Ec' i)CFd, rfi.l.lx.rfr.m.'i6.nn)4F.21.fr.0o., rrfurys'r

- fi+*:- 17.1r-2021

€6
t.
2.

3.

4.

5.

6.

7.

8.

frit t -3 t'?% 837 lb6-66,r€'.2

fit+-17-ll'>'21
Sub;- lmplementation of the recommendations of the 6ih Punjab Pay

Commission - - Abolition of Family Planningl0lou,ance-

Ues F- Lrsd a.o]ers irrfus <E g€ H s fms Ff{d. ?s ?16r ,kJ
qi'-6-2 Frw) t 16*o d ia|d}rmi:- FD-FP-2019(FPAL)/312O21-5FP2-1124815412021 fl&
14-09-2021 (qnfr ?ie1 i), ri Fs-fiia ryrrE' fu.r. frPx' i r

fuo sea nr-a a++*ac-.,ti.tx.f.fr.r16.. at +*d'fr ddl f ne-E I s-f, *y
me'ir
6fl&r+a-s DrEx'd

fii6 x+*€ d;- 3 6138 bZcqe f.-666an..z

$ri*s e' $+w to ffirr",r' { 6sa' ar} zraid-S a'eed tug afuaf'FE t:-
fi{truo rciw g fau rsa.s rf{-J fugrdr r. fus6 F#3. LifrE. it+dr{ |

fiifuo F?ird. {e'u reat ffi i ffi f€d-dT r $er x.*". li^1 F#r.

F?ird,rt&drd€i*., fi-e €o, ffi-Ir€ r€6, aS fc.fr r

Ffrd,als.fi .)AF.S.#. fulro.-4 1

Hq5O/ €5. rJ6 dll 9dq rjsrdrl r

r*+a,'qria- t, +ds ft@6iA bis.fA, eid3 Fitor.d, ie'rs6, Drd. d.!rdH,-*
tu6
}}fiia a€taz+ni-g.6.rfi .*s.rls., rje-_*s. r

Flrll F-Jd. fr.f.nlH.*. fuaaa-rs, ++dF
rass i**s. fun ft@l€ nmd virsi?ia. r# f*#
fic ffi*trro/f,6iF6, d:ll}u*, ziarr z'ffau I

1u i+fr*'ua4tr-m. d*l}Htr. s*ae'- r

irdrq"6 ffi?rdrfeffits-6. e.fr.. dfdE r

6.tix.f. z fr.Dx.*.. ri:p:rrro a-:tx:u?,rrg
gSEr rISr----2

l-
2.

3.

4^

5.

6.



.-.2 --
14. {u Ew zrare g d.tst*ed,€J, ri:a:rler a.:ftx:rrfury'u'
15. €s ro.u*.o u3 {v Eu' ryer+, dr}fu+*, ri#ars-n+oo z'ffru r

ro. fu riu uu' nrera. aarsseq, ar,rfr:o:g:u:, rfoo 1"rr: r

t'7. ftaro.a fufr-afurofAl C d'fu+f,-d/6JiTd, tF6, U$tr*, ris.r{.q.)rr} et-n
18. r't ft-uroa f&flafuol(d*r6 E,i3) l

19. tiftiufn z1.Dl'S., ri;q:uq{ d':fuH:L.lztt g' t

20. 
=tfi-a 

fror:F,+:d-ry.ed*.rs, ri:r:u'sa a':ftx:, g-104/1, u6.a i+;-7,
Lrdh?iE F-fra, Ioe.& a'iT, -S f*ii r

u. + r1rr+ 6Bd-d, r?:r:ursa e':ftH:ufuD.r.6. I

22. tfr*e rrB-z rars. ri:x:rr"so a':fux:uEry.s r -23. mi st&rrs a.era'# fud-SDrea (rtrs ar+r6)
24. F a *#,)rd f5F1 FtiJd g FlrlH.*.nr'€d/ts'fe+{.fi
2s. Frt }iEr€ Ed-d/Bq Fft-dlr{#d rf*s, ri:q:uEd ar:fuH:rrfu)'l.E r

26. n'e Qu fu Eu' aqrd€q t{ w36d'd€q fuJ F6T*E I

27. n'i rtalars Eu. ryar+r&+ uqqtnfi'rx'faz, *rs Dr3 Fgl6
28. Bti' rrdFdr5dq.d xB Eur, ri:s:rr.sd d':frH:ufzrr.6' t

29. Eu' rdEFd/;fr.i.8l, ri:x:r..so a':ftx:qfu)r{.6' r

30. Eud+e/fuffi-I,2 ry] :, r?:x:rr"eo a':ftx:ufuiri.o' r

31. nziyslombudsman, ffiryo i&w, **-t, ffir
32. s€ fiu e-6's ,r€ndlfu€-J I s6'e1 )r€Fd/ FJ'fEa fues t a-od aqro,

ri:e:rr.gg a':rgx:uiza.rs r

JJ. FiiTd,riF,E, or ffi iEffi ai-rs, rln.f.€.*:-zzo-22 r. i-{-d 34 !.ddnE ,

34. aflr61 Ftrrd, ri:e':rr,;a':fux:, ufa'r'o' { ff i 9.6.?i: SpL2/circutation flr*
16-11 21 i d€t €€r
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To

SubjecE

Governmeht of puninb
Departfient oF Finance

(Fihtunce persa ;el"z Branch)

File No,FD-FP-li j ,ri pA L)t3tz\;t1_slpz

Dt ted, thandigafi; lti - aj- ,l

Yaws lqithfu y,

t) A:l Speciql Chief Secreurn t, Attrlitit)t dt Chie.fSecretafies, Financlat Commisslonn rnrlirilsecrete es & Ad',inistrl.ltlve secretaties 
. 
teGovenment aI punlaU, ." I,.1" 

ltl.leaas of the oeiortme L, -[the $nte;yl A Comrnissloncrs ofDivtsio s;
Iv) . The Registrar, p njabandH ryona HEh
- touri, Chandigat-h;

v) AII,Depury Cornmissioners & Dtstrict & Session. ludges andi
- vi) secretary, punJab Vidhan &rbha,,

'ilw*;;I:#:ffi r;;;:ii,;:x1$,r,;;;
SIr/Medam,

'w*Earpa#grry.yiy:A

I

0dswtnder sin?h
Under Secretqry



24A154t2021
F;le No.f3 i i'-t0.t 9(FpA Llt3t2l21"slpz

A copy eoch is forwarded ta:-

trI:"ti#i::* Accouttta::t ,ere't (ltudit)

X:^n:.;#;:" Accountnnt Generat {A&E)

{n

(iil
Pu iab,

?unjab,

copy of the ab.rve is forwqrded to the personal
Secretory I Chief Secrctary, Goverrm; of prnjab Jor informlrtlonand necessary acdon,

A copy of the qboye is fotwarded to the Secretary,covernment of hriJab, Department of p;t rorna fo, ,u"""*iliiiir.t'

A copy is lorwqrded 
a

on..onuooi7omi":;:i;:':*:r,!i,r#",?::,in:::::l

'J^.y,*l.u
Under Secretory ,/

the fallodng lot

Minister, punjab,

.. O 
"o!, of the obove is forwoftted to

I hlorm a ti o n a n d n ece ss aty q ctio n : -(t) Chief principal Secretory/ Chief
Chan rigarh.

(i0 principo! Secretqry/ . t,
lnfoma.ton ta Hon,b* rr,!;ir,!,1:!'*, 

pt jqb for
ltrtt Stqte tnfomotion Olncer/Nlc, pu qab Civit Spcretariot,

..,]



File No,FO.FP-.20.1 s{Frp ALy3t2o.zi -5r p2
u248154t2021

C.handtgdrh.

undei syC,Ary

copy of the above is forwarded to tne Oi{rW, mfiicEnEry ser and Disinvectment wiih tha rcq. ot tot *"- i"iii-rimoniaoring of ahese tnstrucuons appticabte oi hn o"griii"aii"';iplease be ensared.

Internol Dtatrtbution: o

(l) Dbe.torqw of Finqncial Resources and EconamicInhlllgmce,
(ii) Atl Bronches tn the DepdrtmentofFindnce.
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